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ABSTRACT 
Utah High School Sophomore Attitudes Toward Women's Roles 
and Non-Traditional Vocational Career Choices 
by 
Ellen S. Walch, Doctor of Education 
Utah State University, 1979 
Major Professor: Dr. H. Robert Stocker 
Department: Business Education and Office Administration 
Role behaviors for men and women in our society are undergoing 
change. Research data to reveal student attitudes toward these role 
behaviors and choices were needed for the development of strategies to 
eliminate sex bias and sex stereotyping in our educational programs and 
ultimately in the socialization process. 
The purpose of the study was to collect research data to determine 
Utah high school student attitudes toward women's roles and non-tradi-
tional vocational career choices. The survey instrument used to collect 
the data was constructed, pilot tested, factor analyzed, and revised 
prior to its administration to the sample. The revised instrument con-
tained 60 attitudinal statements regarding women's roles and non-tradi-
tional vocational career choices and demographic data requests. 
Instrument reliability was determined on each of the factors using 
the Guttman Split-half. The Factor I coefficient of reliability was 
.91. The reliability coefficient on Factor II was .82, while the Factor 
III reliability coefficient was .81. 
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A total of 23 Utah public high schools and l,454 sophomore students 
participated in the study. The data were analyzed using Five-way Analysis 
of Variance and Chi Square programs {Statistical Package for the Social 
Sciences). The Total Attitudinal Score, based on Women's Roles and 
Non-Traditional Vocational Career Choices, and three factor scores were 
the dependent variables analyzed. The factor scores included: Factor I, 
Women's Place--Women's Roles; Factor II, Sex Role Equity--Equal Treatment; 
and Factor III, Leadership Roles. Comparisons were made on total score 
and three factor scores based on the five independent variables: Sex 
(male/female}, Religious Conmitment (high/low), Location of Family 
Residence (rural/metro}, Mother's Employment Status {employed/not employ-
ed}, and Social Class (middle/working}. 
A significant difference was found between male and female student 
attitudes for each factor and the total score. On each comparison of 
the Sex variable, female attitudes toward women's roles and choices 
were more non-traditional than male attitudes. 
For comparisons on the Religious C0111Tiitment variable, a significant 
difference was found in attitudes between students of high and low 
religious commitment on total score and each of the factor scores. 
Students of low religious commitment held more non-traditional attitudes 
toward women's roles and choices than students of high religious commit-
ment. 
A significant difference was found on the Location of Family 
Residence variable for Total Attitudinal Score. Students from metro-
politan locations responded more non-traditionally toward women's roles 
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and non-traditional vocational career choices than students from rural 
locations. Differences in rural and metropolitan student attitudes 
were not found to be significant for Factor I, Factor II, and Factor III 
scores. 
Significant differences in student attitudes were found on the 
Mother's Employment Status var"iable on total score and each of the factor 
scores. Students whose mothers were employed outside the home held more 
non-traditional attitudes toward women's roles and related career choices 
than students with homemaker mothers. 
Findings on the Social Class variable were found to be significant 
for the Total Attitudinal Score and Factor scores II and III. A signifi-
cant difference was found in attitudes between students from middle class 
families and students from working class families. Students from middle 
class families held more non-traditional attitudes toward roles and 
related career choices for women than students from working class families. 
No significant difference was found on the Social Class variable for 
Factor I. (257 Pages) 
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CHAPTER I 
INTRODUCTION 
Society today is experiencing rapid change. As society changes 
socially and economically, its values change. "Because the twentieth 
century is one of rapid and pervasive social change, the American 
society is going through pervasive and fundamental value changes" 
(Havighurst & Neugarten, 1975, p. 8-9). Value changes are slow, subtle 
changes as compared to more visible social and economic changes. The 
traditional values, beliefs, and role expectations transmitted by the 
family unit and through the socialization process dominate American 
life patterns. 
Sex-role Stereotyping 
Although male and female roles are changing, traditional beliefs 
about male and female roles still permeate our society. English (1977) 
stated that it is widely recognized today that most occupations and 
social roles are sex stereotyped. Sex-role stereotypes currently exist 
with regard to social, educational, and economic roles for men and women. 
Stereotyped .male and female roles are a critical concern in American 
society. "Like polluted air, stereotypes surround us. Like polluted 
air, they are invisible; we tend to be unconscious of them, and there is 
a critical point at which they become dangerous" (Tavris, 1977, p. 178). 
The danger in stereotyping occupational choices, male roles, and female 
roles is that it restricts individuals' freedoms (English, 1977) . 
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Women in the Labor Force 
The change in sex-role patterns is reflected in the proportion of 
women in the labor force. "Of the total population of 78.3 million 
women 16 years of age and over in April 1974, about 45 percent were in 
the work force" (U.S. Department of Labor, 1975, p. 8). "The number of 
women in the labor force moved from less than 18 million in April 1950 
to nearly ... 35 million in April of 1974" (U.S. Department of Labor, 
1975, p. 10). From these data, it is apparent that the number of women 
in the labor force has more than doubled in the last 25 years. It is 
clear that American women are forming new life patterns which combine 
family and work responsibilities (Havighurst & Neugarten, 1975). 
The Women's Movement 
As women continue to create new life patterns Nhich combine family 
and work responsibilities, attitudes toward traditional roles for men 
and women will change as well. Chapin and Branson (1973) indicated that 
much of the change that has occurred in social attitudes toward sex roles 
can be attributed to the women's movement. The women's movement has 
created opportunities for men as well as women. As stated by Chapin 
and Branson: 
The women's liberation movement calls for an end to stereo-
typed and limiting roles for both men .and women ... the 
leaders are insistent that women should have more choices 
than in the past. In other words, ·women should not be 
limited only to the traditional roles of wife and mother. 
If a woman wishes to become a mechanic, or a man a pre-
school teacher, these options should be available. The 
women's liberation groups believe that no role should be 
belittled or not valued. In their viewpoint, we are human 
beings first and then males and females. (1973, p. 3-4) 
The Socialization Process 
Equality of opportunity and freedom of individual choice hinge 
directly upon the American process of socialization. The gender-based 
attitudes, values, and role-patterns which currently exist can be 
attributed to the family unit, the schools, the media, and the overall 
social expectations of our society. According to Kimmel (1974): 
The socialization process is the main mechanism by which 
cultural transmission of roles and norms take place. It 
includes the subtle impact of "pink and blue" clothes (and 
so on) for the baby, encouragement of sex-typed behaviors 
{"girls don't fight; boys don't cry"), and standards of 
acceptable behavior in adolescence. {p. 154) 
This differential sex-role socialization imposes guidelines for 
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behaviors, roles, and careers which are labeled by society as "acceptable" 
or "unacceptable" for one sex or the other. Sex roles are currently 
changing, and women are entering the work force in larger numbers than 
ever before; however, the underlying threads of socialization in our 
society perpetuate sex-stereotyped belief systems. 
Havighurst and Neugarten (1975) discussed the women's movement and 
feminist beliefs with respect to conditions and practices leading to a 
"sexist soctety": 
"Femtnine" traits and motivations that have been so widely 
accepted in the past are due only in small part to under-
lying biological differences, but are due in large part to 
our socialization practices--that is, to what girls are 
. taught .directly .or indirectly .as they. grow .up. ~1any 
believe that our formal education system, as it carries 
out both its sorting and selecting functions, helps to 
develop what they perceive as the "sexist" society. 
Although the sharpest criticism is reserved for the social-
ization experiences that occur within the family, most 
feminists also see the schools as part of the problem, 
and they accordin9ly look to the schools to become part 
of the solution. {p. 383) 
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The feminist perspective, then, views the socialization process as 
including the family, as well as the schools. It appears that although 
educational institutions merely reflect current societal values, social-
ization practices could be altered if parents, educators, and the media 
choose to act as change agents. 
Federal Intervention 
Federal legislators have recently become concerned with sex equity 
within our educational system. Several public laws over the past few 
years focus directly on equal educational opportunity. Title IX of the 
Education Amendments of 1972 (Public Law 92-318) prohibits discrimina-
tion on the basis of sex in any educational program or activity receiving 
Federal financial assistance. 
The Vocational Education Act of 1963 was considerably amended by 
Title II of the Education Amendments of 1976 (Public Law 94-482). A 
major purpose of the revised Act is to develop and carry out programs to 
overcome sex bias, sex discrimination, and sex stereotyping in vocational 
education and to promote equal educational opportunity for both sexes 
(Section 101 of the Act, 104.2 of the regulation). According to the 
National Advisory Council on Women's Educational Programs, the 1976 Act 
marked the first time that Federal legislation had specifically addressed 
the need of women and girls for equal access to vocational education and 
job training. Its passage was considered by the Council members to be 
a major breakthrough for women. The Act provided a variety of measures 
to improve significantly the vocational preparation of women and girls 
and to upgrade their status in the labor market (National Advisory 
Council on Women's Educational Programs). The 1976 Education Amendments 
place responsibility for the elimination of sex bias and sex stereo-
typing in vocational education directly on vocational educators. 
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In December of 1977, the Career Education Incentive Act (Public 
Law 95-207) took an additional step by stressing the importance of 
increasing the emphasis placed on career awareness, exploration, 
decision-making, and planning. The Act states that this goal is to be 
accomplished in a manner which will provide equal opportunity in making 
career choices through the elimination of bias and stereotyping based 
upon race, sex, age, economic status, or handicap. It appears that 
teachers in vocational areas must be prepared to face these critical 
challenges. 
The Need for Research 
It has been previously reported that vocational educators have been 
charged with the responsibility of eliminating sex bias and sex stereo-
typing within vocational programs. In addition, Barbara Hales, State 
Equity Education Specialist in Utah suggested that vocational educators 
have also been asked to recruit actively non-traditional students into 
vocational programs in an effort to offset past inequities. This 
responsibility, however, becomes particularly difficult when considering 
the acute lack of data on the current attitudes and beliefs of the groups 
. to b~ invoJved in the change process. Change can best be effected 
through an awareness of what groups involved--students, parents, teachers, 
counselors, and administrators--currently believe about sex roles and 
occupational choices. Knowledge about the degree to which sex roles are 
viewed in a traditional manner by each group will provide a base from 
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which to work toward change. Without infonnation about current belief 
patterns, attempts at eliminating sex-biased and sex-stereotyped 
attitudes will be at best, haphazard attempts which lack focus. 
Little research data are available with respect to attitudes held 
by high school students regarding sex roles and vocational choices. 
As Schenck (1977) suggested, "Much of the literature bearing on sex 
fairness in vocational education is peripheral. Vocational educators 
are only now beginning to report in any volume on the subject, and there 
is little doctoral research in this area" (p. 1). It follows, then, 
that attitudes toward changing sex-role patterns and related occupational 
roles need to be investigated. 
Statement of the Problem 
The rapid social change occurring in our society has created an 
imbalance. Traditional sex-role patterns are changing, however, recogni-
tion and acceptance of the role changes have not been unifonn. Sex bias 
and sex stereotyping are a product of the American socialization process 
which labels roles and choices as "acceptable" or 11 unacceptable 11 for 
one sex or the other. When gender-based biases and stereotypes are 
reinforced in our society, opportunities for the development of full 
human potential are greatly limited. Societal acceptance of flexible 
role patterns and occupational choices is necessary if optimum individ-
ual growth and self-actualization are to be realized. Research data 
to reveal student attitudes are needed for the development of strategies 
to eliminate sex bias and sex stereotyping in our educational programs 
and ultimately in the socialization process. 
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Statement of the Purpose 
The purpose of this study was to gather data to determine Utah 
high school sophomore attitudes toward women's roles and non-traditional 
vocational career choices. 
More specifically, the following null hypotheses were tested at 
the . 05 level of significance. 
Hypotheses for Total Attitudinal Score 
1. There were no significant differences in patterns of overall 
variance in student attitudes toward Women's Roles and Non -
Traditional Vocational Career Choices. 
a. There was no significant difference in attitudes toward 
Women's Roles and Non-Traditional Vocational Career Choices 
between male and female students. 
b. There was no significant difference in attitudes toward 
Women's Roles and Non-Traditional Vocational Career Choices 
between students of high religious commitment and students 
of low religious conunitment . 
c. There was no significant difference in attitudes toward 
Women's Roles and Non-Traditional Vocational Career Choices 
between rural and metropolitan students. 
d. There was no significant difference in attitudes toward 
Women's Roles and Non-Traditional Vocational Career Choices 
between students whose mothers were employed outside the 
home and students whose mothers were not employed outside 
the home. 
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e. There was no significant difference in attitudes toward 
Women's Roles and Non-Traditional Vocational Career Choices 
between students from middle class families and students 
from working class families. 
f. There were no significant interaction effects between 
independent variables and the Total Attitudinal Score. 
Hypotheses for Factor I, Women's Place~-Women's Roles 
2. There were no significant differences in patterns of overall 
variance in student attitudes toward Factor I, Women's Place--
Women's Roles. 
a. There was no significant difference in attitudes toward 
Factor I, Women's Place--Women's Roles, between male and 
female students. 
b. There was no significant difference in attitudes toward 
Factor I, Women's Place--Women's Roles, between students 
of high religious conmitment and students of low religious 
commitment. 
c. There was no significant difference in attitudes toward 
Factor I, Women's Place--Women's Roles, between rural and 
metropolitan students. 
d. There was no significant difference in attitudes toward 
·Factor I, Women's Place--Women's Roles, between students 
whose mothers were employed outside the home and students 
whose mothers were not employed outside the home. 
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e. There was no significant difference in attitudes toward 
Factor I, Women's Place--Women's Roles, between students 
from middle class families and students from working class 
families. 
f. There were no significant interaction effects between the 
independent variables and Factor I, Women's Place--Women's 
Roles. 
Hypotheses for Factor II, Sex Role Equity--Equal Treatment 
3. There were no significant differences in patterns of overall 
variance in student attitudes toward Factor II, Sex Role Equity--
Equal Treatment. 
a. There was no significant difference in attitudes toward 
Factor II, Sex Role Equity--Equal Treatment, between male 
and female students. 
b. There was no significant difference in attitudes toward 
Factor II, Sex Role Equity--Equal Treatment, between 
students of high religious conmitment and students of low 
religious commitment. 
c. There was no significant difference in attitudes toward 
Factor II, Sex Role Equity--Equal Treatment, between rural 
and metropolitan ~tudents~ 
d. There .was no significant difference in attitudes toward 
Factor II, Sex Role Equity--Equal Treatment, between 
students whose mothers were employed outside the home and 
students whose mothers were not employed outside the home. 
e. There was no significant difference in attitudes toward 
Factor II, Sex Role Equity--Equal Treatment, between 
students from middle class families and students from 
working class families. 
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f. There were no significant interaction effects between the 
independent variables and Factor II, Sex Role Equity--Equal 
Treatment. 
Hypotheses for Factor III, Leadership Roles 
4. There were no significant differences in patterns of overall 
variance in student attitudes toward Factor III, Leadership 
Roles . 
a. There was no significant difference in attitudes toward 
Factor III, Leadership Roles, between male and female 
students. 
b. There was no significant difference in attitudes toward 
Factor III, Leadership Roles, between students of high 
religious colTTilitment and students of low religious commit-
ment. 
c. There was no significant difference in attitudes toward 
Factor III, Leadership Roles, between rural and metropolitan 
students . 
d. There was no significant difference in attitudes toward 
Factor III, Leadership Roles, between students whose 
mothers were employed outside the home and students whose 
mothers were not employed outside the home. 
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e. There was no significant difference in attitudes toward 
Factor III, Leadership Roles, between students from middle 
class families and students from working class families. 
f. There were no significant interaction effects between the 
independent variables and Factor III, Leadership Roles. 
Although the null hypotheses regarding the five independent 
variables were tested in this study, additional infonnation was gathered 
regarding religious preference, due to the dominant LOS (Church of Jesus 
Christ of Latter-Day Saints) religious preference in the state of Utah . 
The information collected and reported should provide insight into 
student attitudes toward women's roles and related career choices based 
on religious preference in the state of Utah. 
Importance of the Study 
The differential socialization practices of the family, the school , 
the media, and society in general, have been successful in perpetuating 
sex-role stereotyping with regard to 11 appropriate 11 career selection for 
high school students. Schenck (1977) indicated that sex-role stereo-
typing in vocational education is both a partial result of the social-
ization process and a continuation of it. Breaking the socialization 
cycle, Schenck stated, will help to eliminate stereotyping and bias. 
By providing non-traditional role models, by increasing recruitment and 
admissions practices, by revising curricular materials and teaching 
practices, by improving the guidance function, and by pointing out restric-
tive attitudes, educators can begin to effect change (Rieder, 1977). 
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Differential Earning Power 
Strategies which work toward equal vocational opportunity will lead 
to what Stebbins et al. (1975) call "Sex Fairness." Sex fairness is 
defined as the absence of differential treatment on the basis of irrele-
vant gender differences. A lack of sex fairness limits an individual's 
career options. One of the powerful effects the lack of sex fairness 
has on careers is its impact on the earning power of women (Schenck, 
1977). In 1977, full-time year-round women workers had a median income 
of $8,618 which was about 58.9 percent of the $14,626 median income for 
men (U.S . News and World Report, 1979). Nearly 70 percent of women are 
employed in three occupational groups: clerical (35 percent}, service 
(18 percent), and professional and technical (15 percent) (Rieder, 1977). 
A result of women's occupational segregation in the labor market is low 
wages; and, as yet, the patterns of job segregation that confine women 
to the traditional 11 female 11 occupations have not changed significantly 
(U.S. Department of Labor, 1975). 
Vocational Enrollments 
The U.S. Department of Health, Education. and Welfare publication, 
Taking Sexism Out of Education (1978), provided a clear picture of 
vocational education enrollments. Rieder (1978) stated: 
A 1 though women m~ k~ up 5.5 percent ( 6. 4 mi 11 ion) of the 11. 6 
million students enrolled in federally funded vocational 
education and two-thirds of all secondary vocational enroll-
ments, they are heavily concentrated in home economics 
(leading mainly to unpaid homemaking roles) and in office 
and health occupations. {p. 73) 
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Further, in trade and industrial occupations, women make up less than 
12 percent of the total enrollments. In technical occupations, less 
than 10 percent of the total enrollment is female. Distributive 
Education is one of the few vocational areas in which males and females 
enroll in equal numbers. Overall, however, this information points to 
the fact that almost all women in vocational education are concentrated 
in a few traditional programs (Rieder, 1978). 
Although this study was focused on the problem of bias and stereo-
typing as they affect women, similar problems with regard to the male 
perspective were also recognized. Schenck (1977) indicated that clearly, 
formal vocational education perpetuates sex-role stereotyping and sex 
bi as, the effects of which limit career options and mobi 1 i ty for both 
males and females. The elimination of sex bias and sex stereotyping 
within our educational programs could provide each individual with 
greater freedom to make choices based on interest, aptitude, and ability. 
The search for a solution appears to be a rather complex problem. 
The problem concerns more than just vocational education and in actuality, 
concerns every individual who is affected by sex-role stereotypes. 
Toward a solution, Verheyden-Hilliard (1978) stated: 
There is no place in which to intervene to solve all the 
problems of sex-role stereotyping in the educational system 
or society. It is embedded, internalized, and supported 
by every social institution one could name. However. sex-
role concept·ions are malleable~ and research indicates that 
even brief attempts to hammer them out of their old cultural 
stereotypic shapes can yield good results. (p. 39) 
Change, then, is possible if educators are willing to accept the role 
of change agent. The schools could be the first to initiate the break 
in the socialization cycle to overcome sex stereotypes and sex bias. 
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Attitude the Barrier 
The existing situation was su111T1arized concisely by Rieder (1978) 
when she stated: "The most important and difficult single barrier in 
eliminating sex stereotyping and sex segregation is attitude" (p. 78). 
Biased and stereotyped attitudes are most directly a product of our 
socialization. In working toward change, teachers, counselors, admini-
strators, parents, and students are significant groups to be considered 
and involved in the overall process. Research focused on the attitudes 
of any one of these groups with regard to sex-role orientation, sex 
stereotypes, women employed outside the home, vocational opportunities, 
and others could provide vocational educators and specialists with 
useful data upon wh·:ch to base related decisions. Rieder (1978) 
supported these thoughts, stating that vocational educators can take 
steps to combat sex-role stereotyping and occupational segregation. 
"Continued research and development is sorely needed not only on the 
problems facing women in choosing and entering careers and in progress-
ing in them, but also on interventions that will ease their transition 
from school to work and make more successful their labor-market 
experience" (Rieder, 1978, p. 76). 
Research Data Made Available 
Barbara Hales, the Equity Education Specialist for the state of 
* Utah, suggested in an interview that assumptions are often made 
regarding group attitudes toward various aspects of vocational education. 
* Personal interview with Barbara Hales at the Utah State Board 
of Education, 250 East 500 South, Salt Lake City, Utah, August, 1978. 
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These assumptions are generally unsupported and primarily opinion-based. 
Hales stated that research in the relatively new area of vocational 
equity is greatly needed. Further, Hales believed that research data 
could be useful to vocational educators and state specialists in working 
to achieve the goal of sex fairness in vocational education throughout 
the state of Utah. 
Scope of the Study 
The study was limited to an attitudinal survey of sophomore students 
from randomly selected public high schools in the state of Utah. The 
sampling procedure included the drawing of additional schools beyond 
the desired sample size. The additional high schools were to be used in 
the event that superintendents or principals of the high schools in the 
original sample denied access to the schools. 
The data were collected during the first three weeks of May, prior 
to the last week of the school year. A number of school districts 
declined to participate in the study due to school board policies which 
deny research requests during the first 60 days and the last 60 days of 
the school year. 
Rationale for Selection of Students 
Students at the sophomore level were selected to be surveyed for 
several reasons: 
l. Sophomore students were more likely to be taking required 
classes and were,therefore, considered to be more accessible 
as a group. 
2. Sophomore students were less likely to be affected than 
juniors and seniors by the socialization system within the 
high school and would tend to reflect parental attitudes 
to a greater degree. 
3. Strategies and materials could be developed as a result of 
findings in this study which could be implemented within the 
schools and could feasibily reach the students who were 
actually involved in the study . 
The Survey Admiriistration 
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The survey instrument was completed by sophomore students in 
volunteer sophomore classrooms (English, Social Studies, Health, or 
Driver's Education) in each of the schools in the final sample. 
Sophomore student enrollments at each of the high schools participating 
in the study varied extensively. The number of classrooms surveyed 
in each school varied, as did the number of students in each class. No 
effort was made to survey students not in attendance on the day of the 
survey administration. Students were asked to participate and to provide 
background demographic data on a voluntary basis to avoid difficulty 
with individual privacy. 
Additional Limitations 
No effort was made in this study to compare student attitudes on 
the basis of parent's marital status, or by specific occupation or 
level of educational attainment of either the mother or the father. 
Religious Preference Variable 
The dominant religious preference in the state of Utah is the 
Church of Jesus Christ of Latter-Day Saints (LOS). Due to the patri-
archal order of the LOS Church, assumptions are often made regarding 
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the close tie between the beliefs of the LOS people and the role choices 
and role expectations of the woman as a member of the LDS Church. For 
this reason, infonnation regarding the religious preference of the 
students in the sample was collected to provide additional insight into 
student attitudes in the state of Utah. 
Definition of Tenns 
Because the terms listed below are used in a manner with which 
many people may not be familiar, they were defined for the purposes 
of this study as follows: 
Attitude - An attitude is a learned, implicit, conscious or 
unconscious feeling, thought, opinion, or readiness to respond to a 
particular stimuli in a particular way. 
Career - A career is a chosen field of work which demands special 
preparation. 
Church of Jesus Christ of Latter-Day Saints - The Church of Jesus 
Christ of Latter-Day Saints (commonly known as the Mormons) is the 
dominant religious faith in the state of Utah. The fundamental unit of 
the church is the family. The government of the Church is based on 
priesthood authority which can be conferred upon men within the church. 
See also LOS and Mormons. 
LOS - LOS is an acronym which stands for the Church of Jesus 
Christ of Latter-Day Saints. See also Mormons and Church of Jesus 
Christ of Latter-Day Saints. 
Mormons - Mormons are the members of the Church of Jesus Christ 
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of Latter-Day Saints. See also LOS and Church of Jesus Christ of Latter-
Day Saints. 
Non-Traditional Vocational Career - A Non-Traditional Vocational 
Career is a career area which has been primarily composed of men and 
identified as a male career choice which is now being chosen by women 
or a career area which has been primarily composed of women and identi-
fied as a female career choice which is now being chosen by men. For 
the purposes of this study, the focus will be non-traditional vocational 
career choices for women. 
Sex Bias - Sex bias refers to behaviors which result from the 
assumption that one sex is overall superior to the other. 
Sex Discrimination - Sex Discrimination is any action which limits 
or denies a person or a group of persons opportunities, privileges, 
roles. or rewards on the basis of sex. 
Sex Role - Sex roles refer to the psychological traits and the 
social responsibilities that individuals have or are expected to have, 
because they are male or female. 
Sex Stereotyping - Sex stereotyping is the habit of attributing 
behaviors, abilities, interests, values, and roles to a person or group 
of persons on the basis of sex. 
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Sexism - Sexism is the belief that the human sexes have a distinc-
tive, differential makeup that determines their respective lives, 
capabilities, and acceptable choices. Due to the American socialization 
process, it sometimes involves the idea that one sex is superior to 
another. 
Social Class - Social Class is the status position that individuals 
or members of families occupy in our society. For the purposes of this 
study, social class will be estimated based upon father's occupation 
with reference to educational attainment when necessary. 
Traditional Vocational Career - A Traditional Vocational Career is 
the selection of a career from a career area which has been predominantly 
composed of one sex and identified as a male or a female career. 
Example: Female: Homemaker, Secretary, Nurse, etc. Male: Auto 
Mechanic, Plumber, Carpenter, Electrician, etc. For this study, the 
definition emphasis will be traditional vocational choices for women. 
Women's Roles - The term Women's Roles refers to the behaviors, 
activities, and sex-role choices women have within the home and in 
the world of work. 
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CHAPTER I I 
REVIEW OF RELATED LITERATURE 
This study was designed to detennine student attitudes toward 
women's roles and non-traditional vocational career choices. Therefore, 
the purpose of this chapter is to provide additional infonnation rele-
vant to the problem. The review will be organized according to the 
following subheadings: Attitudes Toward Sex Roles, Sex-Role Stereo-
types, Occupational/Educational Stereotyping, Traditional/Non-Traditional 
Career Choices, Achieving Occupational/Educational Equity, and Summary. 
Attitudes Toward Sex Roles 
Attitudes toward sex roles, as well as actual sex role behaviors 
are learned (Frieze et al., (1978). Children learn to distinguish the 
male from the female role by observing the people around them who serve 
as role models (Weitzman, 1979). "Everyday, children are socialized by 
their parents, by their schools, by the media, through the books they 
read--by all of the socialization agents that have a stake in keeping 
people in their places bygender 11 (Appley~ 1977, p. 305). In order to 
better understand the socialization process, the differences in attitudes 
toward sex roles, and the possible reasons why attitudes differ, the 
following studies have been reviewed. 
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Izenberg Study 
A study was conducted by lzenberg (1978) to detennine if grade 
level and sex of adolescents affected adolescent attitudes toward 
women's roles. An "Attitudes Toward Women's Roles" questionnaire 
(previously used with college women) was revised for use with adoles-
cents. The questionnaire was administered to 499 adolescents in grades 
8, 10, and 12 in a metropolitan New York school district. The data were 
submitted to factor analysis, resulting in the identification of three 
factors. The factors were 1 abe led: 11 Woman as Equa 1 , " "Woman as 
Competitor," and "Woman as lngenue. 11 A two-way analysis of variance 
was performed for each of the three factors in order to determine 
relationships between adolescents• grade, sex and attitude scores. 
Lower scores on the attitude survey indicated a less traditional 
attitude toward women's roles. 
The findings in the Izenberg study indicated that students in 
grade 12 had significantly lower scores; and, therefore~ less tradi-
tional attitudes toward women's roles on each of the three factors than 
students in grades 8 or 10. Attitudes appeared to become less tradi-
tional as grade level increased. The attitude scores for females were 
found to be lower than male scores. Females were found to have less 
traditional attitudes toward women's roles on all three factors at every 
grade level. 
The two-way analysis of variance was also performed on the total 
attitudinal score. The findings were similar to those reported on the 
individual factor scores. Scores for females and males differed on the 
total score. Female attitudes toward women's roles were found to be 
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less traditional than male attitudes toward women's roles. As on 
the findings for the separate factors, students• attitudes were found 
to be most traditional in grade 8, and became increasingly less tradi-
tional as grade level increased. 
In sunmary, significant differences were found to exist in adoles-
cent attitudes toward women's roles, when compared by grade level and 
sex. 
Osmond and Martin Study 
Osmond and Martin (1975) chose to analyze sex-role attitudes by 
sex of respondent in an effort to shed light on the complexity of the 
sex-roles concept. Three research questions were investigated for this 
study: 
1. Are there differences between males and females in 
their attitudes regarding both male and female roles? 
2. How, if at all, are males who hold traditional attitudes 
different from females with traditional attitudes? 
3. How, if at all, are males with modern sex-role attitudes 
distinguished from females with modern attitudes? 
Junior and senior college students from a large, state-supported 
university in Florida were used in the sample. A 32-item Likert-type 
questionnaire was completed by 225 male students and 255 female students. 
The reliability of the Sex-Role Attitudes scale was .88. The authors 
expected, based on previous research, that the items would elicit a 
more modern response from females. They were correct, as findings 
showed that more males than females gave a traditional response (25 of 
the 32 items), while more females than males gave a modern response 
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(29 of the 32 items). Further, the authors were able to detennine 
which areas provoked the greatest disagreement or the least amount of 
disagreement between the sexes. 
One of the most significant findings, according to Osmond and 
Martin, was the identification of the "nerve center" of extrafamilial 
sex roles as the issue over which men and women disagree the most. The 
authors indicated that females may encounter strong resistance to sex-
role changes which involve the assumption of supervisory, decision-
making, and leadership roles outside the family. The authors stated: 
"The males in the sample seemed least willing to accept women in these 
roles, and the females appeared equally as insistent not only that 
women should occupy such positions, but that they can perfonn in them 
equally as well as men can" {p. 756). 
In light of the goal of Affirmative Action programs to advance 
sizeable numbers of women into leadership positions, the authors indi-
cated that their findings could be making a critical point. The ques-
tions according to Osmond and Martin, seem to be: How large is the 
discrepancy between attitudes and behaviors; and, further, will women 
experience resistance once in leadership positions or will male attitudes 
of this type prevent women from ever attaining such positions from the 
start? 
The findings point to the fact that a movement toward non-tradi-
tional roles for females, particularly outside the family and the home 
setting, may meet resistance. 
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Vogel, Braverman, Braverman, Clarkson, and Rosenkrantz Study 
A study by Vogel, Brovennan, Braverman, Clarkson, and Rosenkrantz 
(1970) was undertaken to detennine if the employment history of the 
mother affected male and female college students' attitudes toward sex 
roles . The study was based on the premise that sex-role perceptions 
may be influenced by the degree of actual sex-role differentiation in a 
given family or in society. The authors hypothesized that maternal 
employment status may be the key factor in determining the degree of 
role differentiation occurring between parents. Further, Vogel et al. 
suggested that when the father is employed outside the home, while the 
mother remains a full-time homemaker, their roles are clearly polarized 
for the children. However, if both parents are employed outside the 
home, their roles are more likely to be perceived by the children as 
similar. 
Specifically, the authors hypothesized that individuals whose 
mothers were employed would perceive less difference between the 
masculine and feminine roles than those individuals with homemaker 
mothers. 
The subjects for the study were 120 college students: 47 subjects 
with homemaker mothers and 73 subjects with employed mothers. The 
instrument used to assess the sex-role perceptions of the students was 
a stereotype questionnaire developed by the authors. The instrument 
contained 122 short phrases arranged with a bipolar 60 point scale. 
The subjects completed the scale three times; once, marking the point 
along the continuum characterizing the typical adult male; next, 
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characterizing the typical adult female; and finally, describing them-
selves. The means and standard deviations were computed for each of 
the three response sets (masculine, feminine, and self responses for 
the 122 items.). 
The results were found to support the major hypothesis that both 
men and women who were children of employed mothers perceived signifi -
cantly less difference between masculine and feminine roles than did 
men and women who were children of homemaker mothers. On between group 
comparisons, daughters of working mothers perceived both the masculine 
and feminine role as significantly less extreme than did the daughters 
of homemaker mothers. Results for men with working mothers were less 
consistent; however, the differences were parallel to the significant 
difference found for women. 
Vogel et al. (1970) found that the results supported the hypothesis 
that sex-role perceptions are affected by actual parental role behaviors 
to which children are exposed. The authors suggested that college 
students whose parents were employed outside the home perceived signifi-
cantly smaller differences between masculine and feminine roles than did 
students with working fathers and homemaker mothers. Of key importance, 
according to the authors, was the point that maternal employment affected 
perceptions of the masculine sex role, as well as the feminine sex role 
even though fathers in both groups were employed outside the home. In 
addition, Vogel et al. found women's perceptions of sex roles to be, in 
general, more strongly influenced by the mother's employment than men's 
perceptions. 
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The implications of this research suggested, according to the authors, 
that sex-role perceptions varied based on an individual's experiences, 
which led to the conclusion that societal sex-role stereotypes will be 
subject to eventual change. 
Brogan and Kutner Study 
Research conducted by Brogan and Kutner (1976) provided a Sex-Role 
Orientation Scale and further insight into variables affecting attitudes 
and sex-role behavior. In testing the newly constructed instrument, 300 
subjects completed the sex-role orientation items and provided basic 
demographic information such as sex, age, marital status, religion, and 
occupation. A portion of the students were asked to provide information 
about the work experience of their mothers and their parent's occupa-
tions, as well as information regarding which parent had the most 
influence on the subject's attitude development. 
In order to determine construct validation of the 36-item Sex-Role 
Orientation Scale, the authors examined a series of relationships for 
which support had been found in previous research. With respect to the 
sex variable, female undergraduate students were found to be more non-
tradi ti ona l than male undergraduate students in their sex-role orienta-
tion. On the age variable, for both females and males, younger persons 
were most non-traditional in sex-role orientation and older persons more 
traditional in sex-role orientation. On the religious affiliation 
variable, a comparison of all female subjects was made of mean sex-role 
orientation scores among Catholics, conservative Protestants, liberal 
Protestants, Jews, Unitarians, and those with no religious affiliation. 
27 
The Jews and Unitarians were found to be significantly more non-tradi-
tional in sex role orientation than the other categories. The authors 
stated, however, that religious group membership, in itself, is unlikely 
to be a primary detenninant of sex-role attitudes. The authors believed 
that in addition to identifying an individual's religious group member-
ship, it is important to detennine degree .of ·religious involvement. In 
previous research (Kutner & Brogan, 1973), the authors found that females 
of high religious involvement (frequent church attendance, numerous 
church organization memberships, and/or a large amount of time spent 
per month in church affairs) were significantly more traditional in their 
attitudes than females characterized by medium or low religious involve-
ment scales. 
The mother's education variable indicated that the lower the mother's 
level of education, the more non-traditional the undergraduate females 
sex-role attitudes. With regard to employment outside the home, female 
undergraduates whose mothers were employed outside the home were found 
to be more non-traditional in sex-role attitudes than those students 
whose mothers were not employed outside the home; however, the differ-
ence was not significant. The father's influence was not discussed by 
the authors. 
Predicted relationships were found between sex-role orientation 
scores and the demographic variables of sex, educational attainment, 
age, religious affiliation, and mother's education and employment. 
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Sex-Role Stereotypes 
According to Appley (1977), sexual stereotyping is the most 
pervasive problem that we must deal with at the present time primarily 
because it is one of the most important determinants of what an individ-
ual will learn and can become. Tavris (1977) indicated that sex-role 
stereotypes have become socially dysfunctional and psychologically 
stifling. The actual behavior of men and women no longer fit the sex-
role expectations of society. Further, sex-role stereotypes brand 
groups of people with the same label, allowing no room for individual 
differences (Tavris, 1977). The follow"ing research studies were 
reviewed to provide an overview of sex-role stereotyping and its effects. 
Marantz and Mansfield Study 
Marantz and Mansfield (1977) studied the impact of maternal employ-
ment and the development of sex-role stereotyping in five- to eleven-
year old girls. Two major hypotheses were tested. 
1. Daughters of working mothers were expected to retain fewer 
stereotypes than daughters of homemaker mothers with regard 
to activities and qualities typical of men and women. 
2. With increasing age and cognitive sophistication, the degree 
of stereotyping by daughters of both working and nonworking 
mothers was ·expected · to decline ·and become less ·rigid. 
The subjects for the study were 98 middle-class girls aged 5 to 11 
years, selected from private schools and Girl Scout Troops in New York 
City. There were 52 daughters of working mothers and 46 daughters of 
nonworking mothers. Questionnaires were completed by mothers to provide 
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information about their work history and the division of labor within 
their homes. Several measures were developed to assess the girls' 
stereotyping. One measure, an Activity Stereotypes Scale, was an 
inventory of 50 activities that the children rated as either tradition-
ally masculine, traditionally feminine, or appropriate for either sex. 
The Quality Stereotypes measure was an inventory of 18 personality 
traits which were rated by the children on a masculine-feminine scale. 
Also, a Career-Stereotype Score was obtained by combining the girls' 
responses to the questions, "What do you want to be when you grow up? 11 
and "What would you want to be when you grow up if you were a boy?" 
Relationships among the data collected on the girls' sex-role 
stereotyping were analyzed using stepwise hierarchical multiple-regres-
sion. The findings for the first hypothesis indicated that the mother's 
work status was an important determinant of the child's perceptions of 
sex roles. Daughters of working mothers were found to have significantly 
more flexible role perceptions. Daughters of working mothers perceived 
women as more competitive, more competent, less easily hurt emotionally, 
and less in need of security. There was no significant relationship 
between maternal work status and the Career-Stereotype measure. However, 
children of mothers with feminine occupations tended to choose feminine 
careers more often than did children whose mothers had more non-tradi-
tional occupations. 
Regarding the second hypothesis, sex-role stereotypes held by 
daughters of both working and nonworking mothers became less rigid 
with increasing age. Further, with increasing age, there was an 
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increasing tendency to aspire to masculine occupations. The authors 
suggested that "older girls may be no longer constrained by stereotypes 
of occupational sex appropriateness but feel free to aspire to 
any career, regardless of its sex-role connotations" (p. 671). 
In summary, this study supports the hypothesis that maternal 
employment status has an impact on a daughter's perceptions of sex roles. 
Positive traits generally attributed to a working father can also be 
attributed to a working mother . 
Braverman , Vogel, Braverman, Clarkson, and Rosenkrantz Study 
Braverman, Vogel, Braverman, Clarkson, and Rosenkrantz (1972) 
studied individual's perceptions of "typical" masculine and feminine 
behavior. After developing a questionnaire designed to assess subjects' 
perceptions of masculine and feminine stereotypes, the questionnaire 
was administered to over 1,000 subjects in numerous research studies 
over a period of several years. Braverman et al. reported the follow-
ing broad conclusions based on the findings of their research: 
1. A strong consensus existed about the differing characteristics 
of men and women and was apparent across groups which differed 
in sex, age, religion, marital status, and educational level. 
2. The characteristics ascribed to men were positively valued 
more often than characteristics ascribed to women. 
3. The sex-role definitions were implicitly and uncritically 
accepted by both men and women, so much so, that they were 
incorporated into male and female self-concepts . 
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In discussing the research findings, the authors described the 
male-valued items on the questionnaire as reflecting a "competency" 
cluster. In this cluster they included attributes such as being 
independent, objective, competitive, logical, skilled in business, 
adventurous, worldly, able to make decisions easily, self-confident, and 
ambitious. They pointed out that a relative absence of these traits 
characterized the stereotyped perception of women . As compared to men, 
women were perceived to be dependent , subjective, passive, non-competi-
tive, and illogical. The female-valued stereotypic items consisted of 
attributes such as gentle, sensitive to the feelings of others, tactful, 
religious, neat, quiet, and able to express tender feelings. These 
items were referred to as the "warm and expressiveness" cluster. 
Broverman et al . (1972) suggested that the distinctions between 
male-valued and female-valued components of the sex-role stereotypes 
have important implications for the development of self-concepts. After 
factor analysis on subject responses, male-valued items were found to 
be more socially desirable, as compared to female-valued items. The 
authors stated that women tend to incorporate the negative aspects of 
femininity into their self-concepts along with the positive feminine 
aspects. 
When the questionnaire was administered to practicing clinical 
psychologists, psychiatrists, and. p.sychiatric social workers, it was 
found that clinicians' ratings of a healthy adult and a healthy man 
did not differ from each other. However, a significant difference was 
found between the ratings of the healthy adult and the healthy woman. 
The difference in ratings between healthy adults and healthy women 
suggested that the female-valued cluster was viewed as less healthy 
and less socially desirable than the male-valued cluster. 
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When the authors examined the relationship between mothers' employ-
ment status and sex-role perceptions of college students, they found 
that daughters of employed mothers perceived women to be more competent 
than did daughters of homemaker mothers. The authors suggested that 
perceptions of sex roles are changeable depending on the individual's 
experiences. 
Brovennan et al. (1972) summarized by suggesting that if the results 
reflect societal standards of sex-role behavior, women are caught in 
a double bind. Behaviors specified as desirable for adults are not 
consistent with expected feminine behaviors--yet, if women adopt behav-
iors designated as feminine, they are considered somewhat deficient 
with respect to the general standards for adult behavior and health. 
Occupational/Educational Stereotyping 
Forces both external and internal to vocational education encourage 
stereotyping that results in a sexual division of occupational prepara-
tion and career choice (Schenck, 1977). Occupational and vocational 
stereotyping limit choices for both men and women (Schenck, 1977). As 
suggested by Helson (1972), the main thrust of the women's movement was 
to show how women, in particular, are disadvantaged by institutional 
arrangements and socialization practices. The following studies were 
reviewed to illustrate the degree to which occupational stereotyping 
exists and the way in which the socialization process affects educa-
tional and occupational aspirations. 
Albrecht Study 
Albrecht (1976) completed a study to determine how prevalent 
occupational sex-role stereotypes were across a statewide sample of 
adult respondents and to determine the degree to which occupational 
stereotyping was related to the social class of the respondent. Data 
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were collected through the use of a comprehensive, mailed questionnaire 
dealing with changing sex roles in American society. The subjects were 
a random sample of adult residents in the state of Utah. 
Two questionnaires and a cover letter were sent to 2,227 households. 
Three follow-ups to the intitial mailing were employed. Of the total 
households surveyed, 173 were eliminated because subjects could not be 
located. From the remaining households, 1,988 usable questionnaires 
were returned (female= 1,071/male = 927). All of the data were 
collected in the state of Utah. 
Albrecht indicated that Utah may not be as atypical as sometimes 
suggested. He stated: 
While the religious and cultural homogeneity of Utah would 
cause us to expect a fairly high level of support for tradi-
tional sex role divisions of labor, we would not expect Utah 
to be significantly different from other areas of the country. 
This would be particularly true of areas where the Equal 
Rights Amendment has failed passage or where strong efforts 
to rescind passage have emerged. (p. 323) 
The degree of sex-stereotyping of occupations was assessed by 
present-Ing respondents with ' a list of 15 different occupatiOns including: 
Detective, School Teacher, Congressman, Actor, Auto Mechanic. Doctor~ 
Secretary, Scientist, Social Worker, Business Executive, Lawyer, Airline 
Pilot, Truck Driver, Nurse, and Housekeeper. The directions indicated 
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that much discussion is occurring about whether women and men should 
work at the same kinds of jobs or whether some jobs should be for men 
only and others for women only. The subjects were asked to give their 
own opinion about each of the 15 occupations on the list. The possible 
responses ranged from: 
1. Suitable for men only. 
2. More suitable for men than women. 
3. Equally suitable for women and men. 
4. More suitable for women than for men. 
5. Suitable for women only . 
With respect to the first research question of how prevalent 
occupational sex-role stereotypes were across a statewide sample of 
adults, Albrecht (1976) found several of the occupations to be clearly 
sex-stereotyped by the respondents. The occupations of auto mechanic 
and truck driver were the most highly stereotyped male roles, while the 
most highly stereotyped female role was housekeeper. The author reported 
that more than three out of every four persons sampled agreed that the 
occupations of detective, auto mechanic, airline pilot, and truck driver 
were more suitable for men than women or were suitable for men only. 
The occupations of secretary, nurse, and housekeeper were labeled as 
more suitable for women only. The data revealed a number of occupa-
tional choices which were considered to be equally suitable for men and 
women by over 80 percent of the respondents. The four occupational 
choices were school teacher, actor, scientist, and social worker. 
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The second research question concerned the degree to which 
occupational stereotyping was related to the social class position of 
the respondent. Albrecht used two indicators of social class position: 
(1) the educational level of the respondent, and (2) the income level 
of the head of the household in the family. The author found that the 
higher the educational level, the more likely the respondents were to 
agree that occupations were suitable for both men and women; and, con-
versely, the lower the educational attainment of the respondent, the 
more likely they were to indicate that the 15 occupations on the list 
were more suitable for one sex or the other. No significant relation-
ship was found between income level and occupational sex-stereotyping. 
In addition to the social class variables analyzed, the variables 
sex, age, and religious affiliation were also included in the analysis. 
Based on the findings, Albrecht reported that sex and religious pre-
ference had little overall effect on the degree of sex stereotyping of 
occupations listed. Although sex of the respondent explained very 
little of the variance, males showed a slightly greater tendency to 
sex stereotype the occupations in the traditional manner than did 
females. The age variable explained a greater portion of the variance. 
The younger the age of the respondent, the more likely they were to 
agree that occupations could be open to everyone regardless of sex. 
In summary, Albrecht found educational attainment or lack of 
educational attainment to be the best social class · predictor of occupa-
tional sex-stereotyping. Income level, sex, and religious affiliation 
were not found to be significant variables in analyzing occupational 
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sex stereotyping. However, the age variable was found to affect 
opinions regarding occupational choices. The younger the respondents, 
the less apt they were to sex-stereotype in the traditional manner. 
Burlin Study 
Burlin (1976) investigated sex-role stereotyping with respect to 
the occupational aspirations of female high school juniors . The sub-
jects for the study were 139 female eleventh graders from a suburban 
high school in Syracuse, New York. A questionnaire was employed to 
obtain information about the participants• choice of an ideal and a 
real occupational aspiration. In addition, the author interviewed 25 
of the participants to further explore and identify the factors that 
influence occupational choice beyond the questionnaire requests. 
Students' responses to both their ideal and real choices of occupa-
tional aspirations fell into innovative, moderate, and traditional 
categories. Burlin found that high school junior girls made signifi-
cantly different selections of occupations in their real than in their 
ideal occupational aspirations. Innovative occupations were more often 
ideal than real choices. Junior level high school girls tended to 
choose traditional career aspirations for their real choice, but aspired 
to innovative choices for their ideal aspirations. This discrepancy in 
occupational aspiration was explained further by the interview procedure. 
The following reasons for the ideal and real differences in occupational 
aspirations were given: 
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1. Too much training or school time is needed. 
2. Lack of talent or ability. 
3. Lack of money and financial support to pursue higher education. 
Over half of the junior girls interviewed attributed the discrepancy 
in choice to sex-role influences and expectations, suggesting that 
innovative "ideal" occupational aspirations were "inappropriate" occupa-
tions for females. Burlin described this phenomenon as a societal norm 
the girls accept; and, as a result, their ideal occupational aspiration 
differed from what they thought they could actually do. 
Other factors which influenced student choice were cited by the 
author. More than half of the students suggested that their parents did 
not support their innovative ideal aspiration but preferred more socially 
acceptable traditional occupational choices. Fear of social rejection 
also seemed to be a factor in perpetuating female behavior that was 
consistent with traditional sex-role stereotyping. When asked about 
their future expectations beyond occupational aspirations, 24 of the 25 
girls expected to be wives and mothers, choosing to stop working after 
they had children. Burlin indicated that they did not seem to consider 
the possibility of combining family, motherhood, career, and the sharing 
of home and child care responsibilities. 
In surrrnary, high school junior girls changed from innovative ideal 
occupational choices to traditional real occupational choices which, 
Burlin concluded, indicated that many adolescent females subscribe to 
traditional sex-role values in their occupational aspirations. External 
or environmental cues tend to restrict girl's perceptions of the actual 
occupational alternatives available in real life. 
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Arnold Study 
Arnold (1974) studied the attitudes of business teachers, high 
school business students, and parents of female business students toward 
the roles of women in society. The instrument employed consisted of 35 
statements regarding the social, educational, and economic roles of 
women. Subject responses to statements were assigned weights. Respon-
dents in favor of non-traditional roles for women in society received 
higher scores. The sample consisted of 881 subjects: 205 male and 
female business teachers, 222 parents, and 454 male and female high 
school business students. Subjects were from a single state supervisory 
area defined · by the Florida Department of Education. 
The findings l'ndicated a significant difference between the atti-
tudes of male and female high school business students toward women's 
roles in society. Teachers had significantly higher mean scores--more 
favorable attitudes toward women's social. educational, and economic 
roles--than either students or parents, while students had significantly 
higher mean scores than parents. No significant differences could be 
attributed to race of respondents, income of respondents, or size of 
county where respondents resided. 
Silver, Podemski, and Engin Study 
In their study on attitudes toward sex-role differentiation in 
education, Silver, Podemski, and Engin (1977) sought to discover what 
educators' attitudes were toward sex-related role differences. The 
study must be considered exploratory in nature due to the fact that it 
lacked a systematic sampling procedure; however, the questionnaire 
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and findings do provide implications for further research. Subjects 
for the study were 1,219 educators from 14 different states. A Likert-
type questionnaire was employed which contained 127 items. Thirty-two 
of the items were special items studied and subjected to factor analysis. 
The findings indicated that women were decidedly more liberal than men 
in their attitudes toward sex role differences. Little difference was 
found between teachers and administrators; while generally, educators 
sampled were found to be moderately liberal in their expressed attitudes 
toward sex differentiation in education. 
The authors indicated that although sex-stereotyped attitudes were 
not expressed openly or consciously, more subtle forms of sex bias 
exist in our educational system. According to Silver et al., subtle 
bias exists within the 11 Hidden Curriculum11 which is relfected in habits, 
traditions, and patterns of behavior that have long been a part of our 
cul tu re. 
Astin Study 
Astin, Harway, and McNamara (1976) undertook a study to identify 
the kinds and extent of sex discrimination in gaining access to post-
secondary education. The following points were examined: 
1. The participation of women in educational activities. 
2. Th.e .effect of differential socialization and socioeconomic 
status on women's aspirations and career choices. 
3. Institutional practices that may be discriminatory, individual 
behavior that may limit women's options. and specific aspects 
of the educational experience that contribute to women's progress. 
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4. The mature woman's access to education. 
With respect to the effect of differential socialization and socio-
economic status on women's aspirations, Astin et al. suggested that 
"although aptitude and past achievement are important in postsecondary 
access and achievement, socioeconomic status appears to exert a stronger 
influence on girls than on boys" (p. 17). Further, girls of low socio-
economic status are less likely to pursue postsecondary education than 
are boys of low socioeconomic status with similar aptitudes. Astin et 
al . stated that the educational level and values of the parents were 
found to directly affect the woman's probability of attending college. 
Regarding differences between sexes, the authors reported that 
young men found work and success on the job and in the corrrnunity more 
important; whereas, a happy family life and the correction of economic 
and social inequities were considered more important by young women. 
The findings indicated that women set lower aspirations and goals for 
themselves, as compared to men; and, moreover, young women are influenced 
to a greater extent by the view and expectations of others toward 
academic endeavors. 
The Astin study pointed to the need to consider parental values, 
parental education level, and family socioeconomic status variables in 
studying male and female attitudes and their related career choices. 
Hantjis Study 
Hantjis (1977) studied the relationship between knowledge and 
attitudes and between attitudes and behavioral intent concerning sex-
role stereotypes in vocational education. Three scales were developed, 
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pilot tested, and revised by the author: a knowledge scale, an attitude 
scale, and a behavioral intent scale. The scales were mailed to a 
stratified random sample of the membership of the American Vocational 
Association. A usable return of 68.6 percent was received. The data 
were analyzed using one-way analysis of variance and Pearson product-
moment correlation. The dependent variables were sex, level of formal 
education, experience in present position, age, geographic area of the 
country, and American Vocational Association division membership. 
The author found that males and persons from the South were 
significantly less liberal and less knowledgeable than females and 
persons from other areas of the country. Also, persons who were 50 
years old or older, with more years of experience in their present 
positions, were significantly less liberal and less knowledgeable than 
younger persons and those with less experience in their present 
positions . Persons with college degrees were more liberal than those 
with no college degree. A high correlation of .73 was found between 
attitudes and behavioral intent. 
Traditional/Non-Traditional Career Choices 
Socialization forces in society tend to push women into a highly 
restricted view of their roles, including a very narrow range of occupa-
tions, labeled "appropriately feminine" (Steiger, 1974). "Labor market 
projections and analysis of comparative wage rates indicate that women 
should consider preparing for a wider range of occupations than they 
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have sought in the past" (Steiger, 1974, p. 6). Opportunities in non-
traditional areas are expected to expand significantly in the next 
decade. The studies reviewed in this section will show how individual 
experience and background variables affect female occupational choices. 
Erickson and Nordin Study 
Erickson and Nordin (1974) attempted to learn whether traditional 
sex-role ideologies predominate and to find out the career and educa-
tional aspiration level of entering freshman women. The authors 
identif'ied the following qualities of career salient college women, 
that is, those oriented to a career in place of or in addition to a 
home and a family. 
1. They were more urban than rural. 
2. They were more likely to have a mother who was employed 
outside the home. 
3. Their mothers, if employed outside the home, tended to 
have positive feelings about employment. 
4. Their fathers also tended to have such positive feelings 
regarding the mother's employment outside the home, but 
not as strong as the mother's feelings. 
5. The majority of the college women thought that their mothers 
were satisfied with the role of homemaker. However, a greater 
proportion of career salient than noncareer salient college 
women thought their mothers were not at all or only slightly 
satisfied with the role of homemaker. 
6. Only 5 percent more of the career salient college women than 
noncareer salient wished sometimes that they were men. 
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Tangri Study 
Tangri's (1972) study of the relationship between non-traditional 
occupational choices and the background variables of college women pro-
duced conclusions which were similar to those in Erickson and Nordin's 
(1974) study. Based on choice of occupation, senior college women were 
classified as Role Innovators (occupations with fewer than 30 percent 
women in them}, Moderates (occupations with 30 percent to 50 percent 
women in them), and Traditionals (occupations with more than 50 percent 
women). Tangri reported a positive relationship between mother's educa-
tion and daughter's Role Innovation; however, it was not statistically 
significant. Further, findings suggested that mothers who were 
employed provided a role modeling effect which influenced the daughter's 
tendency to select role innovative choices. 
Role innovative women, according to Tangri, did not reject the 
central female roles of wife and mother; however, they did expect to 
postpone marriage longer and to have fewer children than traditional 
females. Their colTITiitment to their careers was greater than that of 
women going into feminine careers. The characteristics found to 
differentiate role innovative women from traditionals were: autonomy, 
individualism, and motivation by internally imposed demands to perform 
to capacity. 
Trigg and Perlman Study 
Trigg and Perlman (1976) reported results similar to both the 
Erickson and Nordin (1974) and Tangri (1976) studies. In their research, 
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three hypotheses were derived from their basic premise that among women, 
social factors are crucial in the choice of a high status, non-tradi-
tional career. The hypotheses were stated as follows: 
l. Women applying to non-traditional careers should have lower 
affiliative needs (less need to be with people--less need for 
approval) than women applying to traditional careers. 
2. As compared with women entering a traditional field, women 
entering a non-traditional field: 
a. will consider being married and having children less 
important 
b. and will be more likely to perceive non-traditional careers 
as compatible with the satisfaction of social and marital 
needs. 
3. As compared with women entering traditional fields, women 
entering non-traditional fields: 
a. will be more likely to perceive the attitudes of signifi-
cant others as favorable toward non-traditional careers 
b. and will be more likely to have a male friend or husband 
who ts supporttve and tolerant of a non-traditional career. 
Data were collected using mailed questionnaires from 153 female 
students who made application to traditional nursing and medical 
rehabilitation programs and 78 female students who made application to 
non-traditional medical and dental programs. The findings supported 
all three of the hypotheses. Further, the authors reported that parents 
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of students who applied to non-traditional medical programs tended to 
be better educated than parents of students who applied to traditional 
programs. A higher proportion of fathers of the non-traditional appli-
cants were found to be in higher status occupations and a higher pro-
portion of fathers of the traditional applicants were found to be in 
lower status occupations. 
When the perceived attitude of others was considered, the authors 
found that mother's attitude was a stronger factor in predicting career 
choice than mother's occupation. It was suggested, however, that the 
lack of relationship between mother's occupation and daughter's choice 
could have been due to the small number of working mothers in their 
sample. 
In surrmary, Trigg and Perlman (1976) found that the following 
cructai factors need to be given consideration before encouraging women 
to pursue a non-traditional health science career: low need for affilia-
tion, low need to have children, high need for achievement, the need to 
perceive support in the attitudes of others, and the need to perceive 
the combination of non-traditional career, marriage, and family as 
compatible. 
Achieving Occupational/Educational Equity 
Many of our socialization practices and school programs came from 
the tradition that assumed men would be the breadwinners and that women 
would be responsible for care of the home and family (Project EVE, 1976). 
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These stereotyped ideals, however, are changing. In 1977 over 48 per-
cent of the female population, well over half the woiren between the ages 
of 16 and 64 were working or seeking work; and, quite clearly most women 
were working due to financial need (Blau, 1979). "Of the women in the 
labor force in March 1977, 24 percent were single, 19 percent were 
widowed, divorced, or separated from their husbands" (Blau, 1979, p. 275). 
The need for woiren to develop realistic expectations for their future 
lives seems apparent. However, socialization patterns, sex bias, and 
sex stereotyping tend to prevent females from acquiring the training 
and education they need to make responsible career and life choices 
(Project EVE, 1976). The achievement of occupational and educational 
equity would provide for equal options and opportunities for both sexes 
in the educational, social, and economic institutions of our society. 
AStin Article 
In an article entitled, 11Achieving Educationa 1 Equity for Women, 11 
Astin (1976) discussed the effects of differential socialization on the 
choices individuals make and the alternatives they consider available. 
Astin stated: 
At the secondary level--the point at which decisions about 
postsecondary plans are made--students have already experi-
enced an intensive, though largely unconscious, campaign 
that has taught them which behaviors, values, and goals are 
appropriate for their sex. {p. 18) 
Further, Astin suggested several areas in which educational institutions 
could implement programatic change. To achieve educational equity the 
authors suggested the following: 
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1. Steps must be taken by the secondary schools to insure that 
girls have the necessary preparation, if they are to have the 
same occupational opportunities. 
a. Girls enrolled in vocational curricula should be encouraged 
to diversify their fields of study from typically female 
courses into the technical courses that are currently the 
domain of boys. 
b. Girls enrolled in academic and college preparatory curricula 
should be counseled to enroll in and complete more science 
and mathematics courses. 
2. Guidance counselors have a dual responsibility in working with 
high school girls. 
a. Counselors need to help high school girls develop more 
realistic outlooks about their future lives. 
b. Because high school girls are more likely to perceive the 
costs of a postsecondary education as a barrier, counselors 
must provide detailed information about the financial costs 
of an education and the sources of financial aid. 
3. Guidance efforts can further assist by working to change high 
school girls' perceptions about appropriate occupational roles 
for women and by working to develop better understanding of 
the multiple roles the girls are likely to assume in future 
years. 
4. Career development courses could be added to the curriculum 
including topic areas such as self-assessment of interests and 
competencies, as well as occupational information of different 
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occupations. Through courses of this type, discussions could 
be included to deal with how sex-role socialization shapes 
occupational choices and could further work to free students 
from occupational stereotypes. 
5. Efforts should be made to develop new guidance materials, films, 
and pamphlets which are free of sex bias. 
6. High school teachers and counselors are products of the social-
ization process; and, therefore, should be provided with train-
ing about sex-role development and the role socialization plays 
in shaping the self-perceptions, aspirations, and educational 
and occupational choices of women . 
7. Lastly, since parents have the greatest influence on their 
children, high school programs should involve and assist 
parents in working with their sons and daughters in making 
educational and career decisions. Parents should be exposed 
to programs that provide for sex-role awareness. 
Evenson and O'Neil Study 
Evenson and O'Neil (1978) conducted a study to investigate the role 
of career education in combatting occupational sex-role stereotyping at 
the secondary school level. The primary goal of the study was to 
·describe the extent to whith student needs for non-sexist career 
guidance and education were being met by career education strategies and 
to propose additional areas where further activity could be undertaken 
by career education programs. Specifically the study was designed to: 
1. Identify a set of student needs that could be addressed by 
career education programs 
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2. Locate strategies for reducing occupational sex-role stereo-
typing in high school students 
3. Compare the strategies with identified student needs 
4. Sunmarize the general findings, and 
5. Determine the implications for career education. 
Evenson and O' Neil identified and organized three categories of 
st udent needs: 
Knowledge - knowledge about occupational sex-role stereotyping 
and career decision-making. 
Attitude non-sexist attitudes about self and others . 
Behavior activities to reduce occupational sex-role stereo-
typing and to broaden career choices. 
Strategies which were identified as contributing to the effective-
ness of career education programs were: in-service training for school 
staff; the use of content material based on the reality of high school 
students' experience; early intervention; and follow-up support and 
encouragement . The authors found by conducting this study, that career 
education can play a vital role in reducing occupational sex-role 
stereotyping. Further, recommendations were developed from the major 
implications of this study for those involved in developing career educa-
tion programs as follows: 
1. Follow-up support, encouragement, and direction for students 
involved in career education activities are necessary. 
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2. Emphasize activities that will increase young women's career 
motivation and help them to plan realistically for the future. 
3. Carry out short-term and long-term evaluation studies. 
4. Assume a leadership role in providing in-service staff training. 
5. Create a resource center for school personnel for non-sexist 
career education and curricula materials and information about 
other strategies. 
6. Expand on community-based programs and other activities that 
enable students to apply increased awareness to career related 
decisions, education, and training . 
In SUIT'fTlary, the authors found that career education, because of its 
broad base, has the flexibility and the opportunity to reach the class-
room, counseling services, vocational education programs, parents, and 
the larger community. This comprehensive capability of career education 
is considered by Evenson and O'Neil to be a tremendous asset in efforts 
to reduce occupational sex-role stereotyping. 
Kalunian, Lopatich, and Cymerman Study 
Kalunian, Lopatich, and Cymerman (1975) designed a career develop-
ment approach aimed at reducing and ultimately eliminating sex-role 
stereotypes and sex discrimination. The authors attributed the problem 
of stereotyping and discrimination not only to attitudes that are 
developed early in life, by both boys and girls, but also to the limited 
goals and aspirations that young girls have as they move through the 
school system. Kalunian et al. suggested that if counselors, educators, 
and parents are concerned with developing human potential, young girls 
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should be encouraged to broaden their aspirations and to increase their 
knowledge of career opportunities. Boys, too, should learn that girls 
can and should have equal opportunities to choose among many varied jobs 
in the working world, and that they, too, have many more job opportuni-
ties and choices to consider. 
The career development approach described by Kalunian et al. and 
suggested for the elementary level, consisted of a three-step process 
which included: increasing awareness, reconditioning role perceptions, 
and developing new attitudes. The awareness component involved aware-
ness of self, as well as others, and emphasized the development of a 
positive self-concept . Through the activities in this component, chil-
dren learned how each person is similar, and yet different from everyone 
else. These concepts were then related to the world of work and sex 
roles in society. 
The role conditioning component involved the process of sensitizing 
people so that they can develop new concepts of roles more appropriate 
for our changing soci'ety. By restructuring childrens 1 perceptions of 
social roles, work attitudes, and role names having sexual connotations 
(i.e. mailman versus mail carrier), career development can become less 
restricted for both boys and girls. 
The third component, new attitudes, evolved out of the awareness 
and reconditioning components. Through the career development process, 
new attitudes about sex roles and the world of work were developed. As 
the authors summarized: "Attitudes affect decisions, and new attitudes 
can lead to a society that offers greater opportunities for both men 
and women to reach their fullest potential as human beings" (p. 231). 
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Smith, Smith, and Stroup Monograph 
A monograph developed by Smith, Smith, and Stroup (1977) presented 
five alternative approaches from which counselors could choose to 
encourage young women to enter non-traditional occupations. The mono-
graph presented an overview of the employment situation in regard to 
women, described current trends in women's career choices, and presented 
five hypotheses from which counselors could choose in counseling women 
for non-traditional careers. 
The five alternative hypotheses were as follows: 
1. Women need special remediation to overcome deficiencies such 
as math and science anxiety 
2. Women need to be sold on the appropriateness of certain 
careers for women 
3. Women need to learn how to accorTITlodate their career and 
other adult roles. 
4. Women need to become assertive career pursuers, and 
5. Women must learn to deal with discriminatory barriers to 
their non-traditional career pursuit. 
The authors addressed the profound changes occurring in American 
families, business, education, religion, government, industry--all 
aspects of life involving women and their proper roles in society. 
Counselors were told that as they counsel women, and men, they must 
be aware of their own stereotypes of proper sex roles, be knowledgeable 
of opportunities and trends in female employment, help clients to work 
with these changes, and encourage women to take charge of their lives, 
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making real choices rather than fitting into socially acceptable roles. 
According to the authors, all occupations, with very few exceptions, 
should be pursued by both women and men. 
Smith et al. underlined the need for counseling efforts to 
encourage women to consider entering non-traditional careers. Further, 
they stated that counseling women for non-traditional careers should not 
be limited to the counseling office. Instead, the entire faculty must 
select from available resources and model programs to help women students 
make purposeful, responsible career and life choices. 
Verheyden-Hilliard Article 
Verheyden-Hilliard (1975) illustrated in her article, "Cinderella 
Doesn't Live Here Anymore," how inappropriately vocational education 
programs have prepared female students frir the realities of the adult 
world. The author cited figures from the Department of Labor's Women's 
Bureau and other governmental agencies to further illustrate that the 
Cinderella myth is dead. The figures cited were as follows: 
l. 53.9 percent of all women over the age of 18 are in the 
work force. 
2. Even if a woman marries, she can expect to work for 25 years--
45 years if she is single. 
3. 13 million women with children are in the labor force and 4.8 
million of these women have pre-school aged children. 
4. 1 out of 8 families is headed by a woman. 
5. 1 out of 5 black families is headed by a woman. 
6. 2 out of 3 poor black families are headed by women. 
7. The divorce rate is up 109 percent since 1962 and rising. 
8. Child support by fathers in divided families is nearly 
nonexistent. 
9. The majority of old people who are poor are women. 
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10. Women live longer than men. The longevity rate has increased 
20. 16 years, while men's rate has increased 13.9 years. 
Clearly, the author stated, these facts document the need for girls to 
prepare for lives vastly different from Cinderella's. 
Verheyden-Hilliard indicated that vocational educators who are 
concerned with educational equity see two roadblocks to fair vocational 
development for girls. The first block involves enrollments. Girls 
have not enrolled and, according to the author, will not enroll in 
non-traditional programs because of societal and parental pressures. 
The second block occurs at the end of the training. Even if women are 
recruited and trained in non-traditional areas, many employers, in spite 
of legislation, are not willing to hire women for non-traditional fields. 
According to the author, vocational educators can address the 
vocational equity problems in the following ways: 
1. By infonning parents, students, and cornTiunity members of the 
reasons for girls to consider new career alternatives. 
2. By informing counselors at junior high schools and other 
feeder schools for vocational programs of non-traditional 
vocational training options for girls. 
3. By holding workshops that will help vocational education 
teachers learn how to encourage girls who are trying to 
reach non-traditional goals. 
55 
In surrmary, Verheyden-Hilliard believes that eliminating sex-role 
stereotyping and the resultant sex discrimination which limits the 
aspirations and, therefore, the lives of girls and women will require 
"active, systematic, ongoing, massive, corrmitted intervention," articu-
lated and funded at the federal level and supported in the same manner 
at the state level. 
Vocational Equity Projects 
A growing number of equity projects are being developed by state 
personnel and by individual school districts in an effort to provide 
students with accurate, sex fair information about educational programs 
and occupational choices. 
New Pioneers is an equity project designed to eliminate sex bias 
in occupational education in the state of North Carolina. The New 
Pioneers Project emphasized the following important themes to be consid-
ered in the sex equity effort: 
l. The importance of lifetime planning for both boys and girls. 
2. The importance of options for both sexes based on ability 
and informed personal interest. 
3. The special needs of disadvantaged girls. 
Further, Smith (1977), the Project Director, stated that many students 
are uninformed about sound career choices and are planning for only half 
of their lives. 
Project EVE--Equal Vocational Education--was a government funded 
research project which was conducted by the Center for Human Resources 
at the University of Houston (Lerner, Bergstrom, and Champagne, 1976). 
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The overall objective of the project was to develop a model adaptable 
through the state of Texas that would enable school districts to 
increase and maintain female enrollments in vocational project programs 
that had traditionally been dominated by males . 
The project directors had initially expected the model to include 
the recruitment of males into traditionally female vocational areas; 
however, sufficient funds were not available to allow for a project of 
that size . Although both ~n and women need to be considered in opening 
vocati'onal opportuniti'es, the project directors decided to concentrate 
on the recruitment of females and on other related concerns. 
Involved in the project were teachers, parents, students, business-
men and bustnesswomen. Wo~n who worked in non-traditional vocational 
careers within the community also took part. An evaluation of the 
developed model and media, as well as the pre-test/post-test data indi-
cated that the model program was quite successful in working toward the 
elimination of patterns of past discrimination. 
Sull1llary 
The purpose of this chapter was to review related research which 
would provide additional information relevant to the problem. The 
following synthesis will highlight the key points. 
Brovennan et al. (1972) provided support for the need to eliminate 
sex bi as and sex stereotyping in our society. The authors found that 
tndividuals perceived male and female behaviors as "typically" masculine 
or femtnine. The stereotyped male attributes were considered to reflect 
"competency," while stereotyped female attributes were referred to as 
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"warm and expressive." The female-valued attributes tended to be 
considered less socially desirable and less healthy than the character-
istics perceived necessary for both the healthy adult and the healthy 
male in society. 
Several studies (Erickson & Nordin, 1974; Trigg & Perlman, 1976; 
Tangri, 1972) described characteristics, feelings, and role orientations 
that career-oriented women--whether traditional ' or non-traditional--were 
found to possess. Career-oriented women tended to be from urban rather 
than rural areas. They tended to view a career as compatible with 
marriage and a family. Women who were career-oriented tended to have 
working mothers who perceived employment in a positive light. These 
women tended to have mothers who were better educated and who provided 
needed support. 
Women who choose non-traditional fields were found to be different 
in some respects, from less innovative women. They tended to have a 
low need for affiliation, they tended to desire individualism, they had 
a higher achievement need, and they tended to have a low need to have 
children. Non-traditional career-oriented women tended to postpone 
marriage longer and generally have fewer children. 
As women begin to choose active careers outside the home, they may 
find it helpful or necessary to incorporate some of the male-valued 
attributes into their self-concepts as suggested by Braverman et al. 
(1972). Osmond and Martin (1975) reported that the disagreement in 
attitudes toward sex-role orientation differed most significantly 
between men and women when dealing with the behavioral expectations of 
the women's role and interactions outside the home. As women opt for 
58 
personally fulfilling careers and develop educational aspirations, they 
may have to deal with conflicting messages. 
A number of other variables were found to influence personal 
attitudes toward traditional or non-traditional sex-role orientation. 
The sex of an individual was found to affect personal sex-role 
attitudes. Numerous studies (Silver et al., 1977; Hantjis, 1977; 
Arnold, 1974; Brogan & Kutner, 1976; Osmond & Martin, 1975; Broverman 
et al., 1972; Izenberg, 1978) found female sex-role attitudes to be 
more liberal and more non-traditional than male attitudes. However, 
Albrecht (1976) found the sex variable to be of little significance when 
determining the extent to which occupations were sex-typed by adults. 
Age was found (Albrecht, 1976; Hantjis, 1977; Brogan & Kutner, 1976) 
to be positively correlated with the sex-role orientation of adults. As 
age increased, individuals tended to become more traditional and conser-
vative in their attitudes toward male and female roles. The younger the 
individual (adult) the more non-traditional the attitudes toward sex roles. 
In working with adolescents, however, grade school and high school students 
were found (Izenberg, 1978; Marantz & Mansfi.eld, 1977) to become increas-
ingly less traditional as age increased. 
Religious affiliation and the degree of religious commitment were 
found by Brogan & Kutner (1976) to affect attitudes toward sex-role 
orientation. Females with high religious involvement were found to be 
more traditional in sex-role attitudes than females of medium or low 
religious involvement and males, disregarding degree of involvement. 
Albrecht (1976), however, found no relationship between religious 
affiliation and sex-role attitudes . 
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Educational level in general, tended to affect an individual's sex-
role orientation. Several researchers (Hantjis, 1977; Silver et al., 
1977; Arnold, 1974) reported that as the level of education increased 
so did the tendency to hold non-traditional attitudes toward women's 
roles . Brogan and Kutner (1976) reported that the higher the mother's 
level of education, the more non-traditional the daughter's attitudes 
toward sex roles. Tangri (1972) found a positive relationship between 
mother's education and daughter's choice of non-traditional careers. 
Astin et al, (1976) pointed out that parental education level and 
parental values tended to affect male and female students'attitudes 
toward education and related career choices. 
Mother's employment status was reported (Brogan & Kutner, 1976; 
Tangri, 1972; Vogel et al., 1970; Erickson & Nordin, 1974) to affect 
the daughter's attitudes and career choice. Female undergraduates 
whose mothers were employed outside the home were more non-traditional 
in sex-role orientation than those students whose mothers had not been 
employed outside the home. There was some evidence that mothers who 
were employed outside the home provided role models, thus affecting 
their daughter's attitudes and choices. Trigg and Perlman (1976), 
however, reported that mother's attitude was a stronger predictor of 
the daughter's career choice than was the mother's occupation. Vogel 
et al. (1970) reported that individuals (both men and women) whose 
mothers were employed outside the home perceived less differences in 
masculine and feminine roles than those individuals with homemaker 
mothers. Women's perceptions of roles were found to be more strongly 
influenced by mother's employment status than men's perceptions of 
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sex roles. Overall, daughters of working mothers were found (Marantz 
& Mansfield, 1977; Vogel et al., 1970) to have significantly more 
flexible role perceptions than daughters of nonworking mothers. In 
addition, daughters of working mothers were found (Marantz & Mansfield, 
1977; Brovennan et al., 1972) to perceive women as more competent than 
daughters of homemaker mothers. 
Father's occupation was found by Trigg and Perlman (1976) to affect 
daughter's career choices. A higher proportion of fathers of non-tradi-
tional applicants were found to be in higher status occupations than 
fathers of traditional applicants for medical career programs. 
The social class variable was studied by Albrecht (1976). The 
educational level of the respondents was found to be the best predictor 
of occupational stereotyping by social class. The higher the educational 
level, the more likely the respondents were to agree that occupations 
were suitable for both men and women. No significant relationship was 
found between income level, as an indicator of social class, and 
occupational sex-stereotyping. Astin et al. (1976) found socioeconomic 
status to exert a stronger influence on girls than on boys. Girls of 
low socioeconomic status were found to be less likely to pursue post-
secondary education and career aspirations than were boys from low 
socioeconomic status of similar aptitudes. Generally, family socio-
economic status was found to influence male and female student attitudes 
toward roles and career choices. 
Achieving Equity 
As efforts toward the achievement of educational and occupational 
equity gain momentum, counselors, teachers, parents, administrators, 
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students, and the community at large must (Astin, 1976; Evenson & 
O'Neil, 1978; Kalunian et al., 1975; Smith et al., 1977) all take part 
in working toward the elimination of bias and stereotyping of sex roles 
and occupational choices. Through expanded career education programs 
and sex equity efforts, educational and occupational equity can be 
achieved; the end result being greater opportunities, career, and life 
choices for both men and women. 
Implications for this Study 
The review of related literature indicated that little research 
data have been collected with respect to high school student attitudes 
toward role and career choices for women. Although Izenberg (1978} 
studied the attitudes of students in grades 8, 10, and 12 toward women's 
roles, and Burlin (1976) studied high school junior girls' attitudes 
toward traditional and non-traditional career choices, no studies were 
found which focused on the attitudes of both male and female high school 
students toward women's roles, as well as non-traditional vocational 
career choices. 
The purpose of this research study was to study both male and female 
high school sophomore attitudes toward women's roles and non-traditional 
vocational career choices. Differences in student attitudes were studied 
to determine if the findings in this study support the findings in pre-
vious studies regarding student background variables. The background 
variables of interest in this research study were: sex of the student, 
religious commitment, location of family residence, mother's employment 
status, and social class level. 
CHAPTER III 
METHODS AND PROCEDURES 
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The makeup of the labor force is changing. Opportunities for women 
in non-traditional vocational areas--skilled/craft areas--are expected 
to increase greatly in the next decade. The degree to which female 
students select and prepare for the many job opportunities available in 
non-traditional areas will depend to a great extent upon the attitudes 
they hold toward traditional sex roles. The overall objective of this 
research study was to provide systematically gathered data to show what 
attitudes were held by high school sophomores in the state of Utah 
toward women's roles and non-traditional vocational career choices. 
The purpose of this chapter is to describe the procedures used in 
the study. The procedures are described in the following main divisions: 
The Survey Instrument, The Pilot Study, Population and Sampling Proce-
dures, Data Collection Procedures, Research Design, Coding Rationale and 
Procedures, Statistical Treatment of Data, and Summary. 
The Survey Instrument 
After a review of the literature, it was found that an instrument 
which measured a combination of attitudes toward stereotypes about 
women, attitudes toward women employed outside the home, and attitudes 
toward non-traditional vocational career choices for women was not 
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available. The instrument used in this study was constructed after 
reviewing fo.ur research studies which touched on various aspects of 
women's roles and related career choices. In some cases, it was 
possible to select actual statements from the research studies reviewed. 
The studies reviewed also provided ideas for the constructing of state-
ments. After all statements were compiled, they were reworded to 
eliminate biases and to improve clarity. An attempt was made to consis-
tently use the terms men, women, male and female, rather than boys and 
girls. 
The four research studies which were used when constructing the 
survey instrument for this study are reviewed briefly as follows: 
Project EVE--Equal Vocational Education--was a program designed to 
help secondary schools increase female enrollments in traditionally male 
vocational education programs. The pre-test/post-test instrument 
designed and used in this government funded research project conducted 
in Texas was particularly helpful in providing statements regarding 
stereotypes and non-traditional vocational career choices for women. 
Arnold (1974) studied the attitudes of business teachers, high 
school business students, and parents of business students toward the 
roles of women in society. The instrument used in Arnold's study was 
most helpful in providing statements dealing with women employed out-
side the home. 
A research study conducted by Brogan and Kutner (1976) provided a 
Sex-Role Orientation Scale developed to study attitudes and sex-role 
behavior. This scale was particularly strong with respect to statements 
64 
regarding stereotypes of women and attitudes toward women employed 
outside the home. The split-half coefficient of reliability on the 
Sex-Role Orientation Scale was .95. It should be noted that the Likert-
type six-point response scale, with responses ranging from strongly 
agree to strongly disagree, used by Brogan and Kutner was utilized on 
the instrument constructed for this study. 
The last reference for instrument construction was a journal 
article by Mason and Bumpass (1975) which reported a correlational 
analysis of sex-role data with a view to understanding the ideological 
bases of specific attitudes. Statements were selected from 17 sex-role 
items used by Mason and Bumpass regarding various stereotypes about 
women and the conditions under which women are happiest and can function 
best. 
The original survey instrument constructed for this study consisted 
of 71 atti'tudinal statements and one page of student demographic data 
requests. The instrument was pilot tested and revised prior to its 
administration to the selected sample. 
The Pilot Study 
The pilot test of the survey instrument involved 50 sophomore 
students from a rural high school in southern Idaho and 57 sophomore 
students from a metropolitan high school located north of Salt Lake City, 
Utah. The students (n = 107) were asked to respond to 71 attitudinal 
statements on the pilot instrument and to provide background demo-
graphic data. Further, the students were asked to place an "X" 
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next to statements which they considered difficult to understand. The 
statements marked "X" by the students were refined during the revision 
process. The pilot instrument and the revised instrument can be found 
in Appendices A and B. 
Factor Analysis of Pilot Data 
The use of factor analysis provided a means of analyzing student 
response patterns in order to cluster the statements that were corre-
1 ated with each other and to determine the underlying variable, called 
a Factor. The statements that correlated with each other and clustered 
together, based on student responses, could then be given a factor name. 
The factor analysis provided a factor loading in the form of a coeffi-
cient--a positive or negative decimal number--which expressed how much 
the statement correlated with the other statements in the factor. 
Student responses to the 71 attitudinal statements were factor 
analyzed using the Statistical Package for the Social Sciences (SPSS) 
program for Factor Analysis on the Burroughs 6700 computer at Utah State 
University. Since the SPSS program for Factor Analysis would accept 
no more than 62 variables and since the pilot instrument contained 71 
statements or variables, variables 1 through 35 were run separately from 
variables 35 through 71. Based on the two factor analyses, 11 statements 
were eliminated from the pilot instrument. The standard deviation for 
each statement and the factor loading coefficient were the major 
considerations for statement elimination. Some statements with very 
low standard deviations, indicating little variation in student response; 
and/or some statements which did not have factor loading coefficients 
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of .30 or greater on any of the first six factors were eliminated. 
Several statements, however, were retained due to their specific content 
value even though the above criteria were not met. 
Instrument revisions consisted of minor wording changes on several 
attitudinal statements, as well as the addition of a request for the 
student's class level on the demographic page. Student's class level 
was added in order to insure that only sophomores participated in the study. 
Factor Identification 
After statement elimination, the student (n = 107) responses on 
the 60 remaining statements were factor analyzed once again. The SPSS 
program for Factor Analysis revealed 17 factors on the pilot data analysis 
for the 60 survey statements. Of the 17 factors, 3 factors contained 
statements with factor loadings of .30 or greater which were similar 
enough to allow them to be named. 
Factor I was defined as Women's Place--Women's Roles and contained 
20 statements explaining 37.8 percent of the variance. Factor II was 
identified as Sex Role Eguity--Egual Treatment and contained 16 state-
ments which explained 11.3 percent of the variance. Factor III appeared 
to be related to Leadership Roles and contained 6 statements which 
accounted for 7.5 percent of the explained variance. Together, Factors 
I, II, and III explained 56.6 percent of the variance in student response. 
Statements not included in F~ctors I, II, and III were included in the 
Total Attitudinal Score. By assigning a factor name to the groups of 
statements that were correlated, the analysis for the actual data collect-
ed in the study was focused on specific factors as well as the total 
attitudinal score to allow a more accurate interpretation of the findings. 
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The Panel of Experts 
Five Equity Education Specialists from HEW Region VIII (Colorado, 
Montana, North Dakota, South Dakota, and Utah) were considered a panel 
of experts in the field. The panel members were asked to check the 
clarity of directions, attitudinal statements, and demographic data 
requests. Panel members• responses were used in refining and revising 
the survey instrument. 
Instrument Reliability 
A test for instrument reliability was run on the pilot data using 
the SPSS program for split-half reliability. The Guttman Split-half 
test for reliability, provided by the SPSS program, estimated the internal 
consistency of the instrument through the use of a split-half correlation. 
Statements loading on Factors I, II, and III were divided in half, within 
each Factor, and run against each other. 
The coefficient of re 1 i ability ·on Factor I was . 91. The re 1 i ability 
coefficient on Factor II was .82, while the Factor III reliability coeffi-
cient was .81. Split-half reliability was not run on the entire instru-
ment as Factors I, II, and III accounted for the majority of the statements. 
Population and Sampling Procedure 
The accessible population for this study included all sophomore 
students from public high schoqls in the state of Utah. The 1978-1979 
Utah Public School Directory was obtained from the State Board of Educa-
tion and employed in compiling a list of the 90 public high schools in 
the state. 
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Using a table of random numbers, 40 high schools were selected 
from the list of Utah public high schools. The minimum number of 
surveys needed for the desired sample was set at 1,200. Determining 
the exact number of high schools to survey in order to meet a goal of 
1,200 student surveys was difficult. The number of sophomores enrolled 
in the randomly selected schools varied extensively based on size of 
school. In order to insure that the desired number of students would 
be surveyed, and to allow a margin of safety, a goal of 20 participating 
high schools averaging about 75 sophomores (3 classrooms) per school 
was set (20 x 75 = 1,500). The sampling procedure intentionally includ-
ed the drawing of additional high schools beyond the desired sample size 
to be used in the event that access to the schools was denied by 
district superintendents or high school principals. Potential problems 
were anticipated in gaining access to the schools because data collection 
procedures took place close to the end of the school year. 
Gaining Access to the Selected Schools 
With the assistance of Barbara Hales, the State Equity Education 
Specialist for the state of Utah, a letter of entry was obtained from 
Dr. Walter D. Talbot, the State Superintendent of Public Instruction. 
The letter of entry, prepared on State Board letterhead, endorsed the 
. research study and requested that the selected districts .attempt . to . 
cooperate as much as possible in response to this research request. 
The 22 district superintendents of the first 26 high schools 
selected in the sampling procedure were contacted by mail. The mailing 
included the following items. 
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l. The letter of entry provided by Dr. Talbot, State Superinten-
dent. 
2. A letter on Utah State University letterhead requesting 
permission to enter the district for research purposes. The 
letter explained the importance and purpose of the study and 
provided an overview of the procedures involved in the survey 
administration. 
3. A pre-stamped postcard with a check-off response to enable 
the superintendents to respond promptly to the request with 
as little inconvenience as possible. 
In each case, copies of the two letters sent to the 22 district super-
intendents were sent to the 26 principals of the selected high schools. 
Copies of the letters and postcard included in the mailing can be found 
in Appendix C. 
Of the 22 district superintendents contacted in the original 
mailing request, 17 superintendents granted district permission to 
conduct the study in their districts. In some cases, a decision to 
decline participation by the district superintendent involved 2 or more 
schools on the random list. At this point, 18 of the 26 high schools 
from the original sample had been granted district permission to 
participate in the study. In an effort to meet the approximate goal 
o~ ~O pa~t1c~p~ii~g h~gh ~~h6ois~ ~ s~c6n~ ~~t o~ ~etie~s w~i ~erit to · 
seven district superintendents and principals, involving 7 additional 
high schools on the random list. Of these, two superintendents granted 
permission to enter their districts. 
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Realizing the effect of problems involving time restrictions, 
school board policies, and the number of school districts declining to 
participate (the majority being located in metropolitan areas), a 
critical concern in the data collection process was a strategy to avoid 
the collection of only half the needed data as the school year ended. 
Rather than split the data collection procedures between school years, 
additional schools were selected to insure the collection of a minimum 
of 1,200 surveys within the 1978-79 school year. 
Three additional schools were selected to participate in districts 
which had previously granted permission to conduct the study. These 
three schools were included in order to increase the total number of 
students participating in the study and to provide a better balance 
between rural and metropolitan locations. 
In sulTTTiary, 19 of the 29 district superintendents contacted from 
the random list granted permission to conduct the study in their dis-
tricts which involved 20 high schools . Three high schools within the 
participating districts were selected and included in the survey in 
order to provide a larger metropolitan sample and because of their 
willingness to participate late in the school year. The total sample 
included 23 out of 90 high schools, 25 percent of the high schools in 
the state of Utah, providing a wide geographical spread. Superinten-
dents declined to participate in the study for a number of reasons, 
the major reason being school board policy which denied research 
requests during the first 60 days and the last 60 days of the school 
year. 
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Data Collection Procedures 
The principals of the selected high schools were contacted by 
telephone as soon as district permission was received. First, permis-
sion to visit the high school and to administer the survey was requested. 
The principals were informed that the entire survey procedure would take 
· less than 30 minutes in each classroom. Second, the principals were 
asked if approximately 75 sophomore students could be surveyed; however, 
the number varied (smaller schools often had fewer than 50 sophomore 
students enrolled). A specific date and arrival time for the survey 
procedure were established during the telephone conversation. Required 
courses such as sophomore English, Social Studies, Health, or Driver's 
Education were requested as the vehicle to reach sophomore students 
within the high schools. The principal selected the participating 
classrooms taking into consideration class schedule and minimum disrup-
tion factors. The survey administration was scheduled by the principal. 
As a rule, one classroom teacher was involved, providing three consecu-
tive classes for survey administration. 
The data were collected within a period of three and one-half 
weeks. The survey administration and presentation were conducted by 
the investigator in 18 of the 23 high schools in the sample. In the 
remaining five schools, a principal, guidance counselor, or classroom 
teacher administered the survey. The required number of surveys were 
sent to the survey administrator by mail or delivered personally to the 
school. A complete set of instructions for survey administration was 
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included with the surveys, as were pre-stamped envelopes for the 
administrators• convenience in returning the completed surveys. The 
introductory presentation given by the survey administrator before the 
students completed the survey can be found as Appendix D. 
The number of classrooms surveyed in each school varied from one 
to four. The number of students in each class was also variable. A 
total of 1,454 surveys were completed by sophomore high school students 
in 23 high schools. 
The Use of Volunteer Classrooms 
The use of volunteer classrooms within each school might have 
introduced bias into the study. The intent during the data collection 
procedure was to have a representative cross-section of the sophomores 
in the selected schools respond to the attitudinal survey. To conform 
to this intent, an effort was made to gather information about the 
sophomore students who were surveyed. Each teacher from a volunteer 
classroom was asked to respond to the questions on a prepared informa-
tion card regarding the characteristics of that classroom of sophomore 
students. The following questions were asked of the classroom teacher: 
l. Within normal limits, is this class typical as compared to the 
classes you have had in past years? 
2. Would you consider this classroom of students to be represen-
tative of the total sophomore class in this school? 
This interview procedure was performed to determine if the students 
surveyed within the volunteer classrooms were a representative sample. 
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If the classroom teachers had responded in a negative manner to either 
of the questions on the information card, the surveys completed in 
those classrooms would not have been used. As a result of this 
procedure, it was found that all of the participating teachers rated 
the students in their classrooms as representative of the sophomore 
class in that school, as well as representative of sophomore students 
in past years. 
The Use of Human Subjects 
The students involved in the study were not identified in any way. 
Student names were not required on the survey instrument. The names of 
schools and districts participating in the study have been kept strictly 
confidential. The students involved in the sample were not subjected 
to a treatment nor were they manipulated in any way. Included in the 
introduction was a statement which invited the students to participate 
on a voluntary basis. The students were informed that they could choose 
to withdraw their consent to participate at any time if they found the 
statements or demographic data request to be personally objectionable. 
The informed consent was considered acknowledged when the student 
returned the completed survey. Approximately 50 students chose not to 
participate or returned surveys which were incomplete. 
Individual Privacy 
Individual privacy and school privacy were considered top priority. 
Identification, other than the comparisons made using the demographic 
data, was not necessary for the research findings. The survey instru-
ment was only designed to extract attitudinal types of information about 
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the role of women and related career choices, and necessary demographic 
data. As mentioned, students . who found the survey to be an invasion of 
personal privacy were given every opportunity to decline to participate 
or to withdraw their consent to participate at any time during the 
administration. 
Follow-Up Procedures 
Upon completion of the data collection, letters expressing sincere 
gratitude were sent to the teachers and principals who made it possible 
to administer the survey to their sophomore students. A mailing list 
was compiled of the teachers and principals who expressed an interest 
in obtaining a copy of the findings of this study. A report of the 
findings was sent to those individuals upon completion of the study. 
Research Design 
The survey instrument used in the study was constructed, pi lot 
tested, and submitted to factor analysis. Factor analysis of the 
student responses to the attitudinal statements provided three factors 
which could be identified. The statements with correlation coefficients 
of .30 or greater within each 0f Factors I, II, and III were similar 
enough to allow them to be grouped and named. Factor I reflected 
. student atti.tudes. toward . Women's Place-.-vJomen's Roles, Factor II . explor~ 
ed student attitudes toward Sex Role Equity--Equal Treatment, and Factor 
III described student attitudes toward Leadership Roles. 
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After completion of the factor analysis, the dependent variables 
were defined as the Total Attitudinal Score and the three factor scores 
for Factor I, II, and III . The total score, the sum of the numerical 
point value of all 60 statements, reflected an overall student atti-
tudinal response to women's roles and non-traditional vocational career 
choices. 
There were five independent variables: Sex (male/female), Location 
of Family Residence (rural/metropolitan), Religious CorTmitment (High/Low), 
Mother's Employment Status (employed outside the home/not employed out-
side the home), and Social Class level (middle class/working class). An 
additional variable, Religious Preference (LDS/Other) was of interest 
in this study. The data were analyzed for this variable using a Chi 
Square test of independence to provide additional information on student 
attitudes based on religious preference in the state of Utah. 
Coding Rationale and Procedures 
The survey instrument used in th i s study had two facets. One 
section was devoted to 60 attitudinal statements about women's roles 
and non-traditional vocational career choices and the other to the 
gathering of student demographic data . 
The Scoring of Attitudinal Statements 
A Likert-type scale was used to collect the attitudinal responses 
of each student. The students were asked to respond to each statement 
(giving their personal opinion) by selecting one of the following: 
strongly agree, moderately agree, agree more than disagree, disagree 
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more than agree, moderately disagree, strongly disagree. On the survey 
instrument appearing in Appendix B, selected statements have been 
specially marked with a star. For the 38 starred statements, the 
response categories strongly agree to strongly disagree were assigned 
values 1 to 6, respectively. Responses to the remaining 22 statements, 
not starred, were scored in the reverse order with strongly disagree to 
strongly agree assigned values 1 to 6, respectively. The statements 
were not starred on the survey instrument as administered to the high 
school students. The total score for each student was the sum of the 
numerical point value of responses to all 60 statements. Total scores 
could range from 61 to 360. For Factor I, which included 20 statements, 
the score could range from 20 to 120. The Factor II score included 16 
statements and could range from 16 to 96, while the Factor III score 
could range from 6 to 36 and included 6 statements. The lower the score 
obtained, the more traditional the attitudes toward the factor; a higher 
score reflected more non-traditional attitudes. 
The actual statements and factor loadings for Factors I, II, and 
III can be found in Appendix E. 
Student Demographics 
Demographic data were collected from each student to support the 
independent variables. The student background information collected 
included: sex of the student, high school class, parent's occupation 
and education, mother's employment status (employed outside the home/ 
not employed outside the home), location of family residence, family 
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religious preference, student's religious commitment, family member 
who provided primary support of the family, and parent marital status. 
The high school class demographic was used to eliminate freshman, 
junior, and senior students who happened to be taking required sopho-
more classes. The family support and parent marital status demographics 
were used to clarify student responses for parent occupation infonnation. 
Rationale for Location of Family Residence 
The coding for the independent variable location of family resi-
dence was based on the criterion of nearness to one of Utah's three 
population centers--Odgen, Salt Lake City, and Provo--which are often 
referred to as the Wasatch Front. 
* According to a researcher in the office of the State Board of 
Education, precedents in defining rural and metropolitan locations have 
been set in several Utah studies by considering the schools districts 
along the Wasatch Front as Metropolitan areas . Several districts are 
considered borderline and are often included in the metropolitan cate-
gory. Two districts, in particular, are generally included in the metro-
politan group. They are the Park City District due to the cosmopolitan, 
resort influence and relative accessibility to Salt Lake City and the 
Logan District due to the influence of Utah State University. 
For the purposes of this. study, residential locations within the 
Alpine, Davis, Granite, Logan, Nebo, Ogden, Park City, Provo, Salt Lake 
City, and Weber school districts were classified as metropolitan with 
* Telephone co1111lunication with David E. Nelson, Coordinator, Divi-
sion of Research and Planning, Office of the Utah State Board of Educa-
tion, 250 East 500 South, Salt Lake City, Utah, February, 1979. 
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the remaining locations in outlying areas classified as rural. In the 
case of the student whose family had lived at the current location less 
than two years, the previous location of the home was used to classify 
the location variable. Out-of-state locations were coded by referring 
to Rand McNally Road Atlas showing populations from the 1970 census. 
Populations greater than 15,000 were classified as metropolitan. 
Rationale for Mother's Employment Status 
The independent variable mother's employment status was coded as 
a dichotomy . Mothers who were employed part-ti me outside the home were 
considered to be similar to women who were employed full - time outside 
the home in providing a working role model . Therefore, the mother's 
employment status variable was divided into two categories: mother as 
homemaker working full-time in the home and mother employed part-time 
or full-time outside the home. 
Rationale for Religious Conmitment 
The independent variable religious conmitment was determined by 
classifying student responses to the request regarding the degree 
of personal religious commitment held toward his or her religious faith. 
The religious commitment was classified by considering the categories 
extremely important and very important as high religious commitment, 
while category responses fairly important or unimportant were cl ass i fed 
as low religious commitment. 
Rationale for Social Class 
Literature on the socialization process suggested that there were 
several different bases for social class stratification. Kerckhoff 
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(1972) suggested that "There is considerable agreement ... that a 
person's occupation is the most valid single measure of the position he 
occupies in the stratification system of the society" {p. 5). Accord-
ingly, the independent variable social class was determined based upon 
father's occupation. If the mother provided primary support of the 
family, the mother's occupation was used in determining social class 
level. Educational level was referred to for clarification, when 
necessary. 
In describing the subcultures of American society, Havighurst and 
Neugarten (1975) made use of a · five class structure as follows: 
1. Upper Class (1 to 3%) 
2. Upper-middle Class (7 to 12%) 
3. Lower-middle Class (20 to 35%) 
4. Upper-working Class (25 to 40%) 
5. Lower-working Class ( 15 to 25%) 
The Index of Social Position (Hollingshead & Redlich, 1958) was employed 
to stratify paternal occupation into the five-class social structure 
described by Havighurst and Neugarten (1975) as follows: 
1. Professional, Executive Managerial - Upper & Upper-middle Class 
2. Middle professional and Management - Upper-middle Class 
3. White-collar-workers Lower-middle Class 
4. Skilled Trades (Blue-collar-workers) - Upper-working Class 
5. Unskilled and Semi-skilled labor Lower-working Class 
For the purposes of this study, Utah stratification was considered as a 
dichotomy: middle class and working class. For coding purposes, 
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categories 1, 2, and 3 of the Index of Social Position were considered 
as having middle class status and categories 4 and 5 were considered 
to have working class status. 
Statistical Treatment of Data 
The data were processed on the Burroughs 6700 computer at Utah 
State University. In preparation for processing, the data for 1,454 
usable surveys were coded, keypunched onto standard punched cards, and 
proofread. A FORTRAN program was written to calculate factor scores and 
total scores and to lead the data onto magnetic tape. The Statistical 
Package for the Social Sciences (SPSS) program for five-way analysis of 
variance was used to determine the main effects and two-way interactions 
between the five independent variables (Sex, Religious Commitment, Loca-
tion of Family Residence, Mother's Employment Status, and Social Class). 
Three-way, four-way, and five-way interaction effects were not analyzed 
by the program and instead were placed in the error tenn. Even though 
1 ,454 surveys were coded and prepared for analysis, it was found that the 
SPSS program disregarded any survey in which a missing value (0 Value) 
occurred; therefore, the analysis of variance was based on 1,353 surveys. 
An additional analysis (SPSS program Crosstabs) was run to provide 
a Chi Square test of independence on each of the 60 attitudinal state-
ments on the survey instrument. The analysis was perfonned on the five 
independent variables for this study to provide additional information 
regarding student responses to individual survey statements. The Chi 
Square analysis also provided infonnation of interest on the Religious 
Preference variable. The results on the Chi Square analyses, 
arranged by factors, can be found in Appendices F, G, and H, while 
attitudinal statements not included in Factors I, II, or III can be 
found in Appendix I. 
Summary 
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This study was designed to detennine the attitudes of high school 
sophomore students in the state of Utah toward women's roles and non-
traditional vocational career choices. 
The survey instrument used to collect the data was constructed, 
pilot tested, factor analyzed, and revised prior to administration to 
the sample. The revised instrument contained 60 attitudinal statements 
regarding women's roles and non-traditional vocational career choices 
and demographic data requests. 
A total of 23 Utah public high schools and 1,454 sophomore students 
participated in the study. Access to districts was obtained from dis-
trict superintendents. After receiving pennission to enter the districts, 
the principals of the randomly selected schools were contacted by tele-
phone for their pennission to visit the schools and to survey sophomore 
students. Survey dates and arrival times were established for the survey 
administration in the participating schools. 
The data obtained from 1,454 surveys were coded, keypunched and 
proofread. The data were loaded onto magnetic tape and an<;1 lyzed on the. 
Burroughs 6700 computer at Utah State University. The statistical analy-
sis of the data included five-way analysis of variance and chi square 
analysis using the SPSS programs . 
The findings will be presented in Chapter IV, which follows. 
CHAPTER IV 
FINDINGS 
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The purpose of this study was to establish a data base regarding 
Utah high school student attitudes toward women's roles and non-tradi-
tional vocational career choices. Data for this chapter were obtained 
from 1,454 student attitude surveys administered to sophomore high 
school students in 23 public high schools across the state of Utah. 
For the purposes of reporting the findings in the study, this 
chapter will be divided into four sections: Total Attitudinal Score, 
Women's Roles and Non-Traditional Vocational Career Choices; Factor I, 
Women's Place--Women's Roles; Factor II, Sex Role Equity--Equal Treat-
ment; and Factor III, Leadership Roles. 
Total Attitudinal Score, Women's Roles 
and Non-Traditional Vocational Career Choices 
The findings for the Total Attitudinal Score, vJomen's Roles and 
Non-Traditional Vocational Career Choices, were determined after summing 
the numerical point value of student responses to all 60 statements on 
the survey instrument. The total attitudinal scores for all subjects 
were analyzed using the SPSS program for five-way analysis of variance. 
Comparisons were made on the independent variables Sex, Religious 
CollTTlitment, Location of Family Residence, Mother's Employment Status, 
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and Social Class to detennine if differences existed in student attitudes 
based on these background demographics. Chi Square analysis provided 
additional infonnation about student responses on each of the 60 
attitudinal statements for the five independent variables which were a 
part of this study. The Chi Square analysis was also run on an additional 
variable, Religious Preference. The Chi Square analyses are arranged by 
factors in Appendices F, G, and H, respectively. The statements not 
included in Factors I, II, and III can be found in Appendix I. The 
hypotheses tested and the results of the comparisons made on Total 
Attitudinal Score were as follows: 
The primary null hypothesis tested for Total Attitudinal Score was: 
There were no significant differences in patterns of overall variance 
in student attitudes toward Women's Roles and Non-Traditional Vocational 
Career Choices. 
Results. As indicated in Table l, the f.. ratio for the five main 
effects on the Total Attitudinal Score was 96.48. This finding was 
significant at the .01 level; therefore, the null hypothesis was rejected. 
Thus, a significant difference was found in overall student attitudes 
toward Women's Roles and Non-Traditional Vocational Career Choices. 
Since overall significance was found, it was possible to determine if 
differences existed when analyzing the independent variables. 
Independent Variable; Sex 
The null hypothesis tested was: 
There was no significant difference in attitudes toward Women's 
Roles and Non-Traditional Vocational Career Choices between male and 
female students. 
Table 1 
Five-way Analysis of Variance on Total Attitudinal Score, Women's Roles 
and Non-Traditional Vocational Career Choices 
Degrees Mean 
Sources of Variation of Freedom Dichotomy Mean SD Squares F 
Main Effects 5 148235.47 96.48** 
Sex ( S) 1 Female : 236.27 45 . 35 406342 .86 264.47** 
Male: 204.30 40.03 
Religious Commitment (RC) 1 High: 213.07 42.22 135132.91 87.95** 
Low : 234.21 48.54 
Location of Residence (L) 1 Rural: 218.22 44.79 8128.89 5.29* 
Metro: 223.97 46.78 
Mother's Employment Status (M) 1 Not Employed: 207 . 39 42 .87 151342.07 98 . 50** 
Employed: 232.67 44.98 
Social Class (SC) 1 Midd l e Class: 224.63 46.23 7630.54 4.97* 
Working Class: 219.24 45.71 
Two-wa}'.'. Interacti ans . 10 6546.24 4.26* 
S X RC 1 Female/High: 224.65 41 .64 41735.74 27. 16** 
Female/Low: 263.62 41. 91 
Male/High: 198.50 38.30 
Male/Low : 212.35 41 .06 
*Significant at the .05 level , F = 3.84 co 
**Significant at the .01 level, F = 6.64 .+:> 
Table 1 (Continued} 
Degrees Mean 
Sources of Variation of Freedom Dichotomy Mean SD Squares F 
S X L 1 Female/Rural: 234.44 44. 16 8404.64 5.47* 
Female/Metro: 239.08 47.07 
Male/Rural: 199.83 37.91 
Male/Metro: 209.95 41.96 
S X M l 800.56 0.52 
S X SC 1 Female/Middle: 243.05 44.92 10161.18 6.61* 
Female/Working: 232.09 45.66 
Male/Middle: 207. 11 40.34 
Male/ Working: 203.63 40.52 
RC X L l 1738.95 1. 13 
RC X M l High/Not Employed: 203.63 39.78 7848.29 5. 11* 
High/Employed: 224.87 42.32 
Low/Not Employed: 218.95 49.60 
Low/Employed 241.94 46.33 
RC X SC l 3052.96 1.99 
L X M 1 1069.89 0.70 
L X SC l 1158.47 0.75 
M X SC l 3111. 59 2.03 
*Significant at the .05 level, F = 3.84 CXl 
**Significant at the .01 level, F = 6.64 U'1 
Degrees 
Sources of Variation of Freedom 
Explained 15 
Error 1337 
Total 1352 
1454 Cases were processed. 
101 Cases were missing data values. 
*Significant at the .05 level, F = 3.84 
**Significant at the .01 level, F = 6.64 
Table l (Continued) 
Dichotomy 
Note: All statistics rounded to 2 decimal places. 
Mean SD 
Range = 102 - 346 
Mean 
Squares 
53775. 98 
1536.42 
2116 .00 
F 
35.00** 
00 
°' 
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Results . Inspection of the data found in Table l showed an F ratio 
of 264.47, which was significant at the .01 level. The null hypothesis 
was rejected, as a significant difference in attitudes was found between 
male and female students. With a range on total score of 102 to 346, 
the mean score for females (X = 236.27) exceeded the mean score for 
males (X = 204.30) by over 30 points. The higher mean score for females 
in the sample indicated that female attitudes toward roles and career 
choices for women were more non-traditional than were the male attitudes. 
Independent Variable, Religious Conmitn~nt 
The null hypothesis tested was: 
There was no significant difference in attitudes toward Women's 
Roles and Non-Traditional Vocational Career Choices between students of 
high religious commitment and students of low religious commitment. 
Results. The F ratio obtained from the five-way analysis of var-
iance was 87 .95 for this hypothesis (See Table 1). This statistic was 
significant at the .01 level. The null hypothesis was, therefore, 
rejected. A significant difference in attitudes was found between 
students of high religious co111T1itment and students of low religious 
co111T1itment. Evaluation of the mean scores on the religious commitment 
variable showed that students of low religious commitment (X = 234 .21) 
responded in a more non~traditional manner . than. students of high 
religious commitment (X = 213.07) toward women's roles and non-tradi-
tional vocational career choices. 
Independent Variable, Location of Family Residence 
The null hypothesis tested was: 
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There was no significant difference in attitudes toward Women's 
Roles and Non-Traditional Vocational Career Choices between rural and 
metropolitan students. 
Results. The data presented in Table 1 indicated an E_ ratio of 
5.29. To be significant at the .05 level, an F ratio of 3.84 was needed. 
The null hypothesis was, therefore, rejected. A significant difference 
was found in attitudinal responses between rural and metropolitan stu-
dents. Although mean differences were small, the difference in mean 
scores, as shown in Table l, indicated that students from metropolitan 
locations (X = 223.97) responded toward roles and career choices for 
women in a non-traditional direction, while students from rural loca-
tions (X = 218.22) responded more traditionally. 
Independent Variable, Mother's Employment Status 
The null hypothesis tested was: 
There was no significant difference in attitudes toward Women's 
Roles and Non-Traditional Vocational Career Choices between students 
whose mothers were employed outside the home and students whose mothers 
were not employed outside the home . 
Results. The F ratio of 98.50, found in Table l, was significant 
at the .01 level. Therefore, the null hypothesis was rejected, as a 
significant difference was found in attitudes between students whose 
mothers were employed outside the home and students whose mothers were 
not employed outside the home. Examination of the mean scores for 
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students whose mothers were employed outside the home (X = 232.67) and 
students whose mothers were not employed outside the home (X = 207.39) 
indicated that students whose mothers were employed outside the home 
had a higher mean score. Therefore, students with working mothers 
responded non-traditionally toward roles and career choices for women 
to a greater degree than students with homemaker mothers. 
Independent Variable, Social Class 
The null hypothesis tested was: 
There was no significant difference in attitudes toward Women's 
Roles and Non-Traditional VocationalCareer Choices between students 
from middle class families and students from working class families. 
Results. The findings in Table l indicated an ~ratio of 4.97 
for this hypothesis. In order to reject the null hypothesis at the .05 
level of significance, an~ ratio of 3.84 was necessary. The null 
hypothesis was, therefore, rejected. A significant difference was found 
in attitudes between students from middle class families and students 
from working class families. Although a small difference in mean scores 
on the social class variable existed, students from middle class fami-
1 ies (X = 224.63) responded toward attitudinal statements regarding 
roles and career choices for women in a more non-traditional direction 
than did students from working class families (X = 219.24). 
Interaction Effects 
The null hypothesis tested was: 
There were no significant interaction effects between independent 
variables and the Total Attitudinal Score. 
90 
Results. The£ ratio for overall two-way interaction effects was 
4.26 as indicated in Table 1. Overall two-way interactions were found 
to be significant at the .05 level (Critical£= 3.84). Therefore, the 
null hypothesis was rejected. A significant difference was found on 
the two-way interactions between independent variables. Since overall 
significance was found on the two-way interaction effects , it was 
possible to compare the independent variables to determine if they were 
interacting at the .05 level of significance. 
The interaction effect between Sex and Religious Commitment was 
found to be significant at the .01 level. The F ratio was 27.16. The 
means scores, found in Table 1, indicated that females of low religious 
commitment were most non-traditional in their attitudes, while males of 
high religious commitment were most traditional in their attitudes 
toward women's roles and non-traditional vocational career choices for 
women. Mean scores for females of both high (X = 224.65) and low 
(X = 263.62) religious commitment were higher than mean scores of males 
of both high (X = 198.50) and low (X = 212.35) religious commitment. 
Overall, females responded more non-traditionally regardless of reli-
gious commitment. Within groups by sex, females of high religious 
commitment responded in a more traditional manner than females of low 
religious commitment and males of high religious commitment responded 
more traditionally than males of low religious commitment. 
For the interaction of Sex by Location of Family Residence, Table 1 
presents an~ ratio of 5.47 which was significant at the .05 level. A 
review of the data indicated that males from rural locations (X = 199.83) 
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responded most traditionally, while females from metropolitan locations 
(X = 239.08) responded most non-traditionally toward attitudinal state-
ments regarding women's roles and related career choices . Within groups 
by location, females from rural locations (X = 234.44) responded more 
non-traditionally than males from rural locations (X = 199.83), and 
females from metropolitan locations (X = 239.08) responded more non-
traditionally than males from metropolitan locations (X = 209.95). 
Female mean scores for both rural and metropolitan locations were higher 
than male mean scores for both rural and metropolitan locations. 
The Sex by Social Class interaction effect was found to be signifi -
cant at the .05 level (f = 6.61). Overall, the data in Table l indi-
cated that middle class student attitudes toward women's roles and 
non-traditional vocational career choices were more non-traditional 
than working class student attitudes, and female attitudes were more 
non-traditional than male attitudes in the sample. Specifically, the 
mean score for working class male students (X = 203.63) was lowest--
most traditional--and the mean score for middle class female students 
(X = 243.05) was highest--most non-traditional. Male students from 
middle class families (X = 207.11) responded more non-traditionally 
than male students from working class families (X = 203.63) and female 
students from middle class families (X = 243.05) responded more non-
traditionally than female students from working class families (X= 232 . 09). 
A significant interaction between Religious Commitment and Mother's 
Employment Status was found. The [ratio, 5.11, was significant at the 
.05 level. The data, found in Table 1, showed that overall, students 
who were provided a role model by a mother who was employed outside 
the home responded in a more non-traditional direction, regardless 
of degree of religious commitment. Students of low religious 
conmitment whose mothers were employed outside the home were most 
non-traditional in their attitudes (X = 241.94). Students of high 
religious commitment whose mothers were employed outside the home 
had the second highest mean score (X = 224.87). Students of low 
religious commitment whose mothers were not employed outside the 
home had the third highest mean score (X = 218.95), while students 
of high religious commitment whose mothers were not employed outside 
the home had the lowest mean score (X = 203.63) or most traditional 
attitudes toward women's roles and non-traditional vocational career 
choices. 
All other two-way interactions in the analysis on Total Atti-
tudinal Score were not found to be significant. Means, standard 
deviations, and cell frequencies for the significant interaction 
effects on total score can be found in Appendix J. 
Religious Preference Analysis 
Although the original design for this study did not include the 
Religious Preference variable, students were asked to indicate their 
religious preference on the attitudinal survey. Since these data 
were collected, they were included in the Chi Square analyses, and 
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the findings were found to be highly significant. This information 
was included in the findings as it could make an additional contri-
bution to the understanding of Utah high school student attitudes 
toward women's roles and non-traditional vocational career choices. 
The Chi Square analysis indicated that on 52 of the 60 statements 
student attitudes differed significantly at the .01 level and that 
on 2 of the 60 statements significant differences were found at 
the .05 level. 
Significant differences were found in student attitudes toward 
women's roles and non-traditional vocational career choices between 
students of the LDS religious preference and students of other 
re 1 i gi ous preferences. Further, students of other re 1 i gi ous prefer-
ences held more non-traditional attitudes toward women 1 s roles and 
related vocational career choices than students of the LOS religious 
preference. 
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The Chi Square analysis on religious preference for each statement 
appears as the last item on each page of Appendices F, G, H, and I. 
Appendices F, G, and H contain the analyses on Factors I, II, and III 
respectively, while Appendix I contains statements not included in 
Factors I, II, and III. A table showing student religious corrmitment 
by religious preference for the sample can be found in Appendix K. 
Examples of the findings from the Chi Square analysis regarding roles 
and choices for women on the Religious Preference variable are presented 
as fol lows: 
Statement No. 16 
Women are not physically strong enough to be carpenters. 
Chi Square analysis revealed: 
SA MA A D MD SD TOTAL 
LDS 17.5% 17. 3% 19.7% 19.0% 15. 1% 11.3% 100% 
Other 8.5% 12.5% 16.6% 19.2% 19.2% 24.0% 100% 
Chi S uare = 43.47** q No. 0Tlf1 ss in g 1JDservat1ons = T 
Statement No . 21 
A woman should not accept a career promotion if it would require her 
family to move and her husband to find another job. 
Chi Square analysis revealed: 
SA MA A D MD SD TOTAL 
LOS 44.5% 21.0% 18 . 7% 8.4% 4.1% 3.4% 100% 
Other 23.2% 17.0% 26.2% 18. 1% 8. 1% 7.4% 100% 
Chi S uare = 68.93** q No. of Ml SS 1n g Ub-servat1 ons = 
Statement No. 24 
A woman should have exactly the same job opportunities as a man. 
Chi Square analysis revealed: 
SA MA A D MD SD TOTAL 
LOS 23. 1% 16.8% 19.7% 19.4% 10.4% 10.6% 100% 
Other 47.6% 14.0% 16.2% 9.2% 4.1% 8.9% 100% 
Ch1 Square= 73.78** 
**Significant at the .01 level , Table Value= 15.09 
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Note : Percentages may not equal exactly 100% due to rounding error. 
Chi Square analysis was run on student n. Percentages were provided 
for comparison purposes only . 
Statement No . 32 
Women should primarily be counseled into 11 feminine 11 vocations such as 
nursing, public school teaching, secretarial work, etc. 
Chi Square analysis revealed: 
SA MA A 0 MD SD TOTAL 
LOS 26. 1% 23.9% 23.0% 13.0% 7.2% 6.8% 100% 
Other 15.5% 13.3% 15.9% 18.5% 15. 1% 21.8% 100% 
Chi Square = 99.50** 
Statement No . 35 
It is not a good idea for a husband to stay home and to care for the 
ch i1 dren while the wife is employed outside the home. 
Chi Square analysis revealed: 
SA MA A 0 MD SD TOTAL 
LOS 58. 1% 13.8% 12.2% 5.7% 4.2% 6. 1% 100% 
Other 28.4% 13.3% 15.9% 15. 1 % ll .4% 15.9% 100% 
Chi Square= 113.15** 
Statement No. 55 
Women should be encouraged to enroll in traditionally all-male voca-
tional courses like auto mechanics or woodworking. 
Chi Square analysis revealed: 
SA MA A 0 MD SD TOTAL 
LOS 9.2% 14.0% 22.8% 25.3% 13. 9% 14.7% 100% . 
Other 19.2% 15.9% 28.8% 16.2% 11.1% 8.9% 100% 
Chi Square = 38. 14** 
**Significant at the .01 level, Table Value= 15.09 
Note: Percentages may not equal exactly 100% due to rounding error. 
Chi Square analysis was run on student n . . Percentages were 
provided for comparison purposes only. 
95 
96 
Factor I, Women's Place--Women's Roles 
In order to determine the findings for Factor I, \~omen's Pl ace--
Women's Roles, it was necessary to make a number of comparisons. First, 
the Factor I score was calculated by adding the numerical value of each 
student's responses to the 20 statements included in Factor I. The 
student scores on Factor I were then analyzed using five-way analysis 
of variance . Comparisons were made between the students' sex (male/ 
female), religious commitment (high/low), location of family residence 
(rural/metro), mother's employment status (employed outside the home/ 
not employed outside the home), and social class (middle/working). Chi 
Square analysis provided additional information on student response 
patterns for each of the 20 statements in Factor I. The Chi Square 
analysis can be found in Appendix F. The hypotheses and results for 
comparisons on Factor I, Women's Place--Women's Roles, follow. 
The primary null hypothesis tested for Factor I was: 
There were no significant differences in patterns of overall vari-
ance in student attitudes toward Women's Place--Women's Roles. 
Results. As shown in Table 2, the F ratio for the main effects 
was 103 .92 which was significant at the .01 level. The primary null 
hypothesis, therefore, was rejected. A significant difference was 
found in overall stu.dent attitudes toward Women's Place--Women's Roles 
for the main effects. Student attitudes toward social, family, and 
work roles for women differed significantly when compared on student 
background variables. Because overall significance was found for the 
five main effects, the independent variables were analyzed further. 
Table 2 
Five-way Analysis of Variance on Factor I, Women's Place--Women's Roles 
Degrees 
Sources of Variation of Freedom 
Main Effects 5 
Sex (S) 1 
Religious Commitment (RC) 1 
Location of Residence (L) 1 
Mother's Employment Status (M) l 
Social Class (SC) 1 
Two-way Interactions 10 
S X RC 1 
*Significant at the .05 level, F = 3.84 
**Significant at the .01 level, F = 6.64 
Dichotomy 
Female: 
Male: 
High: 
Low: 
Rural: 
Metro: 
Not Emp 1 oyed: 
Employed: 
Middle Class: 
Working Class: 
Female/High: 
Female/Low: 
Male/High: 
Male/Low: 
Mean 
Mean SD Squares 
30855.68 
69 .18 21.49 48050.66 
59.00 17.65 
59.37 18.56 46593.99 
72.80 20.55 
63.36 19.84 977 .82 
65.29 20.97 
57 .03 18.33 42008.70 
70.63 19.93 
64.19 21.30 120.54 
64.34 19.95 
1669.94 
62.80 19.80 10340. 30 
84.58 18.62 
55.03 16.63 
64.42 17 .55 
F 
-
103. 92** 
161.83** 
156.92** 
3.29 
141 .48** 
0.41 
5.62* 
34.83* 
\,0 
"'-! 
Table 2 (Continued) 
Degrees Mean 
Sources of Variation of Freedom Dichotomy Mean SD Squares F 
S X L l Female/Rural: 69.07 20.79 2344.93 7.90** 
Female/Metro: 69.63 22.55 
Male/Rural: 57.24 16 .81 
Male/Metro: 61.13 18.42 
S X M l 119.91 0.40 
S X SC l Female/Middle: 69.91 22.60 1582 .15 5.33* 
Female/Working: 68.97 21.08 
Male/Middle: 58.54 18.40 
Male/Working: 59.41 17.29 
RC X L l 470.87 l.59 
RC X M l High/Not Employed: 54.21 16.61 1801 . 81 6.07* 
High/Employed: 65.79 18.79 
Low/Not Employed: 65.95 20.58 
Low/Employed: 76.64 19.64 
RC X SC l High/Middle: 58.32 18.34 2197.81 7.40** 
High/Working: 60.06 18. 78 
Low/Middle: 76.45 22.02 
Low/Working: 71.96 19. 72 
L X M l 447.75 1.51 
*Significant at the .05 level, F = 3.84 
**Significant at the .01 level, F = 6.64 l.O 
co 
Degrees 
Sources of Variation of Freedom 
L X SC l 
M X SC l 
Explained 15 
Error 1337 
Total 1352 
1454 Cases were processed. 
101 Cases were missing. 
*Significant at the .05 level, F = 3.84 
**Significant at the .01 level, F = 6.64 
Table 2 (Continued) 
Dichotomy 
Note: All statistics rounded to 2 decimal places. 
Mean 
Mean SD Squares 
96.57 
128.67 
11398.52 
296.92 
420.09 
Range = 20 - 120 
F 
0.33 
0.43 
38.39 
"° 
"° 
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Independent Variable, Sex 
The null hypothesis tested was: 
There was no significant difference in attitudes toward Factor I, 
Women's Place--Women's Roles, between male and female students. 
Results. Inspection of Table 2 indicated an F ratio of 161.83 for 
this hypothesis. To be significant at the ,01 level, an f ratio of 
6.64 or greater was needed. The null hypotheses was rejected, as a 
significant difference was found between male and female attitudes on 
Factor I . With a range on Factor I scores of 20 to 120, the mean scores 
for males (X = 59.00) and females (X = 69.18) differed by more than 10 
points. This finding indicated that not only were male and female 
student attitudes different, but female attitudes regarding Women's 
Place--Women's Roles were more non-traditional, as reflected by the 
higher mean score. 
Independent Variable, Religious Commitment 
The null hypothesis tested was: 
There was no significant difference in attitudes toward Factor I, 
Women ' s Place--Women's Roles, between students of high religious commit-
ment and students of low religious commitment. 
Results. The data in Table 2 indicated an F ratio of 156.92 for 
this hypothesis. This F ratio exceeded the critical table F of 3.84. 
The hypothesis was, therefore, rejected. A significant difference was 
found in attitudes regarding Women's Place--Women's Roles between 
student s of hi gh religious commitment (X = 59.37) and students of low 
religious commitment (X = 72 . 80). Students of high re 1 i gious 
commitment responded in a more traditional manner than did students 
of low religious commitment regarding social, family, and work roles 
for women . 
Independent Variable, Location of Family Residence 
The null hypothesis tested was: 
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There was no significant difference in attitudes toward Factor I, 
Women's Place--Women's Roles, between rural and metropolitan students. 
Results. As shown in Table 2, the£. ratio was 3.29. This finding 
was not significant at the .05 level, therefore, the null hypothesis 
failed to be rejected. No significant difference was found between 
rural and metropolitan student attitudes toward Factor I. 
Independent Variable, Mother's Employment Status 
The null hypothesis tested was: 
There was no significant difference in attitudes toward Factor I, 
Women's Place--Women's Roles, between students whose mothers were 
employed outside the home and students whose mothers were not employed 
outside the home. 
Results. As reported in Table 2, the£. ratio was 141.48 which was 
significant at the .01 level. Therefore, the null hypothesis was re-
jected. A significant difference was found in attitudes toward Women's 
· Place--Women's Roles between students whose mothers were employed out-
side the home (X = 70.63) and students whose mothers were not employed 
outside the home (X = 57 .03). Students whose mothers were employed 
responded non-traditionally to a greater degree toward role choices for 
women than students whose mothers were full-time homemakers. 
Independent Variable, Social Class 
The null hypothesis tested was: 
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There was no significant difference in attitudes toward Factor I, 
Women's Place--Women's Roles, between students from middle class families 
and students from working class families. 
Results. The£. ratio of 0.41, found in Table 2, was not found to 
be significant. Therefore, the null hypothesis failed to be rejected. 
The findings indicated that no difference was found between middle class 
and working class student attitudes toward roles and choices for women. 
Interaction Effects 
The null hypothesis tested was: 
There were no significant interaction effects between the ind~en_:_ 
dent variables and Factor I, Women's Place--Women's Roles. 
Results. The overall two-way interactions were significant at the 
.05 level, with an F ratio of 5.62, as shown in Table 2. The null 
hypothesis was, consequently, rejected. Student attitudes toward 
social, family, and work roles for women differed; and, further, were 
affected by a combination of background characteristics. The findings 
suggested that overall, interactions between the independent variables 
were found to be significant which made it possible to compare the 
interaction effects. further in order to determine if the independent 
variables interacted at the .05 level of significance. 
The interaction effect of Sex by Religious Commitment was found to 
be significant at the .01 level. The reported f ratio, shown in Table 
2, was 34.83. Student attitudes which were most non-traditional toward 
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social, family, and work roles for women were females of low religious 
commitment (X = 84.58), while the most traditional attitudes were held 
by males of high religious commitment (X =55.03). Both males (X = 64.42) 
and females (X = 84.58) of low religious commitment responded more non-
traditionally than both males (X = 55.03) and females (X = 62.80) of 
high religious commitment. 
Sex and Location of Family Residence variables interacted signifi-
cantly at the .01 level, as indicated by the F ratio of 7.90 found in 
Table 2. Examination of the mean scores in Table 2 found that females 
from both rural (X = 69.07) and metropolitan (X = 69.63) locations held 
attitudes which were more non-traditional toward women's roles than 
males from both rural (X = 57.24) and metropolitan (X = 61.13) locations. 
Metropolitan female students (X = 69.63) responded in a more non-tradi-
tional direction than rural female students (X = 69.07). Similar results 
were found with rural and metropolitan males. Metropolitan male stu-
dents (X = 61.13) responded in a more non-traditional direction than 
rural male students (X = 57.24). 
The interaction of Sex by Social Class was found to be significant 
at the .05 level. The£ ratio, presented in Table 2, was 5.33. With 
respect to student attitudes toward women's social, family, and work 
roles, middle class female students (X = 69.91) were most non-tradi-
tional in their views, while middle class male students (X = 58.54) 
were most traditional. Female mean scores for both class levels were 
higher--more non-traditional--than male mean scores for both class 
levels (See Table 2). 
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Analysis on the two-way interaction of Religious Commitment and 
Mother's Employment Status provided an [ratio of 6.07. This F ratio 
was significant at the .05 level . A review of the mean scores presented 
in Table 2 indicated that students of low religious colTITiitment were most 
open to changing roles for women. Students whose mothers were employed 
outside the home had mean scores over 10 points higher, within religious 
commitment group comparisons, than students whose mothers were not 
employed outside the home. Specifically, students of high religious 
corrrnitment, whose mothers were not employed ex= 54.21) held the most 
traditional attitudes, while students of high religious commitment 
whose mothers were employed {X = 65 . 79) held more non-traditional 
attitudes. However, students of low religious commitment with home-
maker mothers (X = 65.95) were more non-traditional in their attitudinal 
responses than students of high religious commitment with employed 
mothers (X = 65.79). The most non-traditional attitudes were held by 
students of low religious commitment whose mothers were employed part-
time or full-time outside the home (X = 76.64). 
A significant interaction between Religious Commitment and Social 
Class was found. The [ratio, as shown in Table 2, was 7.40 which was 
significant at the .01 level . In regard to social, family, and work 
roles for women, students of high religious commitment from middle 
class families responded most traditionally (X = 58.32), while students 
of low religious commitment from middle class families were most non-
traditional in the responses (X = 76.45). Within group comparisons on 
high religious commitment, attitudes of students from working class 
families (X = 60.06) were more non-traditional than attitudes of students 
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from middle class families (X = 58.32). However, group comparisons on 
low religious corrmitment showed middle class student attitudes to be more 
non- traditional (X = 76.45) than working class student attitudes (X = 71.96). 
All other two-way interactions in the analysis on Factor I, Women's 
Place--Women's Roles, were not found to be significant. Means, standard 
deviations, and cell frequencies for the significant two-way interaction 
effects on Factor I can be found in Appendix L. 
Religious Preference Analysis 
The original design for this study did not include the religious 
preference variable. However, since the data was collected and included 
in the Chi Square analysis, and the findings were found to be highly 
significant, the additional information was presented here. The Chi 
Square analysis on the Religious Preference variable for Factor I, 
Women's Place--Women 1 s Roles indicated that significant differences were 
found between the attitudes of students of the LOS religious preference 
and students of other religious preferences. On each of the 20 statements 
which made up Factor I, student attitudes were found to differ signifi-
cantly at the .01 level. This finding indicated that students with the 
LOS religious preference held more traditional attitudes toward women's 
roles and choices, while students of other religious preferences held 
more non-traditional attitudes. 
The Chi Square tests of independence for Factor I can be found in 
Appendix F with the analysis on the Religious Preference variable 
appearing as the last item on the page for each statement. To provide 
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a sample of the findings on the Chi Square analysis for the Religious 
Preference variable, the results on two statements with the highest 
factor loadings for Factor I are presented here. 
Statement No. 17 
Unless it economically necessary, married women who have school-
aged children should not work outside the home. 
Chi Square analysis revealed: 
SA MA A D MD SD TOTAL 
LOS 34.3% 16.7% 15.6% 12.7% 12.5% 8. l % 100% 
Other 10.3% 10.7% 17.0% 15. 9% 21.4% 24.7% 100% 
Chi Square = 116. 14** 
Statement No. 26 
It is much better for everyone involved if the man is the achiever 
outside the home and the woman works inside the home, taking care of the 
family. 
Chi Square analysis revealed: 
SA MA A D MD SD TOTAL 
LOS 36.7% 21. 1% 20.2% 10.0% 7.7% 4.3% 100% 
Other 13. 7% 14.8% 17.7% 17.0% 16.2% 20.7% 100% 
Chi Square = 148.33** 
**Significant at the .01 level, Table Value= 15.09 
Note: Percentages may not equal exactly 100% due to rounding error. 
Chi Square analysis was run on student n. Percentages were 
provided for comparison purposes only . 
Factor II, Sex Role Eguity--Equal Treatment 
The findings for Factor II, Sex Role Equity--Equal Treatment, 
were determined after a score was tallied from student responses to 
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the 16 statement which made up Factor II. Five-way analysis of variance 
revealed differences in student responses based on comparisons by sex, 
religious cormlitment, location of family residence, mother's employment 
status, and social class. Chi Square analysis provided additional 
information on the frequency of response patterns to the 16 statements 
in Factor II. The information on the Chi Square analysis on Factor II 
can be found in Appendix G. The hypotheses and results for comparisons 
on Factor II, Sex Role Equity--Equal Treatment, follow. 
The primary null hypothesis for Factor II was: 
There were no significant differences in patterns of overall 
variance in student attitudes toward Factor II, Sex Role Equity--Egual 
Treatment. 
Results. As shown in Table 3, the£. ratio for the main effects 
on the five-way analysis of variance for Factor II was 79.46. This 
finding was significant at the .01 level; and the null hypothesis was, 
therefore, rejected. A significant difference in overall student 
attitudes toward Factor II, Sex Role Equity--Equal Treatment, was found 
for the five main effects. Since overall significance was found, it 
was possible to analyze the five independent variables further to 
determine if differences existed. 
Table 3 
Five-way Analysis of Variance on Factor II, Sex Role Equity--Equal Treatment 
Degrees 
Sources of Variation of Freedom 
Main Effects 5 
Sex (S) 1 
Religious Conmitment (RC) 1 
Location of Residence (L) 1 
Mother's Employment Status (M) 1 
Social Class (SC) 1 
Two-Wa~ Interactions 10 
S X RC 1 
S X L 1 
*Significant at the .05 level, F = 3.84 
**Significant at the .01 level, F = 6.64 
Dichotomy 
Female: 
Male: 
High: 
Low: 
Rura 1: 
Metro: 
Not Employed: 
Employed: 
Middle Class: 
Working Class: 
Mean 
Mean SD Squares 
9220.78 
75. 72 10.92 35753.87 
65 .81 11 .60 
70.10 11.97 2492.20 
72.23 12. 77 
70 .19 12.25 344.19 
71.80 12.31 
68.51 12.39 5282.60 
72.98 11. 86 
72.88 11.63 2291.39 
70.04 12.50 
243.29 
1311.87 
502.32 
F 
79.46** 
308.12** 
21.48** 
2.97 
45.53** 
19.75** 
2 .10 
11. 31 ** 
4.33* 
0 
00 
Table 3 (Continued) 
Degrees Mean 
Sources of Variation of Freedom Dichotomy Mean SD Squares F 
S X M 1 206.33 l. 78 
S X SC 1 457. 16 3.94* 
RC X L 1 31.68 0.27 
RC X M 1 139. 10 1.20 
RC X SC 1 1. 78 0.02 
L X M 1 26.59 0.23 
L X SC 1 81.89 0. 71 
M X SC 1 270.00 2.33 
Explained 15 3235.79 27.89** 
Error 1337 116 .04 
Total 1352 150.65 
1454 Cases were processed. 
101 Cases were missing data values. 
*Significant at the .05 level, F = 3.84 Range = 27 - 95 
**Significant at the .01 level, F = 6.64 __, 0 Note: All statistics rounded to 2 decimal places. <.O 
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Independent Variable, Sex 
The null hypothesis tested was : 
There was no significant difference in attitudes toward Factor II, 
Sex Role Eguity--Egual Treatment , between male and female students. 
Results. The f. ratio of 308. 12, as reported in Table 3, was found 
to be significant at the .01 level . The null hypothesis was rejected, 
as a significant difference was found between male and female attitudes 
toward sex role equity. The mean score for males (X = 65.81) and 
femal es (X = 75. 72) differed, finding the female mean score higher; and, 
therefore, less traditional. The data indicated that female attitudes 
were more non-traditional regarding sex role equity for women than male 
attitudes. 
Independent Variable, Religious Corrunitment 
The null hypothesis tested was: 
There was no significant difference in attitudes toward Factor II, 
Sex Role Eguity--Egual Treatment, between students of high religious 
corrmitment and students of low religious cortmitment. 
Results. As indicated in Table 3, the f. ratio was 21.48. To be 
significant at the . 01 level, the f. ratio needed to be 6.64 or greater. 
Therefore, the null hypothesis was rejected. A significant difference 
was found in attitudes toward sex role equity between students of high 
and low religious commitment. Examination of the mean scores for both 
groups indicated that students of low religious commitment (X = 72.23) 
had a higher mean score than students of high religious corrmitment 
(X = 70 .10) . Students of low religious commitment responded toward sex 
role equity and equal treatment for women more non-traditionally. 
Independent Variable, Location of Family Residence 
The null hypothesis tested was: 
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There was no significant difference in attitudes toward Factor II, 
Sex Role Equity--Egual Treatment, between rural and metropolitan students. 
Results . The findings in Table 3 showed an f. ratio of 2.97 for 
this hypothesis. In order to be significant at the .05 level, an f. 
ratio of 3.84 was necessary. Therefore, the null hypothesis failed to 
be re j ected . No significant difference was found between rural and 
metropolitan student attitudes toward Sex Role Equity--Equal Treatment. 
Independent Variable, Mother's Employment Status 
The null hypothesis tested was: 
There was no significant difference in attitudes toward Factor II, 
Sex Role Equity- - Equal Treatment, between students whose mothers were 
employed outside the home and students whose mothers were not employed 
outside the home. 
Results. As reported in Table 3, the f. ratio was 45.53 which was 
significant at the .01 level. The null hypothesis was rejected, as a 
significant difference was found in attitudes toward sex role equity 
between students whose mothers were employed part-time or full-time 
outside the home and students whose mothers were not employed outside 
the home • . Students whose mothers were . employed (X = . 72.98) held more 
non-traditional attitudes toward equal treatment for men and women in 
social and work roles than students whose mothers were not employed 
outside the home (X = 68.51). 
Independent Variable, Social Class 
The null hypothesis tested was: 
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There was no significant difference in attitudes toward Factor II, 
Sex Role Equity--Egual Treatment, between students from middle class 
families and students from working class families. 
Results. The analysis of variance provided an f. ratio of 19.75, 
as shown in Table 3. This finding was significant at the .01 level; and, 
therefore, the null hypothesis was rejected. A significant difference 
was found in atti tudes of students from middle class families and work-
ing class families toward sex role equity. A review of the mean scores 
presented in Table 3 indicated that students from working class families 
(X = 70.04) responded more traditionally toward sex role equity, while 
students from middle class families (X = 72.88) responded in a more 
non-traditional direction. 
Interaction Effects 
The null hypothesis tested was: 
There were no significant interaction effects between the indepen-
dent variables and Factor II, Sex Role Eguity- -Egual Treatment. 
Results. The F ratio for overall two-way interaction effects was 
2.10, as reported in Table 3. Overall, the two-way interaction effects 
were not found to be significant; and, thus, the null hypothesis failed 
to be rejected. 
Religious Preference Analysis 
The original design of this study did not include the analysis of 
the Religious Preference variable . However, because the data was collected, 
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it was included in the Chi Square analysis. The findings were found to 
be highly significant and, therefore, were sunmarized here as follows: 
Significant differences were found in attitudes between students 
of the LOS religious preference and students of other religious prefer-
ences. Factor II was made up of 16 statements. On 13 of the 16 state-
ments student attitudes were found to be significantly different at the 
. 01 level. One additional statement was found to be significant at the 
.05 level. The findings indicated that students of other religious 
preferences were more non-traditional in their attitudes toward sex 
role equity than students of the LOS religious preference. 
The Chi Square tests of independence for Factor II can be found 
in Appendix G with the analysis on the Religious Preference variable 
appearing as the last item on the page for each statement. To provide 
a sample of the findings from the Chi Square analysis on the Religious 
Preference variable, the results on two of the statements with the 
highest factor loadings follow: 
Statement No. 41 
Men and women should be paid the same if they do the same work. 
Chi Square analysis revealed: 
SA MA A D MD SD TOTAL 
LOS 65.5% 14.0% 12.9% 2.9% 2.4% 2.5% 100% 
Other 75.3% ·8.9% 10.7% 2.2% 1.8% . l. 1% 100% 
Chi Square = 10.81 
*Significant at the .05 level, Table Value 11.07 
Note: Percentages may not equal exactly 100% due 
Chi Square analysis was run on student n. 
provided for comparison purposes only. 
to rounding error. 
Percentages were 
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Statement No. 56 
Women do not deserve the same pay as men because they are less reliable 
workers . 
Chi Square analysis revealed: 
LOS 
Other 
SA 
3.0% 
1.5% 
MA 
3.0% 
4.1% 
A 
5.7% 
5.9% 
Chi Square = 14.06* 
D MD 
15.3% 15 . 6% 
12.5% 8.9% 
Factor III, Leadership Roles 
SD TOTAL 
57.5% 100% 
67.2% 100% 
Factor III, Leadership Roles, was made up of six statements for 
which the point value of student responses was totaled, forming a Factor 
III score. The Factor III scores for all subjects (n = 1454) were 
submitted to statistical analysis using the SPSS program for five-way 
analysis of variance. In order to determine the findings, comparisons 
were made between the five independent variables which included: Sex, 
Religious Commitment, Location of Family Residence, Mother's Employment 
Status, and Social Class. Chi Square analysis on each of the six state-
ments in Factor III provided further information on the frequency of 
student responses. The Chi Square analysis was also run on the reli-
gious preference variable to provide additional information on student 
attitudes with respect to religious preference in the state of Utah. 
The Chi Square analysis for Factor III statements can be found in 
Appendix H. The hypotheses tested and the results of the analysis for 
comparisons on Factor III, Leadership Roles, were as follows: 
*Significant at the .05 level, Table Value= 11.07 
The primary null hypothesis for Factor III was: 
There were no significant differences in patterns of overall 
variance in student attitudes toward Factor III, Leadership Roles. 
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Results. The results of the five-way analysis of variance, found 
in Table 4, provided an F ratio of 84.27 for the five main effects. 
This F ratio was found to be significant at the .01 'level . . Overall 
student attitudes were found to differ significantly regarding leader-
ship roles within our society . Since overall significance for the five 
main effects was found, it was possible to analyze each of the five 
independent variables to detennine if differences existed. 
Independent Variable, Sex 
The null hypothesis tested was: 
There was no significant difference in attitudes toward Factor III, 
Leadership Roles, between male and female students. 
Results. Reported in Table 4 was an F ratio of 352.91 for this 
hypothesis which was significant at the .01 level. The null hypothesis 
was rejected, as a significant difference was found between male and 
female attitudes toward Factor III, Leadership Roles . The mean score 
difference of 6 points, with females (X = 26.07) scoring higher than 
males (X = 20.34), suggested that female attitudes were more non-tradi-
tional than male attitudes toward leadership roles for women. 
Independent Variable, Religious Commitment 
The null hypothesis tested was: 
Table 4 
Five-way Analysis of Variance on Factor III, Leadership Roles 
Degrees Mean 
Sources of Variati-0n of Freedom Dichotomy Mean SD Squares F 
Main Effects 5 2836.51 84 .27** 
Sex ( S) 1 Female: 26.07 6. 12 11878.33 352.91** 
Male: 20.34 5.92 
Religious Conmitment (RC) 1 High: 22.89 6.56 758.32 22.53** 
Low : 23.89 6.81 
Location of Residence (L) 1 Rura l : 23.05 6.68 38.34 1. 14 
Metro: 23.53 6.64 
Mother's Employment Status (M) 1 Not Employed: 22. 12 6.78 1176. 16 34 .94** 
Employed: 24.27 6. 42 
Social Class (SC) 1 Middle Class: 24. 12 6.74 519.33 15. 43** 
Working Class: 22.89 6. 56 
Two-wal Interactions 10 95.32 2.83 
S X RC l 386.26 11.48** 
S X L l 222.24 6.60* 
*Significant at the .05 level, F = 3.84 
**Significant at the .01 level, F = 6.64 
...... 
...... 
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Table 4 (Continued) 
Degrees Mean 
Sources of Variation of Freedom Dichotomy Mean SD Squares F 
S X M l 15.02 0.45 
S X SC 1 211. 30 6.28* 
RC X L 1 22.81 0.69 
RC X M 1 64.25 1. 91 
RC X SC 1 9.24 0.28 
L X M 1 31.64 0.94 
L X SC 1 54.48 1.62 
M X SC 1 124.94 3.71 
Explained 15 1009.05 29.98** 
Error 1337 33.66 
Total 1352 44.48 
1454 Cases were processed. 
101 Cases were missing data values. 
*Significant at the .05 level, F = 3.84 Range = 3 - 36 
**Significant at the .01 level, F = 6.64 _. _. 
Note: All statistics rounded to 2 decimal places. ......., 
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There was no significant difference in attitudes toward Factor III, 
Lepdership Roles, between students of high religious commitment and 
students of low religious commitment. 
Results. An F ratio of 22.53 was presented in Table 4 for this 
hypothesis. To be significant at the .01 level, the F ratio needed to 
be 6.64 or greater; therefore, the null hypothesis was rejected. 
Attitudes regarding leadership roles were found to differ significantly 
between students of high and low religious commitment. Students of 
low religious commitment (X = 23.89) responded in a more non-traditional 
direction than students of high religious commitment (X = 22.89) when 
the mean scores were analyzed. 
Independent Variable, Location of Family Residence 
The null hypothesis tested was: 
There was no significant difference in attitudes toward Factor III, 
Leadership Roles, between rural and metropolitan students. 
Results. As shown in Table 4, an£. ratio of 1.14 was reported. 
In order to be significant at the .05 level, an£. ratio of 3.84 would 
have been necessary. For this reason, the null hypothesis failed to 
be rejected. Thus, no significant difference was found in attitudes 
toward leadership roles between students from rural and metropolitan 
locations. 
Independent Variable, Mother's Employment Status 
The null hypothesis tested was: 
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There was no significant difference in attitudes toward Factor III, 
Leadership Roles, between students whose mothers were employed outside 
the home and students whose mothers were not employed outside the home. 
Results. The findings presented in Table 4 were found to be 
significant at the .01 level. The reported f. ratio was 34.94. A sig-
nificant difference was found in student attitudes toward Leadership 
Roles, based on maternal employment status. A comparison of the mean 
scores indicated that students whose mothers were employed outside the 
home (X = 24.27) held more non-traditional attitudes than students whose 
mothers were not employed outside the home (X = 22.12) 
Independent Variable, Social Class 
The null hypothesis tested was: 
There was no significant difference in attitudes toward Factor III, 
Leadership Roles, between students from middle class families and 
students from working class families . 
Results. The E ratio for the social class variable was 15.43, as 
shown in Table 4. A critical E ratio of 6.64 was necessary for signif-
icance at the .01 level, therefore, the null hypothesis was rejected. 
A review of the data indicated that a significant difference was found 
in attitudes toward leadership roles in society between students from 
middle class families and students from working class families. A 
comparison of the mean scores for middle class students (X = 24.12) and 
working class students (X = 22.89) indicated a higher, therefore, 
more non-traditional attitudinal response on the part of students from 
middle class families. 
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Interaction Effects 
The null hypothesis tested was: 
There were no significant interaction effects between the indepen-
dent variables and Factor Ill, Leadership Roles. 
Results. For overall two-way interactions on the five independent 
variables, the F ratio was 2.83. This finding was not significant at 
the .05 level. The null hypothesis, therefore, failed to be rejected. 
Religious Preference Analysis 
The original design for this study did not include the Religious 
Preference variable. However, students were asked to indicate their 
religious preference on the attitudinal survey. Since these data were 
collected, they were included in the Chi Square analysis and the findings 
were found to be highly significant. This information could make an 
additional contribution to the understanding of the attitudes of Utah 
high school students. The Chi Square analysis indicated that on each 
of the 6 statements which made up Factor III, student attitudes were 
found to differ significantly at the .01 level. The findings suggested 
that students of other religious preferences had more non-traditional 
attitudes toward leadership roles than students of the LOS preference. 
The Chi Square tests of independence for Factor III can be found 
in Appendix H with the analysis on the Religious Preference variable 
appearing as the last item on the page for each statement. In order to 
provide a sample of the findings gained from the Chi Square analysis for 
the Religious Preference variable, the results on two of the six state-
ments for Factor III with the highest factor loadings are presented here. 
121 
Statement No. 7 
In groups that have both men and women members, it is better to have the 
top leadership be held by men. 
Chi Square analysis revealed: 
SA MA A 
LOS 17.5% 15.6% 17.9% 
Other 8.5% 11.8% 12.2% 
Chi Square = 52.26** 
Statement No. 11 
D MD SD TOTAL 
17 .4% 12.8% 18.7% 100% 
1.7.0% 13.3% 37.3% 100% 
If there are two candidates for a job, one a man and one a woman, 
and the woman is slightly better qualified, the job should nevertheless 
go to the man because he is likely to have a family to support. 
Chi Square analysis revealed: 
SA MA A D MD SD TOTAL 
LOS 7.4% 7.8% 10.2% 17.7% 16.7% 40.2% 100% 
Other 3.7% 5.2% 7.0% 11. 1% 13. 7% 59.4% 100% 
Chi Square = 34.50** 
Summary 
The purpose of this research study was to determine what Utah high 
school student attitudes were toward changing roles and non-traditional 
vocational career choices for women. Attitudinal surveys were adminis-
tered to 1~454 sophomore students in 23 high schools in the state of 
Utah. The data were analyzed using five-way ANOVA and Chi Square pro-
grams from the Statistical Package for the Social Sciences. The Total 
**Significant at the .01 level, Table Value= 15.09 
Note: Percentages may not equal exactly 100% due to rounding error. 
Chi Square analysis was run on student n. Percentages were 
provided for comparison purposes only. -
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Attitudinal Score, based on Women 1 s Roles and Non-Traditional Vocational 
Career Choices, and three factor scores were analyzed. The factor scores 
included: Factor I, Women 1 s Place--Women 1 s Roles; Factor II, Sex Role 
Equity--Equal Treatment; and Factor III, Leadership Roles. Comparisons 
on the total score and the three factor scores were made by Sex, Reli-
gious Commitment, Location of Family Residence, Mother 1 s Employment 
Status, and Social Class. A brief surrmary of the findings follows: 
Overall significance was found for the five main effects on total 
score, as well as the three factor scores, using five-way analysis of 
variance. The findings on each independent variable across Total Score, 
Factor II score, and Factor III score were found to be significant with 
the exception of the analysis on the Location of Family Residence vari-
able. For Factor I analysis, significance was found on three of the five 
variables. Significance was not found on the Locational of Family 
Residence and Social Class variables for Factor I scores. Significant 
findings were as follows: 
A significant difference was found between male and female student 
attitudes toward women's roles and non-traditional vocational career 
choices for each factor score and the total score. On each comparison 
of the variable Sex, female attitudes were more non-traditional than 
male attitudes. 
For comparisons on the Religious Commitment variable, a significant 
difference was found in attitudes between students of high and low reli-
gious corrvnitment on total score and each of the three factor scores. 
Students of low religious commitment held more non-traditional attitudes 
than students of high religious commitment toward role choices for women. 
123 
A significant difference was found on the Location of Family 
Residence variable for the Total Attitudinal Score . Students from 
metropolitan locations responded more non-traditionally toward women's 
roles and non-traditional vocational career choices than students from 
rural locations. Differences in rural and metropolitan student attitudes 
were not found to be significant for Factor I, Factor II, and Factor III 
scores. 
Significant differences in student attitudes were found on the 
Mother's Employment Status variable on total score and each of the 
three factor scores. Students whose mothers were employed outside the 
home held more non-traditional attitudes toward women's roles and career 
choices than students with homemaker mothers. 
Findings on the Social Class variable were found to be significant 
for the Total Attitudinal Score and Factor scores II and III. A signifi-
cant difference was found in attitudes between students from middle 
class families and students from working class families. Students from 
middle class families held more non-traditional attitudes toward roles 
and career choices for women. No significant difference was found on 
the Social Class variable for Factor I. 
Overall interaction effects were found to be significant on the 
Total Attitudinal Score and on the Factor I Score, however, interactions 
were not significant on Factor !I and Factor III scores . . 
The Chi Square analysis on the Religious Preference variable pro-
vided additional information about high school student attitudes. 
Significant differences in student attitudes were found at the .01 level 
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on 52 of the 60 survey statements which suggested that students of 
other religious preferences were more non-traditional in their attitudes 
toward women's roles and non-traditional vocational career choices than 
students of the LOS religious preference . 
In Chapter V, which follows, the study will be summarized, conclu-
sions will be drawn based on the findings, and reconmendations will be 
made. 
125 
CHAPTER V 
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 
The purpose of this chapter is to surrunarize the study and to review 
the findings which were detailed in Chapter IV. Conclusions have been 
developed based on the findings and reco11111endations have been made. 
Sunmary 
Role behavior for men and women in our society is undergoing change. 
Sex role expectations of society no longer fit the actual behavior of 
adult men and women in social, family, and work environments (Tavris,1977). 
As indicated in the Review of the Related Literature, the sexual stereo-
types and biases that exist toward roles for men and women allow little 
room for individual difference and personal choice. Role choices and 
educational/occupational choices for women, in particular, tend to be 
limited. Because sex role behaviors are learned through individual 
experiences (parents, schools, media, and reading material), the intro-
duction of new experiences could create change and could develop new 
behaviors and attitudes (Frieze et al., 1978). Efforts could be made by 
parents, educators, and others to provide a wider range of learning 
experiences for students (Astin, 1976). By developing an awareness of 
how current socialization practices shape occupational and life choices, 
students could become better prepared to deal with bias and stereotyping 
which may affect their lives (Astin, 1976). 
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Statement of the Problem 
Sex-role patterns have changed; however, recognition and acceptance 
of the role changes have not been uniform. When gender-based biases 
and stereotypes are reinforced in our society, opportunities for the 
development of full human potential are greatly limited. Social accept-
ance of flexible role patterns and occupational choices is necessary if 
optimum individual growth and self-actualization are to be realized. 
Research data to reveal student attitudes were needed for the develop-
ment of strategies to eliminate sex bias and sex stereotyping in our 
educational programs and ultimately in the socialization process. 
Statement of the Purpose 
The purpose of the study was to collect research data to determine 
Utah high school student attitudes toward women's roles and non-tradi-
tional vocational career choices. Further, student attitudes were 
compared on background characteristics to determine if differences 
existed in attitudes as a result of students' backgrounds and experiences. 
Research Procedures 
The survey instrument for the study was constructed and pilot tested 
using 107 sophomore high school students. Student responses to the 71 
attitudinal statements on the pilot instrument were then submitted to 
factor analysis. Based on the factor analysis, the p~l~i ~e~t, ~rid 
responses from the panel of experts, eleven statements were eliminated. 
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The remaining 60 statements were again factor analyzed to determine 
if specific factor groupings could be identified. Statements with load-
ing coefficients of .30 or greater on the first three groupings provided 
by the factor analysis were similar enough to allow them to be identified. 
Factor I reflected student attitudes toward Women's Place--Women's Roles; 
Factor II represented student attitudes toward Sex Role Equity--Equal 
Treatment; and Factor III described student attitudes toward Leadership 
Roles. Together, Factors I, II, and III explained 56.6 percent of the 
variance in student response. The Total Attitudinal Score reflected 
overall student attitudes toward Women ' s Roles and Non-Traditional Voca-
tional Career Choices and was made up of all statements, including those 
statements contained in Factors I, II, and III. 
Instrument reliability was determined on each of the factors using 
the SPSS program for split-half reliability. The Factor I coefficient 
of reliability was .91. The reliability coefficient on Factor II was 
.82, while the Factor III reliability coefficient was .81. 
The population for the study included all sophomore students from 
public high schools in the state of Utah. A list of the 90 public high 
schools in the state was compiled using the 1978-1979 Utah Public School 
Directory. Using a table of random numbers, 40 high schools were 
selected from the list. A minimum goal of 1,200 surveys was set for the 
sample. To insure that the d~str~d number of studerits would be surveyed, 
a goal of 20 participating high schools averaging about 75 sophomores 
per school was set (20 x 75 = 1,500). 
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Access to districts was obtained by contacting the district super-
intendents. Superintendents were sent a mailing which included a letter 
of entry from Dr. Walter D. Talbot, State Superintendent of Public 
Instruction, a letter of request, and a pre-stamped postcard. After 
pennission to enter the districts was received, the principals of the 
randomly selected high schools were contacted by telephone. Permission 
was obtained to visit the high schools, and survey dates and arrival 
times were set. A total of 23 Utah public high schools and 1,454 
students participated in the study. 
Design 
The dependent variables were defined as the Total Attitudinal Score 
and the three scores for Factors I, II, and III. There were five inde-
pendent variables: Sex (male/female), Religious CoJTJTiitment (high/low), 
Location of Family Residence (rural/metro), Mother's Employment Status 
(not employed outside the home/employed outside the home), and Social 
Class (middle/working). 
Analysis of Data 
The Statistical Package for the Social Sciences (SPSS) program for 
five-way analysis of variance was used to determine the main effects and 
two-way interactions between the five independent variables. Three-way, 
four-way, and five-way interactfon effects were not analyzed . . An addi.,; 
tional analysis using the SPSS program Crosstabs was run to provide a 
Chi Square test of independence on each of the 60 attitudinal statements 
on the survey instrument. 
Findings 
The results of the data analysis for the study were reported in 
four major divisions and have been summarized here. 
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Total Attitudinal Score. The Total Attitudinal Score based on 
Women's Roles and Non-Traditional Vocational Career Choices was deter-
mined for each student by adding the point value of student responses 
to all 60 survey statements. The range on total score was 102 to 346. 
Total scores were analyzed using the SPSS program for five-way analysis 
of variance . Comparisons were made on the five independent variables 
(Sex, Religious Commitment, Location of Family Residence, Mother's 
Employment Status, and Social Class) . 
A significant difference was found in overall student attitudes 
toward role choices and non-traditional vocational career choices for 
women. Significant differences were found on each of the five dichoto-
mous variables compared on Total Attitudinal Score (2._ < .05). Specifi-
cally, female student attitudes (X = 236.27) were more non-traditional 
than male student attitudes (X = 204.30). Students of low religious 
corrmitment (X = 234.21) tended to respond in a more non-traditional 
direction than students of high religious commitment (X = 213.07). On 
the Location of Family Residence variable, students from metropolitan 
locations (X = 223.97) were more non-traditional in their attitudes than 
students from rural locations (X = 218.22). Students whose mothers were 
employed outside the home (X = 232.67) had a higher mean score--more 
non-traditional attitudes--than students whose mothers were not employed 
outside the home (X = 207 . 39). Analysis on the Social Class variable 
l~ 
indicated that students from middle class families (X = 224.63) 
gave non-traditional responses more often than students from working 
class families (X = 219.24). 
Overall two-way interaction effects were found to be significant 
on the total attitudinal score. A significant interaction occurred 
between Sex by Religious Commitment. Females of low religious commit-
ment (X = 263.62) responded most non-traditionally toward women's roles 
and related vocational career choices, while males of high religious 
commitment (X = 198.50) responded most traditionally . The significant 
interaction effect of Sex by Location of Family Residence indicated that 
females from metropolitan locations (X = 239.08) were most non-tradi-
tional in their attitudes and males from rural locations (X = 199.83) 
were most traditional. The significant interaction effect of Sex 
by Social Class showed that males from working class families (X = 203.63) 
responded in the most traditional direction, while females from middle 
class families (X = 243.05) responded most non-traditionally. The last 
significant interaction on total score, Religious Commitment by Mother's 
Employment Status, suggested that students of low religious commitment 
whose mothers provided working role models (X = 241.94) were most non-
traditional in their attitudes, while students of high religious commit-
ment whose mothers worked full-time in the home (X = 203.63) were most 
. ' . . . . ' . . . . . . 
traditional in their attitudes regarding roles and choices for women. 
All other two-way interaction effects in the analysis on total score 
were not significant. 
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Factor I, Women's Place--Women's Roles. The findings for Factor I, 
Women's Place--Women's Roles, were determined by making a number of 
comparisons on the Factor I scores for all students. The Factor I 
score was obtained by summing the numerical point value of each student's 
responses to the 20 statements which made up Factor I. Five-'way ANOVA 
was run on Factor I scores for the five independent variables (Sex, 
Religious Conmitment, Location of Family Residence, Mother's Employment 
Status, and Social Class) . The range on Factor I scores was 20 to 120. 
Overall significance was found for the main effects on the five-way 
analysis of variance for Factor I scores. The mean score for females 
(X = 69. 18) differed from the male mean score (X = 59.00) by 10 points 
indicating that female attitudes were significantly more non-traditional 
than male attitudes toward social, family, and work roles for women. 
The attitudes of students of high religious conmitment (X = 59.37) were 
more traditional than students of low religious commitment (X = 72.80). 
No significant difference was found in mean scores for students from 
rural and metropolitan locations on Factor I, Women's Place--Homen's 
Roles. A significant difference in student attitudes was found based 
on Mother's Employment Status. Students whose mothers were not employed 
outside the home (X = 57.08) responded more traditionally than students 
with employed mothers (X = 70.63). On the Social Class variable, no 
significant difference was found in student attitudes toward social, 
family, and work roles for women between students from middle and work-
ing class families. 
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The overall two-way interaction effects were found to be signifi-
cant in the analysis of Factor I scores. The significant interaction 
of Sex by Religious ColTTllitment on Factor I, dealing with social, family, 
and work roles for worTEn, indicated that females of low religious colllTlit-
ment (X = 84.58) were most non-traditional in their responses, while 
males of high religious commitment (X = 55.03) responded most tradition-
ally. Sex and Location of Family Residence interacted significantly 
which illustrated that metropolitan females (X = 69.63) were most non-
traditional in their attitudes, and rural males were most traditional 
(X = 57.24). The Sex by Social Class interaction indicated a signifi-
cant difference in student responses to women's roles and choices. 
Females from middle class families (X = 69.91) had the highest mean 
score--most non-traditional attitudes--whereas, the males from middle 
class families (X = 58.54) had the lowest mean score--most traditional 
attitudes. The interaction of Religious ColTTllitment and Mother's Employ-
ment Status suggested that students of high religious co1TT11itment whose 
mothers were not employed outside the home (X = 54.21) responded in the 
most traditional direction and students of low religious corrmitment 
whose mothers were employed outside the home (X = 76.64) responded most 
non-traditionally. On significant Religious Commitment by Social Class 
interaction, the highest mean score was obtained by students of low 
religious commitment from middle class families (X = 76.45) and the 
lowest mean score was obtained by students of high religious co1TT11itment 
from middle class families (X = 58.32). The higher the mean score, the 
more non-traditional the attitudes; therefore, students of low religious 
co1TT11itment from middle class families responded most non-traditionally. 
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Factor II, Sex Role Equity--Equal Treatment. A factor score was 
detennined from each student's responses to the 16 statements which made 
up Factor II. The five-way analysis of variance run on the Factor II 
scores showed differences in student attitudes based on all comparisons: 
Sex, Religious Corrmitment, Location of Family Residence, Mother's Employ-
ment Status, and Social Class. Factor II scores ranged from 27 to 95. 
The primary null hypothesis regarding significant differences in 
overall student attitudes toward Factor II , Sex Role Equity--Equal Treat-
ment was rejected. Significant differences were found in student atti-
tudes toward Factor II based on individual background variables. 
A significant difference was found between female and male mean 
scores for Factor II . Females (X- = 75.72) held more non-traditional 
attitudes toward equal opportunities for women than males (X = 65.81). 
For the significant difference found on the Religious Commitment vari-
able, students of low religious commitment (X = 72.23) responded in a 
more non-traditional direction than students of high religious commit-
ment (X = 70.10). No significant difference was found in student atti-
tudes when compared by Location of Family Residence (rural/metro). 
Differences on the Mother's Employment Status variable were found to be . 
significant showing that students whose mothers were employed outside 
the home (X" =72.98) were more non-traditional in their attitudes than 
students whose mothers were not employed outside the home (X = 68.51). 
When Factor II scores were compared by Social Class, a significant 
difference was found. Students from middle class families (X = 72.88) 
held more non-traditional attitudes toward sex role equity than students 
from working class families (X = 70 .04) . 
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The overall two-way interaction effects on Factor II, Sex Role 
Equity--Equal Treatment, were not found to be significant at the .05 
level; therefore, interaction effects between the five independent 
variables did not explain a large portion of the variance which occurred 
in student responses on Factor II. 
Factor III, Leadership Roles. After calculating the Factor III 
scores for all subjects by adding the point value of student responses 
to the six statements loading on Factor III, the Factor III scores were 
statistically analyzed using the SPSS program for five-way analysis of 
variance. Comparisons were made on the Factor III scores by Sex, Reli-
gious Commitment, Location of Family Residence, Mother's Employment 
Status, and Social Class to determine findings. Factor III scores 
ranged from 6 to 36. The variables which were found to be significant 
in the analysis for Factor III, Leadership Roles, are summarized as 
follows: 
Significant differences were found in overall student attitudes 
toward Factor III based on the students' background variables. Differ-
ences on the Sex variable were found to be significant at the .01 level. 
Males CX = 20.34) responded i~ a traditional direction and females 
(X = 26.07) responded more non-traditionally. For comparisons on 
Religious Corrrnitment, student attitudes were found to differ signifi-
cantly. Students of low religious co11111itment (X = 23.89) responded 
more non-tradi Uona lly than students of high religious commitment 
(X = 22.89). No significant difference was found between mean scores 
for students from rural and metropolitan locations . Mother's Employment 
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Status affected student attitudes significantly. Students whose 
mothers were employed outside the home (X = 24.27) responded more non-
traditional ly than students whose mothers were not employed outside the 
home (X = 22.12) . . Attitudes toward leadership roles for women differed 
significantly on the social class variable indicating that middle class 
students {X = 24.12) responded more non-traditiona11y than working class 
students (X = 22.89) toward leadership roles for women. 
The overall two-way interaction effects on Factor III, Leadership 
Roles, were not found to be significant at the .05 level of significance . 
Conclusions 
The parti'cipants of this study consisted of 1,454 high school 
sophomore students from 23 public high schools in the state of Utah. 
Based on student attitudinal responses, the following conclusions were 
made: 
l. A significant difference was found on the Sex variable on the 
Total Attitudinal Score and on each of the three factor scores. It was 
concluded, therefore, that the sex of the student affected attitudes 
toward women's roles and related vocational career choices for women 
in society. Female attitudes, in each analysis, were more non-tradi-
tional toward women's roles and choices than male attitudes. 
2. Since a significant difference was found on the Religious 
Corrmitment variable on the Total Attitudinal Score and on each of the 
three factor scores, it was concluded that student attitudes toward 
women's social, family, work, and leadership roles, as well as related 
vocational career choices for women , were affected significantly by the 
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degree of religious commitment the student held. Students of low 
religious corrmitment, in each analysis, held more non-traditional 
attitudes toward women's roles and choices than students of high 
religious corrmitment. It was further concluded that students who see 
themselves as having high religious commitment were more conservative 
in their attitudes toward women's roles and choices than students who 
see themselves as having low religious commitment. 
3. Since a significant difference was found on the Location of 
Family Residence variable for Total Attitud i nal Score, it was concluded 
that the location of the home and the area in which the student was 
raised affected student attitudes toward women's roles and non-traditional 
vocational career choices. Metropolitan student attitudes were more 
non-traditional toward women's roles than rural student attitudes in the 
analysis on Total Attitudinal Score; however, no significant difference 
was found on this variable for Factors I, II, and III. 
4. A significant difference was found in student attitudes on 
Total Score, as well as Factors I, II, and III, for the Mother's Employ-
ment Status variable. It was concluded, therefore, that the mother's 
employment status significantly affected student attitudes toward women's 
social, family, work, and leadership roles and non-traditional vocational 
career choices. Students whose mothers were employed part-time or 
fuif-time outside the hoine, in each analysis, were more rion-traditiOnal 
in their attitudes toward women's roles and choices than students whose 
mothers worked full-time as homemakers within the home. 
5. Since a significant difference was found on Total Score and 
Factor II and III scores on the Social Class variable, it was concluded 
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that student attitudes toward women's roles, leadership roles, and sex 
role equity were affected by the social class status of their family. 
Students from middle class families maintained more non-traditional 
attitudes toward roles and career choices for women than students from 
working class families. 
6. A significant difference on the Total Score and Factor I score 
analysis was found for the interaction of Sex by Religious ColTITlitment. 
It was concluded, therefore, that student attitudes toward women's roles 
and non- traditional vocational career choices were affected by the inter-
action of their sex and their religious colTITlitment . Females of low 
religious conmitment held the most non-traditional attitudes toward 
role and career choices for women, while males of high religious commit-
ment held the most traditional attitudes. 
7. Since the interaction of Sex by Location of Family Residence was 
found to be significant in the analysis on Total Score and the Factor I 
score, it was concluded that student attitudes toward women ' s roles and 
non-traditional vocational career choices were affected by the inter-
action of their sex and the location in which they lived. Females from 
metropolitan areas were most non-traditional in their attitudes toward 
women's roles and career choices and males from rural areas were most 
traditional in their attitudes. 
8. A significant difference was found ·for the interaction of Sex 
by Social Class on the Total Attitudinal Score and the Factor I score. 
It was concluded, therefore, that student attitudes toward women's roles 
and non-traditional vocational career choices were affected by the inter-
action of their sex and the social class status of their families. 
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Middle class female attitudes were most non-traditional in the analysis 
on both Total Score and Factor I score. Working class male attitudes 
were most traditional on the Total Score analysis, whereas, middle class 
male attitudes were most traditional toward Factor I, Women's Place--
Women's Roles. 
9. Since the interaction of Religious Commitment by Mother's Employ-
ment Status was found to be significant on both the Total Score and the 
Factor I score analysis, it was concluded that student attitudes were 
affected by the interaction of their personal religious commitment and 
the employment status of their mothers. The most non-traditional atti-
tudes toward women's roles were held by students of low religious c~llTlit­
ment whose mothers were employed outside the home, while the most 
traditional attitudes were held by students of high religious commitment 
whose mothers were homemakers working full-time in the home. 
10. The interaction of Religious Commitment and Social Class was 
found to be significant in the analysis on Factor I, Women's Place--
Women's Roles. Therefore, it was concluded that differences in attitudes 
existed due to the interaction of the student's religious commitment and 
social class level. Students of low religious commitment from middle 
class families held the most non-traditional attitudes toward women's 
roles, while students of high religious commitment from middle class 
families were most traditional in thefr attitudes. 
11. Since the differences on each of the five independent variables 
were found to be significant in the analysis on Total Score, it was 
concluded that working class, rural males of high religious commitment, 
whose mothers were not employed outside the home maintained the most 
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traditional attitudes; while middle class, metropolitan females of low 
religious colTITiitment, whose mothers were employed outside the home were 
most non-traditional in their attitudes toward women's roles and non-
traditional vocational career choices. 
Recommendations· for Educationa 1 Equity 
1. Since the findings for this study provided current data regard-
ing student attitudes toward women's roles and career choices, it is 
reconmended that State Equity Specialists and other vocational educators, 
directors, and specialists utilize these data in planning curriculum, 
methods, and materials for the elimination of sex bias and sex stereo-
typing in vocational/educational programs developed at all levels. 
2. Since the findings indicated that attitudes differed based on 
student background characteristics, it is recommended that equity 
strategies be developed which take into consideration the differential 
needs of students. 
3. Since the reliability of the Student Attitude Survey Instrument 
was quite high, it is recommended that the Student Attitude Survey Instru-
ment be used as a tool in curriculum development within the schools. 
The instrument could be used. 
a. to assess areas of sex equity curriculum which need to be 
stressed withi·n a particular school based on student 
attitudinal responses in that school. 
b. to identify the students' initial attitudes as they enter 
the school and to measure attitudinal change through 
follow-up testing. 
c. to determine the students' attitude scores within the 
classroom which could allow pairing of students with 
high (non-traditional) and low (traditional) scores 
for classroom activities. 
4. It is further recormiended that the Student Attitude Survey 
Instrument be administered to parent groups to sensitize parents to 
the changing role behaviors and choices occurring in our society and 
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to increase parent awareness of the affects of their specific behaviors 
and attitudes. Equity programs and discussion could follow the adminis-
tration of the survey instrument. 
5. It is recommended that discussion groups be organized to focus 
on the topic areas of Women's Roles, Sex Role Equity, Leadership Roles, 
and Non-Traditional Vocational Career Choices for the purpose of 
developing sensitivity to the issues. It is further reconmended that 
these discussion groups include parents, students, teachers, counselors, 
administrators, and community organizations to facilitate interaction 
at all levels in the school system. 
6. Examination of the mean scores for both male and female students 
and the potential range of scores indicates that students in the state 
of Utah are not, as yet, particularly open to changing roles and non-
traditional vocational career choices for women. For this reason, it 
is recommended that sex equity efforts be encouraged and supported at 
all educational levels within the state of Utah. 
7. Examination of the mean scores for both male and female 
students and the potential range of scores points to the need for 
sex equity efforts and specific programs to be addressed to both 
male and female students. 
8. It is recommended that comprehensive sex equity strategies 
be developed which not only assess student attitude levels, but also 
advance students through equity programs to promote awareness and to 
measure attitudinal change. 
Recorrmendations for Further Research 
1. It is recommended that this study be replicated 
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geographic areas to determine if findings in this study are supported. 
2. It is recommended that this study be replicated within three 
or four years in the state of Utah in order to determine the degree to 
which sex equity efforts in the state are meeting success. 
3. It is recorrmended that the survey instrument be tested further 
to establish nonn data and to allow further revision providing greater 
focus on non-traditional vocational career choices for male and female 
students. 
4. It is recommended that similar studies be conducted which 
focus on attitudes toward role choices and non-traditional vocational 
career choices for men. 
5. It is recommended that indepth studies be conducted to look 
speci fiCaliy at parental education and occupation as they affect male . 
and female role and career choices. 
6. It is recommended that similar studies be conducted to compare 
student attitudes by grade level within the high schools in Utah and 
other states. 
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7. It is recommended that educational equity materials aimed at 
reducing sex bias and sex stereotyping in our educational programs and 
expanding student life choices be developed and tested experimentally 
within the schools. 
8. It is recommended that studies be conducted which utilize a 
more stringent measure of social class status since the family unit in 
society is changing. A more stringent model might be A. B. Hollingshead 1 s 
(1975) Four Factor Index of Social Class which is an updated version 
designed to take into account education, occupation, sex, and marital 
status in determining social class level. 
9. It is recommended that indepth studies be conducted to look 
specifically at the mother's social, family, and work roles and occupa-
tional choices as they affect students• attitudes, behaviors, and choices. 
10. It is recommended that indepth studies be conducted to look 
specifically at the degree to which religious commitment and religious 
preference affect student attitudes and choices. 
11. As the family unit in society is undergoing change and the 
number of single parent households continues to increase, it is 
recorrmended that indepth studies be conducted to compare student 
attitudes by parent marital status. 
12. It is recommended that studies be conducted to determine 
parental attitudes toward women's roles and career choices and their 
affects on student choices. 
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STUDENT ATTITUDE SURVEY 152 
Directions: For the following statements, decide on the degree to which you agree or disagree 
with each statement and then Circle the answer in the right column of this sheet. 
Please give Your Personal Opi~bout the statement, and not what you think other 
people feel. Your responses will be kept strictly confidential. 
Possible Responses: SA 
MA 
A 
Strongly Agree 
Moderately Agree 
Agree more than disagree 
SD 
MD 
D 
* 1. The man should be the achiever and worker in the household 
while the woman takes responsibility for the home and family. 
* 2. Women who have jobs are unhappy. 
* 3 . Full-t i me outdoor jobs are not suitable for womert . 
* 4 . Women have less control over their emotions than men do. 
5. A working mother can establish just as warm and secure a 
relationship with her children as a mother that does not work . 
* 6 . Only women who are having trouble with academic courses 
shoul d enr oll i n vocat ional skill classes. 
* 7. In groups that have both men and women members, it is 
better to have the top leadership position be held by men. 
* 8. Women who work are becoming too independent today. 
* 9. Men would make fun of a woman who took welding. 
10. The use of profane or obscene language by a woman is no more 
objectionable than the same usage by a man. 
*11. Women are not willing to give their fu11 attention and the 
necessary time to their work. 
12. When planning a career, a woman should consider technical and 
skilled jobs that have traditionally been for men only. 
*13. If there are two candidates for a job, one a man and the other 
a woman, and the woman is slightly better qualified, the job 
should nevertheless go to the man because he is likely to have 
a family to support . 
14 . Married women should hold jobs, if they choose, so that they 
can feel independent. 
*ls. A male auto mechanics instructor would be harder on the women 
in class than on the men. 
Strongly Disagree 
Moderately Disagree 
Disagree more than Agree 
Please circle one response. 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
*16. The husband should take primary responsibility for major family 
decisions such as the purchase of a home or car. 
SA MA A D MD SD 
*17. Women tend to think of employment as a job rather than a 
long~term career. 
*18. Women are not physically strong enough to be carpenters. 
*19. Unless it is economically necessary, .married women who have 
school-aged children should not work outside the home. 
*20 . Men are better bosse s than women within working situations. 
*21. Women woul~ be wasting their time trying to learn about car 
and small engine repair. 
22 . Marriage i s a pa rtnership in which the wife and hu sband should 
share the economic responsibility of supporting the family . 
*2 3. Women perform best at jobs where they are working with people. 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA 
MA 
A 
Strongly Agree 
Moderately Agree 
Agree more than disagree 
SD 
MD 
D 
Strongly Disagree 
Moderately Disagree 
Disagree more than agree 153 
Please circle your response. 
*24. A woman should not accept a career promotion if it wo'uld 
require her family to move and her husband to find another job. 
*25. Even though the wife may work outside the home, the husband 
should be the main breadwinner and the wife should have the 
responsibility for running the household. 
26 . Woodworking/Carpentry is an appropriate career area for women. 
27. A woman should have exactly the same job opportunities as a man. 
*28. A woman should refrain from being too competitive with men and 
keep peace rather than show a man he is wrong. 
*29. Agriculture and farming are only appropriate careers for men. 
*30. It is much better for everyone involved if the man is the 
achiever outside the home and the woman works inside the 
home, taking care of the family . 
*31 . Women are becoming too independent these days. 
*32. Men would choose not to marry a woman who works. as a plumber. 
*33 . It is more important for a wife to help her husband's career 
than to have a career herself . 
*34. The saying that "a woman's place is in the home" is still 
basically true and should remain true . 
*35. Vocat i ona l opportunities for male students should have higher 
priority with parents and teachers than vocational oppor-
tunities for female students. 
*36 . It is better to have a man as a supervisor of a department 
composed of both men and women employees . 
37 . Women can stand stress in their work. 
*38. Women should primarily be counseled to enter "feminine" 
vocations such as nursing, public school teaching, secretaria l 
work, etc . 
*39. A married woman with children should work only if her income 
is necessary to support the family. 
*io. 
41. 
"Jlq2. 
44. 
*45. 
Women are provided with a substantial number of opportunities 
for self-fulfillment in the role of housewHe and mother. 
Having just one woman in radio repair class with mostly men 
would be OK. 
It is not a good idea for a husband to stay home and care for 
the children while his wife is employed full-time outside 
the home. 
It is more important for a woman t .o keep . her . figure. and. dress . 
becomingly · t~a~ it is. f~r · a · m~n : 
Women possess the ability and intelligence necessary for 
learning air conditioning repair as men do. 
Money is the only reason for wom~n to work. 
*46. Men tend to dislike intelligent women. 
*47. Students would laugh at a woman who enrolled in machine shop. 
*48. Women have more patience with repetitive, detailed work than 
men. 
49 . Men and women should be paid the same money if they do the 
same work. 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA HA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D }ID SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA 
MA 
A 
Strongly Agree 
Moderately Agree 
Agree more than disagree 
SD 
MD 
D 
Strongly Disagree 
Moderately Disagree 
Disagree more than Agree. 
50. Women should learn marketable vocational job skills while 
they are in high school. 
* 51. Women have less need than men to achieve in the working world. 
52. A married woman who chooses not to have children because she 
prefers to pursue her career should not feel guilty. 
53. Women in high school should be allowed to enroll in auto 
mechanics . 
54. Parents should encourage just as much independence in their 
daughters as in their sons. 
55. Child-care centers should be provided to enable women to 
combine motherhood and work. 
* 56. Women who take plumbing and air-conditioning repair courses 
are not very feminine. 
* 57 . Women seem to be naturally less capable of logical and 
s c ientific thinking than men. 
58. Women should be encouraged to work. 
* 59. Women cannot learn to repair small electronic appliances 
as well as men can. 
60. Women are discriminated against in hiring, promotions, and 
job titles. 
61. Men should help in getting the household tasks completed 
such as doing laundry or washing dishes. 
62. Women are capable of being trained to become elec tricians. 
* 63. Unless it is economically necessary, married women who have 
preschool-age children should not work outside the home. 
* 64. A male student and a female student are equally qualified for 
a certain scholarship; it should be awarded to the male 
student on the grounds that he has greater "career potential." 
65. Women should be encouraged to enroll in traditionally all-male 
vocational courses like auto mechanics or woodworking. 
* 66. Women do not deserve the same pay as men since they are 
less reliable workers. 
* 67. Vocational classrooms are too dirty for women. 
68. A woman can successfully combine working full-time and being 
a good mother. 
69. A husband should not · feel . uncomfortable if h:i.s :wi~e earns a 
larger salary than he does. 
70. Women should be able to compete with men for jobs that have 
traditionally belonged to men, such as telephone lineman. 
71. Women should be prepared to support themselves financially. 
Please circle your response. 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
STUDENT INFORMATION 
Please mark one appropriate response in each block below and fill in all blanks. 
/ SEX f FATHER'S EDUCATION 
,, 
' 
MOTHER'S EDUCATION 
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Q Grade School or Q Grade School or Q Female less (0-8 years) less (0-8 years) 
OMale 
Q Some High School, Osome high school, 
1-2-3 years 1-2-3 years 
\.. Q High School Graduate QHigh School Graduate 
<:)Trade or Technical c:)Trade or Technical 
/ FAMILY RELIGIOUS PREFERENCE 
' 
School Graduate School Graduate 8 Baptist c::>some College, 1-2-3 c:)some College, 1-2-3 
Christian Science c:) College Graduate c:)college Graduate 
c:) Congregational (U.C.C) c:) Masters Degree c:)Masters Degree 
Q Eastern Orthodox c:)Doctoral Degree c:) Doctoral Degree 
Q Episcopal QDon't Know QDon't Know 
Q Jewish \... \... 
Q Latter-Day Saints f FAMILY RESIDENCE 
' 8 Lutheran Where do you live: 
Muslim 
Q Presbyterian City/Town 
If you have lived at your current address less than 
QQuaker 5 years, please indicate the last place you lived: 
QRoman Catholic 
c=)seventh Day Adventist 
'-. City State 7 
c:)unitarian-Universalist /' MOTHER'S 
' 
Qother Protestant ROLE 
80ther 0 Mother is a Homemaker working full-time at home. 
No Religious Affiliation 0 Mother works part-time outside the home. 
r RELIGIOUS COMMITMENT 
' 
,o Mother works full-time outside the home. 
How important would you say your 
religion is to you Eersonally. /' FAMILY SUPPORT 
' 
PARENT MARITAL 
0 Extremely important 0 STATUS: Mother works and supports 0 Q Very important the family. Married 
Q Fairly important 0 Father works and supports c::> Separated 
c:) Unimportant the family. c::> Divorced 0 Both parents work and Qother support the family. 0 Widowed \. 
../ 
/' PARENT OCCUPATION INFORMATION 
' Please describe the occupation/job of the parent who provides Erimary support for the family. 
1. Indicate which parent's job you are describing below by marking one circle: ~Father 
QMother 
2. What is the company name? 
-
3. What is the title of the job? Example: Farm Manager, Police Officer, Tax ALcotmtant, etc. 
4. What is the department or specific area in which your parent works: 
Example: Accounting Dept., Personnel Dept., Cattle Farming, Food Service, etc. 
5. Describe the kinds of duties or tasks your parent does on the job. 
Example: My father repairs computer equipment ... 
My father drives heavy construction equipment .. . 
My mother sells real estate properties ... 
APPENDIX B 
Final Revised Instrument, 
Student Attitude Survey 
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STUDENT ATTITUDE SURVEY 
Directions : For the following s tatements, decide on the degree to which you agree or disagree 
with each statement and then f .. !.E.c)_£ the answer in the right column of this sheet. 157 
Please give Your Personal Opinion about the stut ement, and not what you think 
other people feel. Your response will be kept strictly confidential. 
Possible Responses: SA 
MA 
A 
Strongly Agree 
Moderately Agree 
Agree more than Disagree 
SD 
MD 
D 
Strongly Disagree 
Moderately Disagree 
Disagree more than Agree 
Please circle your response. 
* 1. The man should be the achiever and worker in the household 
while the woman takes responsibility for the home and family. 
* 2. Women who have jobs are unhappy. 
* 3. Full-time outdoor jobs are not suitable for women. 
* 4. Women have less control over their emotions than men do. 
5. A working mother cnn establish j us_t as warm and secure a· 
relationship with her children as a mother that does not work. 
* 6 . Only women who are having trouble with a cademic c ourses should 
enroll in vocational skill classes . 
·*: 7. In groups that have bo t h men and women members, it is be tter to 
have the top leadership position be held by men. 
* 8. Women who work are becoming too i1tdependent today . 
* 9. Women are not willing to give their full attention and the necessary 
time to their work outside the home. 
10. When pla nning a career, a woman should consider rhoosing technical 
and skilled jobs that have traditionally been for men only. 
* 11. If there are two candidates for a job, one a man and one a woman, and 
the woman is slightly better qualified, the job should neve rtheless 
go to the man because he is likely to have a family to support. 
12. Married women should hold jobs, if they choose, so that they can 
feel independent. 
* 13. A male auto mechanics instructor would be harder on the women in 
in class than on the men. 
* 14. The husband should take primary responsibility for major family 
decisions such as the purchase of a home or car. 
* 15. Women tend to think of employment as a job rather than a long-term 
career. 
* 16. Women are not physically strong enough to be carpent_ers. 
* 17. Unless it is economically necessary, married women who have school-
aged children should not work outside the "home. 
* 18. Men are better bosses than women within working situations. 
* 19. Women would be wasting their tim~ trying to learn about car an<l 
small engine repair. 
20. Marriage is a partnership in which the wife and husband should share 
the economic responsibility of supporting ciie family. 
* 21. A woman should not accept n cnreer promotion if it would require her 
family to move and her husband to f ind anothe·r job. 
* 22. Even though the wife may work out s ide the home, the husband Hli ou ld be 
the main breadwinner and the wife should have the responsl.hility for 
running the household. 
. SA MA A D MD SD 
SA MA A D MD SD 
SA MA A. D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D ~ID SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
S/\ MA A D MD SD 
SA 
HA 
A 
Strongly Agree 
Moderately Agree 
Agree more than Disagree 
so 
MD 
D 
Strongly Disagree 
Moderately Disagree 
Disagree more than Agree 
page 2 
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23. Woodworking/Carpentry is an appropriate career choice for women. 
24. A woman should have exactly the same job opportunities as a man. 
* 25. A woman should refrain from being too competitive with men and 
should keep peace rather than show a man he is wrong. 
* 26. It is much better for everyone involved if the man is the 
achiever outside the home and the woman works inside the 
home, taking care of the family. 
* 27. It is more important for a wife to help her husband's career 
than to have a career herself. 
* 28. The saying that "a woman's place is in the home" is still 
basically true and should remain true. 
* 29. Vocational opportunities for male students should have higher 
priority with parents and teachers than vocational opportunities 
for female students. 
* 30. It is better to have a man as a supervisor of a department composed 
of both men and women employees. 
31. Women can stand stress in their work outside the home. 
* 32. Women should primarily be counseled to enter "feminine" 
vocations such as nursing, public school teaching, secretarial 
work, etc. 
* 33. A married woman with children should work only if her income 
is necessary to support the family. 
* 34. Women are provided with a substantial number of opportunitjes 
for self-fulfillment in the role of housewife and mother. 
* 35. It is not a good idea for a husband to stay home and to care for 
the children while his wife is employed full-time outside the home. 
* 36. I~. is more important for a woman to keep her figure and to dress 
becomingly than it is for a man. 
37. Women possess the ability and intelligence necessary for learning 
air conditioning repair as men do. 
* 38 . Money is the only reason for women to work. 
* 39. Men tend to dislike intelligent women. 
* 40 . Women have more patience with detailed work than men. 
41. Men and · women should be · paid · the same ·money H they do · the same 
work. 
42. Women should learn marketable vocational job skills while 
they are in high school. 
* 43. Women have less need than men to achieve in the working world. 
44. A married woman who chooses not to have children because she 
prefers to pursue her career should not feel guilty. 
45. Women in high school should be allowed to enroll in auto 
mechanics. 
Circle ·one 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A . D ~ID . SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A lJ MD SD 
SA 
MA 
Strongly Agree 
Moderately Agree 
SD 
MD 
D 
- Strongly bis~gree page 3 159 
Moderately Disagree 
A. - Ag~ee more than Disagree Disagree ·more than Agree 
46. Parents should encourage just as much independence in their 
daughters as in their sons. 
47. Child-care centers should be provided to enable women to 
combine motherhood and work. 
-* 48. Women who take plumbing and air-conditioning repair courses 
are not very feminine. 
* 49. Women seem to be naturally less capable of logical and 
scientific thinking than men. 
50. Women should be encouraged to work. 
51. Men should help in getting the household tasks completed 
such as doing the laundry or washing dishes. 
52. Women are capable of being trained to become electricians. 
* 53. Unless it is economically necessary, married women who have 
preschool-age children should not work outside the home. 
*54. A male student and a female stu~ent are equally qualified for 
a certain scholarship; it should be awarded to the male student 
on the grounds that he has greater "career potential." 
.55. Women should be encouraged to enroll in traditionally all-male 
vocational courses like auto mechanics or woodworking. 
*56. Women do not deserve the same pay as men because they are 
less reliable workers. 
57. A woman can successfully combine working full-time and being 
a good mother. 
58. A husband should not feel uncomfortable if his wife earns a 
larger salary than he does. 
59. Women should be able to compete with men "for jobs that have 
traditionally belonged to men, such as t elephone lineman. 
60. Women should be prepared to support themselves financially. 
Circle One 
SA MA A D ~:O SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D ~ID SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D HD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
SA MA A D MD SD 
/ 
STUDENT INFORMATION 
Please mark one appropriate response in each block below and fill in all blanks. 
SEX CLASS . 
Q Female Q Freshman Q Sophomore 
OMale QJunior 
Qsenior 
FAMILY RELIGIOUS PREFERENCE 
8 Baptist Christian Science Q Congregational (U.C.C) 
Q Eastern Orthodox 
Q Episcopal 
Q Jewish 
Q Latter-Day Saints 
8Lutheran Muslim Q Presbyterian 
Qquaker 
Q Roman Catholic 
Q Seventh Day Adventist 
Q Uni tarian-Universalist 
Qother Protestant 
80ther No Religious Affiliation 
RELIGIOUS COMMITMENT 
""'\ / 
' 
f FATHER'S EDUCATION MOTHER'S EDUCATION 
Q Grade School or OGrade School or 
less (0-8 years) less (0-8 years) Q Some High School, Osome high school, 
1-2-3 years 1-2-3 years 
0 High School Graduate <:)High School Graduate Q Trade or Technical <:)Trade or Technical 
School Graduate School Graduate Q Some College, 1-2-3 O some College, 1-2-3 Q College· Graduate <:)college Graduate 
QMasters Degree <:)Masters Degree 
<:)Doctoral Degree Qnoctoral Degree 
QDon't Know <:)non' t Know 
' f FAMILY RESIDENCE 
Where do you live: 
City/Town 
If you have lived at your current address less than 
2 years, please indicate the last place you lived: 
'-
City State 
MOTHER'S ROLE 
0 
<:> 
,o 
Mother 
Mother 
Mother 
is a Homemaker 
works part-time 
works full-time 
working full -time at home. 
outside the home. 
outside the home. 
' 
' 
./ 
" 
How important would you say your 
religion is to you personally. / FAMILY SUPPORT '\ f PARENT MARITAL' 
0 Extremely important 
Q Very important 
Q Fairly important 
Q Unimportant 
Qother 
~-0~~~~~--~~~~~~~~~-t STATUS: Mother works and supports 
the family. <:) Married 
Q Father works and supports Q 
the famil y . Q 
\ Q Both parents work and \ Q 
'-.. support the family. '-. 
PARENT OCCUPATION INFORMATION 
Sepa r a ted 
Divo rced 
Widowed 
Please describe the occupation/job of the parent who provides pri~ support for the family. 
1. Indicate which parent's job you are describing below bv m3rking one c ircle: Fatl1<•r 
QMother 
2. What is the company name? 
3. What is the title of the job? Example: Farm Manager, Poli ce Officer, Tax Accountant, etc. 
4. What is the department or specific area in which your parent works: 
5. 
Example: Accounting Dept., Personnel Dept., Cattle Farming, Food Service, etc. 
Describe the 
Example: 
kinds of duties or tasks your parent does on the 
My father repairs computer equipment ... 
My father drives heavy construction equipment ... 
My mcthe r sells real estate properties .. . 
job. 
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APPENDIX C 
Mailing to Superintendents 
Letter of Entry, Letter of Request, and Postcard 
UTAH STATE BOARD OF EDUCATION 
UTAH STATE BOARD FOR VOCATIONAL EDUCATION 
250 East Fifth South Street, Salt Lake City, Utah 84111 
WALTER D. TALBOT, STATE SUPERINTENDENT OF PUBLIC INSTRUCTION 
April 17, 1979 
M E M 0 R A N D U M 
TO: Selected School District Superintendents 
FROM: Walter D. Talbot / /__,.c.,/<f-;7~ 
SUBJECT: STUDY 
Ellen Walch of Utah State University is undertaking a research study on 
sex equity in education relating to attitudes of sophomore students 
toward women's roles and non-traditional vocational career choices. 
I have reviewed the questionnaire and feel it is not offensive and will 
provide essential information on which future program decisions may be 
based. 
Therefore, I encourage you to be responsive to Ms. Walch in her efforts 
on this study and to work with her. to a successful conclusion of it. 
:cw 
2/2 
lERUe WINGET, A~soc101e Svpermtendenl 
Office of ln\rtuchon Services 
BERNARR S. FURSE , Adm .n osrrotr.e Au•stonr 
ond Federal Pro91 oms 
JAY J. CAMPBELL, Auoc1ole $vper.ntendent 
Office of Adm •n•slrohon Ol'ld tnsr.tvhon Se1 .... 1ce s 
AVARD A. RIGBY, AS!ilSIOl'll IQ !ht" 
Superonte.,dent 
Telepko"e (801) 533 5111 31 
VAUGHN l. HALL, Anoc101e Suoe ronrendent 
Offic e of Aduh . Vocor1onol. and Rel'lob1l:tot•or. Ser ,.•c es 
T. JOE SANDOVAL, Ac111 .. n1s11011 ... e Ass•s•ont 
Humon .l.':elot•ons Mvlt• -(ullurol Educot1on 
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DEPARTMENT OF 
BUSINESS EDUCATION 
April 20, 1979 
UT AH 
Mr. , Superintendent 
____ School District 
------'UT 
Dear Mr. 
STATE UNIVERSITY 
COLLEGE OF BUSINESS 
UMC 35, LOGAN, UTAH 84322 
Phone (801) 752·4100 Ext. 7988 
Equity in our educational programs is becoming a concern of many educators. 
Your school district may already be directing attention to the development 
of strategies for eliminating bias and stereotyping from your programs and 
practices. In an effort to complete timely, needed research in education, 
I have chosen to s tudy high school student attitudes as they relate to Equity 
Education. 
The purpose of this letter is to request permission to enter your school 
district for research purposes. and High Schools in your 
distric t have been randomly selected to be included in the research sample. 
The research procedure would involve approximately 75 sophomore students in 
each school. The administration of the survey takes less than 30 minutes. 
Each student would be asked to respond to an attitudinal survey regarding 
women's roles and non-traditional vocational career choices and t o provide 
background demographic data. Individual student name s would not be required 
on the survey, nor would it be necessary to identify the names of the high 
schools or the district participating. The collected data would be kept 
strictly confidential. 
Your permission to enter School District would be greatly appreciated. 
A pre-addressed postcard has been enclosed for your convenience in responding 
to this request. It is my hope to complete the data collection for this study 
before school is dismissed for the summer, therefore, I would very much appreci-
ate your returning the enclosed card at your earliest possible convenience. 
If you would like to contact me for further in formation. I can be reached at 
752-4100, Ext. 7971. Thank you very much for considering this request. 
Sincerely, 
Ellen Walch 
Doctoral Candidate 
Enclosure 
cc: Mr . 
---------• Principal _______ High School 
Mr . 
- --------' Principal - ________ Hi gh School 
163 
Postcard Included in Mailing to Superintendents 
Mr. 
----------Superintendent 
School District 
-------
, UT 
------- ---
Ms. Ellen Walch 
492 West 100 South #2 
Logan , UT 84321 
Q Yes, you may conduct your research study in 
School District. 
--------
__ Please proceed by contacting Mr. ___ _ 
to gain his permission to conduct your study 
at High School. 
I will inform Mr . of my decision. 
-- ----
Q No, School District does not wish 
to participate in your research study. 
Other Comments: 
-------------------
Signature 
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APPENDIX D 
Introductory Presentation for Survey Administration 
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Survey Administrator: 
Please present the following information to the students completing the 
survey. 
I would like your help today in completing a survey which is being 
conducted in selected high schools across the state of Utah. The purpose 
of the survey is to discover your personal opinion about roles and career 
choices for women. I am asking for your help on a voluntary basis. You 
do not have to participate if you do not want to; but, of course, I would 
like your help. 
1. Do not put your name on the survey. All information collected will be 
kept strictly confidential. 
2. To complete the survey, read each statement carefully, decide on your 
personal opinion, and respond by circling one of the responses at the 
right of the statement. Notice that the A and D responses are not 
strictly Agree or Disagree, but rather, should be used if you are in 
the middle on a statement and do not have a strong opinion. Let's 
review the possible responses. 
SA = Strongly Agree MA = Moderately Agree 
A = Agree more than Disagree D = Disagree more than Agree 
SD = Strongly Disagree MD = Moderately Disagree 
3. Your response should be your own personal opinion about each statement. 
4. On the last page, you are to provide some background information. 
To complete this section, 11 X11 in one of the circles in each section 
block and fill in any blanks. 
5. After you have completed the survey, check over your responses to be 
sure that you did not skip any statements. It is important that 
statements are not skipped and that only one response is circled for 
each statement. 
6. If you find anything objectionable about the survey, you may choose 
to withdraw your participation. Surveys should be completed on a 
voluntary basis; however, your help in completing the survey would 
be greatly appreciated. 
Thank you very much for your help! 
Survey Administrator: Please count the number of surveys handed out, 
so that the same number are collected. Please 
return the completed surveys and those that 
were not used, in the return envelope provided. 
APPENDIX E 
Statements and Factor Loading 
Coefficients for Factors I, II, and III 
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Table 5 
Statements and Factor Loading Coefficients 
for Factor I, Women's Place--~Jomen's Roles 
Statements 
1. The man should be the achiever and worker in the house-
hold while the women takes responsibility for the home 
and family. 
3. Full-time outdoor jobs are not suitable for women . 
5. A working mother can establish just as warm and secure 
a relationship with her children as a mother that does 
not work. 
8. Women who work are becoming too independent today. 
17. Unless it is economically necessary, married women who 
have school-aged children should not work outside the 
home. 
20. Marriage is a partnership in which the wife and husband 
should share the economic responsibility of supporting 
the family. 
22. Even though the wife may work outside the home, the 
husband should be the main breadwinner and the wife 
should have the responsibility for running the household. 
26. It is much better for everyone involved if the man is 
the achiever outside the home and the woman works inside 
the home, taking care of the family. 
27. It is more important for a wife to help her husband's 
career than to have a career herself. 
28. The saying that "a woman's place is in the home" is 
still basically true and should remain true. 
33. A married woman with children should work only if her 
income is necessary to support the family. 
34. Women are provided with a substantial number of oppor-
tunities for self-fulfillment in the role of housewife 
and mother. 
38. Money is the only reason for women to work. 
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Loading 
.6168 
. 3849 
.7495 
. 3131 
.7698 
.5296 
.5228 
.8160 
.5033 
. 6271 
.6633 
.6096 
.4222 
Table 5 (Continued) 
Statements 
43 . Women have less need than men to achieve in the 
working world. 
44. A married woman who chooses not to have children 
because she prefers to pursue her career should not 
feel guilty. 
48. Women who take plumbing and air-conditioning courses 
are not very feminine . 
50 . Women should be encouraged to work. 
53. Unless it is economically necessary, married women 
who have preschool-aged children should not work 
outside the home . 
57. A woman can successfully combine working full-time 
and being a good mother. 
58. A husband should not feel uncomfortable if his wife 
earns a larger salary than he does. 
Note: Variance explained= 37.8% 
Eigenvalue = 13.88 
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Loading 
.4046 
.3118 
.3305 
.4780 
.4969 
.6716 
.3376 
• 
Table 6 
Statements and Factor Loading Coefficients 
for Factor II, Sex Role Equity--Equal Treatment 
Statements 
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Loading 
9. Women are not willing to give their full attention and .3765 
the necessary time to their work outside the home. 
18. Men are better bosses than women within working situations. .3936 
19. Women would be wasting their time trying to learn about .3539 
car and small engine repair. 
29. Vocational opportunities for male students should have .3630 
higher priority with parents and teachers than vocational 
opportunities for female students. 
30. It is better to have a man as a supervisor of a department .3423 
composed of both men and women employees. 
31. Women can stand stress in their work outside the home. .4251 
40. Women have more patience with detailed work than men. -.5047 
41. Men and women should be paid the same money if they do .7939 
the same work. 
42. Women should learn marketable vocational job skills while .3098 
they are in high school. 
45. ~Jomen in high school should be allowed to enroll in auto . 3806 
mechanics. 
46. Parents should encourage just as much independence in .5542 
their daughters as in their sons. 
52. Women are capable of being trained to become electricians. .4986 
54. A male student and a female student are equally qualified .5668 
for a certain scholarship; it should be awarded to the male 
student on the grounds that he has greater "career potential." 
56. Women do not deserve the same pay as men because they are .6926 
less reliable workers. 
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Table 6 (Continued) 
Statements Loading 
59. Women should be able to compete with men for jobs that .3766 
have traditionally belonged to men, such as telephone 
lineman. 
60. Women should be prepared to support themselves finan- .4471 
cially. 
Note: Variance explained= 11.3% 
Eigenvalue= 4.13 
Table 7 
Statements and Factor Loading 
Coefficients for Factor III, Leadership Roles 
Statements 
7. In groups that have both men and women members, it is 
better to have the top leadership position be held by 
men. 
11 . If there are two candidates for a job, one a man and 
one a woman, and the woman is slightly better qualified, 
the job should neverthel~ss go to the man because he is 
likely to have a family to support. 
23. Woodworking/Carpentry is an appropriate career choice for 
women. 
29. Vocational opprotunities for male students should have 
higher priority with parents and teachers than vocational 
opportunities for female students. 
30. It is better to have a man as a supervisor of a department 
composed of both men and women employees. 
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Loading 
.7017 
.7086 
.3996 
. 3025 
.4746 
54. A male student and a female student are equally qualified .3220 
for a certain scholarship; it should be awarded to the 
male student on the grounds that he has greater "career 
potential. 11 
Note: Variance explained= 7.5% 
Eigenvalue= 2.75 
Total Variance Explained in Factors I, II, and III = 56.6% 
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APPENDIX F 
Chi Square Analysis of 
Factor I, Women's Place--Women's Roles 
Table 8 
a Chi Square Analysis on Survey Statement No. 1 
1. The man should be the achiever and worker in the household while the woman 
takes responsibility for the home and famil)'. . 
SEX: Number of 
Females: 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT: High: 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
Number of 
Metro po 1 it an: 
MOTHER 'S Number Not 
EMPLOYMENT Employed: 
STATUS: 
SOCIAL 
CLASS 
LEVEL: 
Nwrber 
Employed : 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS : 
Nuntier of 
Other: 
SA MA A D MD SO TOTAL 
208 213 114 59 76 68 738 
28.2% 28.9% 15.4% 8.0% 10.3% 9.2% 100% 
245 215 122 43 41 50 716 
34.2% 30.0% 17 .0% 6.0% 5.7% 7.0% 100% 
Chi Square = nr. 70** No. of Missin g Observations = 
SA MA A 0 MD SD TOTAL 
361 287 125 47 67 48 935 
38 . 6% 30. 7% 13.4% 5.0% 7.2% 5.1% 100% 
92 141 111 55 50 70 519 
17.7% 27.2% 21.4% 10.6% 9.6% 13. 5% 100% 
-Chi Square - 107.34 **-
SA MA A 0 MD so TOTAL 
276 264 135 60 62 51 848 
--t-
32.5% 31. 1% 15 .9% 7. 1% 7.3% 6.0% 100% 
177 164 101 42 55 67 606 
29.2% 27 . 1% 16 .7% 6.9% 9.1% 11 . 1% 100% 
-Chi Square - 15.82** 
SA MA A D MD SD TOTAL 
299 179 94 32 42 42 688 
43 . 5% 26 .. 0% 13 . 7% 4. 7% 6.1% 6. 1% 100%. 
153 247 141 69 75 76 761 
20.1% 32.5% ~!__J__2. l ~ 9.9% 10 .0~ 100'.'. 
-Chi Square - "96. 64** No . of Missing Observations = 
SA MA A 0 MO so TOTAL 
-- -
159 166 82 40 41 41 529 
--- -~---
--30 . 1% 31 .4% 15.5% 7. 6'.t 7.8~ 7. 8~- 100'.: 
276 231 146 58 75 69 855 
32.3% 27.0% 17. 1% 6.83 8.8% 8.1% 100% 
.Chi Square 3.90 No. of Mi S·Slng Observahons = · 70 · 
SA MA A 0 MO so TOTAL 
419 367 196 65 72 64 1183 
35.4% 31.0% 16. 6% 5, 5°~ 6.1 % 5.4% 100% 
34 61 40 37 45 54 271 
12 . 5% 22.5% 14 .8% 13.7% 16.6% 19.9 ~ 100% 
Chi Square =151.39** 
Note : *Significant at the .05 level . Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the . 01 level. Significance requires a Table Value of 15 .09 with 5 df . 
aPercentages may not equal exectly 100% cue to ro~nding erro~. 
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1 
Table 9 
a Chi Square Analysis on Survey Statement No. 3 
3. Full-time outdoor jobs are not suitable for women. 
SEX : Number of 
Females : 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT: High: 
Number of 
low: 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE : 
Number of 
Metropolitan : 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS: 
SOCIAL 
CLASS 
LEVEL: 
Number 
Employed : 
Number of 
Middle Class : 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS : 
Number of 
Other : 
SA MA A D MD SD ·TOTAL 
32 79 89 135 171 231 737 
4. 3% 10 . 7% 12 . 1% 18.3% 23.2% 31.3% 100% 
t----- --1 
78 109 140 147 127 114 715 
10 . 9% 15.2% 19 .6% 20.6% 17 .8% 15.9% 100~ 
Chi S uare q = 1IT. 7 5** No . of l'll ssin g \JDServa ions = z 
SA MA A D MD SD TOTAL 
86 138 148 182 1'11 188 933 
9.2% 14.8% 15 .9% 19.5% 20 . 5% 20.2% 100% 
24 50 81 100 107 157 519 
4. 6% 9. 6% 15 .6% 19.3% 20.6% 30 . 3% 100% 
Chi Square = 30. 48** No . of Missing Observations = 2 
SA MA A D MD SD TOTAL 
63 109 141 172 180 183 848 
7 .4% 12.9% 16.6% 20.3% 21.2% 21. 6% 100% 
47 79 88 110 118 162 604 
7.8% 13 . 1% 14.6% 18.2% 19. 5% 26 .8% 100% 
Chi Square = 6. 37 ---'--· No. of Missing Observations = 2 
SA MA A D MD SD TOTAL 
70 103 115 137 131 131 687 
10 . 2% 15.0% 16 . 7% 19 .9% 19.1 % 19 .1% 100% 
40 85 113 142 166 214 760 
5.3% 11.2% 14 .9% 18. 7"'. 21. 8% 28.2'.t 100~ 
Chi Square = 30 . 50** No. of Missing Observations = 7 
SA MA 
28 59 78 109 120 134 528 
-- -- -- ---+----- - ---- - -+---- -- -+-----
5. 3% 11.2% 14 . 8% 20.61.: 22 . 7% 25 .4t 100::·. 
1- - -
--- --t------- - ------+----- --, -----
72 120 l 40 156 170 196 854 
8.4% 14. 1% 16 .4% 18 . 3% 19.9% 23 .01 100~ 
,• · . Cni Square 10 .04 No . of 'Mi·ssin·g ·obse·rvat'iohS ' =· 72 
SA A D MD SD TOTAL 
98 173 199 234 242 235 1181 
8. 3% 14 . 6% 16.9% 19 . 8% 20. 5% 19.9% 100~ 
12 15 30 48 56 110 271 
4. 4% 5. 5% 11 . 1% 17. 7% 20.7% 40.6% 100% 
Chi Square - 63. 39** No . of Missing Observations = 
Note: *Significant at the .05 level. Significance requires a Table Value of 11 .07 with 5 df. 
**Significant at the .01 level . Significance requires a Table Value of 15 .09 with 5 df. 
aPercentages may not equal exactly 100% due to rounding error. 
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Table 10 
a Chi Square Analysis on Survey Statement No. 5 
5. A working mother can establi sh just as warm and secure a relationship 
with her children as a mother that does not work. 
SEX: Number of 
Females : 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT : High : 
LOCATION 
OF FAMILY 
RESIDENCE: 
Number of 
Low: 
Number of 
Rural : 
Number of 
Metropolitan: 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS: 
SOCIAL 
CLASS 
LEVEL: 
Nunt>er 
Employed : 
Number of 
Middle Class: 
Number of 
Working Class: 
Nunt>er of 
Other: 
SA MA A D MD SD TOTAL 
162 144 102 119 109 102 738 
22 . 0% 19.5% 13.8% 16.1 % 14 .8% 13 .8% 100% 
--j 
----
96 94 92 121 126 187 716 
13.4% 13.1 % 12 .8% 16.9% 17 .6% 26 . 1% 100% 
-Chi Square - 53.83** 
SA MA A D MD SD TOTAL 
129 136 121 166 166 217 935 
13.8% 14 . 5% 12.9% 17 .8% 17.8% 23 . 2% 100% 
129 ~7~ 74 69 72 519 24 . 9% 
_ 14 . i% 14.3% 13. 3% 13. 9% 100% 
-Chi Square - 49. 85** 
SA MA D MD SD TOTAL 
136 136 17 147 14 3 169 848 
16.0% 16.0% 13.8% 17 . 3% 16 .9% 19 .9% 100% 
122 102 77 93 92 120 606 
20 . 1% 16.8% 
Chi Square • 5.26 
12 . 7% 15.3% 15 .2% 19.8% 100% 
---'----- · 
SA MA A D MD Sb TOTAL 
77 80 80 
·--
11.2% 11 .6% 11 . 
181 158 113 
--
--·--· 
23.8% 20 .8% 14. 
Chi S Ulfre • 128 . ** q 32 
~~~ ]::.,. '::.,. ::~ 
.. - t-_!?l___+-~-·T--8_0_-t-__ 76_1_--j 
8%__L_l6.0% 14 .1% 10.5% 100% 
No. of Missing Observations • 
SA SD TOTAL 
-
98 76 
r-
93 1l1 529 
·-
18 .5% 14.4% "' 17 .6% 21 .0% 100% 
·' 
151 154 l 131 163 855 
17. 7% 18 . 0% % 15. 3% 19.1% 100% 
-· Chi ~quare 
·of Mls~in~ Obs~r~atiohs · · 10 · 
SA MA MD SD TOTAL A-~-~D-~-~-----r-----.--~---, 
169 180 16 198 258 
14 .3% 15 .2% 1 16.7% 21.8% 100% 
--
89 . 58 2 5 31 37 31 271 
32.8% 21.4% 9.2% 11 .4% 13 . 7% 11 . 4% 100% 
-- ----Chi Square • 70 . 58** 
Note: *Significant at the .OS level . Significance requires a Table Value of ll .07 with 5 df. 
**Significant at the .01 level . Significance requires a Table Value of 15.09 with 5 df . 
aPercentages may not equa l exactly 100% due to rounding error. 
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Table 11 
Chi Square Analysis on Survey Statement No. Ba 
8. Women who work are becoming too independent today. 
SEX: Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High: 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE : 
Number of 
Metropolitan: 
MOTHER'S · Number Not 
EMPLOYMENT Employed: 
STATUS : 
SOC !AL 
CLASS 
LEVEL: 
Number 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other: 
SA MA A D MD SD TOTAL 
52 92 126 149 144 175 738 
7.0% 12.5% 17 .1 % 20 .2% 19.5% 23.7% 100% 
104 134 169 162 98 49 716 
14.5% 18 . 7% 23.6% 22.6% 13.7% 6.8% 100% 
Chi Sq uare = 111. 26** 
SA MA A D MD SD TOTAL 
102 158 212 195 158 110 935 
10.9% 16 . 9% 22.7% 20.9% 16.9% 11.8% 100% 
54 68 83 116 84 114 519 
-----10.4% 13.1% 16.0% 22.4% 16.2% 22.0% 100% 
-Chi Square - 33.51** 
SA MA A D MD SD T01AL 
93 126 177 180 152 120 848 
11.0% 14.9% 20.9% 21 . 2 '.~ -+--1_7_. _9%--+ __ 1_4_. 2_%-4---'-l 0::..:0:..:%~ 
63 100 118 131 90 104 606 
~-1_0_.4 _%~ __ 16_._5_%__. ____ 19_. ~%---J......._~ 5::, ,__ __ ,_4_. 9 __ % __,_ __ 1_7 ._2_%_._ __ 10'-0--'-%____. 
Chi Square = 5.17 
SA MA A D MD SD TOTAL 
r-· 
97 122 155 142 101 71 688 
·-
14.1% 17.7% 22.5% 20. 6'; 14.7% 10 . 3% 100% 
59 104 139 -=-+--1-6~ ~ 140 153 761 
7.8% 13 . 7", 18.4% 20.1% 18.3% i 2! .8 . 100% 
Chi Square 46 .20** No. of Missing Observations = 
SA 
.-----=:- MA A D MD SD TOTAL 
55 78 106 112 91 87 529 
10.4% 14 .7% 20.0% 21. 2'; 
1---
17. 2% 16.4% 100~ 
92 137 176 181~1 128 855 
)0.8% 16 . 0% 2~ 21. 2:; ] 16.5% 15.0% . 100%. 
Chi Square 0.99 No. of Missing Observations = 70 
~---=S~A--~-~MA-'--~--A ____ ~D-~--~MD~-~~S~D-~---'-'TO~T~A~L~ 
1---13_3_-jf----1_9_8_---+ __ 2_57 ___ _ii)? ____ -'--19:..:3:_ ___ 1---l:.c:5c::3 __ -+---'l...:..l:::.;83::__---1 
l---1_1_.2_%-j __ 1_6._7_%---+ __ 2_1_.7 __ %-+_2_1_._0%_ -+----'-l...:..6,.~3:..:~-+--'-12~.~9~%~_1:.;:0~0~~-< 
23 28 38 62 49 71 271 
1------<-----4------+-----
8. 5% 10 . 3% 14.0% 22 . 9% __ . .___1_8_. 1_%__,_.::.26'-'.-"2-"-% _.__l'""'O"'O"'-~ ____. 
Chi Square = 3g,77** 
Note: *Significant at the .05 level . Significance requires a Table Value of 11 .07 with 5 df. 
**Significant at the .01 level . Significance requires a Table Value of 15.09 with 5 df. 
aPercentages may not equal exactly 100% due to rounding error. 
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Table 12 
Chi Square Analysis on Survey Statement No. 17a 
17 . Unless !t is economically necessary, married wome n who have school -
aged children should not work outside the home. 
SEX: Number of 
Females : 
Number of 
Males : 
RELIGIOUS Number of 
COPfol !TMENT : High : 
LOCATION 
OF FAMILY 
RESIDENCE : 
Number of 
low : 
Number of 
Rur al : 
Number of 
Met ro po 1 it an : 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS : 
SOC !Al 
CLASS 
LEVEL : 
Number 
Employed : 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE : LDS: 
Nurrber of 
Other : 
SA MA A D MD SD TOTAL 
186 102 108 107 118 117 738 
25 . 2% 13 .8% 14 .6% 14. 5% 16 .0% 15 . 9% 100% 
248 125 123 86 88 46 716 
34 . 6% 17 . 5% 17.2% 12. 0% 12 . 3% 6.4% 100% 
Chi Square = 49. 42** 
SA MA A D MD SD TOTAL 
347 162 139 96 121 70 935 
37 . 1% 17 . 3% 14 . 9% 10.3% 12. 9% 7. 5% 100% 
f------ f-- - --1- --- ----1 
87 65 92 97 85 93 519 
16 . 8% 12 . 5% 17 . 7% 18. 7% 16 .4% 17.9% 100% 
Chi S uare = q !05:9 7*"' 
SA MA A D MD SD TOTAL 
256 143 130 11 3 116 90 848 
30 . 2% 16 . 9% 15 . 3% l . 3% 13 . 7% 10.6% 100% 
178 84 101 80 
!-----+----+--·---~
90 73 606 
29 . 4% 13.9% 16. 7% 13 . 2% 
~----'----'----_,__ · 
14.9% 12 . 0% 100% 
Chi Square = 3.51 
SA MA A D MD SD TOTAL 
296 124 104 68 61 
I-----+~---+-----"----_._- 35 688 
1--- 4_3_. 0_%-+_1_ 8_. ~!_ ~ 4- __ 9_. _9~_., +---8_. 9'-%-+-·-=-5 .'--'l-'-'%-+---'-1 o,:.:o.::cx--i 
1--1 _37_ --+_ 1_0_3 _ _._ 125 12 3 --+--14_5_ --+_ l..::2-=-8- -+-'-76::..:lc__-l 
18 . 0% 13 . 5% 16 .4% 16 . 2% 19 . 1% 16 . 8% 100% 
~C~h~i-s-q-ua-r~e~=-1-62-.-1·4·-**---~ No . of Missing Observations = 5 
SA MA A D MD SD TOTAL 
' 163 80 85 -~ 78 47 529 --
30.8% 15 . 1% 16. 1% 14.4~ 14 . 7% 8. 9% 100% 
247 138 130 106 124 110 855 
28 . 9% 16.1 % 15.2% 12.4% 14,5% 12.9% 100% 
--. . Chi Square 6. 32 .. No. of Missing Observations = 70 
SA MA A D MD 
-- ---- ·-- - --r--'-''---
SD TOTAL 
406 198 ~~-- 150 148 96 1183 
34.3% 16 . 7% 15 ._6.!_ 12. 7% 12.5% 8 . 1% 100% 
28 29 46 43 58 67 271 
-
10.3% 10 . 7% 17 . O'.l 15. 9% 21 .4% 24.7% 100%__ 
.__ 
Chi Square = 116. 14** 
Note : *Significant at the .05 level. Significance requires a Table Value of 11 .07 with 5 df . 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df . 
aPercentages may not equal exactly 100% due to rounding er ror . 
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Table 13 
Chi Square Analysis on Survey Statement No. 20 
20. Marriage is a partnership in which the wife and husband should share 
the economic responsibility of supporting the family . 
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SEX: Number of 
Females: 
~~S_A_~ __ MA_~ ___ A __ ~ __ D__ ~_M_D __ ~ __ S_D_~~T~O_T_AL~-
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: Hi gh : 
Number of 
Low : 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE: 
Number of 
Metropo 1 itan: 
MOTHER'S Numb.er Not 
EMPLOYMENT Employed: 
STATUS : 
SOCIAL 
CLASS 
LEVEL: 
Number 
Employed: 
Number of 
Middle Class : 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other : 
268 95 135 113 74 53 738 
36.3% 12 .9% 18.3% 15 .3% 10.0% 7.2% 100% 1-----t----t----, --- t-------·----!'-----~ 
188 103 151 119 91 63 715 
26.3% 14 .4% 21.1% 16.6% 12.7% 8.8% 100% 
Chi Square 17.66** No. of Missing Observations ; 
SA MA A D MD SD TOTAL 
267 120 169 158 127 94 935 
28.6% 12.8% 18.1 % 16 .9% 13 .6% 10 . 1% 100% 
189 78 117 74 38 22 518 
----1 
36.5% 15.1% 22.6% 14 . 3% 7.3% 4.2% 100% 
-Chi Square 38.29** No. of Missing Observations ; 
SA MA A D MD SD TOTAL 
261 132 164 137 93 61 848 
30.8% 15 .6% 19.3% 16.2% 11.0% 7.2% 100% 
195 66 122 95 72 55 605 
32.2% 10. 9% 20.2% 15.7% 11 . 9% 9.1% 100% 
--'-----~--Chi Square 7 .89 No. of Missing Observations ; 
SA MA A D MD SD TOTAL 
161 87 125 _ -+-_ 12_9_--+_·_9_6_-+-__ 90_--11---6~8~8-~ 
23 . 4% 12.6% 18.2% 18.8% 14.0% 13.1 % 100% 
t-----t---------+----t- - ---+------1----'---l--~=--i 
293 110 160 I 102 69 26 760 
t----- -t------ --+------+--"--+---'-~--! 
38 . 6% 14.5% 21.1 % 13.4% 9.1 % 3.4% 100% 
Chi Square; 84.88** No. of Missing Observations ; 6 
~--=S~A-~ __ MA __ ~_A _ __,~- D MD SD TOTAL 
39 529 
_1_6_2 __ -+-__ 62 _ ___," __ 103=-----1--'9~1--+-~7~2--+--=---+---'~-4 
30.6% 11 . 71 19.5% 17.2% 13.6% 7.4% 100% 
t-----+------~ ·-- -----+--- -- ---- -+- ---+-----< 
277 126 165 129 84 
t------1---- - ------ -- --- ---+--
32.4% 14 .8% 19.3% 15.1 1 9.8% 
Chi Square 8.14 - .-· - .- -c- ...,.-· - -N~. cif M;-;~;-~ 
SA MA 
327 158 
--
27 .6% 13.4% 
129 40 
47.8% 14.8% 
A 
-----
230 
------
19.43 
56 
--+-
20.7% 
D 
207 
17 . 5% 
25 
9.3% 
MD 
142._ 
12.6% 
16 
5. 9% 
73 854 
8. 5% 100% 
Observations ; 71 
SD TOTAL 
112 11 
9.5% 100% 
4 270 
1. 5% 
Chi Square ; 64.45** No. of Missing Observations ; 
Note: *Significant at the .05 level . Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df. 
aPercentages may not equal exactly 100% due to rounding error. 
Table 14 
Chi Square Analysis on Survey Statement No. 22a 
22. ~ven t~ough the.wife may work ?utside the home, the husband should be 
the ~am breadwinner and the •nfe should have the responsibility for 
running the household . 
SEX: Number of 
Females : 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High : 
LOCATION 
OF FAMILY 
RESIDENCE : 
Number of 
Low: 
Number of 
Rural: 
Number of 
Metropolitan : 
MOTHER 'S Number Not 
EMPLOYMENT Employed : 
STATUS: 
SOCIAL 
CLASS 
LEVEL : 
Numbe r 
Empl oyed: 
Number of 
Middle Class: 
Number of 
Working Class : 
RELIGIOUS Number of 
PREFERENCE: LOS : 
Number of 
Other : 
SA MA A 0 MO so TOTAL 
333 149 105 69 30 52 738 
45 .1% 20.2% 14.2% 9. 3% 4.1% 7.0% 100% 
313 168 126 50 32 27 716 
43.7% 23 .5% 17.6% 7.0% 4.5% 3.8% 100% 
-Chi Square - 14 .35** 
SA MA A 0 MD so TOTAL 
-
492 203 11 5 64 31 30 935 
52 . 6% 21. 7% 12.3% 6.8% 3.3% 3.2% 100% 
154 114 116 55 31 49 519 
-
29. 7t 22 . 0% 22.4% 10.6% 6.0% 9. 4'.t 100% 
Chi Square = 95. 92** 
SA MA A 0 MO so TOTAL 
392 178 140 64 30 44 848 
46.2% 21.0% 16.5% 7.5% 3.5% 5.2% 100% 
254 139 91 55 32 35 606 
41 .9% 22.9% 15.0% 9. 1% 5. 3% 5.8% 100% 
__ -J__ _ 
Chi Square = 6.34 
SA MA A D MO so TOTAL 
371 138 96 ~36 26 21 688 
53 .9% 20.1% 3.8% 3. l% 1--1· 4. o~-· 5. 2:t 100% 
·-I 
273 177 134 _~;3 36 58 761 -
35.9% 23.3% 17 .6% 10 . 9% 4. 7% i.6% 100% 
Chi Square = 60 .00** No . of Missing Observations = 
SA MA A 0 MO so TOTAL 
.__2_3_5_----!_1_1_3_-+ -~~--j~-~3=9·~--~-2~9:___.._~3~0-----l-~5~29,__--I 
.___4_4_.4_%--! __ 2_1_.4_~-+-·-l5_._7'j'.....+---7_._4_%-+---5~·~5q~'--+---~5~.7~%-+-~l0~0~%--j 
134 73 31 47 855 l------+---4----+-----1---~-----+-...:..:....--+---'~--I 184 386 
100% 45.1 % ~C~h~f~S-q-ua-r~e-=----,-,-3-.2--1,,____ 
21 .5% 15. 7% 8. 5% 3.6% 5.5% 
No . of Mis s ing Observations = 70 
SA MA A 0 MO so TOTAL 
--r-· 
589 271 177 81 32 33 11R1 
49 . 8% 22.9% 15 . 0% 6.8% 2. 7% 2.8% ioo::; 
-
57 46 54 38 30 46 271 
r--- -
21.0':: 17 .0% 19. 9·~ 14 .0% 11 . l% 17 .0% Joo·;. 
~- ________ _J --~ Chi Square= 179 . 72** 
Note : *Significant at the .05 level . Significance requires a Table Value of 11 .07 with 5 df. 
**Significant at the .01 level . Signifi ca nce requires a Table Value of 15.09 with 5 df . 
aPercenta ges may not equal exactly 100'!: due to rounding error. 
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Table 15 
Chi Square Analysis on Survey Statement No. 26a 
·26. It is much better for everyone involved if the man is the 
achiever outside the home and the woman works inside the 
home, taking care of the family . 
SEX : Number of 
Females : 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT: High: 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural: 
RES !DENCE: 
Number of 
Metropo 1 itan: 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS: 
Number 
Employed : 
SA MA A 0 
215 129 143 Be 
29.1% 17.5% 19 .4% 11.9% 
256 161 144 76 
35.8% 22 . 5% 20.1% 10 .6% 
Chi S uare q = 43 .4 ** 
SA MA A 0 
375 203 161 84 
40.1% 21.7% 17.2% 9.0% 
--- ~----1 1---------
96 87 126 80 
18.5% 16.8% 24.3% 15.4% 
-Chi Square - 111. 25** 
SA MA A 0 
283 179 160 102 
33 .4% 21.1% 18 . 9% 12.0% 
188 111 127 62 
31 .0% 18. 3% 21 .0% 10.2% 
-Chi Square - 9 . 46 
SA MA A 0 
307 143 120 r 54 
44.6% 20 .~_!_ .._!7. 4%i 7. 8% 
162 147 167 i 108 
21.3% 19 . 3% 21.9% 1 14 . 2% 
MO 
81 
11.0% 
54 
7.5% 
MO 
70 
7. 5% 
I-----
65 
12 .5% 
MD 
66 
7. 8% 
69 
11 . 4% 
MO 
41 
6.0% 
93 
12 . 2% 
SD 
82 
11. 1% 
25 
3.5% 
so 
42 
4.5% 
---
65 
12.5% 
so 
58 
6.8% 
49 
8.1% 
so 
-23 
3.3% 
84 
11 . 0% 
TOTAL 
738 
100% 
716 
100% 
TOTAL 
935 
100% 
1-----1 
519 
100% 
TOTAL 
848 
100% 
606 
1QO% 
TOTAL 
688 
100% 
761 
100% 
Chi Square = 122. 17** No. of Missing Observations = 
SA MA A 0 MO so TOTAL 
SOCIAL Number of 161 106 113 55 52 42 529 CLASS Middle Class: ~ - · --- - - · -·------LEVEL: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS : 
Number of 
Other: 
--------
30.4% 20.o·z 21 .1 ~: 
- - --
287 174 150 
33.6% 20 . 4% 17.5% 
Chi Square 4:65 
SA MA A 
434 250 239 
36.7% 21 . 1% 20.2% 
37 40 48 
13 . 7% 14 .8% 17. ?"/., 
Chi Square = 148. 33** 
10 . 4 ~:·. 9. fl:':: 7. 9 '.~ lOO'I. 
--·---·-··- ·· - - --· - - -- - . -- - -- - ----
103 80 61 855 
---- ----- - -
12 .o::; 9.4% 7 .1 % 100'.:: 
No. of Mi's s fog Observations = 
0 MO so TOTAL 
---.-- -
118 91 51 1183 
10 . 0% 7.7% 4. 3% 100% 
46 44 56 271 
17 .0% 16 .2% 20. 7% 100% 
Note : *Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df . 
**Significant at the .01 level. Significance requires a Table Value of 15 .09 with 5 df. 
3 Percentages may not equal exactly 100 ~. due to rounding error. 
7b 
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Table 16 
Chi Square Analysis on Survey Statement No. 27a 
27 . It is more important for a wife to help her husband's (areer 
than to have a career herself . 
SEX: Number of 
Females: 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT: High: 
LOCATION 
OF FAMILY 
RESIDENCE: 
MOTHER'S 
EMPLOYMENT 
STATUS: 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Low : 
Number of 
Rural : 
Number of 
Metropolitan: 
Number Not 
Employed : 
Number 
Employed : 
Number of 
Middle Class : 
Number of 
Working Class : 
RELIGIOUS Number of 
PREFERENCE: LDS: 
Number of 
Other : 
SA MA A D MD SD TOTAL 
193 130 142 127 77 69 738 
26.2% 17 . 6% 19.2% 17.2% 10.4% 9. 3% 100% 
190 163 143 110 82 28 716 1----1----
26 .5% 22.8% 20.0% 15.4% 11 . 5% 3. 9% 100% 
-Chi Square - 22.12 ** 
SA MA A D MD SD TOTAL 
312 212 182 118 71 40 935 
33 . 4% 22 . 7% 19 .5% 12.6% 7.6% 4.3% 100% 
71 81 103 119 88 57 519 
----1-
13.7% 15.6% 19.8% 22.9% 17 .0% 11. 0% 100% 
"*°* 
Chi Square - 128. 41 
SA MA A D MD SD TOTAL 
223 183 161 138 86 57 848 
26 . 3% 21 . 6% 19.0% 16 .3% 10 . 1% 6.7% 100% 
160 110 124 99 73 40 606 
--+---
26 . 4% 18. 2% 20 . 5% 16.3% 12.0% 6. 6% 100% 
---· _.__ _ _ __..__ 
Chi Square = 3.64 
SA MA A D MD SD TOTAL 
233 159 135 95 24 
33.9% 23. 1% 19.6% 13.8% 6.1 % 3. 5% 100% 
1------+------~----·-+-----+----1~·---+-----J 
150 
19.7% I 
132 148 I 141 117 73 761 
17.3% 19 .4% l 18.5% 15.4% 9.6% 100% 
Chi Square = 86 . 73'* No. of Missing Observations = 5 
SA MA A D MD SD TOTAL 
-
156 107 92 100 45 29 529 
- -
29.5% 20 . 2% 17.4% 18. 9% e: 5 ·~. 5.5% 1 oo;~ f-·-- -
213 167 175 127 108 65 855 
24 .9% 19 .5% 20.5% 14.9% 12 .6% 7.6% 100% 
Chi S9uare 14 . 71* tio . . of Mi.ssjng . Ob.ser:vations ~ 7.0 
SA MA A D MD SD TOTAL 
359 257 245 170 103 49 1183 
30 . 3% 21. 7% 20.7% 14.4% 8. 7% 4. 1% 100% 
--
24 36 40 
t-- 67 56 48 271 
8.9% 13. 3'.l 14 . 8% 24.7% 20 .7% 17 . 7% 100% 
Chi Square = 154 . 63** 
Note : *Significant at the .05 level . Significance requires a Table Value of 11.07 with 5 df . 
**Significant at the .01 level. Significance requires a Table Value of 15 .09 with 5 df. 
aPercenta9es may not equal exactly 100% due to rounding error . 
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Table 17 
Chi Square Analysis on Survey Statement No. 28a 
28. !~~J.rlg_that "a woman's place is in the home" is sti ll 
basically true and should rema in true. 
SEX : Number of 
Females: 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT: High : 
LOCATION 
OF FAMILY 
RESIDENCE : 
Number of 
Low: 
Number· of 
Rural: 
Number of 
Metropo 1 i tan: 
MOTHER'S Number Not 
EMPLOYMENT Emp l oyed: 
STATUS: 
Numbe r 
Employed: 
SA MA A 0 
---
185 137 127 97 
25.1% 18.6::: 17.2% 13.1% 
200 152 159 94 
t----1----- ---+-·---
27. 9% 21.2% 22.2% 13.1% 
-Chi Square - 32.76** 
SA MA A 0 
322 203 181 89 
34.4% 21.7% 19 . 4% 9.5% 
63 86 105 102 
12 . 1% 16.6% 20.2% 19. 7% 
Chi Square - 151.08** 
SA MA A 0 
238 177 78 94 
28.1% 20. 9% 21.0% 11. 1% 
147 112 08 97 
24.3% 18.5% 17 .8% 16.0% 
Chi Square 15 .89**° 
__ _!__ 
SA MA A 0 
265 147 
. 125 l 67 
-~:+ 38.5% 21 . 4 ~.: 9.7% - -1 
119 142 160 l 121 
21.0% J 15.6% 18. 7% 15.9% 
MO 
64 
8.7% 
S4 
~-----
7. 5% 
MO 
70 
7.5% 
48 
9. 2% 
MO 
58 
6.8% 
60 
9.9% 
MO 
39 
-+ 
5 . 7~ 
79 
-· 
10.4% 
so 
128 
17 . 3% 
57 
8.0% 
so 
70 
7.5% 
115 
22.2% 
so 
103 
12 . 1% 
82 
13. 5% 
so 
45 
6.5% 
140 
18.4% 
TOTAL 
738 
100% 
716 
100% 
TOTAL 
935 
100% 
519 
100% 
TOTAL 
848 
100% 
606 
l.OO'l: 
TOTAL 
688 
100% 
761 
100% 
Chi Square 134 .41** No. of Missing Observations = 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Middle Class: 
Number of 
Working Class: 
SA 
146 
27. 5% 
221 
25 .8% 
MA A D 
----~· 
98 90 78 
------+-
18 . 5?.: 17 .o:i 14 . 7';, 
!---
171 179 107 
20.0% 20.9% 12.5% 
MO so TOTAL 
48 69 529 
9. l f. 13.0% 100% 
t--· 
66 111 855 
7.7% 13 . 0% 100% 
Chi Squa_re 5. 2.8 No. of Mis.sing Observ.atfons =. 70. 
RELIGIOUS Number of 
PREFERENCE : LOS: 
Number of 
Other: 
SA MA 
368 247 
31. 1% 20.9% 
17 42 
6. 3':: 15 .5% 
-Chi Square= 242.33** 
A 
254 
21. 5% 
32 
ll . 8% 
0 MO so TOTAL 
148 84 82 1183 
12 . 5?; 7. 1 % 6 . 9~ 100% 
43 34 103 271 
--+--· 
15 . 9% 12.5% 38. o~.: loo::: 
Note : *Significant at the .05 level . Significance requires a Table Value of 11 .07 wi th 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df. 
aPercentages may not equal exact ly 10o·i due to rounding error. 
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Table 18 
Chi Square Analysis on Survey Statement No. 33a 
33. A married woman with children should work only if her income 
is necessary to support the family. 
SEX : Number of 
Females : 
Number of 
Males: 
RELIGI0US Number of 
COMMITMENT: High : 
Number of 
low : 
LOCATION Number of 
OF FAM ILY Rural: 
RESIDENCE : 
MOTHER'S 
EMPLOYMENT 
STATUS : 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Metropolitan: 
Number Not 
Employed: 
Numbe r 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other : 
SA MA A D MD 
--.-----.-----'-""· 
SD TOTAL 
239 141 127 79 79 73 738 
32 . 4% 19. 1% 17 .2% 10 . 7% 10. 7% 9. 9% 100% 
I- -
288 158 123 65 52 29 715 
40.3% 22. l% 17 .2% 9.1% 7 . 3% 4.1% 100% 
Chi Square = 31.14*-* No . of Missinglibservations = I 
SA MA A D MD SD TOTAL 
407 218 150 73 53 34 935 
43 . 5% 23.3% 16 .0% 7 .8% 5.7% 3.6% 100% 
120 81 100 71 78 68 518 
- · 
23. 2% 15.6% 19.3% 13.7% 15 . 1% 13 . 1% 100% 
Chi Square 136. 79** No . of Missing Observations = 
SA MA A D MD SD TOTAL 
315 
I-
182 152 75 67 56 -~ 
I-
37.2% 21.5% 17.9% 8. 9% 7.9% 6 .6% 100% 
212 117 98 69 64 46 606 
35.0% 19.3% 16.2% 11.4% l 0 . 6 ~:-'---· 7.6% 100% ____ _,______ 
Chi Square No. of Missing Observations = 7.46 
SA MA A D MD SD TOTAL 
1---
3
:-:-.6-%-+-
1
-::-.-5--%-I l:: . 3% r 4;.0% 3:.4% 2:.2% ~::% 
f------1--- ----1-----+----+--~---''-'-""---l---'-''-=---I 
211 143 137 95 94 80 760 
18.8% 18 . 0% 12.5% 12 . 4% 10 . 5% 100% 
-·-'-----L----'-----'------'---'-"-:__:.;c-'--_c.::.;=..__, 
Chi Square 93.08** 
27.8% 
No . of Missing Observations = 6 
SA MA A D MD SD TOTAL 
207 106 77 52 53 34 529 
39. l% 20 . 0% 14.6% 9.8% 10.0% 6. 47, l om. 
293 185 157 85 70 64 854 
34.3% 21.7% 18.4% 10 .0% 8.2% 7.5% 100% 
·- No . of Missing Observations = 71 Chi Squar.e 7. 09 
~~S::.:,A.:,__ ~--'MA=--~-- __ I)_ ___ ~--D=-. ~-~-· ...---'s""D'---~T.:..:O:..;T,;,;AC"-l~ 
~7_8 __ --J_2_6_0 ___ 1- 209 -~---- ~- --"5'-"1·--"·--'-1_,_,18,.,,2~.-i 
40.4% 22 .0~ 17.7% 8.8% 6.81. 4.3% 100~ 1------l----+ -------1-----+---'...::.--1---'-'-'=-~--'-~~-I 
, __ 4_9_ --1 __ 3_9 ______ 4_1 __ -t--3_0 __ -+--5_1 ___ 1--_5~1~-'i-~27~1~-i 
18.1 % 14.4% 15.1 % 14 . 8% 18.8% l8 .8X 100% 
""c~h~, ~S~q-u-ar_eL-.,=_l_4_6·.-90** No. of Missing Observations = 
Note : *Significant at the .05 level . 
**Significant at the .01 level . 
Significance requires a Table Value of ll .07 with 5 df . 
Significance requires a Table Value of 15.09 with 5 df . 
arercentages may not ~qua l excict ly 100% cue to roundin g erro~. 
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Table 19 
Chi Square Analysis on Survey Statement No. 34a 
34. ~/omen are provided with a s ubstan tial number of opportun ities 
for self-fulfillment ·in the role of housewife and mother. 
SEX: Number of 
Females : 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High: 
Nuntier of 
Low : 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE : 
Number of 
Metropolitan : 
MOTHER' S Number Not 
EMPLOYMENT Employed: 
STATUS: 
SOCIAL 
CLASS 
LEVEL : 
Number 
Employed : 
Number of 
Middle Class: 
Number of 
Working Class : 
RELIGIOUS Number of 
PREFERENCE : LOS : 
Number of 
Other: 
SA MA A 0 MD 
---.--'' 
SD TOTAL 
237 146 178 80 58 39 738 
32.1% 19 .8% 24.1% 10 . 8% 7.9% 5.3% 100% 
191 195 202 73 39 15 715 
26.7% 27 .3% 28.3% 10 .2% 5.5% 2. 1% 100% 
Chi S uare q = 27.8 5*,,--- No. of Mis i s ng Observations = 
SA MA A D MD SD TOTAL 
343 235 219 70 49 19 935 
36.7% 25.1% 23.4% 7.5% 5.2% 2.0% 100% 
1-- I-
85 106 161 83 48 35 518 
16.4% 20.5% 31.1°% 16 . 0% 9.3% 6.8% 100% 
-Chi Square - 108.27** No . of Missing Observations = 
SA MA A D MD SD TOTAL 
246 214 226 78 54 30 848 
29 . 0% 25.2% 26.7% 9.2% 6.4% 3.5% 100% 
182 127 154 75 43 24 605 
30 .1% 21.0% 25.5% 12 .4% 7. 1% 4.0% 100% 
Chi Square 6.94 No . of Missing Observations = 
SA MA A D MD SD TOTAL 
266 167 --~l 49 35 8 688 
38 . 7% -~~4- 7. l '.'; 5. 13 1.2% 100% 
160 103 61 46 760 174 216 I 
21.1% 22 .9% 28.4%~ 13.6% 8.0% 6.1% 100% 
Chi Square = 83.52** No. of Missing Observations = 6 
SA MA A D MD SD TOTAL 
l---1_1_1_-t-_ 1_2_6_-l-_1 __ 2_0 _~-+----5-4 _ ___,_~_3 __ 4 ___ --+--__ 2_3_-+-_ _:_52~8:.__~ 
32.4% 23.9% 22 . 7% 
238 195 239 
1-----1-----~ 
27.8% 22.8% 28.0% 
~C-h_i_S~q-u_a_r_e.____~ - 7-.-3~2-
SA 
396 
33 . 5% 
1---- - -l 
32 
11 .8% 
MA 
284 
--1 -
24.0% 
--
57 
-
21.0% 
A 
318 
26.9% 
62 
22.9% 
10. 2% 6.4"; 4.4% 100% 
96 59 28 855 
11.2% 6.9% 3.3% 100% 
No. of Missing Observation·s = 71 
D 
99 
54 
MD ~S~D-~---'-TO~T~A~L~ 
-~:.~Pi-. 8-:Z-4---'-l-'-~ :=:=--~--1 
33 33 271 
19.9Z 12.2% 12 .2% lOOZ 
--~--Chi Square = 144. 63** No. of Missing Observations = 1 
Note: *Significant at the .OS level. Significance requires a Table Value of 11.07 with 5 df . 
**Significant at the . 01 level. Significance requires a Table Value of 15.09 with 5 df . 
aPercentages may not equal exactly 100% due to rounding error. 
185 
Table 20 
Chi Square Analysis on Survey Statement No. 38a 
38. Money is the or. ly reason for women to work. 
SEX: Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High: 
Number of 
Low: 
LOCATION , Number of 
OF FAMILY Rural : 
RESIDENCE: 
Number of 
Metropolitan: 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS : 
Nunt>er 
Employed: 
SA MA A D 
41 54 71 154 
5.6% 7.3% 9.6% 20.9% 
76 100 102 161 
10.6% 14.0% 14.2% 22.5% 
-Chi Square - 67.54** 
SA MA A D 
77 104 122 218 
8. 2% 11. 1% 13.0% 23.3% 
40 50 51 97 
7.7% 9.6% 9.8% 18. 7% 
Chi Square = 18 .97** 
SA MA A D 
68 85 104 183 
8.0% 10.0% 12 .3% 21.6% 
4,9 69 69 132 
8.1% l l.4% 11.4% 21.8% 
· - - ·-1-Chi Square= 0.91 
SA MA A D 
64 83 95;=p65 
9. 3% 12 .1 % 13.S't , 24.0% 
53 71 
-1---1-
77 I 148 
7.0% 9. 3% 
--1 
10.1% I 19. 4% 
MD SD 
141 277 
19 . 1% 37.5% 
126 151 
17.6% 21.1% 
MD SD 
173 241 
18 . 5% 25.8% 
94 187 
18.1% 36.0% 
MD SD 
156 252 
18.4% 29.7% 
111 176 
18.3% 29.0% 
MD SD 
123 158 
17. 9:• 23. oj; 
144 268 
18.9% 35 . 2% 
TOTAL 
738 
100% 
716 
100% 
TOTAL 
935 
100% 
519 
100% 
TOTAL 
848 
100% 
606 
100% 
TOTAL 
688 
1001, 
761 
100% 
Chi Square= 31 . 23** No. of Missing Observations = 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Middle Class: 
SA 
30 
MA A 
49 55 
D MD SD TOTAL 
122 106 -~ 529 
--
5.7% 9.3% -;-;;-~4% -r 23. 1 ~; t- 31.6~ 1----?_0_:_0..".:__ l.QQ~'.,__ 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Nunt>er of 
Other: 
78 98 
9.1% 11.5% 
.Chi Square . l 0 .. 55 
SA MA 
100 133 
8.5% 11. 2% 
17 21 
6. 3% 7. 7% 
Chi Square= 39.34** 
06 
12.4% 
A 
150 
12 . 7% 
-
23 
8.5% 
185 151 237 855 
21.6% 17.7% 27 . 7% 100<; 
.No . of Missing Obse.rvations .= .70 . 
D MD SD TOTAL 
·-.-
268 226 306 1183 
22 . 7% 19. l ':: 25.9% loo:; 
47 41 122 m__ 
17 . 3% 15. 1% 45.0% 100% 
Note: *Significant at the .05 level . Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15 .09 with 5 df. 
aPercentages may not equal exactly 100% due to rounding error. 
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Table 21 
Chi Square Analysis on Survey Statement No. 43a 
43. Women have less need than men to achieve in the working world. 
SEX: Number of 
Females: 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT : High : 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE: 
MOTHER'S 
EMPLOYMENT 
STATUS: 
Number of 
Metropolitan : 
Numbe r Not 
Employed: 
Number 
Employed: 
SA 
75 
10.2% 
158 
22. 1% 
-Ch1 Square -
SA 
169 
18.1% 
64 
12.3% 
Ch1 Square = 
SA 
129 
15 .2% 
104 
17 .2% 
Chi Square 
SA 
136 
19 .8% 
96 
12.6% 
Chi S uare = q 
MA A D MD SD TOTAL 
133 165 112 99 154 738 
18.0% 22 . 4% 15.2% 13 . 4% 20.9% 100% 
t---- --
190 162 77 70 58 715 
26.6% 22.7% 10 . 8% 9.8% 8.1 % 100% 
94.24** No . of M1ss1ng Observat1ons = 
MA A D MD SD TOTAL 
229 222 108 96 110 934 
24.5% 23.8% 11.6% 10 .3% 11.8% 100% 
94 105 81 73 102 519 
18 . 1% 20.2% 15.6% 14.1% 19.7% 100% 
--37.41** No . of M1ss1ng Obser~at1ons = 
MA A D MD SD TOTAL 
200 195 103 100 121 848 
23 . 6% 23.0% 12. 1% 11.8% 14.3% 100% 
123 132 86 69 91 605 
20.3% 21.8% 14.2% 11.4% 15 .0% 109% 
4 .11 No. of Missing Observations = 
MA A D MD SD TOTAL 
164 169 l 85 64 70 688 
-- ---~4-23 .8% 12.4% 9. 3% 10.2% 100% ----
157 158 l 104 103 142 760 
20.7% 20.8% I 13. 7% 13.6% 18.7% 100% 
39 . 4 I** No. of M1ss1n g Observations = 6. 
SOCI AL 
CLASS 
LEVEL: 
Number of 
Middle Class : 
r---'S~A----r __ M_A_-,---__ A __ ~_D __ ~_M_D __ ~_so __ ~_T_OT_A_L_~ 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE : LDS: 
Nurrber of 
Other : 
87 118 118 61 65 80 529 
1------~---------j-----~------+------+------+-----< 
16 .4% 22.3% 22.3% 11.5% 
>------t-------+--
136 192 187 118 98 123 854 
15.9% 22 .5% 21 . 9% 13.8% 11 . 5% 14 . 4% 100% 
Chi Square· = T .TO ----'-----No-.'---o~f~M~i--s-s~i- n'-g-- ~Ob,..s_e_r_v-at._i,..o_n_s-~--""'7~1 
SA MA A D MD SD TOTAL 
---r-
213 289 275 146 120 139 1182 
t-
18 .0% 24.5% 23.3% 12.4% 10.2% 11.8% 100~ 
--
--- --1---- t--
20 34 52 43 49 73 271 
t---------1 
7. 4% 12. 57: 19 .2% 15 . 9'.': 18. 1% 26.9% 100~ 
~ L--------' - - ____ _J --·- -
-- '-----:--~ Ch1 Square = 80.06** No. of M1ss1ng Observat1ons = 
Note : *Sign ificant at the .05 level. Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level . Significance requires a Table Value of 15 . 09 with 5 df . 
aPercentages may not equal exactly 100% due to rounding error. 
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Table 22 
Chi Square Analysis on Survey Statement No. 44a 
44 . . A married woman who chooses not to have children because she 
prefers to pursue her career should not feel guilty . 
SEX: Number of 
Females : 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT : High : 
Number of 
Low : 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE : 
Number of 
Metropolitan : 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS : 
SOCIAL 
CLASS 
LEVEL : 
Number 
Employed : 
Number of 
Middle Class: 
Number of 
Working Class : 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Nuntier of 
Other : 
SA MA A D MD SD TOTAL 
191 102 90 119 81 155 738 
25.9% 13 .8% 12.2% 16 .1% 11.0% 21.0% 100% 
90 104 129 113 96 184 716 
12.6% 14 . 5% 18 . 0% '15 .8% 13 .4% 25.7% 100% 
Chi Square - 46.85** 
SA MA A D MD SD TOTAL 
126 lll 117 162 138 281 935 
13 . 5% l l .9% 12 .5% 17. 3% ·14.8% 30 .1% 100% 
155 95 102 70 39 58 519 
29 . 9% 18.3% 19 . 7% 13.5% 7.5% 11.2% 100% 
-Chi Square - 135 . 92** 
SA MA A D MD SD TOTAL 
162 110 136 141 98 201 848 l-------<----+- ----1---'--l-....:..::.---+--':.:'...!..--4---""-''--~ 
1--_1_9_._1%-+ __ 13_._0%_-1- __ 16_._ox-+-_ _ 16_.~6~%-+-_1:...:1..:.·~6%=-+_~2-=-3~.7~%'-1--~10~0~%'--I 
~-l-19_--11---9-6 _ _. __ 8_3 ___ ~.- ·-+-'-'79=---l--~13~8'---'-~6~0~6~ 
'7-_1_9_._6%_,_ __ 15_._8_%~ __ 13 .~__.__1_5_._0~%"---'_'-'1~3~·o=x,:..-L_;2~2~.s~x'......L_~10~0~x__, 
Chi Square = 4.73 
SA MA A D MD SD TOTAL 
105 86 96 ~~14 93 194 688 
15.3% 12.5% __ :=.._1_4.0%_ 16 . 6'1; 1--13. _5~_ 28 . 2 % 100% 
176 120 ~-88 82 144 761 
23. l% 15 .8% 15 .9% 15 . 5% 10.8% 18.9% 100% 
Chi Square = 30.99** No . of Missing Observations = 5 
SA MA A D MD SD TOTAL 
----
97 74 69 93 60 136 529 
18. 3% 14.0% 13 .0% 17 .6% 11. 3% 25 . 7% 100% 
j75 125 135 130 105 185 855 
20 .. 5% 14.6% .!~- 15.2% 12 . 3% 21.6% 100% 
Chi Square No. of Mi ss ing Observations = 70 6. 24 
~--=S~A'--~-~MAc;._~--A'---~--'D'---.---M __ D __ ---r-~S~D-~--'-T"-OT~A~L~ 
159 160 --+---l_7_l _ -J_2_15"---+-'-'l 5:...:81--_f-'3:.:2-=.0 __ --ll--l-'-l 8"'3'---j 
13.4% 13 .~.:_ - 14. ~~18 . 2% _-J.-..'.2.:~.::.% _ ___j.l--2::..C7..:.·.::_0%:::__~...;1-=.0.::;0 '.:.::._' --l 
122 46 48 17 19 19 271 I-----_._ ___ ,___----+-· -----+-·- - -+-----i 
4 5 • 0% _ _ y . 0% _._ _ 1 ? . ?~_...__-· ~~·~__L. - _?_: g~---~·_% _ _,L __ l o_o~·~-~ 
Chi Square = 182 .0l** 
Note: *Significant at the .05 level. Significance requires a Table Va lue of ll .07 with 5 df . 
**Significant at the .01 level. Signifi can ce requires a Table Value of 15.09 with 5 df. 
aPercentages may not equal exactly 100% due to rounding error. 
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Table 23 
Chi Square Analysis on Survey Statement No. 48a 
48. Women who take plumbing and air-conditioning repair courses 
are not very feminine. 
SEX: Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT : High : 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
Number of 
Metropo 1 i tan: 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS: 
SOCIAL 
CLASS 
LEVEL: 
Number 
Employed : 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE : LOS: 
Number of 
Other : 
SA MA A 0 MO so TOTAL 
39 61 110 130 132 266 738 
5. 3% 8.3% 14.9% 17.6% 17 . 9% 36.0% 100% 
-- ---
91 110 175 127 119 94 716 
12. 7% 15.4% 24.4% 17.7% 16 .6% 13 .1% 100% 
Chi Square = 132.25** 
SA MA A 0 MO so TOTAL 
88 112 184 164 166 221 935 
9.4% 12 . 0% 19 . 7% 17 .5% 17 .8% 23.6% 100% 
1--
42 59 101 93 85 139 519 
8.1% l l.4% 19.5% 17.9% 16.4% 26.8% 100% 
-Chi Square = 2.49 
SA MA A 0 MD so TOTAL 
89 105 168 145 145 196 848 
10.5% 12.4% 19 .8% 17. 1% 17. 1% 23.1% 100% 
41 66 117 112 106 164 606 
6.8% 10 .9% 19. 3% 18 . 5% 17.5% 27 . 1% 100% 
_ __._ 
Chi Square = 8.85 
SA MA A D MD so TOTAL 
f---7_3_--1 __ 8_5_-+ _1_5_5 ___ f---1~2=2---1----'-11~1----j,__,1~4~2---1--~68~8<----l 
1---1_0_.6_%__, __ 1 _2._4_%--l-_2_2~·~5~--t---~l~7.~7~%-+-~l6~.-'-'l %,__ j_~2~0~.6~%-+_~l0~0~~--l 
f--_5_7_--1 __ 85 __ ~ __ 13_0 __ 1----1~3=3-~--'1~3=-9---+-2~1~7--f---~7~6~1-~ 
7.5% 11. 2% 17 . 1% 17.5% 18 .3% 28 . 5% 10~ 
Chi Square = 19 .81** No . of Mi ss ing Observations = 5 
SA MA A D MO so TOTAL 
34 64 99 85 102 145 529 
--
6.4% 12. 1% 18.7% 16. 1% 19 . 3% 27 .4% 100~. 
88 100 172 157 142 196 855 
10. 3% 11. 7% 20.1 % 18 . 4% 16.6% 22.9% 100% 
· Chi Square · = 10.89 No : of Missin · g Obse~v•tidns · = 70 · 
SA MA A D MO SD TOTAL 
f---1 _l 3 __ ~ _1_4_7 -- - ~-4 -3 _ _  _.__2_1~6 _ _,_~20~5~ ____ j_z5.9___ -llfil 
9.6% 12.4% 20.5% 18.3% 
t------+------ --
17.3% 21.._9_%--l-_l_OO=--'·'-'. -~ 
17 24 42 41 46 101 271 
-----t------+-------1------+-----
L,---6-._3_% _ __._ _ 8_. 9_::: _ _,___15_. 5'Z.___.____1_5. l % 17 . o~_ --'3_7_. :_3% _ _._ __ l_OO:__~_: -----' 
Chi Square = 30. 19** 
Note: *Significant at the .05 level . Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df. 
dPercenta9es may not equal exactly 100% due to rounding error. 
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Table 24 
Chi Square Analysis on Survey Statement No. 50a 
50 . Women should be encouraged to work. 
SEX : Number of 
Females: 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT : High: 
Number of 
low : 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
Number of 
Metro po 1 it an: 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS : 
SOCIAL 
CLASS 
LEVEL: 
Number 
Employed: 
Number of 
Middle Class : 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other: 
SA MA A D MD SD TOTAL 
117 105 196 190 65 65 738 
15.9% 14.2% 26 .6% 25 .7% 8.8% 8.8% 100% 
62 lDO 162 194 83 115 716 
8. 7% 14.0% 22.6% 27. 1% 11.6% 16.1% 1DO% 
-Ch1 Square - 36.05** 
SA MA A D MD SD TOTAL 
86 109 226 265 11 l 138 935 
9.2% 11 . 7% 24 . 2% 28 . 3% ll .9% 14.8% 100% I----+----- ---f----------1----'-t---=--t--_.:_--1 
93 96 132 119 37 42 519 
17 . 9% 18.5% ~' 25.4% 22 . 9% 7.1% 8.1% 100% Ch 1 Square = 54. 9 7**,... ___ _..___ __ __._ __ _,___--=-.:..c.::._,__~='.......J 
SA MA A D MD SD TOTAL 
104 112 211 229 88 104 848 
12.3% 13 . 2% 24.9% 27.0% 10.4% 12. 3% l 00~~ 
75 93 147 155 60 76 606 
12 .4% 15. 3% 24.3% 25 .6% 9.9% 12 . 5% 100% 
Ch1 Square = l . 58 
SA MA A D MD SD TOTAL 
40 82 157 209 80 120 688 
5. 8% ll .9% 22.8% 30 . 4% 1i . 6% 17 .4% 100':: 
t-----+- ----!---------+------+-- -->-------1-------l 
138 123 200 172 68 60 761 
18 . 1% 16 . 2% 26 . 3% 22.6% 8.9% 7. 9% 100% 
Chi Square = 88.45** No . of Missing Observations = 5 
~_::S~A-~_c...::.MA'--~--~A'--~-~D-~-~MD=---~~S~D-~.-:T~O~TA~L~ 
63 66 127 149 58 66 529 
1-------1-----1---- -- -+-- --- -- -- - -~------+----· 
11. 9% 12_5::; 24.o~. 28.2:. n . o::; 12.5 ·.~ 100--
,__ ___ ----+- -- ---J----C -~  --- - - - - -___ ::_;;_ -----
110 127 217 216 85 100 855 
12.9% 14 . 9% 25.4% 
~C~h~1~S~q-u-ar~e'-,-~-3~.~3~5--
25.3% 9. 9% __.___l_l _. 7-"%-L_l~O~o·~:. __. 
No. of Missing Observations = 70 
SA MA A D MD SD TOTAL 
105 155 278 340 134 171 1183 
8.9% 13. 1% 23.5% 28 . 7% 11. 3% 14.5% 100'; 
74 50 80 44 i4 9 271 
27.3'.: 18 .5% 29.5% 16.2% 5. 2% 3. 3% 100'; 
Chi Square = 111 . 91 ** 
Note : *Significant at the .05 level. Significance requires a Table Value of 11 .07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df . 
aPercentages may not equal exactly 100% due to rounding error . 
Table 25 
Chi Square Analysis on Survey Statement No. 53a 
53. Unless it is economically necessary, married women who have 
preschool-age children should not work outside the home. 
SEX: Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
COr+IITMENT: High: 
Numbe r of 
Low: 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Metropolitan : 
Number of 
Middle Class: 
Number of 
Working Class : 
RELIGIOUS Number of 
PREFERENCE: LOS : 
Number of 
Other: 
SA MA A D MD SD TOTAL 
326 138 119 60 47 48 738 
44 .2% 18. 7% 16 . 1% 8. 1% 6.4% 6.5% 100% 
395 125 97 46 37 16 716 
55.2% 17 . 5% 13.5% 6.4% 5.2% 2.2% 100% 
Ch1 Square = 28.20** 
SA MA A D MD SD TOTAL 
537 166 117 59 34 22 935 
57.4% 17.8% 12.5% 6.3% 3. 6% 2.4% 100% 
1------1-----~---+----+------J------4---'---l 
184 97 99 47 50 42 519 
35.5% 18 . 7% 19 . 1% 9.1% 9.6% 8.1% 100% 
Ch 1 Square = 91 . 56** ---'-----'------'-----'-----'-.:..c...-' 
SA MA A D MD SD TOTAL 
423 150 133 61 45 36 JHll.. 
49 .9% 17. 7% 15 . 7% 7.2% 5.3% 4.2% _100% 
298 113 83 45 39 28 12.Q.6 
49.23 18._~ __ ll:_Z%_,__..l..:.~- 6.4% 4. Q.1_ _]_00% 
Ch1 Square = 2.07 
~--=::..:_~-~MA-'--~--'A.:.._ __ ~ - D MD SO TOTAL 
f-- --+- 1_1_6_-+ ___ 81 _ _j__4_6_---4_2_7_---j-~l~0--+-~6~88=----J 
16.9% 11 .8% 6.7% 3.93 l.5% 100% 
!------'------ -----+----+-----Ir------+----; 
147 134 59 57 54 761 
40. 7% 19 . 3% 17 .6% I 7.8% 7.5% 7 . 1% 100% 
Chi Square= 69.17** No. of Missing Observations = 5 
SA MA A D MD SD TOTAL 
29~-,-86 71 _1Q__ ]_l___ __ _2D___ _.29.._ 
55 . 0% 16.3% 13.4~ 5. 7'~ 5. 9;, ___ 3_:_8't 100.:L__ 
- - -- ·- - - --- --·-----
403 165 131 68 48 40 855 
- -----
47 . 1% 19. 3% 15. 3% 8.0% 5.6% _ 4. 7% 100% 
-
..---; 
Chi Square 9.56 No. of Missing Observations = 70 
SA MA A D MD SD TOTAL 
---.----
644 218 152 75 57 37 ]]BJ.. 
54.4% 18.4% 12. 8% 6 . 3% 4.8% 3. 1-X lQl).L_ 
77 45 64 31 27 27 271 
28.4% 16 .6% 23.6% 11.4% 10.0% 10.0% 100% 
--
Ch1 Square = 89 . l O** 
Note : *Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df. 
•*Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df. 
aPercentages may not equal exact ly 100% due to rounding error. 
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Table 26 
Chi Square Analysis on Survey Statement No. 57a 
57. A woman can successfully combine working full-time and being 
a good mother. 
SEX: Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High: 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
Number of 
Metropolitan: 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS: 
Number 
Employed: 
SA MA A D 
177 138 108 119 
24 . 0% 18. 7% 14 . 6% 16.1% 
79 96 94 139 
11.0% 13.4% 13.1% 19.4% 
-Chi Square - 76.55** 
SA MA A D 
123 146 132 171 
13.2% 15.6% 14 . 1% 18. 3% 
133 88 70 87 
25.6% 17.0% 13.5% 16 . 8% 
"--
-Chi Square - 44.17** 
SA MA A D 
134 141 121 155 
15 . 8% 16.6% 14.3% 18.3% 
122 93 81 103 
20 . 1% 15. 3% 13.4% 17.0% 
- --
-Chi Square - 5.64 
SA MA A D 
69 90 85 ~ 132 
10.0% 13. 1% -~~-19.2% 
187 144 114 l 125 
24.6% 18. 9% 15.0% T 16.4% 
MD 
100 
13 . 6% 
127 
17 . 7% 
MD 
159 
17 .0% 
68 
13.1% 
MD 
139 
16.4% 
88 
14 . 5% 
MD 
131 
19.0% 
95 
12.5% 
SD 
96 
13.0% 
181 
25. 3% 
SD 
204 
21. 8% 
73 
14.U 
.  
SD 
158 
18.6% 
119 
19.6% 
sb 
181 
26.3% 
96 
12 . 6% 
TOTAL 
738 
100% 
716 
100% 
TOTAL 
935 
100% 
519 
100% 
TOTAL 
848 
100% 
606 
100% 
TOTAL 
688 
lOQ': 
76 1 
100% 
'=-,----
-Chi Square - 99. 66** No . of Missing Observations = 5 
SOCIAL 
CLASS 
LEVEL: 
RELIGIOUS 
PREFERENCE: 
Number of 
Middle Class: 
Number of 
Working Class: 
Number of 
LOS: 
Number of 
Other: 
SA MA 
96 88 
18.1% 16 .6% 
149 137 
17 .4% 16.0% 
Chi Squ·are = · ·6 . 94 · 
SA MA 
155 184 
13 . 1% 15. 6% 
101 50 
37. 3% 18 . 5% 
chfSquare = 111.88** 
A D MD 50 TOTAL 
-~-~ 
61 88 96 100 529 
11.5:; 16 . 6% 18.1 % 18.9'; 100'.· 
129 155 121 164 855 
l~ 18.1% 14.2% 19. 2'.l'. 100% 
No. ·of ·Missi'ng ·observations = 70 
A D MD SD TOTAL 
--.- · 
161 227 199 .251.. l 1A1 
13 . 6% 19.2% 16 .8"; 21 . n 100~ 
--+--
41 31 28 20 271 
f---- --- -
15.1 % 11. 4% 10.3% 7.4% loo·, 
-
Note: *Significant at the .05 l evel. Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the . 01 level. Significance requires a Table Value of 15.09 with 5 df. 
3 Percentages may not equal exactly 100';; due to rnunding enor . 
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Table 27 
Chi Square Analysis on Survey Statement No. 58a 
58 . A husband should not feel uncomfortable if his wife earns a 
larger salary than he does . 
SEX: Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High : 
LOCATION 
OF FAMILY 
RESIDENCE : 
Number of 
Low : 
Number of 
Rural: 
Number of 
Metropolitan: 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS: 
SOCIAL 
CLASS 
LEVEL : 
Nurriler 
Employed : 
Number of 
Middle Class : 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other : 
SA MA A 0 MO so TOTAL 
159 116 153 142 85 83 738 
1---21_._5_%~ __ 1_5_._7%_+ __ 2_0_.7_%~·,__ __ 19=-·_2_%+-_1~1~.~~~-2~-+-100!__ 
85 128 129 130 101 143 716 
11.9% 17.9% 18.0% 18.2% 14.1% 20.0% 100% .,,._~--L--~~~·-.,----L-----t-----'----=--'-4---..:..::C:.::__J Chi Square = 42 .59** 
SA MA A D MD SD TOTAL 
132 158 176 186 128 155 935 
14.1% 16. 9% 18.8% 19. 9% 13.7% 16 .6% 100% 
112 86 106 86 58 71 519 
21. 6% 16 .6% 20.4% 16 .6% 11 . 2% 13.7% 100% 
-Chi Square - 16 .96** 
SA MA A 0 MO SD TOTAL 
143 125 180 161 108 131 848 
16.9% 14. 7% 
--- --·-
21. 2% 19 .0% 12 .7% 15.4% 100% 
---- ---~ t------1 __ ___.:._ 1----
101 119 102 111 78 95 606 
16 . 7% 19.6% ~~~-18.3% 12.0% 15 . 7% 100% 
Chi Square = 8.68 
~-CCS'-A-~-'""MA-'--~----'A"'-- .-- D MD 
98 
SD 
119 
TOTAL 
688 95 112 119 145 
---·--+----+--
13 .8% 16.3% 17.3% 21.1% 14 .2% 17.3% lOOZ 
,__ __ __.. _____ ----t----+------+-·-·---'--l--_..:..:c::_-1 
149 
>----· 
19 . 6% 
132 162 125 87 l 06 761 
17.3% 21.3% 16.4% 11 . 4% 13.9% 100% 
Chi Square = l 9 . 43 L*_* __ __, ___ N_o ..... - o- f-.-M1-. s-s-i n..._g_O-bs'-e-'-r'-'-v a-'t'-i-o-nsc.::..::.=::...-5-' 
SA MA A 0 MD SD TOTAL 
83 110 103 88 74 71 529 
15. 7% 20 .8% 19. 5% 16.6% 14.0% 13.4~ loo·:; 
153 124 164 165 108 141 855 
17. 9% 14 . 5% _l __ l 9. 2% 19 . 3% 12.6% 16.5% 100~ 
-Chr Square . 12. 33* · No·. of Mis s in~ Observations · = 70 · 
SA 
..-
MA __ A __ ~_O_._. __ M_O ___ -.-~S~D-~~TO~T'-A~L~ 
158 192 
·--+ 
227 239 166 201 1183 _____ __,,__ __ ___, 
13.4% 16 . 2% 19. 2% 20. 2% 14. o~ 17. 0% loo:~ , 
---+------!----- - -~ 
86 52 55 33 20 25 271 
--+-------f----+----1------< 
31.7% 19.2% 20.3% 12.2% 7.4% 9. 2% 100~ 
Chi Square = 69.44** 
Note : *Significant at the .05 level . Significance requires a Table Value of ll .07 with 5 df. 
**Significant at the .01 level . Significance requires a Table Value of 15.09 with 5 df. 
aPercentages may not equal exactly 100% aue to rounding error. 
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APPENDIX G 
Chi Square Analysis of 
Factor II, Sex Role Equity--Equal Treatment 
Table 28 
Chi Square Analysis on Survey Statement No. 9a 
9. Women are not willing to give their full attention and the necessary 
time to their work outside the home. 
SEX: Number of 
Females : 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High: 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
Number of 
Metropo 1 itan: 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS : 
SOCIAL 
CLASS 
LEVEL: 
Number 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE : LOS : 
Number of 
Other: 
~__,S~A'---~-~M~A~---.----A--~~D~--.~-M=D---.~~S~D-_.,~T~O~~A_l___ 
10 40 74 161 184 268 737 
1.4% 5.4% 10 .0% 21.8% 1-----1-----1-----l---
25. 0% 36.4% 100% 
25 60 126 225 164 114 714 
l;;-;-..,--,o-3-.5_%_,_ __ 8--=.-=4-%,!o-~l-7_.6_%--!..--3-1. 5% 23.0% 16 .0% 100% 
Chi Square = 97 . 45** ·NO. of Mi ss ing Observations = 3 
SA MA A D MD SD TOTAL 
24 72 132 260 223 222 933 
2.6% 7.7% 14.1% 27. 9% 23. 9% 23.8% 100% 
f-. --+---- -----+-
11 28 68 126 125 160 518 
2.1% 5.4% 13.1 % 24.3% 24.1 % 30 . 9% 100% 
Chi S uare q = 11.06 No. of Missi r ng Obse vations -
SA MA A D MD SD TOTAL 
20 59 132 222 199 214 846 
2.4% 7.0% 15.6% 26 . 2% 23 .5% 25.3% 100% 
15 41 68 164 149 168 605 
~5% 6.8% 11.2% 27.1 % 24.6% 27 .8% 100% ·- ___ _..___ 
No. of Missing Observations = 3 Chi Square 6.01 
SA MA A D MD SD TOTAL 
22 56 11 9 194 147 149 687 
3.2% 8.2% 17 . 3% 28.2% 21 . 4% 21 .7% 100% 1-----1--------+--~--t------+------+------+----~ 
200 232 759 
-1------·~-+-------l 44 80 190 1-----1----~-f-.-
13 
26. 4% 100% 30 .6% 1. 7% J 5.8% I 10 . 5% I 25.0% 
Chi Square = 34.12** ---""No~.~o""'"f~M"'"'i_s_s.,--'in~g---,cO,-bs_e_r_v-at~i,...o_n_s_=--8 
SA MA A D MD SD TOTAL 
5 26 64 146 127 16D 528 
0. 9% 4. 9% 12 .1% 27. 7"!,, 24. l ~.: 30.3; 100~ 
-
26 66 126 218 208 209 853 
3.0% 7.7% 14.8% 25.6% 24.4 X. 24.5~ 100'~ 
-----
Chi Square 16.62** No. of Mfssing " Ob~eivatio~s • 73 
SA MA MD A D -- · - - ~---, ---· 2._D TOTAL 
27 85 f-- · 176 331 280 28l 1180 
2.3% 7.2% 14.9% 28. 1% 23. 7% 23.8": 100% 
-
8 15 24 55 68 101 271 
3.0% 5.5% 8.9% 20.3% 25.1 % 37 . 3% loo:; 
Chi Square = 27.47** No . of Missing Observations = 
Note: *Significant at the .05 level . Significance requires a Table Value of 11 .07 with 5 df. 
**Significant at the .01 level. Signifi cance requires a Table Value of 15.09 with 5 df. 
aPercentages may not equal exa ctly 100% due to rounding error. 
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Table 29 
Chi Square Analysis on Survey Statement No. 18a 
18. Men are better bosses than women within workiny situations. 
SEX: Number of 
Females: 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT: High : 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE: 
Number of 
Metropo 1 i tan: 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS: 
SOCIAL 
CLASS 
LEVEL: 
Number 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE : LDS : 
Number of 
Other: 
SA MA A D MD SD TOTAL 
51 65 112 132 134 244 738 
6.9% 8.8% 15.2% 17. 9% 18 .2% 33.1% 100% 
142 143 179 112 79 61 716 
19.8% 20.0% 25.0% 15 .6% 11.0% 8.5% 100% 
--
1---
-Chi Square - 212.94** 
SA MA A 0 MD SD TOTAL 
124 136 202 160 136 177 935 
13 .3% 14.5% 21.6% 17 .1% 14. 5% 18. 9% 100% 
69 72 ~~ 84 77 128 519 
13. 3% 13 .9% 17 .1% 16 .2% 14.8% 24.7% 1003 
·-
-Chi Square - 8. 84 
SA MA A D MD SD TOTAL 
127 131 170 138 115 167 848 1------1----1-------'----~·----+------ll------I 
15.0% 15.4% 20.0% 16 .3% 13 .6% 19 .7% 100% 
1-----4----1---·----'-·--
66 77 121 106 98 138 606 
10 .9% 12. 7% 20.0% 17. 5% 16 .2% 22.8% 100% ---~---'-----' 
Chi Square - 9.86 
SA MA A D MD SD TOTAL 
112 104 154 113 101 104 688 
14.7% 15. 1% 100% 16.3% 15 . 1% 22.4% 16 .4% 1------1---·--~ ~---t-·----+-----1------1-----1 
81 104 1 3 7 1 30 108 201 761 
10 . 6% 13 . 7% 18.0% 17 .1 % 14 .2% 26.4% 100% 
Chi Square = 34.66** No. of Missing Observations = 
SA MA 
44 70 ] A:.__~---D=--~·~M-~D-~-~SD=--..--~TO~T~A~L___, -+-~l~Ol ___ 1--~8~l _ __ ,1--~11~5--4-~5~29,,___ 18 
8. 3% 13. 2% 22.3% 19.1 % 15 .3,: 21.7% 100~. 
--
136 128 
--
15 . 9% 15.0% -_)_~15. 4 136 121 180 855 8. 0% .L-__:12~- 1 4 . 2% 21 . l % 100% 
. 20.54** . . No .. of Missing Observations. = .70 . 
.Chi. Square 
SA MA A D MD SD TOTAL 
184 G- ---r-168 202 165 215 1183 
- -'----' 
14.2% 15.6% I 21 . 0% 17 .1% 13 . 9% 18 . 2% 100% 
25 24 42 42 48 90 271 
9.2% 8.9% 15 .5% 15 . 5% 17.7% 33.2% 100% 
Chi Square = 40 .65** 
Note : *Significant at the .05 level. Significance require s a Tabl e Value of 11.07 with 5 df . 
*"*Significant at the .01 level. Significance requires a Table Value of 15 .09 with 5 df. 
aPercentages may not equal exdctly 100~ due to rcunding errcr. 
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Table 30 
Chi Square Analysis on Survey Statement No. 19a 
19. Women would be wast i ng their time trying to learn abo ut car and 
small engine repair . 
SEX: Number of 
Females : 
SA 
12 
MA 
14 
1. 9% 
A D MD 
34 99 145 
4.6% 13.4% 19.6% 
SD 
434 
58.8% 
197 
TOTAL 
738 
100% 1.6% 
-- ---
1----
Number of 
Males : 
RELIGIOUS Number of 
C0""1ITMENT: High: 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE: 
Number of 
Metropolitan: 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS: 
SOCIAL 
CLASS 
LEVEL : 
Number 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other: 
29 27 60 180 183 235 714 
4.1% 3.8% 8. 4% 25.2% 25.6% 32.9% 100% 
Chi Square - 105 .11** No . of Missin g Observations - 2 
SA MA A 0 MO so TOTAL 
30 27 59 167 236 414 933 
f---- 3.2% 2.9% 6.3% 
17.9% 25. 3% 44.4% 100% 
11 14 35 11 2 92 255 519 
2.1% 2.7% 6.7% 21.6% 17. 7% 49.U 100% 
Ch1 Square = 14 .00* No . of Mlss1ng Observ~tions = 2 
SA MA A D MD SD TOTAL 
26 23 57 165 205 371 847 
3.1% 2. 7% 6.7% 19 .5% 24.2% 43.8% 100% 1------1 
15 18 37 114 123 298 605 
2.5% 3.0% 6.1% 18.8% 20.3% 49 .3% 100% 
Chi Square 5.42 No. of Missing Observations = 
SA MA A D MD SD TOTAL 
r-· 
27 29 45 138 157 291 687 
3.9% -~ 6.6% 20.1 % 22 . 9% 42.4% 100% f-- --·-t--
14 12 49 140 170 375 760 !-----
1.8% 1.6% 6.4%j 18 . 4% 22.4% 49.3% 100% 
Ch1 Square 18.83** No. of Missing Observations = 
SA MA A D -~- MD SD TOTllL 
7 13 23 104 126 254 527 
1.3% 2.5% 4.4% 19. n. 23.9'.f. 48.2% 100% 
29 24 63 158 193 388 855 
3.4% 2.8% 7.4% 18. 5% 22.6% 45.4% 100% 
Ch1 Square 11 .28* NO. bf Mlss1ng Observat1ons =· 72 
SA MA A 0 MD SD TOTAL 
--r-
34 29 80 237 287 514 1181 
-
2.9% 2.5% 6.8% 20.1 % 24.3% 43 . 5% 100% 
-
7 12 14 
--+--- 42 41 155 271 -
2.6% 4.4% 5.2% 15. 5% 15 .1% 57.2% 100% 
Chi Square = 23. 53** No . of Missing Observations = 2 
Note: *Significant at the .05 level. Significance requires a Table Value of 11 .07 with 5 df . 
**Significant at the .01 level. Significance requires a Table Value of 15 .0g with 5 df. 
aPercentages may not equal exactly 100 '.~ due to rounding error. 
Table 31 
Chi Square Analysis on Survey Statement No. 29a 
29. Vocational opportunities for male students should have higher 
priority with parents and teachers than vocational opportunities 
for female students. 
SEX: Number of 
Females : 
Number of 
Males . 
RELIGIOUS Number of 
COMMITMENT : High : 
Number of 
Low : 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE : 
Number of 
Metropolitan : 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS : 
SOCIAL 
CLASS 
LEVEL: 
Number 
Employed : 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE : LOS : 
Number of 
Other: 
SA MA A D MD SD TOTAL 
10 44 95 185 118 285 737 
1.4% 6. 0% 12 . 9% 25.1% 16.0% 38 . 7% 100% 
51 90 195 163 103 111 713 
-
7.2% 12.6% 27. 3% 22.9% 14 . 4% 15.6% 100% 
-Chi Square - 156.34** No. of Missing Observations = 4 
SA MA A D MD SD TOTAL 
37 96 201 225 138 236 933 
4.0% 10 . 3% 21 . 5% 24 .1% 14 . 8% 25 . 3% 100% 
24 38 89 123 83 160 517 
4. 6% 7. 4% 17.2% 23. 8% 16.1% 30 . 9% 100% 
Chi Square - 10.84 No . of Missing Observations = 4 
SA MA A D MO SD TOTAL 
42 76 182 204 128 214 846 
5.0% 9.0% 21 . 5% 24. 1% 15. 1% 25 . 3% 100% 
19 58 108 144 93 182 604 
3.1% 9. 6% 17 . 9% 23.8% 15.4% 30.1% 100% 
---Chi Square 8•29 No . of Missing Observations = 4 
.----'--S~A--.---MA-'-'--_T ___ A-'--- ,-- D-----~~10 ___ ~~S~D--~T~O~T_A~L-
40 78 148 171 90 160 687 
5;8% 11 . 4 ~ 21.5% 24.9% 13. l ~ 23 . 3% 100% 
.____ _ _,___ .____ _____ 4 -------+--- - -+----+------+----~ 
21 55 142 173 131 236 
31. 1% 
758 
f-- --1-----~ 
2. 8% 7.3% 18. 7% 22 . 8% 17 .3% 100% 
Ch 1 Square 28.80** No . of Missing Observations = 9 
SA MA A D MD SD TOTAL 
10 51 102 - 130 68 166 527 
l. 9% 9.7% 19.4% 24 . 7% 12 . gr, 31.5% 100% 
45 76 169 200 149 214 853 
5.3% 8. 9% 19 . 8% 23.4% 17.5% 25. 1% 100% 
Chi Square 18.95** No . of Missing Observations = 74 
SA MA A D MD SD TOTAL 
54 118 253 302 176 276 1179 f-- t---------
4.6% 10.0% 21.5% 25 .6% 14 .9% 23.4% 100": 
--- -- -·-
7 16 37 46 45 120 271 t--- --- 1--
2.6% 5.9% 13. 7% 17 .0% 16.6% 44.3% 100% 
Chi Square = 55.23** No. of Missing Observations = 4 
Note: *Significant at the .05 level. Significance requires a Table Value of 11 .07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df . 
~Percentages may not equal exactly 100% due tu roundir.g error. 
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Table 32 
Chi Square Analysis on Survey Statement No. 30a 
30. It is better to have a man as a supervisor of a department composed 
of both men and women employees. 
SEX : Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
C01t1ITMENT: High: 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
MOTHER'S 
EMPLOYMENT 
STATUS: 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Metropo 1 itan: 
Number Not 
Employed: 
Number 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other : 
SA MA A 0 MO so TOTAL 
-
58 101 147 149 105 178 738 
7.9% 13. 7% 19 . 9% 20.2% 14.2% 24.1% 100% 
1----
122 151 197 131 78 37 716 
17 .0% 21.1% 27.5% 18.3% 10.9% 5.2% 100% 
Chi Square - 137. 25** 
SA MA A D MD so TOTAL 
124 175 231 178 104 123 935 
13.3% 18. 7% 24.7% 19 . 0% 11. 1% 13.2% 100% 
56 77 113 102 79 92 519 
10.8% 14.8% 21.8% 19 . 7% 15.2% 17. 7% 100% 
Chi Square = 15.00* 
SA MA A 0 MO SD TOTAL 
110 162 122 147 101 848 206 
13.0% f-----+--1_7._3_%-+-_ 2_4_.}.!_ _ _!2~-+--l.~l~-~9 %;_+_~1~4~.4~%'-'--_~10~0~%'---' 
1---70_ -l-_ 1_0_5_ -4-_ 1_3.:._8 118 82 93 606 
'=---11_._6 __ %._L__l_7_._3%_.._. _ __ 2_2~-~~~19~ .. ~5~%_,_____;1~3~.5=,%'--'--~1~5~.3~%'-'--_~10~0~%__J 
Chi Square = 1.90 
SA MA A D MD SD TOTAL 
100% 
107 132 162 ~r-~288 _5 _ __J~-~7~4--1-_~6~8~8~ 
1---15_._6~_. -+--1._9_. 2_%-4-_ _ 2_3 - ~18. 6% 12 . 4% _l_O_. 8_% _ 1-__ 10_0_%-----< 
181 1-~-48 ---t-~.:.:.:..+--141 73 120 761 
- 23.8%] 19.4% 12.9% 18.5% 9.6% 15.8% 
..,C""h~i --s-q-ua-r~e---_ -~2 7=-_-,59 ** No. of Missing Observations = 
SA MA A D MD SD TOTAL 
-
46 83 140 101 63 96 529 
f- ----+-· 
8. 7% 15.7% 26.5% 19 1% 11.9% 18. 1% 100~ 
124 159 185 164 114 109 855 
14 . 5% 18.6% 21. 6% 19.2% 13. 3% 12 . 7% 100% 
Chi Squ·arf! = · 20. 75** No. 'of "Missi'ng 'Observation·s = 70 
SA MA A D MD SD TOTAL 
157 224 292 235 130 145 1183 
13. 3% 18. 9% 24 . 7% 19.9't 11.0% 12. 3% 100% 
-
23 28 52 45 !--- - -+- 53 70 271 
8. 5% 10. 3% 19 .2% 16.6% 19.6% 25.8% 100% 
·--Chi Square= 57.86** 
Note: *Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level . Significance requires a Table Value of 15 .09 with 5 df. 
aPercentages may not equal exactly 100% due to roundin9 error. 
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Table 33 
Chi Square Analysis on Survey Statement No. 3la 
31. Women can stand stress in their ;iork outside the home. 
SEX: Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High : 
Number of 
Low : 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE : 
Number of 
Metropolitan: 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS: 
SOCIAL 
CLASS 
LEVEL : 
RELIGIOUS 
PREFERENCE : 
Number 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class : 
Number of 
LOS: 
Number of 
Other : 
SA MA A D MD SD TOTAL 
. 
152 239 239 59 31 18 738 
20.6% 32.4% 32 .4% 8.0% 4.2% 2.4% 100% 
---- ---+----
74 164 253 108 77 40 716 
10.3% 22.9% 35 . 3% 15.1% 10.8% 5.6% 100% 
Chi Square = 83.28** 
SA MA A D MD SD TOTAL 
132 261 335 105 61 41 935 
14. 1% 27.9% 35.8% 11 .2% 6.5% 4.4% 100% 
94 142 157 62 47 17 519 
18 .1% 27.4% 30.3% 11 .9% 9.1% 3.3% 100% 
Chi S uare = q lo . 59 
SA MA A D MD SD TOTAL 
108 235 308 97 62 38 848 
12 . 7% 27. 7% 36.3% l l.4% 7. 3% 4.5% 100~_, 
118 168 184 70 46 20 606 
19 . 5% 27. 7% 30.4% 11 .6% 7.6% 3.3% 100% 
- --·-Chi Square = 15. 30** 
SA MA A D MD SD TOTAL 
79 174 264 ± --85_--jC---50 _ __,l--_3_6 _ _.. __ 6_8.o._8__, 
11 .5% 25.3% 38 .4::.+- 12.4% 7.3% 5.2% 100% 
f----~--------1- --- I 
1---14_7 _ _;-__ 2_28_-+ 2 2 5 l 82 5 7 22 761 
19. 3% 30. 0% 29. 6% J l 0. 8% 7. 5% 2. 9% 100% 
Chi Square= 31. 12** No. of Mi ssi ng Observations= 
SA MA A D MD SD TOTAL 
.. 
88 159 169 64 36 13 529 
- ----+-· 
16.6% 30. 1% 31 .9% 12. 1% 6.8% 2.5% 100% 
125 230 302 94 64 40 855 
14.6% 26 . 9% 35.3% 11 .0% 7. 5':1: 4.7% 100~ 
.. Chi Square 7.8$ No . of Missing Observations = 70 
SA MA_ A D MD SD TOTAL 
153 323 427 
. ..l!L .Jl.§_ _5..2.._ 
12 . 9% 27. 3:::: 36. 1% 12.0r. 7.3% 4.4% 100~ 
--- -
73 80 65 25 22 6 271 
26. 9% 29.5~ 24.0X 9.2% 8.1% 2.2% 100% 
-- - --Chi Square = 42 .09** 
Note : *Significant at the .05 level . Significance requires a Table Value of 11.07 with 5 df . 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df. 
aPercentages may not equdl exact ly 100% due to rounding error. 
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Table 34 
Chi Square Analysis on Survey Statement No. 40a 
40. Women have more patience with detailed work than men . 
SEX: Number of 
Females: 
Number of 
Male~ : 
SA 
175 
23.7% 
83 
11.6% 
MA 
177 
24.0% 
124 
17 . 4% 
A D 
181 122 
24.6% 16.6% 
173 175 
24.2% 24.5% 
MD SD 
46 36 
6.2% 4.9% 
78 81 
10.9% 11.3% 
TOTAL 
737 
100% 
714 
100% 
-Chi Square - 77.00** No . of Missing Observations = 3 
RELIGIOUS Number of 
COMMITMENT: High: 
LOCATION 
OF FAMILY 
RESIDENCE: 
Number of 
Low : 
Number of 
Rural: 
Number of 
Metropo 1 itan : 
SA MA A 
175 215 221 
18 . 7% 23.0% 23 . 7% 
!---· ---+-
83 86 133 
16.1 % 16 .6% 25 . 7% 
Chi S uare = q T5-:t 6** 
~--~---~-A SA MA -
154 181 
18.2% 21 .4% 
104 120 
17.2% 19 . 9% 
20 5 
4. 2% 
··-
9 
2 
14 
2 4. 7% 
-
D MD SD TOTAL 
186 73 64 934 
19 . 9% 7.8% 6 .9% 100% 
111 51 53 517 
21. 5% 9. 9% 10.3% 100% 
No. of Mis i s ng Observations = 3 
D MD SD TOTAL 
177 66 64 847 
20.9% 7. 8% 7.6% 100% 
120 58 53 604 
19.9% 9.6% 8.8% 100% 
Chi Square = 2.78 No .. of Mis sing Observations = 3 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS : 
SOCIAL 
CLASS 
LEVEL: 
Number 
Employed : 
Number of 
Middle Class: 
Number of 
Working Class : 
SA MA A D MD SD TOTAL 
134 138 164 151 50 50 687 
19 .5% 20.1 % 23.9% 22.0% 7.3% 7.3% 100'.':'. 
-- ---- I-· 
122 163 189 145 73 67 759 
16.1% 21 5% 24.9% 19 . 1% 9.6% 8. 8% 100% 
Chi Square = 7.74 No. of Missing Observations 8 
SA MA 8 ___ p MD SD TOTAL 
79 126 13 8 93 44 48 528 
---+--
15.0% 23. 9% 6. 11. 17 . 6% 8.3% 9. 1% 100''.. 
168 164 20 0 186 74 61 853 
19.2% 2 3. 4% 21 .8% 8. 7% 7. 2% 1001. 19 . 7% 
Chi Square 12 .82..- No. of Mis s ing Observations ; 73 
RELIGIOUS Number of 
PREFERENCE : LDS: 
Number of 
Other : 
SA MA A 
213 253 278 
18 .1% 21.4% 23.6% 
--+-· 
45 48 76 
16 .6% 17.7% 28 .0% 
--· Chi Square = 17 . 28** 
D MD SD TOTAL 
256 97 83 1 Ul.Q_ 
21. 7% 8.2% 7. 0% 100~ 
41 27 34 271 
15. 1% 10.0% 12 .5% loo~ 
No . of Missing Observations = 3 
Note : *Significant at the .05 level . Significance requires a Table Value of 11 .07 with 5 df. 
**Significant at the .01 level . Significance requires a Table Value of 15 .09 with 5 df . 
aPercentages may not equdl exactly 100% due Lo r ounding error . 
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Table 35 
a Chi Square Analysis on Survey Statement No. 41 
41. Men and women should be paid the same money if they do the same 
work . 
SEX: Number of 
Females : 
Number of 
Males : 
SA 
590 
79 .9% 
388 
54.3% 
MA 
63 
8.5% 
126 
17.6% 
A D MD 
59 12 5 
8. 0% 1.6% 0. 7% 
122 28 28 
17 .1% 3.9% 3.9% 
SD 
9 
1. 2% 
23 
3.2% 
TOTAL 
738 
100% 
715 
100% 
Chi Square = 112. 87** No. of Missing Observations = 
RELIGIOUS Number of 
COMMITMENT: High: 
Number of 
Low : 
LOCATION Number of 
OF FAM IL Y Rural : 
RESIDENCE : 
SA 
629 
67.3% 
349 
67.2% 
Chi Square = 
SA 
556 
65 . 6% 
MA A 
128 112 
13.7% 12. 0% 
61 69 
--
-
11.8% 13.3% 
2.68 
MA A 
121 106 
14 . 3% 12 . 5% 
D MD SD TOTAL 
24 19 22 934 
2.6% 2.0% 2.4% 100% 
16 14 10 519 
3. 1% 2. 7% 1.9% 100% 
No . of Missing Observations = 
D MD SD TOTAL 
25 22 17 847 
3.0% 2.6% 2.0% 100% 
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--
Number of 
Metropolitan : 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS: 
SOCIAL 
CLASS 
LEVEL : 
Number 
Employed : 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE : LOS: 
Nul!ber of 
Other : 
422 68 75 15 11 15 606 
69.6% 11. 2% 12.4% 2.5% l.8% 2.5% 100% 
- --Ch 1 Square = 4.9g No. of Missing Observations = 
SA MA A D MD SD TOTAL 
445 g2 84 25 19 23 688 
64.7% 13.4% 12.2% 3. 6% 2.8X 3.3% 100% 
1------1------l ----+-----+------j--- --+-----1 
530 g6 g6 15 14 9 760 
69 .7% I 12.6% 12 . 6% 2. 0% l.8% l.2% 100% 
Chi Square = 14. 13* No. of Missing Observations = 6 
SA MA A D MD - SD TOTAL 
371 77 56 11 7 7 529 
l------+----+-------+-------1-----+-----1--------1 
70.1% 14.6% 10.6% 2.1 % l.3% l.3% 100% 
1------4----+-------+--------I ----l-------+-------1 
568 103 114 24 23 22 854 
2.7% 2.6% 100% 66.5% 12 . 1% _L__,_13.3% ~C-hi~-- -s~q-ua-rJe---1~0~.18 __ _l_ ___ No ___ '--o-f_M_i-ss-i~n-g_O_b-se-. r-v-a~t1-. b-n-s·-=--- 7-'1· 2.8% 
SA MA A D MD SD TOTAL 1 
774 165 152 34 28 29 1182 
65.5% 14 .0% 12.9% 2.9% 2.4% 2.5% 100% 
204 24 29 6 5 3 271 
75.3% 8.9% 10. 7% 2.2% 1.8% l.1 % 100% 
Chi Square = 10.81 No. of Missing Observations = 
Note: *Significant at the .05 level. Significance requires a Table Value of 11 .07 with 5 df . 
**Significant at the .01 level. Signifi cance requires a Table Value of 15 .09 with 5 df . 
aPercentages may not equal exactly 1003 due to rounding error. 
Table 36 
Chi Square Analysis on Survey Statement No. 42a 
42. Women should learn marketable vocational job skills while 
they are in high school. 
SEX: Number of 
Females : 
Number of 
Males : 
RELIGIOUS Number of 
C01+1ITMENT: High: 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE : 
Number of 
Metropo 1 i tan: 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS: 
SOCIAL 
CLASS 
LEVEL : 
Number 
Employed : 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other : 
SA MA A D MD SD TOTAL 
170 238 254 50 16 9 737 
23.1% 32.3% 34 . 5% 6.8% 2.2% l.2% 100% 
123 197 272 79 26 18 715 
17.2% 27 . 6% 38.0% 11 .0% 3.6% 2.5% 100% 
Chi Square = 23.59** No . of Missing Observations = 2 
SA MA A D MD SD TOTAL 
187 281 354 69 27 16 934 
2D.0% 30. 1% 37.9% 7. 4% 2.9% l. 7% 1---2..~~ 
-- ----- ----
106 154 172 60 15 11 518 
--
20. 5% 29.7% 33.2% 11.6% 2. 9% 2.1% 100% 
Chi Square = 8.98 No. of Missing Observations = 2 
SA MA A D MO SD TOTAL 
-
176 250 309 71 29 12 847 
20. 8% 29.5% 36.5% 8.4% 3.4% l.4% 100% 
117 185 217 58 13 15 605 
19 .3% 30.6% 35.9% 9.6% 2. 1% 2.5% 100% 
- -- -'--· Ch 1 Square = 5. 24 No. of Missing Observations = 2 
SA MA A D MD SD TOTAL 
136 189 263 60 22 17 _QaJ 
19 . 8% 27.~~ _ _28.3%_ f- · 8.7% 3.2::: 2.5% 100% 
156 242 263 69 20 10 76-Q_ 
20.5% 31 .8% 34 . 6% 9. 1% 2.6% l. 3% 100% 
-
-Chi Square - 6.76 No . of Missing Observations = 
SA MA A D MD so TOTAL 
92 160 206 48 13 9 528 __ 
17 . 4% 30.3% 39.0% 9. 1% 2.5% 1. 7% 100" 
187 255 296 75 25 16 854 
21. 9% 29.9% 34. 7% 8.8% 2.9% l.9% 100% 
Chi Square = 5.30 No. of Hissing Observations = 72 
SA MA A 0 MD SD TOTAL 
-..,..--
237 356 431 104 33 20 1181 
20 . 1% 30.1 % 36.5% 8. 8% __ !- 2. 8% l. 7% 100:% 
56 79 95 25 9 7 271 
20.7% 29.2% 35.1 % 9. 2% 3.3% 2.6% 100% 
Chi Square = l . 43 No. of Missing Observations = 2 
Note : *Significant at the .05 level . Significance requires a Table Val ue of 11 .07 with 5 df . 
**Significant at the .01 level. Significance req ui res a Table Value of 15.09 with 5 df. 
aPercentages may not equal exactly 1001: due t.o rounding error. 
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Table 37 
Chi Square Analysis on Survey Statement No. 45a 
45. Women in high school should be allowed to enroll in auto 
mechanics. 
SEX: Number of 
Females: 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT: High: 
Number of 
Low : 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
MOTHER'S 
EMPLOYMENT 
STATUS: 
Number of 
Metropo 1 i tan : 
Number Not 
Employed: 
Null'ber 
Employed : 
SA MA A 0 
409 117 160 29 
55 . 4% 15. 9% 21. 7% 3.9% 
253 164 184 47 
35.3% 22.9% 25. 7% 6.6% 
-Chi Square - 72.63** 
SA MA A 0 
403 189 228 56 
43.1 % 20.2% 24.4% 6.0% 
259 92 116 
_20 
49.9% 17 . 7% 22.4% 3.9% 
-Chi Square - 9.14 
SA MA A 0 
360 161 217 54 
42.5% 19 .0% 25.6% 6.4% 
302 120 127 22 
49 .8% 19 .8% 21.0% 3.6% 
Chi Square 13.01* 
SA MA A 0 
296 
43.0"i 
364 
126 
_ 180 r 39 
17 . 9;'. 
_ 26.2T _ _ 5.7% 
157 162 37 
MO 
11 
1.5% 
36 
5.0% 
MO 
28 
3.0% 
19 
3.7% 
MO 
29 
3. 4% 
18 
3.0% 
MD 
27 
20 
so 
12 
1.6% 
32 
4.5% 
so 
31 
3. 3% 
13 
2.5% 
so 
27 
3.2% 
17 
2 . 8% 
so 
23 
21 
TOTAL 
738 
1°00% 
716 
100% 
TOTAL 
935 
100% 
519 
100% 
TOTAL 
848 
100% 
606 
100% 
TOTAL 
47 .8% 20.6% 21 . 3% 4.9% 2.6% 2. 8% 
Chi Square = 9. 6 Ll _=..:c::.:.:....L----'-'-~N:::..0...1. -0-f-"-M-'-'i s<-'s'-i .Lng-0-'bs""e""r"'v_Ja tL.i_o_n s'-'l.11~.J 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Middle Class : 
Number of 
Working Cla ss: 
RELIGIOUS Number of 
PREFERENCE : LOS: 
Number of 
Other : 
SA MA 
255 114 
48 . 2% 21 . 6 ~ 
378 156 
44 . 2% 18.2% 
Chi Square 11 :88* 
SA MA 
503 244 
42 .5% 20.6 ~; 
159 37 
58.7% 13 . 7% 
~- ---Chi Square= 28.79** 
A 
11 8 
-
22.3% 
215 
25. 1% 
A 
301 
25. 4% 
43 
-
15 .9% 
0 MD so TOTAL 
15 15 12 529 
2.8% 2.8~ 2.3% 100":: 
50 27 29 855 
5.8% 3.2% 3. 4% 1QO%_ 
No. · of Missing Observa t ions • 70 
0 MO so TOTAL 
65 36 34 1183 
5.5% . 3.0% 2.9% 100% 
11 11 10 271 
4.1% 4. 1% 3.7% 1001 
Note: *Signifi can t at the .05 level . Significance requires a Table Value of ll.07 with 5 df. 
**Significant at the .01 level . Significance requires a Table Value of 15 .09 with 5 df. 
aPercentages may not equal exactly 100~ due to round;ng error . 
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Table 38 
Chi Square Analysis on Survey Statement No. 46a 
46 . Parents should encourage just as much independence in their 
daughters as in their sons . 
SEX: Number of 
Females: 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT: High : 
Number of 
Low : 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE : 
Number of 
Metropo 1 itan: 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS: 
SOCIAL 
CLASS 
LEVEL: 
RELIGIOUS 
PREFERENCE: 
Number 
Employed ·: 
Number of 
Middle Class: 
Number of 
Working Class: 
Number of 
LOS : 
Nuntier of 
Other : 
SA MA A D MD SD TOTAL 
399 152 116 33 26 12 738 
54.1% 20.6% 15. 7% 4.5% 3. 5% 1.6% 100% 
236 156 165 89 49 20 715 
33.0% 21.8% 23 . 1% 12.4% 6 .9% 2.8% 100% 
Chi Square = 1::-c· 84 .85** No. of Missing Observations = 
SA MA A D MD SD TOTAL 
372 216 184 84 54 25 935 
39.8% 23 .1% 19.7% 9.0% 5.8% 2.7% 100% 
263 92 97 38 21 7 518 
----1-
50 .8% 17 .8% 18. 7% 7. 3% 4. 1% 1.4% 100% 
Chi Square 19.49** No. of Missing Observations = 
SA MA A D MD SD TOTAL 
356 187 169 69 48 18 847 
42 .0% 22 . 1% 20.0% 8.1 % 5.7% 2. 1% 100% 
279 121 11 2 53 27 14 606 
46 .0% 20.0% 18.5% 8. 7% 4.5% 2. 3% 100% 
---- ---'-----·- - :-" 
-Chi Square = 3.65 No . of Missing Observations -
SA MA A D MD SD TOTAL 
265 152 l42 J 65 42 21 687 
38.6% 9.5% 6 .1% 3. 1% 100% 
367 
2:_~  -~%-t-
57 33 11 761 154 139 l 
48.2% 20 .2% 18. 3% I 7. 5% 4. 3% 1.4% 100% 
-Chi Square - 17 . 50** No . of Missing Observations = 6 
SA MA A D MD SD TOTAL 
230 115 98 59 18 9 529 
43.5% 21.n 18 . 5% 11 . 2% 3.4% 1. 7% 100'.i 
-
383 177 165 58 51 21 055 
----
.. -- - -----! ---t---- ·-
44 . 8% 20.7% 19.3% 6.ax. 6.0'.l: 2. 5't 100% 
---·- - ·--- ----:-:--'------ ~- ·----Chi Square 12.94* No. of Missing Observations= 70 
r--S~A_._, ___ ]:1_A __ .--~ ---,--Q... __ r- _J'.!ll_ ___ . _ _ S,~D-~~T_O_T_A_L__ 
470 270 243 109 60 _, _ ...:3:.::0 __ l-'1...:.1""82"---i 
f----t-----t--- ~ 
39 .8% 22 . 8% 20.6i 9.2% 5. 1% 2. 5% 100% 
---- -----+·-----+--- 1--
165 38 38 13 15 2 271 
- ---+-- ---+- --+- --r-----i 
14.0% 4.8% 5.5% 0. 7% 100~ 
-'-----'~----'~--~ 
60. 9% 
Chi Square'-; 
14 .0% 
43 .94** 
Note: *Significant at the .05 le vel. Signifi cance requires 
**Significant at the .01 level . Signifi cance requires 
No . of Missing Observations = 
a Table Value of 11.07 with 5 df. 
a Table Value of 15 .09 with 5 df . 
lPercentages may not equa 1 exactly 100 ~ due to roundin g !:rrur. 
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Table 39 
Chi Square Analysis on Survey Statement No. 52a 
52. Women are capable of being trained to become electricians. 
SEX: Number of 
Females: 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT: High: 
Number of 
Low : 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE : 
Number of 
Metropolitan : 
MOTHER'S Number Not 
EMPLO YMENT Employed: 
STATUS: 
SOCIAL 
CLASS 
LEVEL: 
RELIGIOUS 
PREFERENCE : 
Number 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class : 
Number of 
LOS: 
Number of 
Other: 
SA A MO SD TOTAL MA D 
-,.-------'-- -----
376 160 148 22 20 12 738 
50.9% 21. 7% 20.1% 3.0% 2.7% 1.6% 100% 
230 202 180 49 36 18 715 
32. 2% 28.3% 25.2% 6 .9% 5.0% 2.5% 100% 
-Chi Square - 58 .86** No. of Mis s ing Observations = 
SA MA A D MD SD TOTAL 
385 244 205 45 36 20 935 
41.2% 26.1% 21 ,g:i; 4.8% 3.9% 2.1% 100% 
221 118 123 26 20 10 518 
-
42 . 7% 22 .8% 23.7% 5.0% 3.9'.t 1. 9% 100% 
-Chi Square - 2.24 No. of Missing Observations = 
SA MA A D MD SD TOTAL 
341 217 205 37 31 16 847 
40 . 3% 25.6% 24.2% 4. 4% 3.7% l. 9% 100% 
265 145 123 34 25 14 606 
43 . 7% 23. 9% 20.3% 5.6% 
_.-!---
4.1% 2.3% 100% 
Chi Square= 5.43 No . of Missing Observations = 
SA MA A D MD so TOTAL 
35 32 16 687 
5. 1% 4.7% 2.3~ 100% 
268 -168 1_6_8 ___ 1+----+-- '-"----1---'~-+-_:::::'-'---1 
39 .0% 24.5% 24.5% ! 
f-----+--~ - ---t-
337 193 158 35 24 14 761 
44.3% 25.4% 20.8% 4.6% 3. 2% 1.8% 100% 
Chi Squdre = 1':42 No. of Missing Observations = 6 
SA MA A D MO SD TOTAL 
247 137 108 21 12 4 529 
46.7% 25.9% 20 . 4% 4.0'!. 2. 3::; 0.8 '.~ 100 ~' 
339 213 198 43 38 24 855 
39 . 6% 24.9% 23.2% 5.0% 4.4% 2.8".: 100"'. 
-- ---Chi Squ.are = . 1-6. 94** N-o. of Missing Observations= 70 
~- --~--- __ jl_ 
1-----+-3_0_8 _____ 27_8 __ 1~_1 __ 
26 . 1% 23.5% 5. 2% 
---- ---- ----
--~ --- so __ ~__;__TO::,.:T-'--'A::-L_ ~ 
-_jL _____ ~_,2""5'---i---JLI..IL"---1 
s~ 
469 
39 .7% 3 .5%-1---~2.wl~~~__,"'-"'.__-1 
137 f-----+-5_4 _ 1--_5_0 _ _ -+-_ 1 o 15 ·-"-5 --+--'~L-
50.6% 19 . 9% 18.5% 3. 7% 5.53 l. % 
Chi Square= 15.58** No. of Missing Observations = 
Note : *Significant at the .05 level . Significance requires a Tabl e Value of 11.07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15 .09 with 5 df. 
aPercentage; may not equal exactly 100% due to roundi~g error 
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Table 40 
Chi Square Analysis on Survey Statement No. 54a 
54 . A male student and a female student are equally qualified for 
a certain scholarship; it should be awarded to the male student 
on the grounds that he has greater "career potential." 
SEX: Number of 
Females : 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High : 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE : 
MOTHER'S 
EMPLOYMENT 
STATUS : 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Metropo 1 i tan : 
Number Not 
Employed: 
Nurrber 
Employed : 
Number of 
Middle Class : 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS : 
Number of 
Other: 
SA MA A D MD SD TOTAL 
36 39 65 84 89 424 737 
1------~1-----t----~·l----
4. 9% 5. 3% 8.8% 11.4% 12 . 1% 57.5% 100% 
l-----l--·--~l-- --l---
85 82 172 140 88 149 716 
11. 9% 11 . 5% 24 . 0% 19. 6% 12. 3% 20.8% 100% 
';:;--,--,,--~'-- ~~'-----,__----+--·-----L-~---L-----' 
Chi Square 229.16** No. of Missing Observations= 
SA MA A D MD so TOTAL 
78 77 150 143 120 366 934 
--1 
8. 4% 8.2% 16 . 1% 15 . 3% 12 .8% 39 . 2% 100% 
43 44 87 81 57 207 519 
--i 
8.3% 8. 5% 16 .8% 15.6% 11 . 0% 39 . 9% 100% 
----
-Chi Square - 1. 14 No . of Missing Observations = 
SA MA A D MD SD TOTAL 
75 70 139 134 101 328 847 
8.9% 8. 3% 16 .4% 15. 8% 11. 9% 38. 7% 100% 
46 51 98 90 76 245 606 
7.6% 8.4% 16 . 2%-L-!i.:_~~~?% 40 . 4% 100% 
Chi Square 1. 29 No . of Mi ss ing Observations = 
~_S_A_~ __ MA ___ , __ A __ ,--._ D ___ -.-·_M_D_._.--_s_o __ y-T_O_T_A_L___, 
67 58 122 108 7~8 -----1-'2~5=5--+-~6=88~-i 
9. 7% 8.4% 17.JI 15 .7% 11. 3~ 37.1% 100% 
----t- - - -+-----+-- ---+---- --l 
53 63 11 5 115 96 318 760 
7.0% 8 . 3% 15.1% 15,1 % 12,6% 41.8% 100% 
Chi Square 7. 49 No . of Mi ss ing Observations = 6 
SA MA A D MD SD TOTAL 
-----.-
34 44 83 66- 69 233 
-5.2-2. 
._ 
6.4% 8.3% 15 . 7% 12 . 5% 1 3 .0 ~. 44.0% 100% 
77 74 139 145 100 319 854 
9.0% 8. 7% 16. 3% 17 .0% 11. 7% 37 . 4% 100% 
Chi . Square . 11.33* .No . of M.issing Observa-tions ·= 71 
SA MA A D MD SD TOTAL 
189 l--l_0_4 __ t-1_0_4 _ _ - ~_Q§--1--~--t--l41L 
8. 8% 8. 8% 17.4% 
17 
6 . 3'.t 
Chi Square 
17 31 
6 .3% 
22.35** 
11. 4'.t 
16 .0% 
35 
12.9% 
No. 
12 . 4% 36 6% 
"' 
31 140 271 
11. 4'.; 51. 7": 100'), 
- ----··---· -
of Mi ssi ng Observations = 
Note : *Significant at the . 05 level . Significance req uires a Table Value of 11 .07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15 .09 with 5 df . 
aPercentages may not equ~l euctly lOO't c:fue to rounding err.or . 
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Table 41 
Chi Square Analysis on Survey Statement No. 56a 
56 . Women do not deserve the same pay as men because they are 
less reliable workers. 
SEX : Number of 
Females : 
Number of 
Males: 
RELIGIOUS Number of 
CO~lTMENT : High : 
LOCATION 
OF FAMILY 
RESIDENCE : 
Number of 
Low : 
Number of 
Rural: 
Number of 
Metropo 1 itan: 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS: 
Nuntier 
Employed : 
SA MA A D 
4 12 21 53 
0.5% 1.6% 2.8% 7.2% 
35 35 62 162 
4. 9% 4. 9% 8. 7% 22 . 6% 
-Chi Square - 256.54** 
SA MA A D 
26 27 50 129 
2.8% 2. 9% 5. 3% 13.8% 
13 20 33 86 1--- - - -
2. 5% 3. 9% 6.4% 16.6% 
-Chi Square 4.59 
SA MA A D 
----
24 31 47 136 
2.8% 3.7% 5.5% 16 .0% 
15 16 36 79 
2. 5% 2.6% 5.9% 13 . 0% 
---~-Chi Square = 5. 32 
SA MA A D 
19 30 39 110 
2.8:; 4. 4% 5. 7% 16.0% 
-------
20 17 44 105 
-
2. 6% 2. 2% 5. 8% l 13.8% 
MD 
62 
8. 4% 
146 
20 .4% 
MD 
140 
15.0% 
68 
13. 1% 
MD 
125 
14.7% 
83 
13 . 7% 
. MD 
104 
15.1 % 
101 
13 . 3% 
SD 
586 
79.4% 
276 
38.5% 
SD 
563 
60 .2% 
299 
57.6% 
SD 
485 
57.2% 
377 
62.2% 
so 
386 
56 . 1% 
474 
62. 3% 
TOTAL 
738 
100% 
716 
100% 
TOTAL 
935 
100% 
519 
100% 
TOTAL 
_MB__ 
100% 
606 
100% 
TOTAL 
688 
100% 
761 
100% 
Chi Square = 9.43 No . of Mis s ing Observations = 
SOCIAL 
CLASS 
LEVEL : 
Number of 
Middle Clas s : 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LDS: 
Nuntier of 
Other : 
SA MA 
- · 
11 5 
-
2.1 % 0.9~ 
25 38 
2.9% 4.4% 
Chi Square 22.81** 
SA MA 
35 36 
3. 0% 3. 0% 
4 11 
1. 5% 4.1 % 
Chi Square = 14.06* 
A 
27 
5. 1% 
47 
5.5% 
A 
67 
5. 7% 
16 
5.9% 
0 MD so TOTAL 
62 75 349 529 
11 . 7% 14 . 2% 66 . 0% 100% 
138 121 486 855 
16. 1% 14 . 2% 56 .8% 100% 
No. of Missing Observations = 70 
D MD so TOTAL 
181 184 680 1183 
15. 3% 15.6% 57.5% 100% 
34 24 182 271 
--
12 . 5% 8 .9% 67.2% lOO't 
Note : *Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df . 
**Significant at the .01 level. Significance requires a Table Value of 15 .09 with 5 df. 
aPercentages may not equal exactly 100% due to roun ding error . 
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Table 42 
Chi Square Analysis on Survey Statement No. 59a 
59. Women should be able to compete with men for jobs that have 
traditionally belonged to men, such as telephone lineman . 
SEX : Number of 
Females : 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT : High : 
Nullber of 
Low: 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE : 
Number of 
Metropolitan : 
MOTHER' S Number Not 
EMPLOYMENT Employed : 
STATUS: 
SOCIAL 
CLASS 
LEVEL : 
Nullber 
Employed : 
Number of 
Middle Class : 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE : LOS: 
Nullber of 
Other : 
SA MA A 0 MD SD TOTAL 
187 144 189 94 54 70 738 
25.3% 19.5% 25.6% 12 .7% 7.3% 9.5% 100% 
100 139 201 104 78 94 716 
14 . 0% 19 .4% 28. 11: 14.5% 10.9% 13.1% 100% 
-Chi Square - 34 .89** 
SA MA A D MD SD TOTAL 
152 182 253 135 93 . 120 935 
16 . 3% 19 . 5% 27. 1% 14.4% 9. 9% 12.8% 100% 
135 101 137 63 39 44 519 
26.0% 19. 5% 26. 4% 12 .1'.t 7. 5% 8.5% 100% 
-Chi Square - 25.23** 
SA MA A D MD SD TOTAL 
163 164 224 120 . 79 98 848 
19 .2% 19.3% 26. 4% 14 .2% 9.3% 11 . 6% 100% 
124 119 166 78 53 66 606 
20.5% 19.6% 27.4~12 . 9% 8.7% lo.gr, 100% 
Chi Square = 1 . 11 
SA MA A D MD SD TOTAL 
128 179_~I __ 10_8_-4-·-6_7_-+-_1_00_~1---6_8~8-~ 
.____1_5_._4%_.__ 1_8_. _~_ 26.0~_1_5_. _7%-4 __ 9_.7_%__._ __ 14_._5_x-+-_1~o~o~x~ 
1---18_1 __ +-_ 1_54_-+- 209 l 89 64 64 761 
..,,C_h~1 ~2:-q·-~a-%r_.e_=_2_0_3. 02_%._52 *-* 27.5%1 11.7% 8. 4% 8.4% 100% No . of Mi ss ing Observations = 5 
106 
~--=S~A-~-~MA-'--~--~A-'---~-~D'----~M~D-~-~SD=--~~TO~T~A~L~ 
110 108 146 79 47 39 . 529 
f----1-----+ --·-+----+-------1-----+-----1 
20 . 8% 20.4% 27. 6% 14.g% 8.9'l; 7.4-:: 100'~ 
l------i----4-- ---t--·------i-----+----+-----~ 
169 166 225 105 76 114 855 
,___ ___ _, ______ __, - ---- ----
19 . 8% 19.4% 26. 3% 12.3% 8.9% 13 . 3!. 100::. 
Chi- Squa-re = 12.rl* ___ _ .._ _ _ ---rf~f Mi~-shicj Qbservations . ·70 
SA MA D MD SD TOTAL A 
- --
--r-
199 229 327 171 115 142 1183 
t-· 
16 . 8% 19 . 4% 27.6% 14. 5'.t 9. 7'1: 12.0% 100:~ 
88 54 63 27 17 22 271 
32. 5:i; 19.9% 23. 2% 10 .0% 6. 3% 8. 1:: 100% 
Chi Square = 38 .09** 
Note : *Significant at the .05 level . Significance requires a Table Value of 11 .07 with 5 df . 
**Significant at the .01 level. Significance requires a Table Value of 15 .09 with 5 df. 
aPercentages may not equal exactl y 100% due to roundin g error. 
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Table 43 
Chi Square Analysis on Survey Statement No. 60a 
60. \·lomen should be prepared to support themselves fi nanci a 11 y. 
SEX : Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High : 
Number of 
Low : 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
SA MA A 
451 140 111 
61.1% 19 . 0% 15.0% 
241 174 187 
33.7% 24. 3'.t 26.1% 
Chi Square= 127.99** 
SA MA A 
424 208 200 
45. 3% 22.2% 21.4% 
268 106 98 
51.6% 20.4% 18.9% 
-Chi Square - 5. 79 
SA MA A 
387 193 187 
45.6% 22 . 8% 22 .1% 
D MD 
20 9 
2.7% l.2% 
51 35 
7. 1.% 4.9% 
D MD 
50 30 
5. 3% 3.2% 
21 14 
4.0% 2. 7% 
D MD 
38 26 
4.5% 3. 1% 
SD 
7 
0.9% 
28 
3.9% 
SD 
23 
2.5% 
12 
2.3% 
SD 
17 
2. 0% 
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TOTAL 
738 
100% 
716 
100% 
TOTAL 
g35 
100% 
519 
100% 
TOTAL 
848 
100% 
Number of 
Metro po 1 i tan: 
--
___ ____, 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS : 
Number 
Employed: 
Number of 
305 121 
50.3% 20.0% 
Chi Square - 7. 37 
SA MA 
280 158 
40. 7% 23.0% 
410 154 
53 .9% 20.2% 
Chi Square= 29.34** 
SA MA 
111 
18.3% 
A 
160 
23.3% 
137 
18 . 0% 
A 
33 18 18 606 
5.4% 3. 0% 3.0% 100% 
D MD SD TOTAL 
41 26 23 688 
6.0% 3.8% 3.3% 100% 
30 18 12 761 
3.9% 2.4% 1.6'.t 100% 
No. of Missing Observations = 
D MD SD TOTAL 
SOCIAL 
CLASS 
LEVEL: 
Middle Class: 275 107 106 _-+--~--- _l_Q_ ___ __ 6_. ____ 5_2_') __ 
Number of 52 .0% 20.2'.t 20.0~-t- · 4.7% 1.9'.t ~_!: __ r-_lOO:r. . 
Working Class: ~--t-~t-~--t-~-- . 31 22 - t-·855 __ 
RELIGIOUS Number of 
PREFERENCE: LDS: 
Number of 
Other: 
46.7% 21.9'.t 20.1% 5.1% 3.6% 2.6~ 100% 
· Chi Square· = · ·9.10 Nb. ·of 'MiSsiilg Obs·eniations =· 70 
SA MA A D MD SD TOTAL 
515 274 257 67 36 34 1183 
43.5% 23.2% 21. 7'.t 5.7% 3.0% 2. 9~-j 100% 
---
177 40 41 4 8 1 271 
65 .3% 14.8% 15.1 % 1.5% 3. 0% 0. 4'.t 100% 
-~--- ------'---'---' Chi Square= 47 . 54** 
Note: *Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level . Significance requires a Table Value of 15.09 with 5 df. 
?.Percentages may not equal exactly 100% due to rounding error . 
APPENDIX H 
Chi Square Analysis of 
Factor III, Leadership Roles 
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Table 44 
Chi Square Analysis on Survey Statement No. 7a 
7. In groups that have both men and women members, it is better to 
have the top leadership position be held by men. 
SEX : Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High : 
LOCATION 
OF FAMILY 
RESIDENCE : 
Number of 
Low: 
Number of 
Rural : 
Number of 
Metropolitan : 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS: 
Number 
Employed : 
RELIGIOUS Number of 
PREFERENCE: LDS: 
Number of 
Other : 
SA MA A D MD SD TOTAL 
62 90 84 136 103 263 738 
8.4% 12.2% 11 . 4% 18.4% 14 .0% 35 .6% 100% 
168 127 161 116 85 59 716 
23.5% 17 . 7% 22 . 5% 16 . 2% 11 . 9% 8.2% 100% 
-Chi Square - 211.63** 
SA MA A D MO SD TOTAL 
152 143 163 155 124 198 935 
16.3% 15. 3% 17 .4% 16 .6% 13 . 3% 21.2% 100% 
78 74 82 97 64 124 519 . 
15 .0% 14.3% 15.8% 18 . 7% 12 . 3% 23. 9% 100% 
-Ch1 Square - 3. 28 
SA MA A D MD SD TOTAL 
134 . 123 147 149 115 180 848 
15.8% 14.5% 17 .3% 17 .6% 13.6% 21 .2% 100% 
96 94 98 103 73 142 606 
15.8% 15 . 5% 16. 2% 17 .0% 12 .0% 23.4% 100% 
Chi Square = 2.00-
_. -L-
SA MA A D MD SD TOTAL 
135 107 119 111 84 132 688 
19.2% 100% 12 . 2% 19 .6% 15.6% 17 . 3% 16 . 1% ~--_... ____ _,___ __ --+-- - -+------1----~--- -l 
95 110 124 140 103 189 761 
~---->----
12 . 5% 14 . 5% 16 . 3% 18.4% 13 . 5 ~ 24 . 8% 100% 
Chi Square = 18.87** No . of Missing Observations = 
~--""-'---~-~MA-'-~---'A-'--~--"D'--~-~M~D-~-~S~D-~-'-TO~T~A~L~ 
l---~--7._0_-+_·_9.;:__2 ---l---~-+--~-l-l~3~3--+-~5~29,___-j 
1---~· __ 13. 2% 1-- 17. 4%"+-~)7--'.-0-8%'-- 13. oo;;-+----'2::.05..:.. .:.:1 z,=--+_-'-1 o::.oo""x--1 
133 140 147 115 179 855 
._,_,_~l-6_. _5%--'--1~5~.6~%'-'-_1~6~. ~4%'-'-----'1~7.:.:. 2~%c__a_ _ _ l~3_;_.~5 %0_._~2~0.:.:.9~%'-L-~10~0~%'--' 
Chi Square = 6. 08 No. of Missing Observations = 70 
SA MA . A D · MD SD TOTAL 
-·-,---
207 185 212 206 152 221 1183 
17 . 5% 15.6% 17.9% 17 .4% 12 .8% 18. 7% 100% 
23 32 33 46 36 101 271 
8. 5% 11.8% 12 . 2% 17 .0% 13.3% 37 . 3% 100'.: 
Chi Square = 52.26** 
Note : *Significant at the .05 level. Significance requi res a Table Value of 11.07 with 5 df . 
**Significant at the .01 level. Significance requires a Table Value of 15 .09 with 5 df . 
aPercentages may not equal exactly 100% due to round i ng error . 
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Table 45 
Chi Square Analysis on Survey Statement No. lla 
11. If there are two candidates for a job, one a man and one a woman, and 
the woman i s slightly better qualified, the job should nevertheless go 
to the man because he is likely to have a family to support. 
SEX : Number of 
Females : 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT : Hi gh : 
Number of 
Low : 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE : 
MOTHER'S 
EMPLOYMENT 
STATUS : 
SOCIAL 
CLASS 
LEVEL : 
Number of 
Metropolitan : 
Number Not 
Employed: 
Number 
Employed : 
Number of 
Middle Class : 
Number of 
Working Class : 
RELIGIOUS Number of 
PREFERENCE : LOS : 
Number of 
Other : 
SA MA A D MD SD TOTAL 
35 28 46 84 108 437 738 
4. 7% 3. 8% 6.2% 11.4% 14.6% 59.2% 100% 
62 78 94 155 127 200 716 
8. 7% 10.9% 13.1 % 21 . 6% 17 . 7% 27 . 9% 100% 
-Chi Square - 158.07** 
SA MA A D MD SD TOTAL 
70 70 85 160 157 393 935 
7. 5% 7. 5% 9. 1% 17 .1% 16 .8% 42 .0% 100% 
27 36 55 79 78 244 519 
--
5.2% 6. 9% 10 . 6% 15 . 2% 15 .0% 47 .0% 100% 
Chi Square• 6.79 
SA MA A D MD SD TOTAL 
61 63 86 136 131 371 848 
7. 2% 7 . 4% 10 . 1% 16 .0% 15.4% 43 .8% 100% 
36 43 54 103 104 266 606 
5.9% 7. 1% 8. 9% 17 .0% 17 . 2% 43 . 9% 100% 
Chi S uare • T.7B-
. ___.__ __ __.___ 
Q 
SA MA A D MD SD TOTAL 
66 61 71 119 108 263 688 
9. 6% 8. 91 10 .3% 17.31 15 . 7% 38.21 100% 
,___ _ __, _ ____ - -----+------_,_ ___ ,__ _ _ __, _ _ _ --"' 
31 45 69 120 125 371 761 
4.1% 5.9% 9. 1% 15. 8% 16.4% 48 . 8% 100% ,__ __ ___, ___ _._ ___ ___._ __ _,_ __ ___, 
Ch i Square • 31 . 12** No . of Missing Observations • 5 
SA MA A D MD SD TOTAL 
19 38 44 91 88 249 529 
3. 6% 7. 2"'., 8. 3% 17.2% 16 . 6% 47 . 1% lOO'l. 
f-· 
71 61 90 131 137 365 855 
8. 3% 7 . 1% 10 . 5% 15 . 3% 16 . 0% 42 . 7% 100% 
Chi Square • 15 . 02** No. of Missing Obser~ations • 70 
TOTAL ~~S_A_~~- __ - ~ - _D_ __t:1_~-- _i.D 
87 92 J?l~209 _ __ .!9(L _ ___lli _ 
1 . 4 x 1 . e1 _ _ 1.Q, n l 1 . n ___ J§ ..,.. ~7%"-+-J..l<.'-'<..ll'-J - --'-""""'---' 
1--......:...1 o-=----lr--1'--4~- .J. 9 _ }o __ )L_...___,_,,'-'------4 
_..Jl.81__ 
3. 7% 5. 2% 
Chi Square • 34 . 50** 
Note : *Significant at the .05 level . Significance requires a Table Value of 11 .07 with 5 df . 
**Significant at the .01 level . Significance requires a Table Value of 15 .09 with 5 df . 
aPercenta ges may not equal exactly 1001 due to rounding error . 
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Table 46 
a Chi Square Analysis on Survey Statement No. 23 
23 . Woodworking/Carpentry is an appropriate career choice for women . 
SEX : Number of 
Females : 
Nur.iber of 
Males : 
RELIGIOUS Number of 
COMMITMENT : High : 
Number of 
Low : 
LOCATION Number of 
OF FAMILY Rura l: 
RESIDENCE : 
MOTHER'S 
EMPLOYMENT 
STATUS : 
Number of 
Metropolitan: 
Number Not 
Employed: 
Number 
Employed : 
SA MA A D 
·--'--, -----.---
MD 
38 97 164 249 112 
5.1% 13 . 1% 22 .2% 33 . 7% 15 . 2% 
19 59 107 237 155 
2.7% 8 . 2% 14.9% 33.1 % 21.6% 
-Chi Square - 51 .63** 
SA MA A D MD 
33 85 166 328 173 
3.5% 9. 1% 17 . 8% 35 .1% 18.5% 
24 71 105 158 94 
4. 6% 13 . 7% 20.2% 30.4% 18. 1% 
--
-Chi Square - 13 .04* 
SA MA A D MD 
30 94 151 291 154 
.. 
3.5% 11.1% 17 .8% 34 . 3% 18. 2% 
27 62 120 195 11 3 
4.5% 10 . 2% 19 . 8% 32 . 2% 18. 6% 
Chi Square - 2.32 
SA MA A D MD 
22 64 124 220 120 
3. 2% 
35 92 146 265 145 
4. 6% 12 . 1% 19.2% 34.8% 19 . 1% 
SD 
78 
10 . 6% 
139 
19 .4% 
SD 
150 
16.0% 
67 
12.9% 
SD 
128 
15.1 % 
89 
14.7% 
SD 
138 
78 
10 . 2% 
TOTAL 
738 
100% 
716 
100% 
TOTAL 
935 
100% 
519 
100% 
TOTAL 
848 
100% 
606 
100% 
TOTAL 
688 
761 
100% 
Chi Square - 29 . 38** No. of Mi ss ing Observations , 5 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Middle Class : 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other : 
SA MA 
24 49 
-
4.5% 9. 3% 
31 103 
3. 6% 12 . 0% 
C.hi .Sqvare , . .10 .. 61 . 
SA MA 
33 117 
2.8% 9.9% 
24 39 
8.9% 14 .4% 
Chi Square , 46 . 11** 
A 
107 I 20 . 2% 
153 
17 . 9% 
A 
204 
17.2% 
67 
24 . 7% 
D MD SD TOTAL 
184 104 61 529 
34 .8% 19 . 7':'., 11. 5% 100% 
280 148 140 855 
32.7% 17. 3% 16.4% 100% 
No .. of Mi.ss1ng . Observations " 7.0 
D MD SD TOTAL 
412 222 195 1183 
34 .8% 18. 8% . 16. 5% 100<>'. 
74 45 22 271 
27 . 3% 16.6% 8. 1% 100~ 
Note: *Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df . 
aPercentages may not equal exactl y 100'1'. due ~n rounding error . 
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Table 47 
Chi Square Analysis on Survey Statement No. 29a 
29. Vo7at~onal _opportunities for male students should have higher 
priority with parents and teachers than vocational opportunities 
for female students. 
SEX : Number of 
Females: 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT: High: 
Number of 
Low: 
LOCATION Numbe r of 
OF FAMILY Rural: 
RESIDENCE: 
MOTHER'S 
EMPLOYMENT 
STATUS: 
SOCI AL 
CLASS 
LEVEL : 
RELIGIOUS 
PREFERENCE: 
Number of 
Metropolitan : 
Number Not 
Employed: 
Nurrber 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class : 
Number of 
LDS : 
Number of 
Other : 
SA MA A 0 MO so TOTAL 
10 44 95 185 118 285 737 
l.4% 6.0% 12 .9% 25 . 1% 16 .0% 38. 7% 1003 
51 90 195 
t-----1-· 
163 103 l1l 713 
7.2% 12.6% 27.3% 22.9% 14.4% 15.6% 100% 
-Chi Square - 156 . 34 ** No. of Missing Observations = 4 
SA MA A D MD SD TOTAL 
37 96 201 225 138 236 933 
4.0% 10.3% 21.5% 24.1% 14 . 8% 25.3% 100~~ 
24 38 89 123 83 160 517 
--
4.6% 7.4% 17 .2% 23.8% 16.1% 30.9% 100% 
Chi S uare q = T0.84 No . of Missina Observati ans = 4 
SA MA A D MD SD TOTAL 
42 76 182 204 128 214 846 
.. 
5. 0% 9.0% 21.5% 24.1% 15 . 1% 25 . 3% ioo:; 
19 58 08 144 93 182 604 
----3. 1% 9.6% 17.9% 23.8% 15 . 4% 30.1% 100% 
- ----- -Chi Square = 8.29 No . of Mi ss ing Observations = 4 
.----_s_A_-,--__ MA_~ __ _ A __ r-___ o _ ~_M_D _ _,_~S~D __ ,_T~O~T~ALo_~ 
40 78 148 171 90 160 687 
-------+--- ---+-----+-----+-----j 
50 8% ll.4% 21.5% 24.9% 13.1% 23.3% ioo~ 1-----=--1------1- -------t-·-----+-----+------+----~ 
21 55 142 173 131 236 758 
2.8% 7.3% 18.7% 22 . 8% 17. 3% 31.1% 
Chi Square ~----~----~---~---~---~ 28.80** No. of Missing Observations = 9 
SA MA A D MD SD TOTAL 
10 51 102 130 68 166 527 
l. 9% 9.7% 19.4% 24.7% 12.9% 31. 5% t-_!00% 
--- I---- ----+-
45 76 169 200 149 214 853 
5.3% 8.9% 19 .8% 23.4% 17 . 5% 25.1 % 100'.: 
--Chi Square = 18 . 95** No. of Missing Observations = 74 
D MD 
='~Sif~ 
SD TOTAL SA MA A 
54 118 253 
- --- ----
4.6% 10 .0% 21 .5% 
16 37 
-.-· 
c---, 
---
r_27~- ___!l22.._ _, 
. g ·.~ 23. 4'.; 100"'' 
-
120 271 
2.6% 5. 9% 
~-----+---17 .oL 
13 . 7% . 6';; 44. 3".: 100:: . 
Chi Square = 55 .23** No . of Missing Observations = 4 
Note : *Significant at the .05 level . Significance requires a Table Value of 11.07 with 5 df . 
**Significant at the . 01 level . Significance requires a Table Value of 15 .09 with 5 df. 
aPercentages may not equal exact ly iOO% due to roundin g error. 
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Table 48 
a Chi Square Analysis on Survey Statement No. 30 
30. It is better to have a man as a supervisor of a deoartment composed 
of both men and women employees. 
SEX: Number of 
Females: 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT: High: 
MOTHER ' S 
EMPLOYMENT 
STATUS: 
Number of 
Low: 
Number Not 
Emp loyed: 
Number 
Employed: 
SA MA A D MD SD 
58 101 147 149 105 178 
7.9% 13.7% 19. 9% 20 .2% 14 .2% 24.1% 
t-
122 151 197 131 78 37 
17 .0% 21. l'.t 27.5% 18.3-1_ 10.9% 5.2% 
Chi Square 137.25** 
SA MA A D MD SD 
124 175 231 178 104 123 
13.3% 18 . 7% 24 . 7% 19 .0% 11. 1% 13.2% 
----!----- --·-- I-
56 77 113 102 - 79 92 
-
10 . 8% 14.8% 21 .8% 19. 7:. 15.2~ 17.7% 
Chi Square 15.00* 
.--~--.-------.----A D MD SD --
20 6 162 101 122 
4.3% 19. l '.:; 11. 9% 14.4% 
13 8 
--1 118 82 93 
2 2.8%-----J __ !2_:~_ 13 .5% I 15.3% 
SA 
107 
15.6% 
73 
MA 
132 
MD SD 
----~--, 2 8 --+-----85 7 4 
18.6~ 12.4% 10.8~ 
48 98 141 
19. 4:: 12 .9::: 18. s•; 
216 
TOTAL 
738 
100% 
716 
100% 
TOTAL 
935 
100~ 
519 
loo;; 
TOTAL 
848 
100 ~ 
606 
100'; 
TOTAL 
6E~ 
--
100~ 
761 ----1 
100"-
No. of Missing Observations • 
SA 
SOCIAL Number of 
CLASS Middle Class: 46 
LEVEL : 8. 7% 
Number of 124 Working Class: 
14.5% 
Chi Square 
SA 
RELIGIOUS Number of 
PREFERENCE: LOS: 157 
13 . 3 ~: 
-----Number of 
Other : 23 
8.5% 
Chi Square 
Note: *Signifi ca nt at the .05 level. 
**Significant at the .01 level. 
MA A D MD SD TOTAL 
83 140 101 63 96 529 
15.7% 26 . 5% 19 . l '; 11. 9~ 18.H 100': 
159 85 164 114 109 855 
18.6% 21.6% 19 .2-:: 13. Y 12 -7". 100·.-
20. -75*"* No. of Missing Observations • 70 
MA A -~- D MD SD TOTAL --- ---~ 
224 292 23 _5 ___ __l]Q__~ __ll5__ llF_1 --
-- ---·-
18 .9", 24. r-:, 9. 9-:. 11 . o-~- 12. 3-~ 109~ 
28 52 5 53 70 271 
-----
10. 3':: 19 .2:t 6.6'; 19. 6-: 25.8~ 100 . 
---
. 57. 86** 
Significance requires a Table Value of 11.07 with 5 df . 
Significance requires a Table Va lue of 15.09 with 5 df . 
-
aPercentages may not equal exactly 100% due to rounding error. 
Table 49 
Chi Square Analysis on Survey Statement No. 54a 
54. A male student and a female student are equally qualified for 
a certain scholarship; it should be awarded to the male student 
on the grounds that he has greater "career potential." 
SEX : Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT : High : 
Number of 
Low : 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS : 
SOCIAL 
CLASS 
LEVEL: 
RELIGIOUS 
PREFERENCE: 
Number 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class: 
Number of 
LOS: 
Number of 
Other: 
SA MA A 0 MD so TOTAL 
36 39 65 84 89 424 737 
4.9% 5.3% 8.8% 11.4% 12.1% 57.5% 100% 
85 82 172 140 88 149 716 
11.9% 11.5% 24.0% 19.6% 12. 3% 20.8% 100% 
-Chi Square - 229.16** No. of Missing Observations = 
SA MA A 0 MO so TOTAL 
78 77 150 143 120 366 934 
8.4% 8.2% 16.1% 15.3% 12.8% 39.2% 100% 
43 44 87 81 57, 207 519 
8.3% 8. 5% 16 . 8% 15.6% 11.0% 39.9% 100% 
--Chi Square = 1.14 No. of Missing Observations = 
0 MD SD TOTAL 
39 134 101 328 847 
16.4% 15 . 8% 11.9% 38.7% 100% 
98 90 76 245 606 
- ---
16 . 2% 14.9% 12.5% 40.4% 100% 
--·- No. of Missing Observations = 
SA MA A D MD SD TOTAL 
--~ 67 58 --1 122 108 78 255 688 -
9.7% 8. 4%_--1 ~% _ 15 . 7% 11. 3% 37 .1% 100'.• 
53 63 115 115 96 318 760 
~-7 . o~- - ___ 8~ 15.1% 1 15.1 % 12 .6 ·> 41.8% 100% 
Chi Square 7.49 No. of Missing Observations = 6 
SA MA A D MD SD TOTAL 
34 44 83 66 69 233 ~ 
6.4% 8. 3% 15. 7% 12.5% 13.0% 44.0% 100% 
77 74 139 145 100 319 854 
9.0% 8.7% 16.3% 17 .0% 11. 7% 37 .4% 100'.b 
Chi Square 11. 33* No. of Missing Observations = 71 
~ A D MD SD TOTAL 
104 104 206 189 
----
8.B:c 8.8% 17 .4% 16.0'.:: 
17 17 31 35 31 140 271 
6. 3'.~ 6. 3% 11.4% 12.9% 11 . 4'.: 51. 7% 100", 
Chi Square = 22.35** No . of Missing Observations = 
Note : *Significant at the .05 level. Significance requires a Table Value of 11 .07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df. 
aPercentages may not eq ual exactly 1003 due to rounding error . 
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APPENDIX I 
Chi Square Analysis of 
Attitudinal Statements not Included in Factors I, II, or III 
Table 50 
Chi Square Analysis on Survey Statement No. 2a 
2. Women who have jobs are unhappy. 
SEX: Number of 
Females : 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High : 
Nuntier of 
low: 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
Number of 
Metropo 1 i tan: 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS: 
Nurrber 
Employed : 
SA MA A D 
---.----
4 35 57 152 
0.5% 4.7% 7. 7'J, 20.6% 
7 44 108 183 
1.0% 6.1% .ac 15.1% 25.6% Chi S uare = -;iJ;-!;<!1cT q 
SA MA A D 
3 60 115 223 
0.3% 6.4% 12. 3% 23.9% 
8 19 50 112 
1.5% 3.7% 9.6% 21.6% 
Chi Square = 9*'° ~ 
SA MA A D 
8 48 102 192 
0. 9% 5.7% 12.0% -22.6% 
3 31 63 143 
0.5% 5.1% 10.4% 23.6% 
.~ 
Chi Square = 6.22 
SA MA A D 
4 49 92 178 
0. 6% 7 .1% 13. 4% 25.9% 
1--
--
7 30 73 155 
o.9% 3.9% 9.6% 20.4% 
MD SD 
180 310 
24.4% 42.0% 
196 178 
27 .4% 24 . 9% 
MD SD 
249 285 
26.6% 30 . 5% 
127 203 
24.5% 39.1 % 
MD SD 
231 267 
27.2% 31 .5% 
145 221 
23.9% 36.5% 
MD SD 
178 187 
25.9% 27.2% 
197 299 
25.9% 39.3% 
TOTAL 
73!l 
100% 
716 
100% 
TOTAL 
935 
100% 
519 
100% 
TOTAL 
848 
100% 
606 
100% 
TOTAL 
688 
100% 
761 
100% 
Chi Square = 32. 34** No. of Hissing Observations = 
SOCIAL 
CLASS 
LEVEL : 
Number of 
Middle Class: 
Number of 
Working Class : 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other : 
SA MA A 
5 18 46 
0.9% 3.4% 8. 7'!: 
6 52 107 
o. 7% 6.1% 12.5% 
Chi S uare q = 24.5 6** -
SA A 
9 67 151 
0.8% 5. 7% 12 . 8% 
-
2 12 14 
-·---~ 
o. 7% 4. 4% 5. 2% 
Chi Square = 41. 30** 
D MO SD TOTAL 
105 172 183 529 
19.8% 32.5% 34 .6% 100% 
209 193 288 855 
24.4% 22.6 % 33.7% 100% 
No. OT Missina Observations =/IT 
D Mo · SD TOTAL 
---,--
288 313 355 1183 
- -
24.3% 26 . 5% 30.0% 100% 
--+-----
47 63 133 271 
--
17.3% 23.2% 49.1% 100% 
Note: *Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df. 
aPercentages may not equal exactly 100% due to rounding error. 
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Table 51 
Chi Square Analysis on Survey Statement No 4a 
4. Women have less control over their emotions than men do . 
SEX: Number of 
Females : 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT : High : 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE: 
MOTHER'S 
EMPLOYMENT 
STATUS: 
SOCIAL 
CLASS 
LEVEL: 
RELIGIOUS 
PREFERENCE : 
Number of 
Metropolitan: 
Number Not 
Employed: 
Nunt>er 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class: 
Number of 
LOS : 
Number of 
Other: 
SA MA A 0 MD SD TOTAL 
81 127 161 115 98 155 737 
11.0 17.2% 21.8% 15.6% 13.3% 21.0% 100% 
190 160 152 84 70 58 714 
26.6% 22.4% 21.3% 11 .8% 9.8% 8.1% 100% 
-Chi Square - 101.22** No. of Missing Observations = 3 
SA MA A D MD so TOTAL 
177 194 203 121 106 132 933 
19.0% 20.8% 21 .8% 13.0% 
_ _, 11.4% 14 . 1% 100% 
94 93 110 78 62 81 518 
18. 1% 18.0% 21.2% 15 .1% 12 .0% 15 .6% 100% 
-Ch 1 Square - 3.1 9 No. of Missing Observations = 3 
SA MA A D MD SD TOTAL 
169 170 183 121 92 111 846 
20.0% 20. 1% 21.6% 14.3% 10.9% 13 . 1% 100% 
-t----·-t-
102 117 130 78 76 102 605 
16 . 9% 19 .3% 23.5% 12.9% 12.6% 16 .9% 100% 
~C-h-1 -s-q-ua_r_e~--6-.-68·~------ -'---- No. of Missing Observations = 3 
__ S_A_~ __ M_A_~ __ A __ ,_. D MO SD TOTAL 
139 137 141 101 79 687 90 
t-------+----~-
20. 2% 19 .9% 20 .5% 14.7% 11 . 5% 13.1 % 100% 1---- --+-----+-------t------+----+------t---- --l 
132 149 171 96 88 123 759 
17.4% 19 .6% 22.5% 12 .6% 11.6% 16.2% 100% 
Chi Square 5 . 72 No . of Missing Observations = 8 
__ s_A __ ~ __ M_A_~ __ A ___ --'o ____ M_O __ r--__ s_o __ ,___TO_T_A_L_.., 
89 117 114 63 66 79 528 
16 .9% 22.2% 21 .6: 
>-----~------t---
167 157 179 
>--------- f- - ---1- -
19.6% 18.4% 21 .0% 
-·-·-· Ch.i S.quare 6.34 
, - SA 
235 
19.9% 
MA 
246 
A 
263 
20.8% 22.3% 
t-------t-------+ -
36 41 so 
12. 5'.:. 15. 0% 100':: 
128 96 126 853 
15 . 0% 11 .l_!_-1--- 14 . 8:r. l 00:'. 
No. of Missiog Obser~ations =. 73 
D 
156 
13. 2% 
MD SD TOTAL 
-- ---"-"-------...--'-"-'-~-., 
121 159 
10 . 3% 13~ ma:·. 
43 47 54 271 
>----~----t------+-·------+----1-·-·---+----~ 
13. 33 15 . 1% 18 . 5% 15 . 9% 17.3% 19 .9% 100% 
Chi Square" 27.28** No . of Missing Observations = 
Note : *Significant at the .05 level. Significance requires a Table Value of 11 .07 with 5 df. 
**Significant at the . 01 level. Significance requires a Table Value of 15 .09 with 5 df. 
aPercentages may not eq1ia l exactly 100% due to rnundi ng error. 
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Table 52 
Chi Square Analysis on Survey Statement No. 6a 
6. Ql:!_1_J women who are havinq trouble with academic courses should 
enroll in vocational skill classes. 
SEX : Number of 
Females : 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High : 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE : 
Number of 
Metropo 1 it an: 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS: 
SOC IAL 
CLASS 
LEVEL : 
Number 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other : 
SA MA A D MD SD TOTAL 
10 34 91 219 191 193 738 
1.4% 4.6% 12 .3% 29 . 7<¥, 25 . 9% 26.2% 100% 
13 56 131 229 161 125 715 
1.8% 7.8% 18 . 3% 32 .0% 22.5% 17. 5% 100% 
-Chi Square - 29.94** c+ No . of Missing Observations = 
SA MA A D MD SD TOTAL 
16 62 145 289 230 193 935 
1. 7% 6.6% 15.5% 30 .9% 24.6% 20.6% 1001 
7 28 77 159 122 125 518 
1.4% 5. 4% 14.9% 30.7% 23.6% 24.1 % 100% 
-
___,___ 
Chi Square - 3.18 No. of Missing Obse rvations = 
SA MA A D MD so TOTAL 
-
14 47 143 270 189 184 847 
- -----1 
1. 7% 5.5% 16 .9% 31 .9% 22.3% 21. 71 100% 
9 43 79 178 163 134 606 
1. 5% 7 .1% 13 .0% 29.4% 26 .9% 22.1 % 100% 
Chi Square 8.66 No . of Missing Observations = 
SA MA A D MD SD TOTAL 
~---~-~--~---.------~----~---~---~ 
12 41 105 224 158 148 688 !-- --·----- ---- --+------+- ---+-----+------1 
1. 7% 6.0% 15 . 3% 32 .6~ 23.01 21.5: 1001 
1-----~--------: -----+-------+------+------4-----' 
11 49 116 220 194 170 760 
----t-·--- -----+--·-- ·+-- ----+-----+------1 
1.41 6.4% 15.3% 28.9: 25.5% 22. 4~ 100% 
""c-h-i -s-q-ua re = 2. 9 7 "'N ·o~.-o"f-,M"'i_s_s "in-g-.,.O'bs_e_r_v~a t'""'i_o_n_s -=-"°"'6 
SA MA A D MD SD TOTAL 
7 30 70 156 143 123 529 
1.3% 5.7% 13 2'.(, 29 _5;; 27.0% 23. 3', 100% 
·-+----· 
13 58 136 266 199 182 854 
1. 5% 6.8% 15 .9% 31 .1% 23.31 21. 31 1001 
Chi Square 5.01 No . of Missing Observations = 71 
SA MA A D MD SD TOTAL 
18 78 186 387 283 230 1182 
1.51 6.6% 15. 7'.: 32. 7'{, 23. 9:': 19.5 '.'.': 100% 
5 12 36 61 69 88 271 
·+-· 
1.81 4 . 4% 13.3% 22. 5'.; 25. 5;; 32 . 5 ~ 100".-
Chi Square = 27.44** No . of Missing Observations = 
Note : *Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level. Significance requires a Tabl e Value of 15.09 with 5 df . 
aPercentages may not equal exactly lOOt due to rounding error . 
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Table 53 
Chi Square Analysis on Survey Statement No. lOa 
10. When planning a career, a woman should consider choosing technical 
and skilled jobs that have traditionally been for men only. 
SEX: Number of 
Females: 
Number of 
Males: 
SA 
29 
3.9% 
30 
4. 2% 
MA A 
45 85 
6. 1% 11. 5% 
54 89 
7.5% 12.4% 
D MD SD 
206 150 222 
28.0% 20.4% 30.1% 
213 145 185 
29.7% 20.3% 25.8% 
TOTAL 
737 
100'.'. 
716 
100% 
Chi S uare q = 4.lg No. of Missrn g Observations = 
SA MA A D MO SD TOTAL 
RELIGIOUS Number of 
COMMITMENT: High : 28 934 60 104 268 191 283 
3.0% 6.4% ll . 1% 28.7% 20.4% 30.3% 100% 
l 
Number of 
Low : 
---+-----1-------+-----t--·----t----- I-------< 
LOCATION 
OF FAMILY 
RESIDENCE: 
Number of 
Rura 1: 
Number of 
Metropolitan : 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS: 
SOCIAL 
CLASS 
LEVEL: 
Number 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class : 
RELIGIOUS Number of 
PREFERENCE : LOS: 
Number of 
Other: 
31 39 70 151 104 124 519 
6. 0% 7.5% 13.5% 29.1% 20.0% 23.9% 100% 
Chi Square = Tlr.-:i-:r• No . of Missrngll0servat1ons - T 
SA MA A D MD SD TOTAL 
32 52 103 243 172 245 847 
3.8% 6. 1% 12.2% 28.7% 20.3% 28.9% 100% 
t-----t----+- ------+-·--- ~-------j------jf---------1 
27 47 71 176 123 162 606 
t-----+------+------+---- --t----+------+--------l 
4.5% 7. 8% _ll_._7%__.J___~O% .L_._2_0_._3_%____. __ 2_6_._7%____. __ l_O_O_~__. 
Chi Square 2.43 No. of Missing Observations = ·1 
SA MA A D MD SD TOTAL 
27 42 79 190 136 214 688 
3.9% 6 ._l_!_ 11 . 5% 27 .6% 19.8% 31.1% 100% 
- ----
32 57 93 228 158 192 760 
-
4.2% 7. 5% 12.2% 30.0% 20.8% 25.3% 100'.': 
Chi Square = 6. 57 No . of Missing Observations = 6 
SA MA A D MD SD TOTAL 
21 40 51 153 112 151 528 
4. 0% 7.6% 9.7% 29 . 0% 21 .2% 28.6% l00N 
-· 
33 57 113 248 168 236 855 
1------ -----+--
3.9% 6.7% 13.2% 29.0% 19.6% 27.6% 100% 
Chi Square ·~ ·-·· 4.39 .. .. No. of Missing Observations = 71 
SA MA ,-------.--------'-~ A D MD SD TOTAL ----.---
42 68 139 347 243 343 1182' 
3.6% 5.8% 11.8% 29 .4% 20.6% 29 . 0% 100'; 
17 31 35 72 52 64 271 
6.3% ll .4% 12.9% 26.6% 19.2% 23.6% 100'."; 
Chi S uare q = 17.82 * No. of Missin g Observations = l 
Note: *Significant at the .05 level. Significance requires a Table Value of 11 .07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df. 
aPercentages may not equal exactly 100% due to rounding error . 
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Table 54 
Chi Square Analysis on Survey Statement No. 12a 
12 . Married women should hold jobs , if they choose, so that they can 
feel independent. 
SEX : Number of 
Females : 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT: High : 
LOCATION 
OF FAMILY 
RESIDENCE : 
MOTHER 'S 
EMPLOYMENT 
STATUS : 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Low: 
Number of 
Rural : 
Number of 
Metropolitan : 
Number Not 
Employed : 
Number 
Empl oyed : 
Number of 
Middle Class : 
Number of 
Working Class : 
RELIGIOUS Number of 
PREFERENCE : LDS : 
Number of 
Other: 
SA MA A D MD SD TOTAL 
.----
94 116 192 148 99 89 738 
12 . 7% 15. 7% 26 .0% 20.1 % 13.4% 12.1 % 100% 
56 89 176 163 117 115 716 
7 .8% 12 . 4% 24.6% 22 .8% 16 . 3% 16 . 1% 100% 
-Chi Square - 19.09** 
SA MA A D MD SD TOTAL 
75 107 230 206 169 148 935 
8. 0% 11.4% 24 .6% 22.0% 18. 1% 15 . 8% 100% 
75 98 138 105 47 56 519 
14 . 5% 18. 9% 26 . 6% 20 .2% 9. 1% 10.8% 100% 
Chi S uare = q ""ST .tf 1iCO 
SA MA A D MD SD TOTAL 
--
89 112 207 186 130 124 848 
10 . 5% 13 . 2% 24 .4% 21.9% 15 . 3% 14.6% 1 oo~; 
61 93 161 125 86 80 606 
10.1 % 15 . 3% 26.6% 20.6% 14 . 2% 13 . 2% 100% 
--· _l._ _ ____,__ 
Chi Square = 2. 96 
~--'S_A_~_cMcA.c__ A D ~_M_D~-~-_SD __ ~_TO_T_A_L~ 
48 85 -~-168 r~ 118 126 688 
t--- 7-.-0-%-+-- l-2-. -4%- ---;; . 4% -~;t-·--1-7-. 2-%-+----18 ___ 3_%_,__ 100% 
!-----+----- -----+---- -----!-------._ ___ __, 
101 120 199 168 97 76 761 
13 . 3% 15 .8% 26 . 1% 22. 1% 12.7% 10.0% 100% 
Chi Square= 40.31** No . of Missing Observations = 
SA MA A D MD SD TOTAi -
47 67 130 118 91 76 529 
8. 9% 12 . 7% 24 . 6:t 22 . 3% 17. 2-; 14 . 4% 100% 
97 125 223 179 115 116 855 
11.3% 14.6% 26.1 % 20 . 9% 13.5% 13 . 6% 100% 
-Chi Square .- 6. 62 No. of Mis-sing Observ·ati·ons = 70· 
~__:S::_:A_~_.:...:MA ~- A D MD SD TOTAL 
102 155 299 265 188 174' 1183 
8 .6% 13 . 1% 25 . 3% 22. 4~-f- - 15. 9% 14 . 7% 100~; 
--
48 50 69 46 28 30 271 
- -
17 . 7% 18.5% 25.5% 17.0% 10.3% 11 . 1% 100% 
Chi Square= 31 . 84** 
Note : *Significant at the .05 level . Significance requires a Table Value of 11 .07 with 5 df . 
**Significant at the . 01 level. Significance requires a Table Value of 15 .09 w'ith 5 df. 
aPercer.tages may not equal exactly 100% due to rcundi n·J er ror. 
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Table 55 
Chi Square Analysis on Survey Statement No. 13a 
13. A male auto mechanics instructor would be harder on the women 
in class than on the men . 
SEX: Number of 
Females: 
Number of 
Males: 
RELIG IOUS Number of 
COMMITMENT: High : 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
Number of 
Metropolitan : 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS : 
Number 
Employed: 
SA MA A D MD 
88 116 178 143 86 
11. 9% 15. 7% 24.1% 19 .4% 11. 7% 
80 lll 118 160 112 
11 . 2% 15 . 5% 16.5% 22.3% 15.6% 
Chi S uare = q 10.9 4** 
SA MA A D MD 
107 153 192 184 133 
11 . 4% 16 . 4% 20.5% 19 . 7% 14.2% 
61 74 104 11 9 65 
-
11.8% 14.3% 20 . 0% 22.9% 12.5% 
Chi S uare = q 3.52'" 
SA MA A D MD 
103 128 181 171 110 
12.1% 15 . 1% 21.3% 20.2% 13.0% 
65 99 11 5 132 88 
W .7% 16.3% 19.0% 21. 8% 
. -L----'--- 14.5% 
Chi Square= 3.08 
SA MA A D MD 
85 105 143 139 92 
12 .4% 15 . 3% 20.8% 20.2% 13.4% 
82 121 153 161 106 
10.8% 15.9% 20 . 1% 21.2% 13 . 9% 
SD TOTAL 
127 738 
17 . 2% 100% 
135 716 
18.9% 100% 
SD TOTAL 
166 935 
17 . 8% 100% 
96 519 
18.5% 100% 
SD TOTAL 
155 848 
18 .3% 100% 
107 606 
17 .7% 100% 
SD TOTAL 
124 688 
18.0% 1 oo:~ 
-
138 761 
18 . 1% 100% 
Chi Square = l.20 No . of Mis s ing Observations = 5 
SOCIAL 
CLASS 
LEVEL : 
Number of 
Middle Class: 
Number of 
Working Class: 
SA MA 
44 75 
8.3% 14 .2% 
112 138 
13 . 1% 16.1% J 
Chi S uare = 14.27* q 
A D 
122 104 
23.1 % 19 . 7% 
158 190 
18.5% 22 . 2% 
No . 
MD SD TOTAL 
77 107 529 
14.6% 20.2% 100~ 
112 145 855 
13. 1% 17 .0% 100% 
of Missin g Observ ti a o ns = . 70 
224 
~--"S~A-~-~MA-'-~--'A..:_~~-=-0-~·--~M~D~-~~S~D--r-'-T~OT~A~L'---> 
RELIGIOUS Number of 
PREFERENCE: LOS : 
Number of 
Other : 
1--1_4_6 __ ~_1_8_2 __ ~ __ 2_4_1_-+·-25_0_ 166 ~19~8'----+--'-1~18=3'----l 
20.4% 21 . 1% 14 .0% 16. 7% loo~. 
1------t-·---+-----+--------+-·----'--'--4---'-"-'-'--"'--+--'-='-'----I 12 . 3% 15.4% 
22 45 55 53 32 64 271 1--------+--------~----l-----~--+-- -c-=-----1---='-'---+---"-'-'----l 
8.1 % 16 .6% 20. 3% 19 . 6% 11 .8% 23 .6% 100' 
~C-h~,s-q-ua-r~e-=--1° 00-.-4~7---
Note: *Significant at the .05 level. Significance requires a Table Value of 11 .07 with 5 df . 
**Significant at the .01 level . Significance requires a Table Value of 15.09 with 5 df. 
aPercentages ~Y not equal exactly 100% due to _ rou~ding error. 
SEX: 
Table 56 
Chi Square Analysis on Survey Statement No. 14a 
14. The husband should take primary responsibility for major family 
decisions such as the purchase of a home or car . 
Number of 
Females : 
SA 
188 
MA 
142 
A D MD 
123 91 63 
SD 
131 
TOTAL 
738 
25 . 5% 19.2% 16 . 7% 12 . 3% 8. 5% 17 . 8% 100% 
>---------<>- --+------ - - -+ ---!---- - - -Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT : High : 
Number of 
Low : 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
MOTHER'S 
EMPLOYMENT 
STATUS : 
Number of 
Metropo 1 itan : 
Number Not 
Employed: 
245 131 141 77 56 56 716 
34 . 2% 18 . 3% 19 . 7% 10.8% 7.8% 9.2% 100% 
Chi Square= ~T:fli** 
SA MA A D MD SD TOTAL 
308 196 149 108 60 114 935 
32.9% 21.0% 15. 9% 11 .6% 6. 4% 12 .2% 100% 
125 77 115 60 59 83 519 
-
24. 1% 14 .8% 22 . 23 11 . 6% 11 . 4% 16 .0% 100% 
Chi S uare = q ~6 :13** 
SA MA A D MD SD TOTAL 
-
261 160 153 102 64 108 848 
--
30 . 8% 18 . 9% 18 .0% 12.0% 7. 5% 12 . 7% 100% 
I------
172 113 111 66 55 89 606 
2~ 18.6% 18 . 3% 10 . 9% 9. 1% 14.7% 100% 
--·--"---
-Chi Square - 3. 10 
SA MA A 0 MO SD TOTAL 
248 137 124 71 38 70 688 
36. 0% 19 . 9% 18 . 0% 10 . 3% 5. 5% 10 . 2% 100% 
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..._ ___ , _ ____ ----- --·--+----+----~-----l 
SOCIAL 
CLASS 
LEVEL : 
Number 
Employed : 
Number of 
Middle Class : 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE : LOS: 
Number of 
Other: 
183 135 140 96 81 126 761 
t-----i-----+--~---+-·-·--+-----+---~-----l 
24.0% 17. 7% 18 .4% 12 .6% 10.6% 16 .6::: 100% 
Chi Square= 42.50** No. of Missing Observations = 5 
SA MA A D MD SD TOTAL 
138 110 1 53 82 529 
26. 1% 20 .8::; 10. 0% 15. 51. 100''· 
-----
264 155 62 110 85 5 
30 .9% 18.1 % 7.3% 12. 9% 100% 
.. Chi Square of· Mi'ssing Observations = 70 
SA MA A D MD SD TOTAL 
~ 386 242 216 135 80 124 1183 
32.6% 20.5% 18.3% 11 .4% 6.8% 10.5% -~ 
47 31 48 
-+-· 
33 39 73 271 
17 . 3% 11 . 43 17.7% 12 . 2% 14 . 4% 26.9% 100% 
Chi Square = 86 . 74** 
Note: *Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df . 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df. 
aPercentages may not equal exactly 100% due to rounding error. 
Table 57 
Chi Square Analysis on Survey Statement No. 15a 
15. Women tend to think of employment as a job rather than a long-term 
career . 
SEX: Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High : 
Number of 
low : 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
MOTHER'S 
EMPLOYMENT 
STATUS: 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Metropolitan : 
Number Not 
Employed: 
Number 
Employed : 
Number of 
Middle Class : 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other: 
SA MA A D MD SD TOTAL 
58 164 229 130 101 56 738 
7.9% 22.2% 31.0% 17.6% 13. 7% 7.6% 100% 
91 176 256 115 59 18 716 
12 .7% 24.6% 35.8% 16.1% 8.3% 2.5% 100% 
-Chi Square - 40. 34** No. of Missing Observations = 
SA MA A D MD SD TOTAL 
97 224 316 160 104 34 935 
10.4% 24.0% 33.8% 17 .1% 11.1% 3.6% 100% 
52 116 169 85 56 40 518 
10 .0% 22 . 4% 32 . 6% 16 .4% 10 . 8% 7. 7% 100% 
Chi S uare = q Tl .57* No. of Mi in ss g Observations = 
SA MA A 0 MO SD TOTAL 
77 212 294 138 91 35 847 
9.1 % 25.0% 34. 7% 16.3% 10. 7% 4.1% 100% 
72 128 191 107 69 39 606 
11 . 9% 21 . 1% 31.5% 17 . 7% 11.4% 6.4% 100% 
Chi S uare = ~ 
._i._. 
lfo . of Missin Observations = l q g 
SA MA A D MD SD TOTAL 
85 166 244 -r 108 63 21 
t---- 12 ___ 4_%-+--.~-4-.-2%-+-~it--·~-5_._7%---+ __ 9_.2_%~ ___ 3_.1_%___,_ _ _ 10_0_%___, 
,_____6_3 _ _,__l 1_2 _ __,_ ,_~ 40 l l 36 97 53 761 
8.3% 22.6% 31.5% I 17 . 9% 12.7% 7.0% 100% 
~C""h~i~S~q-u-ar.~e~.-~~3 . 97** No . of Missing Observations = 6 
687 
SA A D MD SD TOTAL MA 
-- ··--..------
r-----
40 126 l 77 94 65 27 529 
-- ----
~------ t-· 
33.5% 17 .8'.:. 12 . JZ 5.1% 100~'.:_ 
--
7. 6% 23 . 8% 
--+-
96 200 2 85 142 87 44 854 
11 . 2% 23.4% 33.4% 16 .6% 10.2% 5.2% 100% 
Chi . Square. =. . 6. 08. .No .. of .M.issin.g .Observations "' .71 
SA MA A D MD SD TOTAL 
123 292 417 200 111 40 ll.Bl 
10. 4% 24 . 7% 35.2% 16.9% 9.4% 3.4% 100'." 
26 48 68 45 49 34 270 
9. 6% 17 .8% 25.2% 16 . 7% 18. 1% 12.6% 100% 
Chi Square= 63.25** No . of Missing Observations = 
Note: *Significant at the .05 level. Significance requires a Table Value of ll.07 with 5 df . 
**Significant at the .01 level . Significance requires a Table Value of 15 .09 with 5 df . 
aPercentages may not equal exactly 100% due to rounding error. 
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Table 58 
Chi Square Analysis on Survey Statement No. 16a 
16. Women are not physically strong enough to be carpenters. 
SEX: Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High : 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Metropo 1 i tan : 
Number of 
Middle Class : 
Number of 
Working Class : 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other : 
SA MA A D MD SD TOTAL 
62 89 144 154 142 146 737 
8.4% 12.1% 19.5% 20. 9% 19.3% 19 . 8% 100% 
168 149 134 123 89 53 716 
23.5% 20.8% 18.7% 17 .2% 12 . 4% 7.4% 100% 
-Chi Square - 123 . 15** No. of Missing Observations = 
SA MA A D MD SD TOTAL 
152 174 186 174 148 101 935 
16.3% 18 .6% 19.9% 18.6% 15 .8% 10.8% 100% 
78 64 92 103 83 l 98 518 
-
15 . 1% 12. 4% 17 . 8% 19.9% 16 .0% 18 .9% 100% 
Chi S uare = q -;>~8** .. N f M' o o issing Observations = 
SA MA A D MD SD TOTAL 
129 148 161 159 129 121 847 
15 . 2% 17. 5% 19 .0% 18.8% 15 .2% 14. 3% 100% 
101 90 117 118 102 78 606 
16.7% 14 . 9% 19.~~19.5% 16.8% 12. 9% ·100% 
Chi Square 3. 14 No . of Mis si ng Observations = 
~--~--MA ____ A__ D MD SD TOTAL 
123 117 124 lll 70 687 
t------>----+----1----~~---+----->------l 
17.9% 17.0% 18.0% 16.2% 10 . 2% 100% 
,___ _ _,_ _ _ _ _,_ ____ -+--·-- -+----t-----4----l 
114 159 15 l 120 129 761 
t-----+----+------+-------+----+----t-------1 
l l .6% 15.0% 20 . 9% 19.8% 15 . 8% 17.0% 100% 
Chi Square= 36 .22** No. of Missing Observations = 6 
SA MA A D MD SD TOTAL 
74 77 115 107 93 63 529 
14.0% 14 . 6% 21. 7% 20.2% 17 .6 ':; 11 . 9% 100~ 
141 150 147 155 134 127 854 
16 . 5% 17 . 6% 17 . 2% 18 .1% 15 . 7% 14 . 9% 100% 
Chi · Square · 10 .21 ·No_: of Missing Observations ·= 71 
SA MA A D MD SD TOTAL 
--.-
207 204 233 225 179 134 11 82 
17 . 5% 17 . 3% 19 . 7% 19.0% 15 .1% 11.3% 100% 
I--· --+--
23 34 45 52 52 65 271 
-+-
8.5% 12. 5% 16.6% 19 . 2% 19 .2% 24 .0% 100% 
Chi Square = 43 .47** No . of Missing Observations = 
Note : *Significant at the .05 level . Significance requires a Table Value of ll .07 with 5 df. 
**Significant at the .O l level . Significance requires a Table Value of 15.09 with 5 df. 
aPercentages may not equal exactiy 100% ciue to rounding errm·. 
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Table 59 
Chi Square Analysis on Survey .Statement No. 21 
21 . A woman should not accept a career promotion if it would require her 
family to move and her husband to find another job. 
SEX : Number of 
Females: 
Number of 
Hales : 
RELIGIOUS Number of 
C0"'11THENT : High : 
Number of 
Low : 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE : 
Number of 
Hetropo 1 i tan : 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS: 
SOCIAL 
CLASS 
LEVEL : 
Nullt>er 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other: 
SA MA A 0 MD SD TOTAL 
255 150 170 81 44 38 738 
34.6% 20. 3% 23.0% 11.0% 6. 0% 5.1% 100% 
334 144 122 67 26 22 715 
46.7% 20.1% 17. 1% 9. 4% I 3.6% 3. 1% 100% 
-Ch1 Square - 28 .47** No. of Missing Observations : 
SA MA A 0 MD SD TOTAL 
412 201 169 84 38 30 g34 
44 .1% 21.5% 18. 1% 9.0% 4.1 % 3. 2% 100% 
177 93 123 64 32 30 519 
34 . 1% 17 . 9% 23.7% 12. 3% 6.2% 5.8% 100% 
Chi Square : 27.62** No . of Missing Observ.ations : 
SA MA A D MD SD TOTAL 
335 191 172 78 41 31 848 
39.5% 22.5% 20. 3% 9. 2% 4. 8% 3.7% 100% 
-· 
254 103 120 70 29 29 605 
·-+--· 
42.0% 17 . 0% 19 . 8% 11 .6% 4. 8% 4.8% 100% 
-Chi Square : 8. 91 No . of Missing Observations : 
SA MA A D MD SD TOTAL 
318 146 128 50 27 19 688 
---1 
46.2% 21.2% 18 . 6% 7.3% 3.9% 2.8% 100% 
f----1-·-
267 148 164 98 42 41 760 
35.1% 19 . 5% 21.6% 12. 9% 5. 5% 5.4% 100% 
Chi Square : 32 . 29** No . of Missing Observations : 6 
SA MA A D MD SD TOTAL 
197 124 107 58 21 21 528 __ 
37. 3% 23.5% 20. 3% 11 .0% 4 0% 4. 0% 100"', 
361 158 169 84 46 37 855 
42.2% 18.5% 19 . 8% 9.8% 5.4% 4. 3% lOO't 
Ch1 Squ_are : 7.85 No. of Missing Observations : 71 
SA MA A D MD SD TOTAL 
526 248 221 99 48 40 1182 
44 . 5% 21 .0% 18. 7% 8.4% 4. 1% 3. 4% 100"; 
63 46 71 49 22 20 271 
23 . 2% 17.0% 26.2% 18 . 1% 8 .1% 7.4% 100'; 
Chi Square : 68. 93** No . of Missing Observations : 
Note : *Significant at the .05 level. Significance requires a Table Value of 11 .07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15 .09 with 5 df. 
aPercentages may not equal exactly 100% due to rounding error. 
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Table 60 
a Chi Square Analysis on Survey Statement No. 24 
24. A woman should have exactly the same job opportunities as a man. 
SEX: Number of 
Females : 
Number of 
Hales : 
RELIGIOUS N1111ber of 
C0"'1ITMENT: High: 
Number of 
Low : 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
Number of 
Hetropo lit an: 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS: 
Nurrber 
Employed: 
SA MA A 
271 127 132 
36. 7% 17 .2% 17 . 9% 
131 110 145 
18. 3% 15.4% 20.3% 
Ch1 Square = 83.09** 
SA MA A 
234 161 180 
25 . 0% 17 .2% lCJ. 3% 
168 76 97 
32.4% 14 . 6% 18 . 7% 
-Ch1 Square - l O. 33 
SA MA A 
229 139 162 
27.0% 16.4% 19.1% 
173 98 115 
28.5% 16.2% 19 . 0% 
Ch1 Square = 0.46 
SA MA A 
156 · 101 133 
22 . ]'/., 15 . 6% 19 .3% 
245 129 143 
32.2% 17 . 0% 18.8% 
D MD SD 
108 54 46 
14.6% 7.3% 6.2% 
147 80 103 
20.5% 11.2% 14 . 4% 
D MD SD 
169 87 104 
18.1% 9.3% 11.1% 
86 47 45 
16 . 6% 9.1% 8. 7% 
D MD SD 
151 79 88 
17.8% 9. 3% 10.4% 
104 55 61 
17 .2% 9. 1% 10 .1% 
D MD SD 
134 67 91 
19.5% 9. 7% 13.2% 
119 67 58 
15.6% 8.8% 7.6% 
TOTAL 
738 
100% 
716 
100% 
TOTAL 
935 
100% 
519 
100% 
TOTAL 
848 
100% 
606 
1Cl0% 
TOTAL 
688 
100~ 
761 
100% 
Chi Square = 26 .75 ** No . of Mlss1ng Observat1ons = 
SA MA A D MD SD TOTAL 
229 
5 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Middle Class: 1---15_3 __ ~ __ 9_0_-+_10_2_~1---·-8_8 __ ~ __ 51__ ~1---4-"5--4--"5..::.2~9----I 
Number of 
Working Class : 
RELIGIOUS Number of 
PREFERENCE : LOS: 
Number of 
Other: 
1--_2_8_.9_r,_
4 
_  1_1_._o~- __ _ 19 .3% -- ~~:i: ____ 9~~+-~ ·c.:5...:;>-1--_1'-'oc:.o_~ 
1--2_3_8 __ 
4
_1_3_3 __ 4_~_62 147 -~-----1 lOo.:Oc__--' __ ..::.8::.::55'--~ 
27.8% 15.6% 18.9% 
Ch1 Squar.e = 4. 09L--- -
17 .2% 8:~~ 11. 7% 100::; 
No . of M1ss1ng Observat1ons = 70 
SA MA A D MD SD TOTAL 
--.----
273 199 233 230 123 125 1183 
-
23. 1% 16 .8% 19.7% 19.4% 10 .4% 10.6% 100% 
129 38 44 25 11 24 271 
47 . 6% 14.0% 16 . 2% 9 .2% 4. 1% a.n 100% 
Ch1 Square= 73.78** 
......... Note : *Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df . 
**Significant at the .01 level . Significance requires a Table Value of 15 .09 with 5 df . 
aFertentag~s ;nay not equal exactly i00% due to rounding error. 
Table 61 
Chi Square Analysis on Survey Statement No. 25a 
25. A woman should refrain from being too competitive with men and 
should keep peace rather than show a man he is wrong. 
SEX : Number of 
Females: 
Number of 
Ma 1es : 
SA 
124 
16 . 8% 
143 
20.0% 
MA 
131 
17.8% 
127 
17 .8% 
A D MD 
146 79 100 
19.8% 10 .7% 13 . 6% 
159 124 88 
22.2% 17 .3% 12.3% 
SD 
158 
21.4% 
74 
10 . 3% 
TOTAL 
738 
100% 
715 
100% 
-Chi Square - 42 . 77** No . of Missing Observations = 
RELIGIOUS Number of 
C~ITMENT: High: 
Number of 
low : 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE: 
SA 
193 
20. 7% 
74 
14 .3% 
-Chi Square -
SA 
151 
17 .8% 
MA A 
169 198 
18.1% 21.2% 
89 107 
-
17 .1% 20.6% 
13.98* 
MA A 
163 180 
19.2% 21.3% 
D MD SD TOTAL 
121 119 134 934 
13.0% 12 . 7% 14.3% 100% 
82 69 98 519 
15.8% 13.3% 18 . 9% 100% 
No . of Missing Observations = 
D MD SD TOTAL 
119 104 130 847 
14 .0% 12.3% 15.3% 100% 
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------< - --
Number of 
Metropolitan : 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS: 
SOCIAL 
CLASS 
LEVEL : 
Number 
Employed: 
Number of 
Middle Class: 
Number of 
Working Class : 
RELIGIOUS Number of 
PREFERENCE: LOS : 
Number of 
Other: 
116 95 
19. a; 15, 7% 
Chi Square = 4.11 
SA MA 
141 120 
20 . 5% 17 .4% 
125 138 
16.4% 18 .2% 
Chi Square= 9.31 
SA MA 
97 84 
18 . 3% 15 .9% 
154 164 
18.0% 19.2% 
Chi Square = 4.11 
SA MA 
--.--· 
237 216 
20 .1% 18 .3% 
30 42 
11.1% 15.5% 
Chi Square= 41 .05** 
125 84 84 102 606 
20.6% 13. 9% 13 .9% 16.8% 100% 
_J - - - ._::__,--. - • No. of Missing Observations = 
A D MD SD TOTAL 
154 95 83 95 688 
22 . ~~ 1----~3.8% 12 .1% 13.8% 100% 
149 107 105 136 760 
19.6% 14 . 1% 13 .8% 17 . 9% 100% 
No . of Missing Observations = 6 
A D MD SD TOTAL 
110 70 73 95 529 
+---· 
20.8% 13 . 2% 13.8% 18 . 0% 100% 
177 122 105 132 854 
20.7% 14 . 3% 12 . 3% 15.5% 100% 
No . of Missing Obse rvations = 71 
A D MD SD TOTAL 
------..--· 
263 162 143 161 1182 
-
22.3% 13 . 7% 12 .1% 13 .6% 100% 
--
-
42 41 
·-+--
45 71 271 
15.5% 15.1% 16 . 6% 26.2% 100% 
No. of Missing Observations = 
Note : *Significant at the .05 level. Significance requires a Table Value of 11 .07 with 5 df . 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df . 
aPercentages may not equal exactly 100% due to rounding error. 
Table 62 
Chi Square Analysis on Survey Statement No. 32a 
32. Women should primarily be counseled to ent.er "feminine" 
vocations such as nursing, public school teaching, secretarial 
work, etc. 
SEX: Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
COMMITMENT: High: 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE: 
Number of 
Metropo 1 i tan : 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS : 
Number 
Employed : 
SA MA A 0 
127 137 168 121 
17 .2% 18 .6% 22.8% 16.4% 
224 182 147 83 
31.3% 25.4% 20.5% 11.6% 
Chi Square = 94 . 72** 
SA A 0 
258 227 188 129 
27 .6% 24.3% 20.1% 13.8% 
93 92 127 75 
17.9% 17 .7% 24.5% 14 . ~% 
-Chi Square - 47.70** 
SA MA A 0 
216 191 197 99 
25.5% 22.5% 23 . 2% 11. 7% 
135 128 118 105 
22. 3% 21.1% 19.5% 17 .3% 
~. Chi Square = 13.82* 
SA MA A D 
200 154 143 l 94 
29. 1% 22.4% _20.0~ 13.7% 
--
150 163 172 -1 109 
19 . 7% 21.4% 22.6% l 14 . 3% 
MO 
74 
10.0% 
52 
7.3% 
MO 
69 
7. 4% 
57 
11 . 0% 
MD 
67 
7.9% 
59 
9.7% 
MD 
50 
7.3% 
75 
9.9% 
so 
111 
15 . 0% 
28 
3.9% 
so 
64 
6.8% 
75 
14.5% 
SD 
78 
9.2% 
61 
10.1% 
SD 
47 
6.8% 
92 
12 . 1% 
TOTAL 
738 
100% 
716 
100% 
TOTAL 
935 
100% 
I 519 ' 
100% 
TOTAL 
848 
100% 
606 
100% 
TOTAL 
688 
100% 
761 
100% 
Chi Square = 27.14** No. of Missin g Observations = 5 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Nurrtier of 
Other: 
SA MA 
109 126 
20 . 6:: 23 .e:; 
222 179 
26.0% 20.9% 
Chi S uare 
. q . = 7.08 
SA MA 
309 283 
26 . 1% 23.93 
42 36 
15 . 5% 13 . 3% 
Chi Square = 99.50** 
A 
110 
20.8% 
184 
21 . 5% 
A 
272 
23 .0% 
-43 
15 . 9% 
D MD SD TOTAL 
83 so 51 529 
15 . 7% 9.5% 9. 6% 100'.l'-
113 72 85 855 
13.2% 8. 4% 9.9% 100% 
n v . No .. o.f Ml S$ 1 g 0.bse.r at ions = 70 
D MD SD TOTAL 
154 85 80 
-11.8.l 
13.o::: 7. 2% 6.8% 100% 
50 41 59 271 
18 . 5% 15 . 1% 21.8% 100% 
Note : *Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15 .09 with 5 df . 
aPercentages may not eaual exactly 100% due to rounding error. 
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Table 63 
Chi Square Analysis on Survey Statement No. 35a 
35 . It is ~ot a goo? idea for a husband to stay home and to care for 
the children while his wife is employed full-time outside the home . 
SEX: Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
COlfollTMENT : High : 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
Number of 
Metropolitan : 
SA MA A 
345 96 109 
46.7% 13.0% 14.8% 
419 103 78 
58.5% 14.4% 10 . 9% 
Chi S uare -q 29 . 3 ** 
SA MA A 
540 132 108 
57.8% 14.1% 11.6% 
224 67 79 
43.2% 12.9% 15.2% 
--· 
-Chi Square - 41. 31 ** · 
SA MA A 
454 122 112 
.. 
53.5% 14.4% 13. 2% 
310 77 75 
51.2% 12.7% 12 . 4% 
Chi Square = 8.85 
MA A 
D MD SD 
67 49 72 
9.1% 6. 6% 9.8% 
41 32 43 
5.7% 4.5% 6.0% 
D MO so 
57 39 59 
6.1% 4. 2% 6. 3% 
51 42 56 
-
9. 8% 8.1% 10.8% 
D MD SD 
64 42 54 
7.5% 5. 0% 6.4% 
44 39 61 
7. 3% 6.4% 10.1% 
D MD SD 
37 38 45 
TOTAL 
738 
100% 
716 
100% 
TOTAL 
935 
100% 
519 
100% 
TOTAL 
848 
100% 
606 
100% 
TOTAL 
688 
5. 4% 5.5% 6. 5% 100% 12.1% 11.5% 1--~~-+~-----1 -~~- -+---~-~~+-~;:_:_:-"---l--·-'~"-l~--'-""-"---l 
70 43 70 761 116 106 ~-~~-4-~~~+-~::._~l---'-''----1·~-'-"--'---l 
46 . 8% 15.2% 13 . 9% 9.2% 5.7% 9.2% 100% 
Chi Square = 25.00** No. of Missing Observations = 
SOCIAL 
CLASS 
LEVEL: 
Number of 
Middle Class: 
Number of 
Working Class·: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Nunt>er of 
Other: 
SA MA 
282 80 
53 . 3% 15 . 1% 
448 114 
52 . 4% 13.3% 
Chi Squ_are_ = . _3.Q8 
SA MA 
687 163 
58.1% 13.8% 
77 36 
28.4% 13.3% 
Chi Square = 113. 15** 
A 
63 
11. 9% 
111 
13.0% 
A 
144 
12.2% 
43 
15.9% 
D MD SD TOTAL 
39 30 35 529 
7.4% 5 . 7% 6.6% 100% 
61 46 75 855 
7 .1% 5. 4% 8.8% 100% 
N.o . . of .Missing .Observations =. 70 
D MD SD TOTAL 
---r--· 
67 50 72 
.llBJ.. 
I-· 5. 7% 4.2% 6.1% 100% 
41 31 43 271 
15. 1% 11.4% 15 . 9% 100% 
Note : *Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df . 
aPercentages may not equal exactly 100% due to rounding error. 
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SEX : 
Table 64 
Chi Square Analysis on Survey Statement No. 36a 
36. It is more important for a woman to keep he r f i gure and to dress 
becomingly than it is for a man . 
Number of 
Females : 
SA MA A 0 MO SO TOTAL 
121 114 134 109 81 179 738 
16 . 4% 15 . 4r. 18.2% 14.8r. 11 . or. 24 . 3% loor. 
1-- ---Y- -----t-------t--·-----t-·-----r---~1--------1 Number of 
Hales : 
RELIGIOUS Number of 
COff41TMENT : High : 
Numbe r of 
low: 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE : 
Number of 
Hetropo 1 itan : 
MOTHER'S Number Not 
EMPLOYMENT Employed : 
STATUS: 
SOCIAL 
CLASS 
LEVEL : 
Number 
Employed: 
Number of 
Middle Class : 
Number of 
Working Class : 
RELIGIOUS Nll11ber of 
PREFERENCE: LOS : 
Number of 
Other: 
163 145 151 90 66 100 715 
22 .8% 20.3% 21 .1% 12.6% 9. 2% 14 .0% 100% 
Chi Square = 36.29** No . of Missing Observations = 
SA MA A D MD SD TOTAL 
181 177 190 124 86 177 935 
19 . 4% 18. 9% 20 . 3% 13. 3% 9. 2% 18 . 9% 100% 
103 82 95 75 61 102 518 
-
19 . 9% 15 . 8% 18 . 3% 14. 5% 11. 8% 19 . 7% 100% 
Chi Square - 5. 16 No . of Miss i ng Observations = 
SA MA A 0 MD SD TOTAL 
176 152 179 108 75 158 848 
20 . 8% 17 .9% 21.1% 12. 7% 8.8% . 18 .6% 100% 
-;------
108 107 106 91 72 121 605 
17 . 9% 17 . 7% 17 . 5% 15 .0% 11 . 9% 20 . 0% 100% _ _,___ 
·Ch 1 Square = 8. 83 NO . of Missing Observations = 
SA MA A D MD SD TOTAL 
.. 
146 128 141 93 60 120 688 
21.2% 18 . 6% 20. 5% 13 .5% 8. 7% 17 . 4% loo-; 
-- ----t-
136 130 144 I 106 86 158 760 
17 .9% 17 .1% 18 . 9% 13 . 9% 11. 3% 20 .8% 100'; 
Chi S uare = q 7. 51 Mi No . of ss1ng Obs ervat i ons = 6 
SA MA A D MO SD TOTAL 
79 105 88 85 47 114 528 
--j -
15.0% 19 . 9% 16 . 7% 16 . 1% 10 .8% 21.6% 100', 
185 139 181 110 84 156 855 
21.6% 16 . 3% 21. 2% 12 . 9% 9.8% 18 . 2% lOO>.: 
. . Chi Square 18.05** No .' of "1iss1rig 'Observati6ns ·= 71 . 
SA MA A D MD SD TOTAL 
227 218 246 161 112 218 1182 
-
19 . 2% 18. 4% 20 .8% 13 .6% 9. 5% 18.4'.t 100"; 
·-----i--
57 41 39 38 35 61 271 
21.0% 15. Jr, 14.4% 14.0% 12 . 9% 22 .5% 100~ 
Chi Square = 10.87 No . of Missing Observations = 
Note : *Significant at the .05 level. Significance requ i res a Table Value of 11 .07 with 5 df . 
**Significant at the .01 level. Signifi cance requires a Table Value of 15 .09 with 5 df. 
aPercentages may not equal exactly 100% due to rounding error . 
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Table 65 
a Chi Square Analysis on Survey Statement No. 37 
37. Women possess the ability and intelligence necessary for learning 
air conditioning repair as men do . 
SEX: Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
C011t1ITMENT: High: 
Nuni>er of 
Low: 
LOCATION Number of 
OF FAMILY Rural : 
RESIDENCE: 
Number of 
Metropo 1 itan : 
MOTHER'S Nuni>er Not 
EMPLOYMENT Employed: 
STATUS : 
SOCIAL 
CLASS 
LEVEL : 
Nunter 
Employed : 
Number of 
Middle Class: 
Number of 
Working Class : 
sA 
261 
35.4% 
187 
26.2% 
Ch1 Square = 
SA 
294 .. 
31.4% 
154 
29 .7% 
Chi Square = 
SA 
241 
28.5% 
207 
34.2% 
Chi Square = 
SA 
204 
29.7% 
244 
32 . 1% 
Chi Square = 
SA 
190 
35.9% 
238 
27 . 9% 
MA A 
146 186 
19 .8% 25.2% 
146 212 
20.4% 29.7% 
19.07** 
MA A 
198 241 
21.2% 25.8% 
94 157 
18.1% 30.3% 
lt.48 
MA A 
172 239 
20 .3% 28.2% 
120 159 
19 . 8% 26.2% 
_j 
9.26 
MA A 
130 189 T 
18.9% 27 .5%+· 
--
159 209 l 
20 . 9% 27. 5% I 
7.85 
MA A 
119 143 
22.5% 27.0% 
161 237 
18 . 9% 27 .8% 
0 MO so TOTAL 
83 33 29 738 
11 . 2% 4.5% 3.9% 100% 
80 52 38 715 
11 . 2% 7.3% 5.3% 100% 
No . of Missing Observations = 
0 MO so TOTAL 
106 54 42 935 
11. 3% 5.8% 4.5% 100% 
57 31 25 518 
11.0% 6.0% 4.8% 100% 
No . of Missin Observati g 0 ns = 
0 MD SD TOTAL 
99 59 37 847 
11.7% 7.0% 4.4% 100% 
64 26 30 606 
10.6% 4.3% 5.0% 100% 
No . of Missing Observations = 
D MD SD TOTAL 
90 38 37 688 
13.1 % 5.5% 5.4% 100% 
71 47 30 760 
9. 3% 6.2% 3.9% 100% 
No. o f Mi i ss ng Observat ions = 
D MD so TOTAL 
42 23 12 529 
7.9% 4.3';; 2. 3% 100% 
114 55 49 854 
13. 3% 6.4% 5.7% 100% 
6 
Ch1 Squar.e 
·28. 96** No . of Missing Observations = 71 
SA MA A D MD SD TOTAL 
RELIGIOUS Number of 350 247 328 134 72 51 1182 PREFERENCE: LOS : 
Note: 
Nuni>er of 
Other: 
29.6% 
98 
36.2% 
20 . 9% 
45 
16 .6% 
27.7% 11.3% 
70 29 
25.8% 10.7% 
6. 1% 4.3% 100% 
13 16 271 
4.8% 5.9% lOOZ 
Ch1 Square= 7.30 No . of Missing Observations = 
*Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level . Significance requires a Table Value of 15.09 with 5 df. 
aPercentages :nay net cqua 1 exactly 100"' due to rounding error . 
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Table 66 
Chi Square Analysis on Survey Statement No. 39a 
39. Men tend to dislike intelligent women . 
SEX: Nunt>er of 
Females: 
Number of 
Males : 
RELIGIOUS Number of 
COl+1ITMENT: High : 
LOCATION 
OF FAMILY 
RESIDENCE: 
Number of 
Low: 
Number of 
Rural : 
Number of 
Metropolitan : 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS: 
SOCIAL 
CLASS 
LEVEL: 
Nunt>er 
Employed : 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS : 
Nunt>er of 
Other: 
SA MA 
90 97 
12.2% 13.2% 
67 116 
9.4% 16.2% 
Chi Square = 7.88 
SA MA 
l OJ" 127 
ll.0% 13.6% 
54 86 
10.4% 16 . 6% 
Chi Square = 3_4g 
SA MA 
g9 117 
11. 7% 13 . 8% 
58 g6 
9. 61: 15.g:i: 
Chi Square = 8.28 
SA MA 
81 100 
11.8% 14.6% 
75 112 
9.9% 14.7% 
"Chi Square = 1. 79 
SA MA 
51 68 
g.7% 12 . g:i: 
100 132 
11. 7% 15. 5% 
Chi · Square ·15:71** 
SA MA 
132 175 
11 , 2% 14.8% 
25 38 
9.2% 14 . 0% 
Chi Square = 3,64 
A D MD SD TOTAL 
156 147 110 137 737 
21.2% 19 . 9% 14.g'.t 18.6% 100% 
129 140 116 146 714 
18.1% ]g.6% 16.2% 20.4% 100% 
No . of Missing Observations = 3 
A D MD SD TOTAL 
187 180 ]4g 188 g34 
20.0% ]g. 3% 16.0% 20 . 1% 100% 
g8 107 77 95 517 
lg.0% 20. 7% 14.9% 18.4% 100% 
No. of Missing Observations = 3 
A D MD SD TOTAL 
170 173 139 148 846 
20 . 1% 20 . 4% 16 . 4% 17 .5% 100% 
115 !-· 114 87 · 135 605 
--
lg.o:i; 18.8% 14 .4% 22.3% 100% 
--- No . of Missing Observations = 3 
A D MD SD TOTAL 
136 ;t=l33 102 _ill_ liRli 
lg.8% lg.4% 14 . 9% ]g . 5% 100% 
148 153 123 14g 760 
19.5% 20 .1% 16.2% lg.6% 100% 
-No . of Mis sing Obse rvations - 8 
A D MD SD TOTAL 
g6 g8 106 log 528 
18 . 2% 18.6% 20 . 1% 20.6% 100% 
177 174 110 161 854 
20. 7% 20.4% 12 . g% 18 , g'.t 100% 
No .· of Miss i ng Ob·servations = 72 
A D MD SD TOTAL 
230 23g 183 221 1180 
19 . 5% 20 . 3% 15.5% 18,7% 100% 
-
55 48 43 62 271 
20 , 3% 17. 7% 15 ,9% 22,gi 100'1: 
No: of Missing Observations = 3 
Note : *Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15.og with 5 df . 
aPercentages may not equdl exactly iOOl due to rounding error . 
Table 67 
Chi Square Analysis on Survey Statement No. 47a 
47 . . Child-care centers should be provided to enable women to 
combine motherhood and work . 
~X: Nooiber of 
Females: 
SA 
205 
MA A 
177 216 
0 MO 
74 37 
so 
29 
TOTAL 
738 
27.8% 24.0% 29.3% 10.0% 5.0% 3.9% 100% 
Number of 
Males: 
RELIGIOUS Number of 
C<»tllTHENT: Hfgh: 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: . 
Number of 
Metropolitan: 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS: 
SOCIAL 
CLASS 
LEVEL: 
Number 
Employed : 
Number of 
Mfddle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS : 
Number of 
Other: 
123 164 203 85 64 76 715 
17 .2% 22.!1% 28 . 4% 11.9% 9.0% 10.6% 100% 
Chf Square = 50.06** No . of Missing Observations = 
SA MA A 0 MO so TOTAL 
198 216 272 104 64 81 935 
21.2% 23.1% 29.1% 11.1% 6.8% 8.7% 100% 
130 125 147 55 37 24 518 
25.1% 24.1% 28.4% 10.6% 7 .1% 4.6% 100% 
Ch1 Square = 10.09 No. of Missing Observations = 
SA MA A 0 MO so TOTAL 
179 195 245 106 57 65 847 
2i. n: 23.0% 28.9% 12.5% 6.7% 7.7% 100% 
149 146 174 53 44 40 606 
24 . 6% 24.1% 28. 7% 8.7'.l: 7. 3% 6.6% 100% 
Ch1 Square = 7.34 No. of Missing Observations = 
SA MA A 0 MO so TOTAL 
136 148 197 l 84 59 63 687 
19.8% 21. 5% 28.7~ 12.2% 8.6% 9.2% 100% 
191 191 75 220 l 42 42 761 
25.1% 25.1% 28.9% J 9.9% 5.5% 5.5% 100% 
Yh1 Square = 19 .81** No . of Missin Observa i n = g t a s 6 
SA MA A 0 MO so TOTAL 
123 122 150 59 46 
...___1i -5.a 1-----, ~-----
23.3% 23. 1% 28 . 4~ 11.n t----L7J- 5.5~ LQQ...:,___, 
189 201 249 93 49 74 855 
22. 1% 23.5% 29.1% 10.9% 5.7% 8.7% ..l.00% 
Ch1 Square ·= 8.91 No. of Missing Observations = 70 
SA MA A 0 MO so TOTAL 
239 266 362 140 87 88 1182 
20.2% 22.5% 30.6% 11.8% 7.4% 7.4% 100% 
89 75 57 19 14 17 271 
32.8% 27.7% 21.0% 7. 0% 5.2% 6. 3'.': 100'; 
Ch1 Square= 31.76** No. of Missing Observation~ = 
Note : *Significant at the .05 level . Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df. 
aPercentages may not equal e~actly 100% due to rounding error. 
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Table 68 
Chi Square Analysis on Survey Statement No. 49a 
SEX : Number of 
Females: 
Number of 
Males : 
RELIGIOUS Number of 
COMMITMENT : High : 
Number of 
Low : 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
MOTHER'S 
EMPLOYMENT 
STATUS: 
SOCIAL 
CLASS 
LEVEL : 
Number of 
Metropolitan: 
Number Not 
Employed: 
Number 
Employed : 
Number of 
Middle Class: 
Number of 
Working Class: 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other : 
SA MA 
---···----r----·-.--'--- , . A MD D SD TOTAL 
17 32 55 111 124 399 738 
-----!--
2.3'.t 4. 3% 7.5% 15 . 0~ 16.8% 54 .1% 100% 
42 79 92 164 139 198 714 
5. 9% ll.1 % 12.9% 23.0% 19.53 27.7% 100% 
Chi S uare q = ·111r:1 "9** No. of Mis i s ng Observations = 
SA MA A D MD SD TOTAL 
41 70 85 179 180 379 934 
4.4% 7. 5% 9.1 % 19 .23 19. 3% 40.6% 100% 
18 41 62 96 83 218 518 
-
3. s::: 7.9 '1, 12 .0i 18 . so; 16 .0°'. 42 .1 % 100% 
Ch 1 Square 5.67 No. of Missing Observations = 2 
SA MA A D MD SD TOTAL 
38 62 92 158 150 347 847 
4.5% 7. 3% 10 . 9% 18. 73 17. 7% 41.0X _lQQ% 
21 49 55 117 113 250 605 
3.5% 8.1 ;; 9.1 % 19.3% 18. 7'L 41 . 3% 100'.':'. 
Chi Square 2.55 No . of Missing Observations = 2 
SA 
37 
5.4% 
~--'"-'--~~--'MA"--~-- A"---- D MO SD TOTAL -~- . 64 I 130 1=-32'---__,1--2::..:6:..:.7 __ ~ _ _,,6""8,,_8~ 
9. 3 ~~ -r 18. 9~ 19. 2'', 8. 4 '~ 38.8% 100'>; 
---1 
83 I 145 --t--1~2~8'---~l--~32~9'----1---7~5~9:...__~ 
l 0. 9% ] 19 . l % 16 . 9X. 4 3. 3% 
52 
2.9% 6.9% 
22 
1003 
Chi Square = 10.47 No. of Missing Observations = 
17 25 59 36 ] 92 249 528 
3. 2 ~~ 4. 7'", 11. 2"'.c 16.J~ 1 17.4·". 47. 2r., 100:'' 
41 77 82 169 256 329 854 
-
4.8~ 9.o·;, 9.6% --~· 8'.. ~:i_::; __ L . 38.5% 100~  
----- -----
SA MA A D MO SD TOTAL 
Chi Square = 18 .95H No. of Missing Observations = 72 
.~- __ !!A__ - - ~--- __ _!) _ ____ M_Q_ ·-. SD TOTAL 
47 86 
_ 2l_? __ _2_3~- -+---2_2_1 __ _.i§l_ __ -i-_1..!§L_ 
4 . 0% 7 . 3~ 10.6% 20 . 2~ 18.7~ 39 . 2~ 1 00~ 
-----t-----
1---1_2 ____ 2_5 __ ___ 22 __ +--_!~ - ~--2---i._-'-l "-34 ___ 4-~2'-71'----l 
4.4% 9.2~ 8.1 ~ 13 .3~ 15.5~ 49 . 4~ 100% 
Chi Square = 15 .03* No. of Missing Observations = 2 
Note: *Significant at the .05 level. Significance requires a Table Value of 11.07 with 5 df. 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df. 
aPercentages may not tQudl exactly ~003 d:1e to rounding error . 
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Table 69 
Chi Square Analysis on Survey Statement No. 51a 
51. Men should~ in getting the household tasks completed 
such as doing the laundry or washing dishes. 
SEX: Number of 
Females: 
Number of 
Males: 
RELIGIOUS Number of 
C0"'1ITMENT: High: 
LOCATION 
OF FAMILY 
RESIDENCE : 
Nurroer of 
Low : 
Number of 
Rural : 
Number of 
Metropo 1 itan: 
MOTHER'S Number Not 
EMPLOYMENT Employed: 
STATUS : 
SOCIAL 
CLASS 
LEVEL: 
Number 
Employed : 
Number of 
Middle Class: 
Number of 
Working Class : 
RELIGIOUS Number of 
PREFERENCE: LOS: 
Number of 
Other: 
SA MA A MD D 
-C'----r--- -- - - --· SD TOTAL 
236 141 168 90 51 52 738 
--+-· 
32.0% 19 . 1% 22.8% 12 . 2% 6.9% 7.0% 100% 
146 160 185 67 55 103 716 
20.4% 22 . 3% 25.8% 9 . 4% I 7.7% 14.4% 100% 
-
-Ch 1 Square - 43 . 20** 
SA MA A D MD SD TOTAL 
247 195 237 104 59 93 935 
26.4% 20 . 9% 25 . 3% 11 .1 % 6. 3% 9.9% 100% 
1--
-
135 106 116 53 47 62 519 
26 . 0% 20 . 4% 22 . 4% 10 . 2% 9. 1% 11. 9% 100% 
-
--· -----' -Ch1 Square - 6 . 25 
~--=-SA.:__ ~- .-- - ~- - ~-"-D-~_M;..cO'----~--'S:.::D_~,_...;T..:;O_;_TAC::L'---~ 
205  221 112 ____ 6_3_ -+-__ 9_4 _ 4-_ __ 84--'8~ 
24. nj~ 26 ._~13 . 2%-+-__ 7_._4 _  % +-- 1_1_. __ 1 %-+-__ 1_00_%--1 
177 l 148 - ~; 45 43 61 606 
29.2% T 24 . 4% 21.;~~~-+L__- -7-. l-%-+- -l -0 -.1-%4---10'--C-%-l 
Chi Square = 24. 36** 
,-2_~- --r--MA--,--'-A__ D MD SD TOTAL 
148 136 1 -- ~;=t"~;t- 57 .. 84 ~ 688 
21.5'.'. 19 . 8:.; 26 . ~ ' 11.8., 8. 3;,· 12.2,, 100% ' 
233 J__~ _ _r- ·;~8-i= 76 --+-- 49---... -__ 70_ --1 __ 7_6_1 _- ,-l 
30 . 6% ~~ 22.1 % l 10.0% 6.4% 9.2% 100% 
Chi Square = 20 . 73** No. of Missing Observations = 5 
_S_A __ _!!_A__. __ _ _!____ 0 MD SD TOTAL 
-~~-- ~~2-- r - l.~~ ___ 40 22 :: :~ _ _.__ 529 
~f ::~ I:: ~~r l::~ _1_: :-•-:-:-+-- ~~ :. 4-· _1_~-:--:-:-· +---: 0~--:-· -l 
Chi Square ~6:"94··~-- No , of Missin g Observations = 70 
SA MA A D MD SD 
---,---
TOTAL 
299 132 ~!- 134 1183 285 239 
- -
24.1 % 20.2% 25.3% 11 . 2% 7.9% 11 . 3'.r. 100'.': 
t-- --
~---~ 12 21 27 1 97 62 
--
35.8% 22.9% 19 . 9% 9.2% 4.4~ 7. 7% 100":: 
Ch1 Square = 22 . 01** 
Note : *Significant at the . 05 level. Significance require s a Table Value of 11.07 with 5 df . 
**Significant at the .01 level. Significance requires a Table Value of 15.09 with 5 df. 
aPercentages inay not equdl t>xactly :oo·~ d<ie to roundin9 error . 
Table 70 
Chi Square Analysis on Survey Statement No. 55a 
55. Women.should be enco~raged to enroll in traditionally all-male 
voca t1ona1 courses l 1 ke auto mechani cs or woodworking. 
SEX: Number of 
Fema Jes : 
SA MA ,--=-'--.-- -~- ---- A D MD SD -~----r---= 
Number of 
Males: 
RELi G !OUS Number of 
COMMITMENT: High : 
Number of 
Low: 
LOCATION Number of 
OF FAMILY Rural: 
RESIDENCE: 
MOTHER'S 
EMPLOYMENT 
STATUS: 
Number of 
Metropolitan : 
Number Not 
Employed : 
Number 
Employed : 
106 ll 3 178 159 102 
14 . 4% 15. 3% 24.1 % 21.5% 13.8% 
55 96 170 184 93 
7.7% 13 .4% .23. 7'/, 25.7% 13.0% 
- 1=-
-Chi Square - 26 .93** 
SA MA A D MD 
83 125 224 228 133 
-
8.9% 13 .4% 24.0~ 24.4% 14 .2% 
78 84 124 ll 5 62 
--~-- ---- -----
15.0% 16. 2'.: 23. 9% 22 .2 '.1: ll. 9:; 
- .----'--::---·- - · --Ch 1 Square - 19. 98** 
SA MA A D MD 
- ---- ----~ 
71 123 198 218 115 
--
8.4% 14 .5% 23. 3% t---· 25. 7% 13.6% 
90 86 
1--
150 125 80 
- --
14 . 9% 14. 2°; 
L., . . --' --
_ 24.8o/:.__,__~6% ..___ 13.2% 
Chi Square 18 .79** 
80 
10 . 8% 
ll8 
16 .5% 
SD 
142 
15.2% 
56 
10.8% 
SD 
123 
14.5% 
75 
12 .4% 
TOTAL 
738 
100% 
716 
100% 
TOTAL 
935 
lOO't 
519 
100% 
TOTAL 
848 
100% 
606 
100~ 
14. 7% 
ch1Square No. of MissinQ Observations , 5 
SOCIAL 
CLASS 
LEVEL: 
RELIGIOUS 
PREFERENCE : 
Number o f 
Middle Class : 
Number of 
Working Class: 
Number of 
LOS: 
Nulliler of 
Other : 
MD SD TOTAL 
--- ----~ - 5_'!___ -- ~!A_ _ - [ . --~ - - r- D_ 
- -r:~.~=1~;1;.- H}:~ , :~: -~r 
· Ch.1 Square . 3. 7-9 No . of Mis·sing Observations , 70 
SA MA A D MD SD ---~ 
109 
- 270 - - 299 165 174 
-
166 
9 .2 ~ " 22. 8 :~ 
_'.'._ 
--
14 .0 
52 78 43 
t-----t--- - I-- ---
19 . 2~ 15 . 9 ,, 28.8~-
Chi Square 38. 14** 
25.3~ 13 . 9:'; 14. 77.. 
--
44 30 24 
t--- ·- - --I----
16 . Zt 11. l '.' 8. 9% 
TOTAL 
118]_ 
100';; 
271 
100' , 
Note: *Significant at the .05 level . Significance requires a Table Value of 11 .07 with df . 
**Significant at the .01 level. Signifi cance requires a Table Value of 15.09 with df. 
aPercentages may ~ot eciua? e:<act ly 100 .. Ju~ tel rocr~diny ~rror. 
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APPENDIX J 
Means, Standard Deviations, and Cell Frequencies 
for Significant Two-way Interactions on Total Attitudinal Score 
Table 71 
Means, Standard Deviations, and Cell Frequencies for 
Significant Two-way Interactions on Total Attitudinal Score 
Sex by Religious Commitment Interaction 
High 
x = 224.65 
Female SD = 41.64 
n = 511 
X= 198.50 
Male SD = 38.30 
n = 406 
Sex by Location of Family Residence Interaction 
Female 
Rural 
x = 234.44 
SD = 44. 16 
n = 390 
Low 
x = 263.62 
SD = 41. 91 
n = 217 
-x = 212.35 
SD = 41.06 
I 
n = 292 
Metro 
x = 239.08 
SD= 47.07 
n = 308 
--. - . -----. -------------
Male 
x = 199.83 
SD= 37.91 
n = 390 
x = 209. 95 
SD= 41.96 
n = 308 
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Table 71 (Continued) 
Sex by Social Class Interaction 
Female 
Middle 
X= 243.05 
SD = 44 . 92 
n = 253 
Workinq 
x = 232.89 
SD = 45 . 66 
n = 447 
---- ---·----+--------! 
Male 
x = 207 . 11 
SD = 40.34 
n = 266 
x = 203 .63 
SD = 40.52 
n = 391 
Religious Commitment by Mother's Employment Status Interaction 
High 
Low 
Not Employed 
x- = 203 .63 
SD= 39.78 
n = 511 
x = 218.95 
SD = 49.60 
n = 166 
Employed 
x = 224.87 
SD = 42.32 
n = 404 
X= 241.94 
SD = 46.33 
n = 340 
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APPENDIX K 
Listing of Student 
Religious Commitment by Religious Preference 
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Table 72 
Listing of Student 
Religious Commitment by Religious Preference 
Religious Extremely Very Fairly 
Preference Important Important Important Unimportant Other Undecided 
Baptist 6 10 20 
Christian Science 2 5 
Congregational (U.C.C.) 2 
Episcopal 2 2 2 
Eastern Orthodox (Greek) 2 2 
Jehovah's Witness 
Jewish 
Latter-Day Saints 563 273 275 68 2 
L.uthern 5 5 3 3 
Methodist 5 4 
Pentacostal 
Presbyterian 4 6 7 
Roman Catholic 17 21 40 5 
Seventh Day Adventist 
Unitarian-Universalist 2 
Church of the Nazarene 
Other Protestant 5 3 6 2 
Other 2 
No Religious Affiliation 4 12 34 
Non-Denominational 
--- - -·---- -- -------- - - ----- - . - -- - ------ - ----- ----- -------··--· - ·· 
n = 1454 
APPENDIX L 
Means, Standard Deviations, and Cell Frequencies 
for Significant Two-way Interactions on Factor I 
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Table 73 
Means, Standard Deviations, and Cell Frequencies 
for Significant Two-way Interactions on Factor I Scores 
Sex by Religious Commitment Interaction 
..----lligb ____ ~~---L~o~w'--~~--
x = 62.80 
Female SD = 19.80 
n = 511 
+--
x = 55.03 
Male SD = 16.63 
n = 406 
Sex by Location of Family Residence Interaction 
Rural 
X= 69.07 
Female SD = 20.79 
n = 442 
x = 57.24 
Male SD = 16.81 
n = 390 
x = 84.58 
SD = 18.62 
n = 217 
x = 64.42 
SD = 17. 55 
n = 292 
Metro 
x = 69.63 
SD = 22.55 
n = 286 
X= 61. 13 
SD = 18.42 
n = 308 
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Table 73 (Continued) 
Sex by Social Class Interaction 
M"ddl 1 e \~ k. or rn_g_ 
X= 69.91 X= 68.97 
Female SD = 22.60 SD = 21.08 
n = 253 n = 447 
X= 58.54 X= 59.41 
Male SD = 18.40 SD = 17.29 
n = 266 n = 391 
Religious Commitment by Mother's Employment Status Interaction 
Not Employed Em_Q_l oyed 
X= 54.21 X= 65.79 
High SD = 16.61 SD = 18.79 
n = 511 n = 404 
X= 65.95 X= 76.64 
Low SD = 20.58 SD = 19.84 
n = 166 n = 340 
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Table 73 (Continued) 
Religious Commitment by Social Class Interaction 
M"ddl l e w k" or ,~ 
X= 58.32 X= 60.06 
High SD = 18.34 SD = 18.78 
n = 354 n = 524 
l---
I X= X= 76.45 71 .95 
Low SD = 22.02 SD = 19 . 72 
n = 165 n = 314 
Dissertation: 
Major Field: 
VITA 
Ellen S. Walch 
Candidate for the degree of 
Doctor of Education 
Utah High School Sophomore Attitudes Toward Women's 
Roles and Non-Traditional Vocational Career Choices 
Business Education and Office Administration 
249 
Biographical Information 
Personal Data: 
Education: 
Professional 
Experience: 
Born in Milwaukee, Wisconsin, March 10, 1949. 
Daughter of Robert C. and Pearl A. Walch 
Attended elementary school in Mequon, Wisconsin; 
graduated from Homestead High School (Mequon) in 1967; 
received Bachelor of Science degree from the University 
of Wisconsin--Whitewater, Whitewater, Wisconsin, with 
a major in Comprehensive Business Education in December, 
1971; received the Master of Science degree, with a 
major in Business Education in 1975 from the University 
of Wisconsin--Eau Claire, Eau Clare, Wisconsin; completed 
the r~quirements for the Doctor of Education degree, 
specializing in curriculum development and supervision 
with a special emphasis in business education at Utah 
State University, Logan, Utah, in 1979. 
January 1972 to June 1972--Business Education teacher at 
Greenfield High School, Greenfield, Wisconsin 
September 1972 to June 1974--Business Education teacher 
at Brookfield Central High School, Brookfield, Wisconsin 
September 1974 to June 1977--Instructor in the Department 
of Office Administration and Business Education at the 
University of Wisconsin--Eau Claire, Eau Claire, Wisconsin 
September 1977 to June 1979--Graduate Teaching Assistant 
at Utah State University, Logan, Utah 
September 1979 to present--Assistant Professor in the 
Department of Office Administration and Business Education, 
University of Wisconsin--Eau Claire, Eau Claire, Wisconsin 

